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T H E F U N D A M E N T A L R E F O R M a n d c o o r ­
d i n a t i o n of B r i t i s h social secur i ty 
advocated by the Beveridge r e p o r t 1 of 
1942 a r e n e a r i n g completion. T h e 
most i m p o r t a n t laws have been 
adopted, a n d young persons a n d t h e 
aged are a lready benefiting f rom t h e i r 
operation. After f u r t h e r p r e p a r a t i o n 
involving the issuance of necessary 
regulations a n d completion of a d m i n ­
i s t r a t i v e a r r a n g e m e n t s , the entire 
s y s t e m w i l l go into effect—probably 
i n 1948. 

T h e record of m a j o r legislation a n d 
its implementat ion d u r i n g 1944, 1945, 
a n d 1946 includes the discussion a n d 
adoption of five l a w s 2 ( leaving the 
m e a s u r e on assistance s t i l l to be i n ­
troduced) a n d the commencement of 
two benefit programs , one ent ire ly 
n e w a n d one greatly l iberal ized. I n 
November 1944 t h e M i n i s t r y of N a ­
t ional I n s u r a n c e A c t 3 was adopted, 
a u t h o r i z i n g c r e a t i o n of the M i n i s t r y 
of N a t i o n a l I n s u r a n c e w i t h a d m i n i s ­
trat ive a u t h o r i t y over a l l the p r o ­
g r a m s except t h e h e a l t h services. 
T h e M i n i s t r y w a s set u p i n A p r i l 1945, 
a n d to date there have been three 
m i n i s t e r s — S i r W i l l i a m J o w i t t , L e s l i e 
H o r e - B e l i s h a , a n d the present M i n ­
ister , J a m e s Grif f i ths . I n J u n e 1945 
the F a m i l y Al lowances A c t 4 w a s 
passed, a n d p a y m e n t s under t h i s p r o ­
g r a m began i n A u g u s t 1946. T h e N a ­
t i o n a l I n s u r a n c e ( I n d u s t r i a l I n j u r i e s ) 
A c t 5 became l a w on J u l y 26, 1946, a n d 
the N a t i o n a l I n s u r a n c e A c t 6 received 
the R o y a l Assent on August 1, 1946. 
B o t h are intended to be ful ly effective 
by 1948. I n c r e a s e d old-age pensions 

u n d e r n a t i o n a l i n s u r a n c e h a v e been 
p a i d as a r i g h t at two a n d o n e - h a l f 
t imes the ear l ier i n s u r a n c e r a t e s s ince 
the first week of October 1946. T h e 
N a t i o n a l H e a l t h S e r v i c e A c t 7 received 
t h e R o y a l A s s e n t November 6, 1946. 

1Beveridge, Sir William, Social Insur­ance and Allied Services. American edi ­
tion, New York: Macmillan Co., 1942. 
For a full account of the report see Ring, 
Martha D., "Social Security for Great 
Bri ta in—A Review of the Beveridge R e ­
port," Social Security Bulletin, January 
1943, pp. 3-30. 

2 For a summary of the British White 
Paper outlining proposals for family a l ­
lowances, social insurance, national as­
sistance, and workmen's compensation, 
see the Bulletin, November 1944, pp. 27-35. 

37 and 8 Geo. 6, ch . 46. 
4 8 and 9 Geo. 6, ch. 41. 
5 9 and 10 Geo. 6, ch . 62. 
6 9 and 10 Geo. 6, c h . 67. 

7 9 and 10 Geo. 6, ch. 81. For a sum­
mary of the Brit ish White Paper on A 
National Health Service, see the Bulletin, 
March 1944, pp. 12-18. 

The Older System—General Charac­teristics 
T h e p r o g r a m s w h i c h the n e w l a w s 

w i l l replace h a v e const i tuted one of 
the most comprehensive social s e c u r ­
i ty systems i n t h e world . W o r k m e n ' s 
compensat ion legislation i n G r e a t 
B r i t a i n dates b a c k to 1897; i t h a s been 
followed by other l a w s , passed more or 
less i n piecemeal f a s h i o n over t h e 
years but provid ing i n t h e i r total i ty a 
wide coverage a m o n g employed p e r ­
sons for a l l t h e m a j o r r i s k s . 

M a n y features of t h e older s y s t e m 
(tables 1 a n d 3) w i l l be r e t a i n e d by 
the new. T h e s e inc lude the p r i n c i p l e 
of the threefo ld c o n t r i b u t i o n — b y 
workers , employers , a n d t h e G o v e r n ­
m e n t ; the s y s t e m of flat r a t e s ( t h a t i s , 
not r e l a t e d to e a r n i n g s ) for c o n ­
tr ibut ions a n d benefits ; a n d t h e use 
of the s t a m p e d c a r d for the collection 
of contr ibut ions . T h e s u p p l e m e n t a ­
tion of i n s u r a n c e benefits by n a t i o n a l 
ass is tance w i l l r e m a i n , but t h e need 
for ass i s tance i s expected to d i m i n i s h 
i n view of wider i n s u r a n c e coverage 
a n d h i g h e r benefits. I n the h e a l t h 
services the c h a n g e i s more s t r i k i n g ; 
complete m e d i c a l c a r e for a l l w i l l r e ­
place g e n e r a l p r a c t i t i o n e r services 
for the i n s u r e d w o r k e r . 

T h e m a i n c h a n g e s i n t h e c a s h bene ­
fit p r o g r a m s c o n c e r n coverage, benefit 
rates , a n d a d m i n i s t r a t i o n . T h e s e 
aspects of the f o r m e r h e a l t h , pension , 
a n d u n e m p l o y m e n t p r o g r a m s a r e r e ­
v iewed briefly below. 

Coverage.—The laws now s u p e r ­
seded h a v e covered v i r t u a l l y a l l m a n ­
u a l workers u n d e r a c o n t r a c t of e m ­
ployment , a n d also n o n m a n u a l e m ­
ployees e a r n i n g not more t h a n £420 
(about $1,695) a y e a r . 8 H e a l t h a n d 

pensions i n s u r a n c e covered c e r t a i n 
groups excluded f r o m u n e m p l o y m e n t 
i n s u r a n c e , s u c h as private domestic , 
s e r v a n t s , n u r s e s , s h a r e - f i s h e r m e n , 
c ivi l s e r v a n t s , r a i l w a y workers , a n d 
h o m e workers . U n d e r the n e w p r o ­
g r a m , s tatus as a n employed person 
wil l cont inue to be a requisite for i n ­
s u r a n c e against u n e m p l o y m e n t a n d 
work acc idents , but otherwise v i r t u ­
a l ly the whole populat ion is covered, 
without s a l a r y or income l i m i t a t i o n s , 
a n d potential ly eligible for benefit . 

8 The maximum limit of remuneration 
of nonmanual workers for compulsory 

coverage was increased from £250 to £400 
in 1940 for unemployment Insurance and 
in 1941 for health and pensions i n ­
surance. 

Benefits.—Benefit a m o u n t s h a v e 
previously v a r i e d a m o n g t h e p r o ­
grams. W i t h i n e a c h p r o g r a m , h o w ­
ever, the flat-rate benefit h a s p r e ­
vai led , u s u a l l y w i t h larger p a y m e n t s 
for m e n t h a n for w o m e n a n d for 
adults t h a n for young persons. D e ­
pendents ' benefits h a v e been p r o ­
vided u n d e r a l l t h e c a s h benefit p r o ­
grams except h e a l t h i n s u r a n c e , w h i c h 
h a s g r a n t e d only a s m a l l m a t e r n i t y 
a l l o w a n c e . T h e lowest weekly 
a m o u n t s (10s. for one person, 20s. 
for a couple) were p a i d u n d e r c o n ­
tr ibutory a n d n o n c o n t r i b u t o r y ( a t 
age 70) o ld-age pensions , w h i c h very 
often h a d to be supplemented by a s ­
s is tance . T h e highest weekly b e n e ­
fits were p a i d u n d e r u n e m p l o y m e n t 
i n s u r a n c e ( m a n , 24s.; w o m a n , 22s.; 
plus dependents ' a l l o w a n c e s ) . T h e 
c a s h benefits (for wage loss) u n d e r 
h e a l t h i n s u r a n c e h a v e occupied a 
middle g r o u n d i n t h i s respect , w i t h 
m e n receiv ing 18s. weekly a n d e m ­
ployed w o m e n 15s. (13s. i f m a r r i e d ) ; 
after 26 weeks these s u m s h a v e been 
reduced for continuous d isablement to 
10s. 6d. for m e n a n d 9s. for w o m e n 
(8s. i f m a r r i e d ) . Most of these d i f ­
ferences h a v e been e l i m i n a t e d by t h e 
new legislation. 

Administration.—Under t h e n e w 
p r o g r a m the M i n i s t r y of H e a l t h 
will be responsible for m e d i c a l b e n e ­
fits a n d the M i n i s t r y of L a b o u r a n d 
N a t i o n a l Service w i l l continue to o p ­
erate the E m p l o y m e n t E x c h a n g e s , 
but a l l other p r o g r a m s w i l l be a d ­
m i n i s t e r e d by t h e M i n i s t r y of N a ­
t ional I n s u r a n c e . A l t h o u g h i m p o r t ­
a n t s impl i f icat ion a t the top level w a s 
achieved w i t h the c r e a t i o n of t h i s 
M i n i s t r y i n 1945, the c h a n g e - o v e r 



f rom the s y s t e m out l ined below is 
t a k i n g place only g r a d u a l l y . 

U n d e r the old system, c o n t r i b u t o r y 
h e a l t h a n d pensions i n s u r a n c e c a m e 
under the c e n t r a l a u t h o r i t y of t h e 
M i n i s t r y of H e a l t h . C a s h s ickness 
benefits have been a d m i n i s t e r e d 
m a i n l y by approved societies, a n d 
m e d i c a l c a r e b y l o c a l i n s u r a n c e c o m ­
mittees . F o r pensions , t h e c o n t r i b u ­
tion records h a v e been obtained f r o m 
the approved societies by the loca l of­
fices of the M i n i s t r y of H e a l t h , w h i c h 
determined el igibi l ity for benefit. 
P a y m e n t of pensions h a s been m a d e 
at the Post Offices. F o r n o n c o n t r i b u -
tory pensions, w h i c h have been about 
30 percent of the total , appl icat ions 
( a n d appeals ) h a v e been directed to 
the M i n i s t r y of H e a l t h , but t h e n a ­
t ional a d m i n i s t r a t i v e agency w a s t h e 
D e p a r t m e n t of C u s t o m s a n d E x c i s e , 
whose local officers invest igated cases . 
L o c a l pension committees , appointed 
by the local governments , d e t e r m i n e d 
the benefits. U n e m p l o y m e n t i n s u ­
r a n c e h a s been u n d e r the M i n i s t r y of 
L a b o u r a n d N a t i o n a l S e r v i c e , w h i c h 
t h r o u g h its loca l E m p l o y m e n t E x ­
changes h a s been t h e agency for d i s ­
bursement of benefits a s wel l as d e ­
t e r m i n a t i o n of c l a i m s . S u p p l e m e n ­
t a r y pensions a n d u n e m p l o y m e n t a s ­
s i s tance h a v e been provided by t h e 
Ass is tance B o a r d . T h e B o a r d is n o t 
direct ly answerable to P a r l i a m e n t ; i t 
also differs f r o m other G o v e r n m e n t 
departments i n t h a t responsibi l i ty for 
its policy rests w i t h the B o a r d a n d 
not w i t h a M i n i s t e r of S t a t e . 

F i n a l l y , w o r k m e n ' s c o m p e n s a t i o n 
h a s been supervised by t h e H o m e O f ­
fice. U n d e r t h i s p r o g r a m t h e r e h a s 
been no a c t u a l g o v e r n m e n t a l a d m i n ­
i s t r a t i o n of benefits. C l a i m s for the 
p a y m e n t of benefits are f irst discussed 
between the employer a n d employee. 
W h e n a n agreement is r e a c h e d , i ts 
t e r m s are recorded w i t h the county 
court . W h e n no agreement i s 
r e a c h e d , the case goes to t h e county 
judges a n d h i g h e r courts , so t h a t t h e 
courts h a v e been t h e b r a n c h of t h e 
G o v e r n m e n t most c o n c e r n e d w i t h the 
compensat ion of w o r k acc idents . 

