Summary Measures and Graphs

Category of Change: Level of Monthly Benefits
Proposed Provision: B4.3. For the OASI and DI computation of the PIA, gradually reduce the maximum
number of drop-out years from 5 to 0, phased in over the years 2020-2028.

Current law Change from current law
[percent of payroll] [percent of payroll] Shortfall eliminated
Long-range Annual Long-range Annual Long-range Annual
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-2.84 -4.32 0.59 0.91 21% 21%
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