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Office on Disability Pre-Conference

Addressing the Healthcare and Wellness Needs of Women of Color with Disabilities
“Minding the Gap: Access, Availability, and Services”

Description

The Office on Disability in the U.S. Department of Health and Human Services (DHHS) will host a pre-conference to the National Leadership Summit on Eliminating Racial and Ethnic Disparities in Health, hosted by the Office on Minority Health of DHHS on Sunday, January 8, 2006.   The pre-conference, “Minding the Gap”, will address health disparity issues unique to women of color (African-American, Asian or Native Hawaiian/Other Pacific Islander, Latino, Native Americans and Alaskan Natives) with disabilities in the areas of access, availability, and services and incorporate the subject of cultural sensitivity and cultural competency into the health disparity issues affecting this population.  This pre-conference also represents a timely opportunity for advancing the development of a national comprehensive action plan, much of which will relate to the recently published “Surgeon General’s Call to Action to Improve the Health and Wellness of Persons with Disabilities”.

Purpose
There are 7.3 million individuals with disabilities, ages 15 – 64, who are persons of color.  The pre-conference will address challenges related to access, availability, and services to women of color with disabilities:

· Why do barriers to appropriate health care, specialized medical personnel and equipment, 

as well as culturally sensitive and competent healthcare professionals and facilities 

exist for this population?

· Why is the research and data on women of color with disabilities limited and anecdotal?  

· Why are women of color with disabilities misdiagnosed, mismanaged and under-treated?   

This “Minding the Gap” pre-conference will result in a national comprehensive action plan that addresses the access, availability and services barriers, which identify solutions that preclude women of color with disabilities from receiving essential healthcare and wellness services. This action plan will help women of color experience improved healthcare and wellness access, availability, and services.

Pre-Conference Agenda

The pre-conference is a four-step process:

Step One

Panel experts will present evidence-based and best practices shown to address health disparity issues unique to women of color with disabilities in the areas of access, availability, and services as well as ethnic sensitivity and cultural competency issues.  The outcomes from these expert presentations will provide the information necessary to develop quality recommendations for a comprehensive action plan.

Step Two  

Pre-conference participants will engage in an interactive workshop discussion to develop recommendations for a comprehensive action plan that addresses the healthcare and wellness needs unique to women of color with disabilities.  Each participant will be assigned to one of five workgroups based on their area of expertise and experience.  Each workgroup will develop specific recommendations that address healthcare and wellness issues. 

Step Three 

Facilitators will summarize the workgroups’ recommendations to the pre-conference participants.

Step Four

All conference attendees will participate in developing the national comprehensive action plan based on the workgroup’s recommendations.

Outcomes

This pre-conference will result in:

· an action plan providing the Office on Disability with a comprehensive set of recommendations to address and promote the healthcare issues of women of color with disabilities as well as responding to the Surgeon General’s Call to Action.

· a White Paper identifying the actions needed to comprehensively address racial and ethnic disparities in healthcare and wellness access for women of color with disabilities.  
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