The New Programs as a Whole— Common Features 
T h e five n e w a n d i n t e r r e l a t e d p r o ­

grams, supported by the G o v e r n ­
ment 's intent ion to m a i n t a i n ful l e m ­

ployment a n d to stabilize the cost of 
l i v i n g , are intended to provide a c o m ­
prehensive a n d basic securi ty for a l l 
t h e people of G r e a t B r i t a i n . 

Eligibility.—Virtually every r e s i ­
dent of the c o u n t r y w i l l be eligible 
for benefits u p o n occurrence of a n y 
of the several contingencies for w h i c h 
c a s h or services a r e to be provided. 
C h i l d r e n ' s a l lowances are a l r e a d y 
payable for a l l c h i l d r e n after the f irst . 
U n d e r the n a t i o n a l h e a l t h p r o g r a m , 
" p e r s o n a l m e d i c a l services for a l l p e r ­
sons i n the a r e a who w i s h to t a k e 
advantage of t h e a r r a n g e m e n t s 9 

w i l l be provided without reference to 
quali fying contributions or abi l i ty to 
pay. T h e i n d u s t r i a l i n j u r y s c h e m e 
w i l l be a unif ied i n s u r a n c e p r o g r a m 
covering a l l employed persons. T h e 
broad coverage for the N a t i o n a l I n ­
s u r a n c e Act is noted below. N a t i o n a l 
ass istance w i l l be avai lable for needy 
persons who f a i l to quali fy for i n s u r ­
ance benefits or whose specia l r e q u i r e ­
m e n t s m a k e the p a y m e n t s inadequate . 

Contributions.—The costs of t h e 
new programs wi l l be met p a r t l y f r o m 
general taxat ion (mostly n a t i o n a l , but 
some local ) a n d p a r t l y f r o m t h e 
compulsory contributions of i n s u r e d 
persons a n d employers , m a d e u n d e r 
the n a t i o n a l i n s u r a n c e a n d i n d u s t r i a l 
i n j u r i e s programs. F o r purposes of 
contributions to n a t i o n a l i n s u r a n c e 
the population is divided into three 
c lasses : the employed, the s e l f - e m ­
ployed, a n d the nonemployed. C h i l ­
d r e n u n d e r the school - leaving age a n d 
ret ired pensioners do not contribute . 
O t h e r s must p a y t h e contributions 
unless exempted f r o m contr ibut ing 
a n d credited w i t h contributions , as i n 
the case of a person who is u n e m ­
ployed, disabled, or d r a w i n g benefit, 
a m a r r i e d w o m a n , a student , or a n 
u n p a i d apprentice . Se l f -employed 
a n d nonemployed persons whose total 
income is less t h a n £104 per year m a y 
ask to be exempt f r o m contr ibut ing 
but wi l l t h e n lose t h e i r i n s u r a n c e 
benefit r ights . M e m b e r s of t h e a r m e d 
forces, wherever stationed, a r e r e ­
garded as employed persons ; t h e i r 
contributions m a y be reduced by r e g ­
ulat ions . Persons employed by or 
u n d e r the C r o w n are covered u n d e r 
n a t i o n a l i n s u r a n c e , subject , however, 
to special modifications t h a t m a y be 
made i n adapt ing the a c t to this e m ­

ployment . S e a m e n a n d a i r m e n m a y 
be e i ther exempted or covered, as the 
M i n i s t e r m a y determine by r e g u l a ­
t ion , a provis ion w h i c h gives t h e f lexi ­
bi l i ty deemed necessary to deal w i t h 
the v a r i e t y of national i t ies employed 
on B r i t i s h ships throughout the 
world . 

Provis ions for women have c e r t a i n 
specia l c h a r a c t e r i s t i c s . I n general , 
housewives are considered a separate 
category a n d receive benefits by r e a ­
son of t h e i r husband 's contributions , 
a n d only the u n m a r r i e d w o m a n m u s t 
contribute . Af ter m a r r i a g e t h e wife 
w i l l be i n s u r e d for m a t e r n i t y , widows' , 
a n d r e t i r e m e n t benefits by v i r t u e of 
h e r h u s b a n d ' s contributions ; she w i l l 
not be required to contribute. E v e n 
t h e 13 weeks ' m a t e r n i t y a l lowance is 
payable to t h e working w o m a n by 
v i r t u e of the husband 's contributions . 
However , i f a nonemployed wife 
wishes to qual i fy for a pension i n h e r 
o w n r i g h t , or i f a working wife wishes 
to m a i n t a i n h e r r ight to s ickness a n d 
u n e m p l o y m e n t benef i ts—at reduced 
r a t e s — s h e m u s t keep up h e r c o n t r i b u ­
tions. 

T h e a m o u n t s of the contributions 
a r e s h o w n i n tables 1 a n d 2. T h e s e 
r a t e s are necessari ly h igher for the 
n a t i o n a l s y s t e m t h a n for the l imited 
programs being displaced a n d , i n the 
case of i n d u s t r i a l in jur ies , are e n ­
t i r e l y n e w for the worker a n d G o v e r n ­
m e n t . T h e total contribution f r o m 
the employee a n d employer of 9s. 1d. 
for t h e employed m a n is 9 percent of 
the average wage of 100s. 5d. a week, 
as reported i n J u l y 1946 by a large 
n u m b e r of representative i n d u s t r i e s . 1 0 

T h i s proportion includes the c o n t r i ­
butions for i n d u s t r i a l i n j u r i e s but not 
the G o v e r n m e n t contributions . T h e 
s t r u c t u r e of contributions continues 
to be one of rates v a r y i n g only w i t h 
age a n d sex, but it h a s been c h a n g e d 
by i n t r o d u c i n g a special worker rate 
for adul ts e a r n i n g less t h a n 30s. a 
week. E x c e p t for workers i n t h i s 
b r a c k e t , i t w i l l be noted t h a t the e m ­
ployer w i l l p a y less t h a n the employee. 
T h e employer is not c h a r g e d w i t h the 

9 National Health Service Act, clause 33. 

10 Ministry of Labour Gazette, October 
1946, pp. 272-273. The average, while it 
includes the earnings of men, women, 
and juveniles, does not take in earnings 
in agriculture, coal mining, railway serv­
ice, merchant shipping, or domestic 
service. 



m a t e r n i t y g r a n t , a t tendance a l l o w ­
a n c e , or the d e a t h grant , a n d he pays 
only 1½d. of the weekly contr ibut ion 
a l located to the h e a l t h services . 
O t h e r w i s e , the i n s u r a n c e contr ibut ion 
i s a l located evenly between worker 
a n d employer. T h e present t r a n s i ­
t i o n a l r a t e s introduced i n late 1946 
because of the increase i n pensions a r e 
outl ined i n the section on N a t i o n a l 
I n s u r a n c e . 

T h e flat-rate contr ibut ion , u n m o d i ­
fied by c a p a c i t y to pay , w i l l of course 
f a l l heaviest on those w i t h low wages 
a n d incomes. I n the Beveridge r e ­
port , S i r W i l l i a m , now L o r d Beveridge , 
supported t h i s method of f i n a n c i n g a 
b r o a d n a t i o n a l system of social s e c u ­
r i t y on h i s t o r i c a l , p r a c t i c a l , a n d e t h i ­
c a l grounds. H i s reasons h a v e i n effect 
been officially sanct ioned by t h e G o v ­
e r n m e n t w h i c h drafted a n d the P a r ­
l i a m e n t w h i c h e n a c t e d a l a w closely 
fol lowing h i s p a t t e r n . 

Beveridge accepted ful ly the t r a ­
d i t ional B r i t i s h s y s t e m of u n i f o r m 
contributions by the i n s u r e d w h i c h 
w i l l cover " a m a t e r i a l p a r t " — s o m e 30 
percent i n a l l — o f t h e cost of c a s h 
benefits. H e termed this the " c o n ­
tr ibutory p r i n c i p l e " a n d found t h a t i t 

tends to e l i m i n a t e t h e m e a n s test , 
provide a d m i n i s t r a t i v e s impl ic i ty , a n d 
i n c u l c a t e a sense of f i n a n c i a l r e s p o n ­
sibi l i ty . T h e test imony before h i s 
committee s trongly favored i n d i v i d ­
u a l contr ibut ions . T h e employer c o n ­
t r i b u t i o n — a d m i t t e d l y " a t a x on t h e 
giving of e m p l o y m e n t " — w a s d e c l a r e d 
to be but a s m a l l p a r t of the tota l cost 
of product ion a n d a legitimate c h a r g e 
for " m a i n t a i n i n g the labor force t h a t 
is n e c e s s a r y b o t h w h e n it is a c t u a l l y 
w o r k i n g a n d w h e n i t is s t a n d i n g b y . " 
I n support of a n employee c o n t r i b u ­
t ion r a t e v e r y close to t h a t adopted, 
Bever idge f o u n d t h a t t h e i n c r e a s e d 
benefits, i n c l u d i n g m e d i c a l c a r e , w i l l 
give t h e i n d i v i d u a l a good r e t u r n for 
h i s money a n d , by e l i m i n a t i n g c e r t a i n 
charges for v o l u n t a r y i n s u r a n c e p r e ­
m i u m s a n d m e d i c a l t r e a t m e n t , w i l l be 
n o more of a b u r d e n , as budget studies 
revea l , t h a n w o r k e r s h a v e been able 
a n d w i l l i n g to a s s u m e i n the past . 1 1 

T h e m a n n e r of col lecting c o n t r i b u ­
tions w i l l be prescr ibed by regulat ions . 
T h e N a t i o n a l I n s u r a n c e A c t permits 
r e t e n t i o n of t h e present s y s t e m of. 

s tamps affixed to c o n t r i b u t i o n c a r d s , 
w h i c h is expected to be t h e u s u a l de ­
vice , but m a k e s i t possible to h a v e 
different methods . A single c o n t r i b u ­
t ion w i l l cover p a y m e n t s for n a t i o n a l 
i n s u r a n c e , the m e d i c a l services , a n d 
employment i n j u r i e s ( w h e n a c o n t r a c t 
of employment e x i s t s ) . I n t h e case 
of employed persons, t h e employer w i l l 
p a y both h i s o w n a n d t h e worker ' s 
contribution, as a t present , a n d deduct 
the worker ' s s h a r e f r o m wages. 

Af ter 5 y e a r s t h e r a t e s w i l l be i n ­
creased by 4d. a week for adul ts a n d 
by 2d. for persons u n d e r 18 years of 
age. E x c e p t i n the case of adul ts 
e a r n i n g 30s. or less weekly , w h o w i l l 
p a y 1d. of the i n c r e a s e to t h e employ ­
er 's 3d., the added costs w i l l be s h a r e d 
equally between employer a n d worker . 

Cost of the programs.—The tota l 
est imated cost of the p r o g r a m s i n 1958, 
inc luding a d m i n i s t r a t i o n , together 
wi th the s h a r e f a l l i n g o n the n a t i o n a l 
E x c h e q u e r , is s h o w n i n t h e fol lowing 
tabulat ion . 1 2 A l locat ions f r o m t h e 

n a t i o n a l i n s u r a n c e contr ibut ions w i l l 
provide a n est imated o n e - f i f t h of t h e 
cost of t h e h e a l t h services ; t h e r e ­
m a i n i n g contr ibut ions w i l l , i n the l o n g 
r u n , defray about t h r e e - f o u r t h s of t h e 
cost of the i n s u r a n c e p a y m e n t s . T h e 
i n d u s t r i a l i n j u r i e s contr ibut ions w i l l 
meet n e a r l y four - f i f ths of t h e cost of 
this p r o g r a m . 

11 See Social Insurance and Allied Serv­ices, pp. 108-109, 112, for a development of 
the points here summarized. 

12 It is impossible to say what percent 
this will be of the national income at this 
time. The estimated expenditures for 
1948 of £748.5 million are about 8.8 percent 
of the 1945 net national income of £8,483 
million. 

