Supplemental Security Income (SSI)
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AOyw TNC avikavotntac mpoc Epyaaia mouv mpoKaA&i n avamnpia pou, mpémnet va mAnpwow
yla opIoUEVa TTPAYUATA WOTE VA UITOPW VA EPYACTW.

Nwg emnpealovuv avta ta é§0da Ti¢ mapoyég pouv SSI;

2TIC TIEPIOCOTEPEC TIEPIMTWOELC, TTOPOUE VA APAIPECOULE Ta £€€08a «aTTO TNV TOETTN CAC» AUTWY TWV
QVTIKEIPEVWY (Ta omoia ovopdloupe epyactakd é€oda oxeTi(dOpeva e avikavdtnta epyaociag - IRWE), amd to
OO0 TWV AMOAABWV TTOU XPNOIOTIOIOULE VIO TOV UTTOAOYIOHO TWV TIAPOXWV oag SSI.

AuTo onpaivel 6T1 dev Ba HEWOOUE TIG TTAPOXES oag SSI TTOAU, Adyw Tou OTL Sev Ba TTPOCHETPrIOOUE OAEG OO
TIC amoAaféc.

Mota givau kamowa mapadeiypata IRWE mov pmopoiv va a@aipebouv;

Edv epydleote, umopoUpe va agaipéooupe Ta £€00a «armd TNV TOETN 0AC» VIO AVTIKEIMEVA OTIWE PAPMAKA,
LATPIKA £POSIA, 1ATPIKEC OUOKEVEC, {WA-UTTNPETEC KAl AVOAWGIKA AVTIKEIEVA OTTWC EMMIGEGUOUC KAl CUPLYYEC
KOTA ToV KaBopIopo Tou El60dnpaToc mou KepdileTe.

Mrmopei emiong va agaipéooupe ta £€0da «armd TNV TOETN 0AG» TIOU KATABAAETE Y1 LATPIKEC UTTNPETIEC OTTWC
Y10 ETMOKEYPEIC YIOTPWVY KA YIO OPICHEVEG UTTNPETIEG PPOVTIOAE LYEIOG TTOU XPEWVOVTAL YIA TNV TIPOETOIAGIA
yla epyacia oag, Tn povtida oag kabwc epyAleoTe, 1 TN METAPOPA CAC ATTO KAl TIPOC TNV £pyacia oac. Mmopei
ETTONC VA AQAIPECOUUE OPIoUEVA £€06a «aTTO TNV TOETTN CAC» YIa LETAPOPA KAl TPOTTOTIOICEIC OTO OTIITI 0C,
TO AUTOKIVNTO, 1] NUIPOPTNYS TTIOU OAC EMITPETIOUV VA EPYAlEDTE.

Ta €€0da Sev pémel va €xouv EMOTPAPEL KAl TTIPETIEL va OXETI(OVTAL JIE TNV Avarneia 6ag Kal va anaitouvTal
(WOTE VA EPYAOTEITE.

Napadsiypa:

H 'EAev TCoouve Aappavel mapoyég SSI emeidn mdoyet and avannpia. Epydletar kat kepdilet $1025
TO URvQ, TIoU €ival To Hovo €l00dnua mou AapBdvel. Exel ta akdhouBa é€oda epyaociag:

W 0¢pyodOTNG TNG, TNG TAPAKPATEL $125 yia OHOOTIOVSIOKOUG KAl TIOMTEIAKOUG POPOUC,
KaBwc kat opouc Kovwvikig Aogdiionc (FICA) kat

W mAnpwvel $250 To Prva o€ E8IKNA UTTNPECIa HETAPOPAC TTOU XPElAeTal yia va HETABEL
OTNV EPYACIa TNG Kal va EMOTPEYPEL OTO OTITL TNG, AOyW TNG KATACTAONG AvVATTNPIag TNG.

Av kai n Ka. T¢douvc éxel €é€06a epyaciag $375 To priva, Pévo ta $250 To Hrjva Tou XpnOoLUOTTOLE
yla va TANpWoeL Tnv €8IKA utnpecia petapopdc oxetiCovtal pe tnv avamnpia tng kat Sev
TIPOOKETPOUVTAL OTOV KABOPIoS Tou OO TwV Tapoxwv SSI, we e€ng: (cuvnBwg, Ta €é€0da
Onuootag cuykolvwviag dev givat IRWE).

$1025 - $20 (yevikn e€aipeon) = $1005

$1005 - $65 (spyaoiakr| e€aipeon) = $940

$940 - $250 (epyactakd é€06a oxeTI{OUEVA LUE AVIKAVOTNTA TTPOC epyacia) = $690
$690 /2 =$345

$345 = anmoAaf3é¢ mou MPOoUETPOUVTAL



TiOa cupBei v XPEIAOTW TA AVTIKEIPEVA I TIG UNINPECIEG OTNV EPYACIA MOV AANA Kol EKTOG EpYATiag;

levikd, Sev €xel onuacia edv xpeldleoTe miong To AVTIKEIMEVO A UTINPEGIa yla TV KaBnuepvr oag (wi. MNa
TTAPASEIYUA, TO KOOTOC UIAC avarnpIkng moAuBpdvag pmopei ouvriBwe va agaipebei amd Tic amolafég mou
MITOPEl VO TIPOOUETPrIOOUE AKOUA KI AV N avarneikr ToAuBpova xpnoloToLE(TaL YIa TNV EPYAcia Kal yla Tnv
kaBnuepvn dlafiwon.

Ynapyouv aAAot KavoviGpoi mou pmopouv va Bonénoouv;

‘Eva dtopo Tou TTAcXEL and avarnpia, YopEl £miong va xpnotgomoljostl AAAa kivntpa epyaciag Tou SSI, émwe ta

Xx£d1a emitevuénc auto-unootnpi€nc (PASS) kat cuvexi(opevn kaAuyn Medicaid kaBwc epyaletal.

AYTEY Ol NIAHPOOOPIEY EINAITENIKE> [A MEPI>¥OTEPE> NAHPO®OPIEY, KAAEXTE TON APIOMO 1-800-772-1213
(TTY 1-800-325-0778), ENIZKEOTEITE THN IXTOXEAIAA MAX (www.socialsecurity.gov) XTO AIAAIKTYO,
‘H EMIKOINQNHXTE ME TO TOTMIKO XAX T'PAOEIO KOINQNIKHE AZOAAIZHE.


http://www.ssa.gov/multilanguage/Greek/spots/SSI-PASS-GR.pdf
http://www.ssa.gov/multilanguage/Greek/spots/SSI-CME-GR.pdf
www.socialsecurity.gov
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