T a b l e 1.—Great Britain: Weekly contribution rates for compulsory social insurance under 
the old system 1 

[ A m o u n t s i n pence] 

P r o g r a m 
M e n W o m e n 

G o v e r n m e n t P r o g r a m 
W o r k e r E m p l o y e r W o r k e r E m p l o y e r 

G o v e r n m e n t 

Old-age, w i d o w s ' , a n d o r p h a n s ' 
pens ions 

Persons a g e d 16-65 2 

H e a l t h i n s u r a n c e 

6½ 6½ 5 3½ D e f i c i t o f i n i t i a l g e n e r a t i o n ; 
cost o f p e n s i o n s t o persons 
o v e r 70; a n d cos t o f s u p p l e ­
m e n t a r y p e n s i o n s . 

Persons aged 16-65 3 5½ 5½ 5 5½ 2/9 cost o f b e n e f i t s a n d t h e i r 
a d m i n i s t r a t i o n ; f u l l cost o f 
c e n t r a l a d m i n i s t r a t i o n . 

P e r s o n s u n d e r age 16 2 2 2 2 
2/9 cost o f b e n e f i t s a n d t h e i r 

a d m i n i s t r a t i o n ; f u l l cost o f 
c e n t r a l a d m i n i s t r a t i o n . 

U n e m p l o y m e n t i n s u r a n c e 

2/9 cost o f b e n e f i t s a n d t h e i r 
a d m i n i s t r a t i o n ; f u l l cost o f 
c e n t r a l a d m i n i s t r a t i o n . 

G e n e r a l w o r k e r s a g e d — S u m e q u a l t o h a l f t h e j o i n t 
e m p l o y e r - e m p l o y e e c o n t r i ­
b u t i o n . A l s o a n y a d v a n c e s 
necessary if f u n d s a r e 
i n a d e q u a t e . 

21-65 2 10 10 9 9 
S u m e q u a l t o h a l f t h e j o i n t 

e m p l o y e r - e m p l o y e e c o n t r i ­
b u t i o n . A l s o a n y a d v a n c e s 
necessary if f u n d s a r e 
i n a d e q u a t e . 

18-20 9 9 8 8 

S u m e q u a l t o h a l f t h e j o i n t 
e m p l o y e r - e m p l o y e e c o n t r i ­
b u t i o n . A l s o a n y a d v a n c e s 
necessary if f u n d s a r e 
i n a d e q u a t e . 

16-17 5 5 4½ 4½ 

S u m e q u a l t o h a l f t h e j o i n t 
e m p l o y e r - e m p l o y e e c o n t r i ­
b u t i o n . A l s o a n y a d v a n c e s 
necessary if f u n d s a r e 
i n a d e q u a t e . U n d e r 16 2 2 2 2 

S u m e q u a l t o h a l f t h e j o i n t 
e m p l o y e r - e m p l o y e e c o n t r i ­
b u t i o n . A l s o a n y a d v a n c e s 
necessary if f u n d s a r e 
i n a d e q u a t e . 

A g r i c u l t u r a l w o r k e r s a g e d — 

S u m e q u a l t o h a l f t h e j o i n t 
e m p l o y e r - e m p l o y e e c o n t r i ­
b u t i o n . A l s o a n y a d v a n c e s 
necessary if f u n d s a r e 
i n a d e q u a t e . 

21-65 2 3½ 3½ 3 3 
18-20 3 3 2½ 2½ 
16-17 2 2 1½ 1½ 
U n d e r 16 1½ 1½ 1 1 

W o r k m e n ' s c o m p e n s a t i o n 

A l l w o r k e r s N o n e F u l l cost N o n e F u l l cos t N o n e . 

1 S t a t u s as of A p r i l 1945, d a t e of transfer of m a n y 
f u n c t i o n s to M i n i s t r y of N a t i o n a l I n s u r a n c e . 

2 T o age 60 for w o m e n . 

P r o g r a m 

E s t i m a t e d e x ­
p e n d i t u r e 

A n n u a l cos t t o 
E x c h e q u e r 

P r o g r a m A m o u n t 
( i n 

m i l ­
l i o n s ) 

P e r ­
c e n t ­

age 
d i s t r i ­

b u ­
t i o n 

A m o u n t -
(in 

m i l ­
l i o n s ) 

P e r ­
c e n t ­

age 
d i s t r i ­

b u ­
t i o n 

T o t a l £ 8 3 7 . 5 100 .0 £ 4 2 9 . 5 100.0 

N a t i o n a l i n s u r ­
ance (1958) 545 .0 6 5 . 1 190.0 4 4 . 2 

A s s i s t a n c e 53 .0 6 . 3 53 .0 12 .4 
F a m i l y a l l o w ­

ances 60 .0 7. 2 60 .0 14 .0 
H e a l t h 152.0 1 8 . 1 120 .0 27 .9 
I n d u s t r i a l i n j u r i e s 

27 .5 3 .3 6 .5 1.5 

T h e cost of the E x c h e q u e r w i l l be 
less t h a n £190 m i l l i o n i n 1948, w h e n 
expenditures a r e e s t i m a t e d a t £452 



mil l ion . B e c a u s e of the aging of the 
population a n d g r o w t h i n n u m b e r of 
re t i rement pensions , n a t i o n a l i n s u r ­
a n c e expenditures a r e expected to 
increase to £545 m i l l i o n by 1958, to 
£678 m i l l i o n by 1968, a n d to £749 m i l ­
l ion by 1978. B y t h a t date t h e e s t i ­
m a t e d cost to t h e E x c h e q u e r for n a ­
t ional i n s u r a n c e w i l l be £416 m i l l i o n — 
some 55 percent of the i n s u r a n c e t o ­
t a l — b u t i t w i l l t h e r e a f t e r decrease b e ­
cause persons rece iv ing f u l l pensions 
a t a later date w i l l h a v e p a i d ful l c o n ­
tributions . I t i s the A c t u a r y ' s a s ­
sumption t h a t eventual ly , a f ter a l l 
persons who are now over age 16 h a v e 
passed out of t h e i n s u r a n c e sys tem, 
the E x c h e q u e r c o n t r i b u t i o n w i l l be 
less t h a n 25 percent of t h e tota l cost. 

Administration.—The M i n i s t e r of 
N a t i o n a l I n s u r a n c e w i l l be i n c h a r g e 
of the c a s h benefit p r o g r a m s , i n c l u d ­
ing i n s u r a n c e , a s s i s t a n c e , f a m i l y a l ­
lowances , a n d i n d u s t r i a l i n j u r i e s . 
R e g i o n a l a n d l o c a l offices of the M i n ­
i s t r y wi l l h a n d l e a l l these p r o g r a m s t o ­
gether. T h e l o c a l offices w i l l pay a l l 
benefits except the u n e m p l o y m e n t 
benefit, w h i c h w i l l be disbursed a t the 
L a b o r E x c h a n g e s . 1 3 T h e p e r m a n e n t 
method of m a k i n g p a y m e n t s , as wel l 
as other aspects of benefit a d m i n i s ­

t r a t i o n , wil l be d e t e r m i n e d by r e g u l a ­
tions. 

A N a t i o n a l I n s u r a n c e A d v i s o r y 
Committee , to be appointed by t h e 
M i n i s t e r , wi l l give h i m advice a n d a s ­
s is tance on the p r o g r a m s . I t w i l l 
consist of from four to eight m e m b e r s , 
i n c l u d i n g at least one w o m a n , one 
representative of employer o r g a n i z a ­
tions, one labor representat ive , a n d — 
w h e n rec iprocal a r r a n g e m e n t s w i t h 
t h a t a r e a take effect—one r e p r e s e n ­
tative of N o r t h e r n I r e l a n d . 

T h e adminis trat ive staff of t h e 
M i n i s t r y wi l l i n c l u d e h e a d q u a r t e r s 
personnel i n L o n d o n , n u m b e r i n g 400 
to 500; a C e n t r a l R e c o r d s i n N e w ­
castle , w i t h about 7,000 persons ; 9 r e ­
gional offices i n E n g l a n d , e a c h w i t h 
f r o m 50 to 100 persons ; a n d a p p r o x i ­
m a t e l y 1,000 local offices staffed b y 
some 25,000 persons. 1 4 

T h e Minis ter of H e a l t h w i l l a d m i n ­
ister the n a t i o n a l h e a l t h services ; t h e 
s t r u c t u r e contemplated for these p r o ­
g r a m s is described i n a later sect ion. 

1 3Address of the Minister of National 
Insurance before the National Association 
of Trade Union Approved Societies, Oct. 1, 1946. I n National Insurance Gazette, 
Vol. 35, Oct. 10, 1946, p. 503. 

14 Parliamentary Debates, House of C o m ­
mons, May 30, 1946, col. 1463; and M i n ­
ister's address cited above. 

T a b l e 2.—Great Britain: Weekly contribution rates for compulsory social insurance under 
the new system 1 

P r o g r a m 

M e n W o m e n 

P r o g r a m I n s u r e d Employ­
er 

G o v e r n ­
ment 2 

I n s u r e d Employ­
er 

G o v e r n ­
ment 2 

P r o g r a m 

s. d . s. d . s. d . s. d . s. d . s. d . 

N a t i o n a l I n s u r a n c e 2 

E m p l o y e d p e r s o n s a g e d — 
18-65 3 

E a r n i n g m o r e t h a n 30s. w e e k l y 4 7 3 10 2 1 3 7 3 0 1 7 
E a r n i n g 30s. or less w e e k l y 2 8 5 9 2 1 2 2 4 5 1 7 

U n d e r 18 2 8 2 3 1 2 2 2 1 9 0 11 
S e l f - e m p l o y e d persons a g e d — 

18-65 3 6 2 1 1 5 1 0 11 
U n d e r 18 3 7 0 7 3 1 0 6 

N o n e m p l o y e d persons a g e d — 
18-65 3 4 8 0 9 3 8 0 7 
U n d e r 18 2 9 0 5 2 3 0 4 

I n d u s t r i a l i n j u r i e s 

Persons aged 18-65 3 0 4 0 4 (1/5 t o t a l ) 0 3 0 3 (1/5 total) 
Persons a g e d u n d e r 18 0 2½ 0 2½ (1/5 total) 0 2 0 2 (1/5 total) 

1 A c c o r d i n g to p r o v i s i o n s e n a c t e d into l a w a n d 
expected to be f u l l y o p e r a t i v e b y A p r . 1, 1948. T h e 
n a t i o n a l h e a l t h s e r v i c e s are to be f i n a n c e d b y al lo ­
c a t i o n from n a t i o n a l i n s u r a n c e c o n t r i b u t i o n s e q u a l 
to 10d. for a d u l t m e n , 8 d . for w o m e n , a n d 6 d . for 
persons u n d e r age 18; other n e c e s s a r y costs f i n a n c e d 

b y P a r l i a m e n t a r y a p p r o p r i a t i o n s a n d local t a x e s . 
2 G o v e r n m e n t also p a y s £ 3 6 m i l l i o n a y e a r to M a r . 

31, 1949; t h e n £ 4 m i l l i o n m o r e a y e a r for e a c h of n e x t 
6 y e a r s ; thereafter, as v o t e d b y P a r l i a m e n t . 

3 A g e d 18-60 for w o m e n . 

Family Allowances 
T h e first of the n e w systems to b e ­

come law was the F a m i l y A l l o w a n c e s 
A c t of 1945, the a i m of w h i c h is to 
relieve one of t h e causes of w a n t b y 
a d j u s t i n g basic f a m i l y income to f a m ­

i l y needs. Operat ions b e g a n i n 
A u g u s t 1946. P a y m e n t s of 5s. a week 
a r e m a d e to t h e m o t h e r for e a c h d e ­
pendent c h i l d after the first who is 
u n d e r the school - leaving age (14 b e ­
fore A p r i l 1947 a n d 15 after t h a t d a t e ) . 
I f the c h i l d is s t i l l i n school or is a n 
u n p a i d apprentice , p a y m e n t s are c o n ­
t i n u e d u n t i l August 1 following h i s 
s i x t e e n t h b i r t h d a y . W h e n the r e ­
sponsible p a r e n t i s receiving other 
benefit — sickness , u n e m p l o y m e n t , 
widowed mother ' s , re t i rement , or i n ­
d u s t r i a l i n j u r y — a n a l lowance of 7s. 
6d. w i l l be p a i d u n d e r n a t i o n a l i n s u r ­
a n c e for t h e first dependent c h i l d . 
F a m i l y a l lowances a r e financed f r o m 
g e n e r a l t a x a t i o n . 

National Insurance Benefits 
T h e N a t i o n a l I n s u r a n c e A c t p r o ­

vides for c a s h p a y m e n t s to offset loss 
of income caused by old age, death , 
s i c k n e s s ( long or s h o r t - t e r m ) , u n e m ­
ployment , a n d m a t e r n i t y . T h e s e r i s k s 
h a v e long been i n s u r e d i n G r e a t 
B r i t a i n , but the a m o u n t s to be p a i d 
a r e v e r y substant ia l ly i n c r e a s e d . T h e 
r i g h t to receive t h e m is contingent on 
ful f i l lment of c e r t a i n contr ibut ion r e ­
quirements , b u t w h e n these c o n d i ­
t ions h a v e n o t been ful ly met , r e ­
duced benefits m a y be al lowed u n d e r 
regulat ions w h i c h h a v e not yet been 
issued. 

Benef i ts p a i d at age 60 (for w o m ­
e n ) a n d 65 (for m e n ) w i l l be made as 
" r e t i r e m e n t " r a t h e r t h a n " o l d - a g e " 
pensions. F o r the 5 y e a r s after the 
i n d i v i d u a l reaches pensionable age, 
p a y m e n t w i l l be condit ional o n r e ­
t i r e m e n t f r o m regular e m p l o y m e n t ; 
the weekly benefit w i l l be reduced by 
1 s h i l l i n g for every s h i l l i n g e a r n e d i n 
excess of 20. O l d persons w i l l be e n ­
couraged to continue w o r k i n g beyond 
the pensionable age, however, by a 
1 - s h i l l i n g increase i n t h e weekly b e n ­
efit for every 25 contributions made 
af ter age 60, i n the case of w o m e n , or 
65, i n the case of m e n . T h e r e t i r e ­
m e n t condit ion is ent ire ly w a i v e d 5 
y e a r s after the pensionable age, so 
t h a t a m a n of 70 or a w o m a n of 65 
c a n receive ful l r e t i r e m e n t benefit 
whi le s t i l l employed. T o receive r e ­
t i r e m e n t benefits, 156 p a i d c o n t r i b u ­
tions after entry into i n s u r a n c e a n d 
a y e a r l y average of a t least 50 c o n t r i ­
butions, p a i d or credited, are r e ­
quired . Persons w h o become i n s u r e d 



for the first t i m e u n d e r t h e new p r o ­
g r a m w h e n they are w i t h i n 10 years 
of re t i rement age m u s t contribute for 
10 years before becoming eligible for 
a pension. O t h e r w i s e t h e i r benefit 
consists of the r e t u r n of t h e i r c o n ­

tr ibut ions w i t h interest . T h i s r e ­
s t r i c t i o n does not apply to persons 
who h a v e been i n s u r e d u n d e r t h e old 
p r o g r a m . 

A new benefit , the d e a t h g r a n t , 
w i l l be p a i d to the person i n c u r r i n g 

the f u n e r a l expenses of a n i n s u r e d 
person or a dependent. T h e a m o u n t 
wi l l v a r y according to the age of t h e 
deceased, f rom £6 for a c h i l d u n d e r 3 
to £20 for persons 18 or over. T w e n ­
t y - s i x p a i d contr ibut ions a f ter e n t r y 

Table 3.—Social security in Great Britain: Old system 1 

P r o g r a m C o v e r a g e W e e k l y benefits Q u a l i f y i n g c o n d i t i o n s A d m i n i s t r a t i o n 

O l d - a g e , w i d o w s ' a n d 
o r p h a n s ' p e n s i o n s . 

E m p l o y e d persons aged 16 
or over . 

Exclusion: N o n m a n u a l w o r k ­
ers e a r n i n g m o r e t h a n 
£420 a y e a r , c i v i l s e r v a n t s , 
a n d others protected b y 
spec ia l s y s t e m s . 

Old-age: 10s. 
Widows: 10s. 
Couple: 20s. 
Children (if w i d o w r e c e i v i n g p e n s i o n ) : 

F i r s t c h i l d : 5s. 
E a c h a d d i t i o n a l c h i l d : 3s . 
F u l l o r p h a n : 7s .6d. 

S u p p l e m e n t e d o n n e e d a c c o r d i n g to 
n a t i o n a l sca le u p to 35s. a w e e k for 
couple a n d 20s. for s ingle p e r s o n , p l u s 
d e p e n d e n t s ' a l l o w a n c e s . 

Old-age: M e n , aged 65; w o m e n , 
aged 60; 5 y e a r s ' c o n t i n u o u s i n ­
s u r a n c e ; 104 w e e k l y contributions 
p a i d ; average of 39 c o n t r i b u t i o n s 
a y e a r i n 3 y e a r s p r e c e d i n g p e n ­
s i o n a b l e age ( w a i v e d if c o n t i n u ­
o u s l y i n s u r e d for 10 y e a r s before 
age 60) . 

Widows: R e g a r d l e s s of age or e a r n ­
i n g c a p a c i t y ; 104 c o n t r i b u t i o n s 
p a i d b y h u s b a n d ; average of 26 
c o n t r i b u t i o n s a y e a r i n 3 p r e ­
c e d i n g y e a r s ( w a i v e d u n d e r cer­
t a i n c o n d i t i o n s ) . 

Orphans: T o age 1 4 — i f i n s c h o o l , 
16. C o n t r i b u t i o n condi t ions 
s a m e as for w i d o w . 

C o n t r i b u t o r y p e n s i o n s : M i n i s t r y 
of H e a l t h a n d l o c a l officers; 
after age 70, D e p a r t m e n t of 
C u s t o m s a n d E x c i s e . C o n ­
t r i b u t i o n r e c o r d s u p p l i e d b y 
i n s u r e d p e r s o n ' s a p p r o v e d so­
c i e t y . P a y m e n t by p e n s i o n 
b o o k a t P o s t Off ices . 

S u p p l e m e n t a r y p e n s i o n s : A s ­
s i s t a n c e B o a r d . 

N o n c o n t r i b u t o r y p e n ­
s ions . 

Old-age: 10s. 
Blindness: 10s. 
S u p p l e m e n t e d a s a b o v e . 

A g e 70; for b l i n d p e n s i o n , age 40. 
M e a n s test . C i t i z e n s h i p a n d 
r e s i d e n c e tests . 

D e p a r t m e n t of C u s t o m s a n d 
E x c i s e a n d l o c a l p e n s i o n c o m ­
m i t t e e s . 

N a t i o n a l h e a l t h i n ­
s u r a n c e . 

E m p l o y e d persons aged 16-
65 (16-60 for w o m e n ) . 

Exclusions: N o n m a n u a l 
w o r k e r s earning more t h a n 
£420 a y e a r ; a lso excepted 
e m p l o y m e n t w h e r e corres­
p o n d i n g benefits are a v a i l ­
a b l e . 

Cash: 
T e m p o r a r y s i c k n e s s ( u p to 26 w e e k s ) : 

M e n : 18s. 
S i n g l e w o m e n : 15s. 
M a r r i e d w o m e n : 13s. 
( R e d u c e d i f ful l q u a l i f y i n g c o n d i ­

t i o n s n o t m e t . ) 
D i s a b l e m e n t (after 26 w e e k s ) : 

M e n : 10s. 6 d . 
S i n g l e w o m e n : 9s . 
M a r r i e d w o m e n : 8s. 

M a t e r n i t y g r a n t : £ 2 ( l u m p s u m ) 
Medical: P r a c t i t i o n e r s e r v i c e s , m e d i ­

c i n e s , a n d ( d e p e n d i n g on a p p r o v e d 
soc ie ty ) a d d i t i o n a l b e n e f i t s — i n s u r e d 
w o r k e r o n l y . 

104 c o n t r i b u t i o n s p a i d (for r e d u c e d 
c a s h benefit , 26 c o n t r i b u t i o n s ) . 

Maternity: 42 c o n t r i b u t i o n s . 

C e n t r a l a d m i n i s t r a t i o n : M i n i s t r y 
of H e a l t h . 

L o c a l : C a s h b e n e f i t — a p p r o v e d 
societies . M e d i c a l b e n e f i t -
l o c a l i n s u r a n c e c o m m i t t e e s . 

U n e m p l o y m e n t i n ­
s u r a n c e . 

E m p l o y e d persons aged 14-
65 (14-60 for w o m e n ) . 

Exclusions: N o n m a n u a l 
w o r k e r s earning more t h a n 
£420 a y e a r ; p r i v a t e do­
m e s t i c s e r v a n t s ; h o s p i t a l 
n u r s e s ; c i v i l s e r v a n t s , local 
g o v e r n m e n t employees , 
teachers , a n d p e r m a n e n t 
employees of r a i l w a y s a n d 
p u b l i c u t i l i t i e s . 

General system: 
M e n : 24s. 
W o m e n : 22s. 
( R e d u c e d if u n d e r age 21.) 

D e p e n d e n t s ' s u p p l e m e n t s : 
A d u l t d e p e n d e n t : 16s. 
C h i l d r e n : 5s. e a c h for f irst 2; 4s . 

e a c h a d d i t i o n a l c h i l d . 
B e n e f i t d u r a t i o n : 180 d a y s . 

Agricultural system: 
M e n : 22s. 
W o m e n : 18s. 
( R e d u c e d if u n d e r 21.) 

P l u s s u p p l e m e n t s for d e p e n d e n t s . 
B e n e f i t d u r a t i o n : 90 d a y s . 

W h e n i n s u r a n c e benef i t is e x h a u s t e d , 
a s s i s t a n c e is p r o v i d e d : 31s. for couple 
a n d 18s. for s ingle h o u s e h o l d e r , p l u s 
d e p e n d e n t s ' a l l o w a n c e s a n d r e n t 
a d d i t i o n . 

General system: 30 w e e k l y c o n t r i ­
b u t i o n s i n 2 y e a r s p r e c e d i n g a p ­
p l i c a t i o n for benefit . 

Agricultural system: 20 w e e k l y c o n ­
t r i b u t i o n s i n 2 y e a r s p r e c e d i n g 
a p p l i c a t i o n for benefit . 

Waiting period: 3 d a y s . 

M i n i s t r y of L a b o u r a n d N a t i o n a l 
S e r v i c e a n d l o c a l E m p l o y m e n t 
E x c h a n g e s of t h e M i n i s t r y . 

F o r u n e m p l o y m e n t a s s i s t a n c e : 
A s s i s t a n c e B o a r d . 

W o r k m e n ' s c o m p e n -
p e n s a t i o n . 

E m p l o y e d persons a n d a p ­
prent ices i r r e s p e c t i v e of 
age. 

Exclusions: N o n m a n u a l 
w o r k e r s earning more than 
£420 a y e a r , c a s u a l w o r k ­
ers , a n d p o l i c e . 

N o m e d i c a l benef i t . 
Total incapacity: F i r s t 13 w e e k s , one-

hal f a v e r a g e w a g e ( i n c r e a s e d for l o w -
p a i d w o r k e r s ) w i t h m a x i m u m of 35s. 
or 2/3 of w a g e w h i c h e v e r i s less . I f 
m a r r i e d m a n , m a x i m u m 40s.; i f 
m a r r i e d m a n w i t h c h i l d , maximum 
45s. or 7/8 of wage , w h i c h e v e r is less. 
A f t e r 13 w e e k s , m a x i m u m i n c r e a s e d 
to 40s., 50s., a n d 55s., r e s p e c t i v e l y . 

Temporary partial incapacity: O n e -
h a l f difference b e t w e e n p r e - a c c i d e n t 
a n d p o s t - a c c i d e n t e a r n i n g s ( i n ­
creased for l o w - p a i d w o r k e r s ) . 

Death: L u m p s u m of f r o m £300 to 
£400 , i f a d u l t d e p e n d e n t s . I n ­
creased b y c h i l d ' s w e e k l y benefit of 
15 p e r c e n t of p a r e n t ' s w a g e ( m a x i ­
m u m tota l £ 7 0 0 ) . 

Waiting period: 3 d a y s (benefit p a i d 
for t h e s e d a y s i f i n c a p a c i t y lasts 
4 w e e k s ) . 

I n j u r y m u s t ar i se out of a n d i n t h e 
c o u r s e of e m p l o y m e n t . 

N o t i c e of i n j u r y m u s t be g i v e n b y 
t h e w o r k e r , a n d c l a i m s m u s t be 
m a d e b y w o r k e r or h i s d e p e n d ­
e n t s w i t h i n 6 m o n t h s of a c c i d e n t 
(or of d e a t h ) . 

G e n e r a l s u p e r v i s i o n b y H o m e 
Office. 

C l a i m s set t led b y a g r e e m e n t be ­
t w e e n w o r k e r (or r e p r e s e n t a ­
t i v e s ) a n d e m p l o y e r (or i n s u r ­
a n c e c o m p a n y ) , a n d r e c o r d e d 
b y R e g i s t r a r of C o u n t y C o u r t . 
D i s p u t e d c l a i m s s e t t l e d b y 
c o u r t s . 

E m p l o y e r m a y a p p l y t o C o u n t y 
C o u r t to h a v e c o m p e n s a t i o n 
s t o p p e d or r e d u c e d , or c o m ­
m u t e d to l u m p - s u m p a y m e n t . 

1 S t a t u s as of A p r i l 1945, d a t e of transfer of m a n y f u n c t i o n s to M i n i s t r y of N a t i o n a l I n s u r a n c e . 



into i n s u r a n c e a n d e i t h e r 45 c o n t r i ­
butions p a i d or c r e d i t e d i n the las t 
contr ibut ion y e a r or a y e a r l y average 
of 45 contr ibut ions a r e required . 

T h e s y s t e m of s u r v i v o r b e n e f i t s — 
w h i c h are l i m i t e d a s i n t h e past to 
widows a n d o r p h a n s — h a s been 
c h a n g e d considerably . T h e r e w i l l be 
a benefit a t the s p e c i a l r a t e of 36s. a 
week for every widow d u r i n g the f irst 
13 weeks fol lowing t h e d e a t h of the 
i n s u r e d h u s b a n d . A f t e r t h i s period 
of a d j u s t m e n t i s over, t h e widow is 
considered capable of support ing h e r ­
self unless she is i n c a p a c i t a t e d , or 
h a s dependent c h i l d r e n , or i s n e a r i n g 
the pensionable age. I f she is u n a b l e 
to e a r n h e r l i v i n g by r e a s o n of d i s ­
abi l i ty she w i l l receive a widow's p e n ­
sion of 26s. weekly . W h i l e she h a s d e ­

pendent c h i l d r e n , t h e u s u a l benefit of 
26s. a week w i l l be p a i d , p lus a n a l ­
lowance of 7s. 6d. for the f irst d e ­
pendent c h i l d ( a n d p a y m e n t s for other 
c h i l d r e n under t h e F a m i l y A l lowances 
A c t ) . I f the widow is over 40 y e a r s 
of age w h e n the c h i l d r e n cease to be 
dependent, a n d h a d been m a r r i e d a t 
least 10 years , s h e w i l l cont inue to 
receive h e r widow's pension . I f a t 
the time of h e r h u s b a n d ' s d e a t h s h e 
is over age 50 a n d h a s been m a r r i e d 
a t least 10 y e a r s , she w i l l receive a 
pension w h e t h e r or not she h a s d e ­
pendent c h i l d r e n . E a r n i n g s i n e x ­
cess of 30s. a week reduce t h e benefit-
a m o u n t correspondingly . W h e n a 
widow r e a c h e s age 60, h e r pension 
becomes a r e t i r e m e n t pension, for 
w h i c h she m a y qual i fy by r e a s o n of 

h e r husband 's i n s u r a n c e c o n t r i b u ­
tions. T h e contribution conditions , 
w h i c h m u s t h a v e been m e t by t h e 
h u s b a n d , are the s a m e as for r e t i r e ­
m e n t . I f the widow h a s been m a r ­
r i e d more t h a n once, the requirement 
of 10 y e a r s of m a r r i a g e to the person 
by whose i n s u r a n c e she benefits ( w h e n 
a pension is involved) m a y be m o d i ­
fied by regulations. 

I n t h e case of fu l l o r p h a n s , a t least 
one of whose parents w a s i n s u r e d , 
a g u a r d i a n ' s benefit of 12s. weekly w i l l 
be p a i d to t h e responsible person . 

A s ingle s ickness benefit of i n d e f i ­
n i t e d u r a t i o n w i l l replace the present 
v a r i a b l e benefits p a i d for short a n d 
l o n g - t e r m sickness a n d disabi l i ty . 
T h e n o r m a l benefit wi l l be 26s. a 
week, increased by 16s. for a n adult 

Table 4.—Social security in Great Britain: New system 1 
P r o g r a m C o v e r a g e W e e k l y benefits Q u a l i f y i n g c o n d i t i o n s A d m i n i s t r a t i o n 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

Unemployment, sickness, and 
retirement: 

Unemployment and sickness: M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

Unemployment, sickness, and 
retirement: 26 c o n t r i b u t i o n s p a i d a n d 50 p a i d or 

c r e d i t e d i n l a s t c o n t r i b u t i o n y e a r . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

S ingle a d u l t 26s. Od. 
26 c o n t r i b u t i o n s p a i d a n d 50 p a i d or 

c r e d i t e d i n l a s t c o n t r i b u t i o n y e a r . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

S ingle person u n d e r 18 ( n o 
dependents ) 15 0 

I f c o n d i t i o n s n o t f u l l y m e t , re ­
d u c e d benefits m a y be p r o v i d e d . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

C o u p l e 42 0 D u r a t i o n : 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

M a r r i e d w o m a n w i t h o w n 
i n s u r a n c e : 

S i c k n e s s — u n l i m i t e d after 156 p a i d 
c o n t r i b u t i o n s ; o t h e r w i s e , 1 y e a r . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

U n e m p l o y m e n t 20 0 U n e m p l o y m e n t — 1 8 0 d a y s (regu­
l a t i o n s m a y increase d u r a t i o n o n 
b a s i s of c o n t r i b u t i o n r e c o r d ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

S i c k n e s s 16 0 
U n e m p l o y m e n t — 1 8 0 d a y s (regu­

l a t i o n s m a y increase d u r a t i o n o n 
b a s i s of c o n t r i b u t i o n r e c o r d ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

R e t i r e m e n t 26 0 

U n e m p l o y m e n t — 1 8 0 d a y s (regu­
l a t i o n s m a y increase d u r a t i o n o n 
b a s i s of c o n t r i b u t i o n r e c o r d ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

A d u l t d e p e n d e n t ( u n e m p l o y ­
m e n t a n d s i c k n e s s o n l y ) 16 0 

W a i t i n g p e r i o d : 3 d a y s ( p a i d for if 
12 d a y s a r e lost i n 13-week p e r i o d ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

F i r s t c h i l d 7 6 Retirement: M e n , aged 65; w o m e n , 
aged 60. 156 c o n t r i b u t i o n s p a i d a n d 
a v e r a g e of 50 p a i d or c r e d i t e d . H u s ­
b a n d ' s c o n t r i b u t i o n s , i n s u r e wife. 
R e t i r e m e n t n e c e s s a r y unless i n s u r e d 
p e r s o n is 5 y e a r s past p e n s i o n a b l e 
age. B e n e f i t r e d u c e d b y 1s. for each 
s h i l l i n g a b o v e 20 e a r n e d a w e e k . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

F i r s t c h i l d 7 6 Retirement: M e n , aged 65; w o m e n , 
aged 60. 156 c o n t r i b u t i o n s p a i d a n d 
a v e r a g e of 50 p a i d or c r e d i t e d . H u s ­
b a n d ' s c o n t r i b u t i o n s , i n s u r e wife. 
R e t i r e m e n t n e c e s s a r y unless i n s u r e d 
p e r s o n is 5 y e a r s past p e n s i o n a b l e 
age. B e n e f i t r e d u c e d b y 1s. for each 
s h i l l i n g a b o v e 20 e a r n e d a w e e k . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

F i r s t c h i l d 7 6 Retirement: M e n , aged 65; w o m e n , 
aged 60. 156 c o n t r i b u t i o n s p a i d a n d 
a v e r a g e of 50 p a i d or c r e d i t e d . H u s ­
b a n d ' s c o n t r i b u t i o n s , i n s u r e wife. 
R e t i r e m e n t n e c e s s a r y unless i n s u r e d 
p e r s o n is 5 y e a r s past p e n s i o n a b l e 
age. B e n e f i t r e d u c e d b y 1s. for each 
s h i l l i n g a b o v e 20 e a r n e d a w e e k . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

A l l r e s i d e n t s of G r e a t 
B r i t a i n aged 15 to 65 
( m e n ) or 15-60 ( w o m ­
e n ) — r a i s e d to ages 70 
a n d 65, r e s p e c t i v e l y , i f 
n o t r e t i r e d — a s fol lows: 

(1) E m p l o y e d persons 
( a l l b e n e f i t s ) . 

(2) S e l f - e m p l o y e d p e r ­
sons ( a l l b u t u n e m ­
p l o y m e n t b e n e f i t s ) . 

(3) N o n e m p l o y e d p e r ­
s o n s ( a l l b u t u n e m ­
p l o y m e n t a n d s i c k ­
n e s s benefits a n d 
m a t e r n i t y a l l o w ­
a n c e ) . 

F i r s t c h i l d 7 6 Retirement: M e n , aged 65; w o m e n , 
aged 60. 156 c o n t r i b u t i o n s p a i d a n d 
a v e r a g e of 50 p a i d or c r e d i t e d . H u s ­
b a n d ' s c o n t r i b u t i o n s , i n s u r e wife. 
R e t i r e m e n t n e c e s s a r y unless i n s u r e d 
p e r s o n is 5 y e a r s past p e n s i o n a b l e 
age. B e n e f i t r e d u c e d b y 1s. for each 
s h i l l i n g a b o v e 20 e a r n e d a w e e k . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Low-income exemption, 
g r o u p s (2) a n d (3) : P e r ­
s o n w i t h i n c o m e of less 
t h a n £ 1 0 4 a y e a r m a y 
a p p l y for e x e m p t i o n , i n 
w h i c h case t h e r e are no 
c a s h benef i ts . 

F i r s t c h i l d 7 6 Retirement: M e n , aged 65; w o m e n , 
aged 60. 156 c o n t r i b u t i o n s p a i d a n d 
a v e r a g e of 50 p a i d or c r e d i t e d . H u s ­
b a n d ' s c o n t r i b u t i o n s , i n s u r e wife. 
R e t i r e m e n t n e c e s s a r y unless i n s u r e d 
p e r s o n is 5 y e a r s past p e n s i o n a b l e 
age. B e n e f i t r e d u c e d b y 1s. for each 
s h i l l i n g a b o v e 20 e a r n e d a w e e k . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Low-income exemption, 
g r o u p s (2) a n d (3) : P e r ­
s o n w i t h i n c o m e of less 
t h a n £ 1 0 4 a y e a r m a y 
a p p l y for e x e m p t i o n , i n 
w h i c h case t h e r e are no 
c a s h benef i ts . 

F i r s t c h i l d 7 6 Retirement: M e n , aged 65; w o m e n , 
aged 60. 156 c o n t r i b u t i o n s p a i d a n d 
a v e r a g e of 50 p a i d or c r e d i t e d . H u s ­
b a n d ' s c o n t r i b u t i o n s , i n s u r e wife. 
R e t i r e m e n t n e c e s s a r y unless i n s u r e d 
p e r s o n is 5 y e a r s past p e n s i o n a b l e 
age. B e n e f i t r e d u c e d b y 1s. for each 
s h i l l i n g a b o v e 20 e a r n e d a w e e k . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Low-income exemption, 
g r o u p s (2) a n d (3) : P e r ­
s o n w i t h i n c o m e of less 
t h a n £ 1 0 4 a y e a r m a y 
a p p l y for e x e m p t i o n , i n 
w h i c h case t h e r e are no 
c a s h benef i ts . 

F i r s t c h i l d 7 6 Retirement: M e n , aged 65; w o m e n , 
aged 60. 156 c o n t r i b u t i o n s p a i d a n d 
a v e r a g e of 50 p a i d or c r e d i t e d . H u s ­
b a n d ' s c o n t r i b u t i o n s , i n s u r e wife. 
R e t i r e m e n t n e c e s s a r y unless i n s u r e d 
p e r s o n is 5 y e a r s past p e n s i o n a b l e 
age. B e n e f i t r e d u c e d b y 1s. for each 
s h i l l i n g a b o v e 20 e a r n e d a w e e k . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Low-income exemption, 
g r o u p s (2) a n d (3) : P e r ­
s o n w i t h i n c o m e of less 
t h a n £ 1 0 4 a y e a r m a y 
a p p l y for e x e m p t i o n , i n 
w h i c h case t h e r e are no 
c a s h benef i ts . 

F i r s t c h i l d 7 6 Retirement: M e n , aged 65; w o m e n , 
aged 60. 156 c o n t r i b u t i o n s p a i d a n d 
a v e r a g e of 50 p a i d or c r e d i t e d . H u s ­
b a n d ' s c o n t r i b u t i o n s , i n s u r e wife. 
R e t i r e m e n t n e c e s s a r y unless i n s u r e d 
p e r s o n is 5 y e a r s past p e n s i o n a b l e 
age. B e n e f i t r e d u c e d b y 1s. for each 
s h i l l i n g a b o v e 20 e a r n e d a w e e k . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Low-income exemption, 
g r o u p s (2) a n d (3) : P e r ­
s o n w i t h i n c o m e of less 
t h a n £ 1 0 4 a y e a r m a y 
a p p l y for e x e m p t i o n , i n 
w h i c h case t h e r e are no 
c a s h benef i ts . 

Widows' benefits: Widows' benefits: 156 c o n t r i b u t i o n s 
p a i d b y r e l e v a n t p e r s o n . A v e r -
age of 50 p a i d or credi ted each 
y e a r . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Low-income exemption, 
g r o u p s (2) a n d (3) : P e r ­
s o n w i t h i n c o m e of less 
t h a n £ 1 0 4 a y e a r m a y 
a p p l y for e x e m p t i o n , i n 
w h i c h case t h e r e are no 
c a s h benef i ts . 

W i d o w ' s a l l o w a n c e for 13 
w e e k s 36 0 

Widows' benefits: 156 c o n t r i b u t i o n s 
p a i d b y r e l e v a n t p e r s o n . A v e r -
age of 50 p a i d or credi ted each 
y e a r . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w e d m o t h e r ' s a l l o w a n c e 
( i n c l u d i n g 7s .6d. for first 
c h i l d ) 33 6 

Widows' benefits: 156 c o n t r i b u t i o n s 
p a i d b y r e l e v a n t p e r s o n . A v e r -
age of 50 p a i d or credi ted each 
y e a r . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w e d m o t h e r ' s a l l o w a n c e 
( i n c l u d i n g 7s .6d. for first 
c h i l d ) 33 6 

W i d o w ' s a l l o w a n c e : P a y a b l e for 13 
w e e k s regardless of age. 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 W i d o w e d m o t h e r ' s a l l o w a n c e : P a y ­
a b l e if c h i l d is of schoolage (reduced 
1s. a w e e k for e a c h s h i l l i n g a b o v e 
30 e a r n e d a w e e k ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 W i d o w e d m o t h e r ' s a l l o w a n c e : P a y ­
a b l e if c h i l d is of schoolage (reduced 
1s. a w e e k for e a c h s h i l l i n g a b o v e 
30 e a r n e d a w e e k ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 W i d o w e d m o t h e r ' s a l l o w a n c e : P a y ­
a b l e if c h i l d is of schoolage (reduced 
1s. a w e e k for e a c h s h i l l i n g a b o v e 
30 e a r n e d a w e e k ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 W i d o w e d m o t h e r ' s a l l o w a n c e : P a y ­
a b l e if c h i l d is of schoolage (reduced 
1s. a w e e k for e a c h s h i l l i n g a b o v e 
30 e a r n e d a w e e k ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 

W i d o w ' s p e n s i o n : N o r m a l l y p a y a b l e 
if m a r r i e d 10 y e a r s a n d if age 50 or 
a n i n v a l i d at t i m e of h u s b a n d ' s 
d e a t h . I f m o t h e r i s o v e r 40 w h e n 
c h i l d r e n a t t a i n s c h o o l - l e a v i n g age, 
a l l o w a n c e b e c o m e s p e r m a n e n t 
w i d o w ' s p e n s i o n ( r e d u c e d for 
e a r n i n g s a s a b o v e ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 

W i d o w ' s p e n s i o n : N o r m a l l y p a y a b l e 
if m a r r i e d 10 y e a r s a n d if age 50 or 
a n i n v a l i d at t i m e of h u s b a n d ' s 
d e a t h . I f m o t h e r i s o v e r 40 w h e n 
c h i l d r e n a t t a i n s c h o o l - l e a v i n g age, 
a l l o w a n c e b e c o m e s p e r m a n e n t 
w i d o w ' s p e n s i o n ( r e d u c e d for 
e a r n i n g s a s a b o v e ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 

W i d o w ' s p e n s i o n : N o r m a l l y p a y a b l e 
if m a r r i e d 10 y e a r s a n d if age 50 or 
a n i n v a l i d at t i m e of h u s b a n d ' s 
d e a t h . I f m o t h e r i s o v e r 40 w h e n 
c h i l d r e n a t t a i n s c h o o l - l e a v i n g age, 
a l l o w a n c e b e c o m e s p e r m a n e n t 
w i d o w ' s p e n s i o n ( r e d u c e d for 
e a r n i n g s a s a b o v e ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 

W i d o w ' s p e n s i o n : N o r m a l l y p a y a b l e 
if m a r r i e d 10 y e a r s a n d if age 50 or 
a n i n v a l i d at t i m e of h u s b a n d ' s 
d e a t h . I f m o t h e r i s o v e r 40 w h e n 
c h i l d r e n a t t a i n s c h o o l - l e a v i n g age, 
a l l o w a n c e b e c o m e s p e r m a n e n t 
w i d o w ' s p e n s i o n ( r e d u c e d for 
e a r n i n g s a s a b o v e ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 

W i d o w ' s p e n s i o n : N o r m a l l y p a y a b l e 
if m a r r i e d 10 y e a r s a n d if age 50 or 
a n i n v a l i d at t i m e of h u s b a n d ' s 
d e a t h . I f m o t h e r i s o v e r 40 w h e n 
c h i l d r e n a t t a i n s c h o o l - l e a v i n g age, 
a l l o w a n c e b e c o m e s p e r m a n e n t 
w i d o w ' s p e n s i o n ( r e d u c e d for 
e a r n i n g s a s a b o v e ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 

W i d o w ' s p e n s i o n : N o r m a l l y p a y a b l e 
if m a r r i e d 10 y e a r s a n d if age 50 or 
a n i n v a l i d at t i m e of h u s b a n d ' s 
d e a t h . I f m o t h e r i s o v e r 40 w h e n 
c h i l d r e n a t t a i n s c h o o l - l e a v i n g age, 
a l l o w a n c e b e c o m e s p e r m a n e n t 
w i d o w ' s p e n s i o n ( r e d u c e d for 
e a r n i n g s a s a b o v e ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

W i d o w ' s pension 26 0 

W i d o w ' s p e n s i o n : N o r m a l l y p a y a b l e 
if m a r r i e d 10 y e a r s a n d if age 50 or 
a n i n v a l i d at t i m e of h u s b a n d ' s 
d e a t h . I f m o t h e r i s o v e r 40 w h e n 
c h i l d r e n a t t a i n s c h o o l - l e a v i n g age, 
a l l o w a n c e b e c o m e s p e r m a n e n t 
w i d o w ' s p e n s i o n ( r e d u c e d for 
e a r n i n g s a s a b o v e ) . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

Guardians' allowance: T o g u a r d ­
i a n s of ful l o r p h a n s , for e a c h 
c h i l d 12 0 

Guardians' allowance: O n e p a r e n t 
m u s t h a v e b e e n i n s u r e d ; n o contr i ­
b u t i o n r e q u i r e m e n t . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

Maternity benefits: Maternity benefits: 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

M a t e r n i t y grant for a l l w o m e n 
c o v e r e d b y o w n or h u s ­
b a n d ' s i n s u r a n c e , l u m p 
s u m £ 4 

M a t e r n i t y g r a n t : 26 c o n t r i b u t i o n s 
p a i d b y r e l e v a n t p e r s o n , a n d 26 
p a i d or c r e d i t e d i n l a s t c o n t r i b u ­
t i o n y e a r . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

A t t e n d a n c e a l l o w a n c e for n o n -
w o r k i n g w o m a n , for 4 
w e e k s 20s. Od. 

A t t e n d a n c e a l l o w a n c e : S a m e . 
M a t e r n i t y a l l o w a n c e : 45 c o n t r i b u ­

t i o n s p a i d or c r e d i t e d ( b y w o m a n 
or h u s b a n d ) i n 52 w e e k s i m m e ­
d i a t e l y p r e c e d i n g benefit p e r i o d , 
a n d a t least 26 of these w h e n 
e m p l o y e d or s e l f - e m p l o y e d . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

M a t e r n i t y a l l o w a n c e for w o r k ­
i n g w o m e n , for 13 w e e k s 36 0 

A t t e n d a n c e a l l o w a n c e : S a m e . 
M a t e r n i t y a l l o w a n c e : 45 c o n t r i b u ­

t i o n s p a i d or c r e d i t e d ( b y w o m a n 
or h u s b a n d ) i n 52 w e e k s i m m e ­
d i a t e l y p r e c e d i n g benefit p e r i o d , 
a n d a t least 26 of these w h e n 
e m p l o y e d or s e l f - e m p l o y e d . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

Death grant (lump sums): 

A t t e n d a n c e a l l o w a n c e : S a m e . 
M a t e r n i t y a l l o w a n c e : 45 c o n t r i b u ­

t i o n s p a i d or c r e d i t e d ( b y w o m a n 
or h u s b a n d ) i n 52 w e e k s i m m e ­
d i a t e l y p r e c e d i n g benefit p e r i o d , 
a n d a t least 26 of these w h e n 
e m p l o y e d or s e l f - e m p l o y e d . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

Death grant (lump sums): Death grant: 26 c o n t r i b u t i o n s p a i d b y 
r e l e v a n t p e r s o n ( m a y i n c l u d e h u s ­
b a n d or p a r e n t ) , a n d 45 c o n t r i b u ­
t i o n s p a i d or c r e d i t e d i n l a s t contr i ­
b u t i o n y e a r , a n d a y e a r l y average of 
45 c o n t r i b u t i o n s p a i d or c r e d i t e d . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

A d u l t £ 2 0 
Death grant: 26 c o n t r i b u t i o n s p a i d b y 

r e l e v a n t p e r s o n ( m a y i n c l u d e h u s ­
b a n d or p a r e n t ) , a n d 45 c o n t r i b u ­
t i o n s p a i d or c r e d i t e d i n l a s t contr i ­
b u t i o n y e a r , a n d a y e a r l y average of 
45 c o n t r i b u t i o n s p a i d or c r e d i t e d . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

C h i l d r e n : 

Death grant: 26 c o n t r i b u t i o n s p a i d b y 
r e l e v a n t p e r s o n ( m a y i n c l u d e h u s ­
b a n d or p a r e n t ) , a n d 45 c o n t r i b u ­
t i o n s p a i d or c r e d i t e d i n l a s t contr i ­
b u t i o n y e a r , a n d a y e a r l y average of 
45 c o n t r i b u t i o n s p a i d or c r e d i t e d . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

A g e d 6-17 £ 1 5 

Death grant: 26 c o n t r i b u t i o n s p a i d b y 
r e l e v a n t p e r s o n ( m a y i n c l u d e h u s ­
b a n d or p a r e n t ) , a n d 45 c o n t r i b u ­
t i o n s p a i d or c r e d i t e d i n l a s t contr i ­
b u t i o n y e a r , a n d a y e a r l y average of 
45 c o n t r i b u t i o n s p a i d or c r e d i t e d . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

A g e d 3-5 £ 1 0 

Death grant: 26 c o n t r i b u t i o n s p a i d b y 
r e l e v a n t p e r s o n ( m a y i n c l u d e h u s ­
b a n d or p a r e n t ) , a n d 45 c o n t r i b u ­
t i o n s p a i d or c r e d i t e d i n l a s t contr i ­
b u t i o n y e a r , a n d a y e a r l y average of 
45 c o n t r i b u t i o n s p a i d or c r e d i t e d . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

N a t i o n a l i n s u r a n c e 
( c a s h b e n e f i t s ) . 

Married women: M a y be 
excepted from c o n t r i b -
u t i n g regardless of e m ­
p l o y m e n t s t a t u s . I f 
n o n e m p l o y e d b u t a l ­
r e a d y i n s u r e d , m a y c o n ­
t r i b u t e to q u a l i f y for 
p e n s i o n i n o w n r i g h t ; i f 
e m p l o y e d or self -em­
p l o y e d , m a y c o n t r i b ­
u t e for s i c k n e s s , u n e m ­
p l o y m e n t , a n d r e t i r e ­
m e n t . 

U n d e r 1 £ 6 

Death grant: 26 c o n t r i b u t i o n s p a i d b y 
r e l e v a n t p e r s o n ( m a y i n c l u d e h u s ­
b a n d or p a r e n t ) , a n d 45 c o n t r i b u ­
t i o n s p a i d or c r e d i t e d i n l a s t contr i ­
b u t i o n y e a r , a n d a y e a r l y average of 
45 c o n t r i b u t i o n s p a i d or c r e d i t e d . 

M i n i s t r y of N a t i o n a l I n s u r ­
a n c e a n d regional a n d 
l o c a l offices. 

See footnote at e n d of t a b l e . 



dependent . F o r employed m a r r i e d 
w o m e n w h o are p a y i n g contributions, 
t h e rate w i l l be 16s. a week. T h e r e is 
a 3 -day w a i t i n g period for both e m ­
ployed a n d sel f -employed persons, but 
the benefit w i l l be p a i d for these days 
i f there a r e 9 more days of sickness 
w i t h i n a 13-week period. T h e d u r a ­
t ion of s ickness benefit is unl imited 
for persons w h o have been insured for 
3 years or more . A person w i t h less 
t h a n 3 y e a r s ' coverage, a n d otherwise 
eligible, m a y receive benefit for a year 
(312 d a y s ) a n d requal i fy for benefit 
after 13 addi t ional contribution 
weeks. T h e contr ibut ion conditions 
for s ickness benefit are p a y m e n t by 
the c l a i m a n t of at least 26 c o n t r i b u ­
tions a f ter e n t r y into i n s u r a n c e a n d 

p a y m e n t or c r e d i t i n g of a t l e a s t 50 
contributions i n the last c o n t r i b u t i o n 
y e a r . 

Benefits , w a i t i n g - p e r i o d , a n d c o n ­
tr ibut ion condit ions for t h e u n e m ­
ployment benefit are s i m i l a r to those 
for s ickness except t h a t a m a r r i e d 
w o m a n who is w o r k i n g Will receive 
20s. i n s t e a d of 16s. a week, a n d a self -
employed p e r s o n w i l l not be eligible 
for benefit. T h e n o r m a l m a x i m u m 
d u r a t i o n of u n e m p l o y m e n t benefit is 
180 d a y s ; a f ter t h i s t i m e a person 
m u s t requal i fy for f u r t h e r benefit by 
p a y m e n t of 13 contr ibut ions . R e g u ­
lat ions h a v e been m a d e , however , 
g r a n t i n g a d d i t i o n a l d a y s of benefit 
a c c o r d i n g to contr ibut ions p a i d a n d 
benefits received. 

T h u s , the Beveridge r e c o m m e n d a ­
t ion for u n l i m i t e d d u r a t i o n of d i s ­
abi l i ty benefit h a s been r e t a i n e d , b u t 
the para l le l suggestion r e g a r d i n g u n ­
employment benefit h a s been set 
aside. I n this w a y t h e costs of s h o r t -
t e r m unemployment w i l l be borne by 
the Nat ional I n s u r a n c e F u n d , b u t t h e 
G o v e r n m e n t , a c c o r d i n g to t h e M i n i s ­
ter of Nat ional I n s u r a n c e , M r . G r i f ­
fiths, should a s s u m e the d irect r e ­
sponsibil ity for l o n g - t e r m u n e m p l o y ­
ment . 1 5 I t is t h e G o v e r n m e n t ' s d e ­
c l a r e d intention to secure a n d m a i n ­
t a i n ful l employment . 

T h e new l a w great ly l iberal izes 
m a t e r n i t y benefits. A g r a n t of £4 

1 5Ibid., Feb. 6, 1946, col. 1744. 

T a b l e 4.—Social security in Great Britain: New system1—Continued 

P r o g r a m C o v e r a g e W e e k l y benefits Q u a l i f y i n g condit ions A d m i n i s t r a t i o n 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

T e m p o r a r y incapacity 45s. Od. W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

A d u l t d e p e n d e n t 16 0 
W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 

for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

F i r s t c h i l d 7 6 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

T o t a l p e r m a n e n t incapaci ty 45 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . U n e m p l o y a b i l i t y s u p p l e m e n t 20 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

C o n s t a n t a t t e n d a n c e a l l o w ­
a n c e , u p to 20 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

M a y be i n c r e a s e d to 40 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

A d u l t d e p e n d e n t 16 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

First child 7 6 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

P a r t i a l permanent i n c a p a c i t y : 
V a r i e s from (for 20-percent 

i n c a p a c i t y ) 0 9 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

T o ( f o r 90-percent i n c a p a c i t y ) 40 6 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

Unemployability and d e p e n d e n t s ' s u p p l e m e n t s s a m e a s a b o v e (no a t t e n d a n c e a l ­
lowance) 11 3 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

S p e c i a l h a r d s h i p a l l o w a n c e . . 11 3 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

L u m p s u m if i n c a p a c i t y less 
t h a n 20 p e r c e n t , m a x i m u m 
of £ 1 5 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

Survivors: 
Widow, 13 weeks 

36s. Od. 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

T h e r e a f t e r , if d i s a b l e d , or i n 
c h a r g e of c h i l d , or if a g e d 
50 a t t i m e of h u s b a n d ' s 
d e a t h or w h e n c h i l d r e a c h e s 
school - leaving age 30 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

O t h e r w i d o w s : 20 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

W i d o w e r ( i n v a l i d ) 30 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

F i r s t c h i l d 7 6 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

P a r e n t s : 
C o u p l e , u p to 30 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

S i n g l e , u p to 20 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

Industrial injuries 
(workmen's compensation). P e r s o n s e m p l o y e d u n d e r c o n t r a c t of s e r v i c e or a p p r e n t i c e s h i p . 

Exclusions: C a s u a l a n d 
f a m i l y e m p l o y m e n t a n d o c c u p a t i o n s w h i c h t h e M i n i s t e r m a y except 
to p r e v e n t a n o m a l i e s . 

R e l a t i v e s , u p to 20 0 

W a i t i n g p e r i o d : 3 d a y s (benefit p a i d 
for t h i s p e r i o d if i n c a p a c i t y lasts 12 d a y s ) . 

N o c o n t r i b u t i o n r e q u i r e m e n t . 
U n e m p l o y a b i l i t y s u p p l e m e n t : U n a b l e to e a r n m o r e t h a n £ 5 2 a y e a r . 

C o n s t a n t a t t e n d a n c e a l l o w a n c e : I n 
n e e d of a t t e n d a n c e a n d n o t r e c e i v ­
i n g free i n - p a t i e n t h o s p i t a l treatment. 

S p e c i a l h a r d s h i p a l l o w a n c e : U n a b l e to follow r e g u l a r o c c u p a t i o n or similar o c c u p a t i o n . 

W i d o w ' s p e n s i o n : C o m m u t e d for 52 t i m e s a m o u n t of w e e k l y p e n s i o n i n c a s e of r e m a r r i a g e . 

P a r e n t s ' a l l o w a n c e : M u s t h a v e b e e n 
w h o l l y or m a i n l y m a i n t a i n e d b y 
deceased (or w o u l d h a v e been so 
m a i n t a i n e d b u t for t h e a c c i d e n t ) . 
I f m o t h e r m a r r i e s or remarr ies , pension is d i s c o n t i n u e d . 

R e l a t i v e s : E l i g i b l e classes w i l l be p r e ­
s c r i b e d b y regulat ions . B e n e f i t s p a i d o n l y i n case of d e p e n d e n c y a n d 
t o o n l y one r e l a t i v e . N o t p a i d if 

w i d o w or p a r e n t is e n t i t l e d to p e n ­
s i o n . 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e a n d r e g i o n a l a n d l o c a l offices. Independent l o c a l a p p e a l s tribunals. C o m m i s s i o n e r appointed b y K i n g (for a p p e a l s ) . M e d i c a l b o a r d s a n d m e d i c a l a p p e a l s tribunals. P e n s i o n s m a y be p a i d t h r o u g h P o s t Offices. 

N a t i o n a l h e a l t h 
s e r v i c e s . 

A l l res idents General practitioner, specialist, 
and hospital services; dental, 
optical, and maternity ser­
vices; drugs and appliances. 
Also midwifery, child wel­
fare, home nursing, vaccina­
tion, etc. 

N o n e specif ied i n l a w M i n i s t r y of H e a l t h . I n -
c l u d e s R e g i o n a l H o s ­

p i t a l B o a r d s , u n d e r M i n ­
i s t r y , w i t h l o c a l m a n a g e ­
m e n t c o m m i t t e e s , a n d — 
for p r a c t i t i o n e r s e r v i c e s 
— E x e c u t i v e C o u n c i l s of 
24 m e m b e r s , s o m e a p ­
p o i n t e d l o c a l l y a n d s o m e 
n a t i o n a l l y . L o c a l gov­
e r n m e n t s r e s p o n s i b l e for 
h e a l t h c e n t e r s , p r e s c h o o l 
h e a l t h , m i d w i f e r y , e t c . 

F a m i l y a l l o w a n c e s 5s. a week for each child under 
16 years of ago (after the first). 

M i n i s t r y of N a t i o n a l I n ­
s u r a n c e . P a y m e n t s 
m a d e t h r o u g h P o s t 
Offices. 

1 A c c o r d i n g to p r o v i s i o n s e n a c t e d into l a w and expected to be f u l l y o p e r a t i v e b y A p r . 1, 1948. 



will be p a i d to a l l w o m e n on the basis 
of t h e i r own or t h e i r h u s b a n d s ' i n ­
s u r a n c e , a n d a n a t t e n d a n c e a l lowance 
of £1 weekly w i l l be p a i d to n o n w o r k -
i n g wives for 4 weeks af ter conf ine­
m e n t . T h e w o r k i n g m o t h e r w i l l r e ­
ceive a m a t e r n i t y a l lowance of 36s. a 
week for 13 w e e k s — b e g i n n i n g i n the 
s i x t h week before the expected period 
of c o n f i n e m e n t — t o enable h e r to give 
up employment for a suitable period 
without u n d u e f i n a n c i a l h a r d s h i p . 
U n m a r r i e d m o t h e r s w i l l also receive 
m a t e r n i t y benefits i f t h e y meet the 
contr ibut ion r e q u i r e m e n t s . F o r the 
m a t e r n i t y g r a n t a n d t h e a t tendance 
a l lowance of 4 weeks, a t least 26 c o n ­
tr ibutions m u s t h a v e been p a i d after 
e n t r y into i n s u r a n c e a n d a t least 26 
contributions m u s t h a v e been p a i d or 
credited i n t h e las t contr ibut ion y e a r . 
F o r t y - f i v e contr ibut ions i n the y e a r 
preceding confinement , 26 of w h i c h 
m u s t have been p a i d or credited whi le 
the w o m a n is e i ther employed or sel f -
employed, are required for the m a t e r ­
n i t y a l lowance of 13 weeks. P a y ­
m e n t s by the h u s b a n d cover t h e r e ­
quirements for m a r r i e d w o m e n . 

Current transitional program.—Al­
t h o u g h t h e n a t i o n a l i n s u r a n c e p r o ­
g r a m is not yet genera l ly i n operat ion, 
the G o v e r n m e n t h a s a l r e a d y i n c r e a s e d 
the o ld -age pensions for r e t i r e d p e r ­
sons. T h e pensions of i n s u r e d p e r ­
sons, payable to m e n a t age 65 a n d to 
women, i n c l u d i n g widows, a t age 60, 
are now 26s. a week i n s t e a d of 10s., a n d 
the benefit p a y a b l e a t age 60 to the 
wife of a n i n s u r e d m a n who is r e c e i v ­
i n g h i s pens ion h a s been i n c r e a s e d 
f r o m 10s. to 16s. a week. T h e s e 
a m o u n t s are c o n d i t i o n a l o n r e t i r e ­
m e n t . 

Noncontr ibutory p e n s i o n s — p a y a b l e 
a t age 70, or a t age 40 i n case of 
b l i n d n e s s — n o w h a v e a weekly m a x ­
i m u m of 26s. i n s t e a d of 10s., a n d the 
m e a n s scale o n w h i c h s u c h pensions 
are based h a s been revised u p w a r d . 

P e r s o n s not r e t i r e d a n d i n receipt 
of pensions w i l l c o n t i n u e to receive 
p a y m e n t s at t h e f o r m e r rates unless 
they a r e 5 years past pensionable age 
a n d a r e receiv ing benefit based on 
t h e i r own i n s u r a n c e . I n s u c h a case 
the n e w rates a r e p a i d without r e g a r d 
to employment s t a t u s . 

C o n t r i b u t i o n s for pensions only 
h a v e been i n c r e a s e d about threefo ld ; 
the present r a t e s , i f p a i d d u r i n g a 

ful l working life, w o u l d meet about 
f ive-s ixths of the cost of benefits. 
T h e adult contr ibut ion r a t e s a r e as 
follows: 

I n s u r e d person 

P e n s i o n s o n l y H e a l t h and pens ions 

I n s u r e d person 

Employ­
ee 

Employ­
er 

Employ­
ee 

Emplo­
y e r 

M e n : s. d. s . d. s. d. s. d. 
N e w rate l 6½ 1 6½ 2 0 2 0 
O l d rate 0 6½ 0 6½ 1 0 1 0 

W o m e n : 
0 6½ 0 6½ 

N e w rate 1 3 1 2½ 1 8 1 8 
O l d rate 0 5 0 3½ 0 10 0 9 

Industrial Injuries 
T h e N a t i o n a l I n s u r a n c e ( I n d u s t r i a l 

I n j u r i e s ) A c t revises a n d extends the 
present s y s t e m of w o r k m e n ' s c o m p e n ­
sation by r e p l a c i n g employer l iabi l i ty 
for i n d u s t r i a l i n j u r y w i t h a publ ic ly 
administered p r o g r a m of c a s h bene ­
fits supported j o i n t l y by the c o m p u l ­
sory contributions of w o r k e r s a n d e m ­
ployers. C o m p e n s a t i o n a c c o r d i n g to 
a general benefit sca le replaces bene ­
fits based on the i n d i v i d u a l ' s earnings . 

T h e case for the employee c o n t r i b u ­
t i o n — n o t o r d i n a r i l y found i n i n d u s ­
t r i a l i n j u r y i n s u r a n c e — g o e s back to 
L o r d Beveridge, who d e c l a r e d t h a t a 
genuine pooling of r i s k s a m o n g i n d u s ­
tries " m a k e s it difficult or impossible 
to m a i n t a i n t h a t t h e cost s h o u l d be 
borne by employers o n l y . " 1 6 H e felt , 
too, t h a t m a k i n g a d m i n i s t r a t i o n i n d e ­
pendent of employers c a n be m o r e 
logically just i f ied i f t h e w o r k e r c o n ­
tributes. Beveridge also argued t h a t , 
i f one type of c o m p e n s a t i o n for i n t e r ­
ruption of e a r n i n g s i s provided f r o m 
funds to w h i c h t h e w o r k e r h a s m a d e 
no contribution, t h e r e m a y be " c o n ­
s tant pressure to p u s h u p the c o m ­
pensat ion for t h a t p a r t i c u l a r m i s f o r ­
t u n e , " because the w o r k e r s w i l l not be 
as directly interested i n the s tabi l i ty 
of the funds as t h e y would be i f t h e y 
h a d contributed to t h e m . 1 7 

O n c e the i n d u s t r i a l i n j u r i e s p r o ­
g r a m is i n operation, a l l persons e m ­
ployed i n G r e a t B r i t a i n u n d e r a n y 
contract of service or a p p r e n t i c e s h i p 
w i l l be compulsori ly i n s u r e d against 
i n j u r y , disabil ity , disease, or d e a t h 
ar is ing out of a n d i n the course of t h a t 
employment. U n l e s s t h e r e is evidence 
to the c o n t r a r y , a n a c c i d e n t a r i s i n g i n 
the course of e m p l o y m e n t is deemed to 

have a r i s e n out of employment , but 
otherwise the definition of the r i sk r e ­
m a i n s substantia l ly the same as i n 
w o r k m e n ' s compensation. 

Despite the references to m e d i c a l 
at tent ion , the law deals solely w i t h 
c a s h benefits. Medica l c a r e w i l l be 
avai lable i n case of w o r k - c o n n e c t e d 
accidents a n d disabilit ies u n d e r the 
n a t i o n a l h e a l t h service p r o g r a m . T h e 
c a s h benefits are of t h r e e t y p e s : i n ­
j u r y ( l imited to 26 w e e k s ) , d isable ­
ment , a n d death . T h e a m o u n t s p a y ­
able are somewhat h i g h e r t h a n those 
under n a t i o n a l i n s u r a n c e , as reference 
to table 4 shows. T h u s the i n j u r y 
benefit ( temporary) for a d u l t s is 45s. 
a week, a n d the same s u m is p a i d for 
total p e r m a n e n t disablement . T h e r e 
are also added al lowances to p a y the 
cost of a n at tendant i f the disabled 
person needs special c a r e . U n l i k e t h e 
general c a s h h e a l t h benefits, the b e n e ­
fits under the i n d u s t r i a l i n j u r i e s p r o ­
g r a m m a y be p a i d for a p a r t i a l d i s a ­
bil ity . According to t h e degree of 
p e r m a n e n t disablement ( f rom 20 to 
100 percent of t o t a l ) , t h e benefits v a r y 
f r o m 9s. to 45s. a week. T h e s e p e n ­
sions m a y be increased for u n e m p l o y -
a b i l i t y — t h a t is, inabi l i ty to e a r n more 
t h a n £52 a y e a r — a n d , subject to the 
m a x i m u m of 45s., for hospita l izat ion 
a n d for special h a r d s h i p — t h a t is , i n ­
abi l i ty to follow the regular or a s i m i ­
l a r occupation. 

T h e u s u a l al lowances of 16s. a week 
for a wife or adult dependent a n d 7s. 
6d. for t h e first c h i l d are payable i n 
addit ion to the t e m p o r a r y i n j u r y 
benefit. I n the case of disablement , 
the dependents ' benefits w i l l be 
a w a r d e d only if the beneficiary is r e ­
ceiving a n unemployabil i ty s u p p l e ­
m e n t or approved hospita l t r e a t m e n t . 

S u r v i v o r benefits a r e m a r k e d by 
h i g h e r widows' pensions t h a n u n d e r 
n o n i n d u s t r i a l i n j u r i e s , a n d by the 
fact t h a t dependent p a r e n t s as wel l 
as the widow m a y receive pensions . 
I f no widow or parents survive , a 
re lat ive 's benefit m a y be p a i d . 

T h e v a r i a t i o n i n r a t e s between 
benefits for i n d u s t r i a l , as d is t inct f r o m 
general , disability, was just i f ied i n t h e 
Beveridge r e p o r t — c i t e d by the G o v ­
e r n m e n t i n 1944—on t h e grounds, 
first, t h a t m a n y industr ies are d a n ­
gerous a n d , i f m e n are to be e n c o u r ­
aged to enter them, t h e y need a s s u r ­
ance of specia l provision against t h e i r 

16 Op. cit., p. 41. 
17 Ibid., p. 45. 



r i s k s ; a n d second, t h a t a m a n d i s ­
abled d u r i n g employment " h a s been 
disabled whi le w o r k i n g u n d e r o r ­
d e r s . " 

The National Health Services 
A n i m p o r t a n t corol lary of c a s h 

benefits w i l l be the provis ion of a 
c o m p r e h e n s i v e 1 9 n a t i o n a l h e a l t h 
service m a k i n g adequate h e a l t h care 
avai lable to the entire population. 
T h e Beveridge report r e g a r d e d s u c h 
a service as a necessary prerequisite 
for the i n s u r a n c e p r o g r a m , a n d the 
C o a l i t i o n G o v e r n m e n t i n 1943 de ­
c l a r e d its i n t e n t i o n of i n t r o d u c i n g a 
p l a n . I n 1944 the W h i t e P a p e r o u t ­
l ined a s y s t e m whereby " e v e r y m a n 
a n d w o m a n a n d c h i l d c a n re ly on 
getting a l l the advice a n d t r e a t m e n t 
a n d c a r e w h i c h t h e y m a y need i n 
matters of p e r s o n a l h e a l t h . " 2 0 T h i s 
h a s r e m a i n e d t h e objective of the 
L a b o r G o v e r n m e n t i n f o r m u l a t i n g 
the N a t i o n a l H e a l t h Serv ice A c t . B e ­
cause of differences i n t h e a d m i n i s ­
trat ive s t r u c t u r e i n S c o t l a n d , e s s e n ­
t ia l ly s i m i l a r services- w i l l be made 
avai lable there by t h e N a t i o n a l 
H e a l t h Services ( S c o t l a n d ) b i l l , 
w h i c h passed its second r e a d i n g i n 
the House* of C o m m o n s o n December 
10, 1946. 

T h e h e a l t h services w i l l be o r g a n ­
ized i n t h r e e b r a n c h e s : h o s p i t a l a n d 
special ist , g e n e r a l p r a c t i t i o n e r , a n d 
loca l h e a l t h centers a n d c l in ics . I n 
brief, the hospita ls w i l l become publ ic 
agencies , a n d the general p r a c t i t i o n ­
ers w i l l r e t a i n t h e i r freedom to engage 
i n pr ivate or public p r a c t i c e or both , 
but not to sel l t h e i r publ ic pract ices or 
to locate for public p r a c t i c e i n o v e r ­
staffed a r e a s . T h e loca l authori t ies , 
w h i l e losing t h e hospitals now u n d e r 

t h e i r care , w i l l h a v e the duty of m a i n ­
t a i n i n g h e a l t h centers f r o m w h i c h 
w i l l radiate services n e c e s s a r y to c o m ­
plement the work of the hospita ls a n d 
p h y s i c i a n s . 

Benefits.—The benefits w i l l a c c o r d ­
ingly consist of h o s p i t a l a n d special ist 
t reatment , general p r a c t i t i o n e r s e r v ­
ices, provision of drugs a n d a p p l i ­
ances , a n d s u p p l e m e n t a r y services . 
E v e n t u a l l y , complete h e a l t h services 
w i l l be provided for a l l , b u t because of 
the present shortage of dentists , 
nurses , a n d h o s p i t a l accommodat ions 
some services w i l l not be avai lable to 
everyone i m m e d i a t e l y . D e n t a l c a r e , 
for example, w i l l be l i m i t e d a t f irst to 
expectant a n d n u r s i n g m o t h e r s a n d 
young c h i l d r e n . 

T r e a t m e n t i n m e n t a l hospitals a n d 
s a n a t o r i a , convalescent a n d m a t e r n i t y 
c a r e , m e d i c a l r e h a b i l i t a t i o n a n d other 
i n s t i t u t i o n a l t r e a t m e n t , a n d i n - p a ­
t ient a n d o u t - p a t i e n t c a r e a t c l i n i c s 
a n d dispensaries w i l l be i n c l u d e d i n 
the hospital services . Spec ia l i s t s w i l l 
be avai lable for consul tat ion a n d s e r v ­
ice i n the home, t h e h e a l t h centers , 
a n d the hospitals . T h e p r a c t i t i o n e r 
services w i l l i n c l u d e eye c a r e a n d 
l i m i t e d dental c a r e . A v a r i e t y of s u p ­
p lementary services w i l l be provided 
b y the loca l author i t ies , i n c l u d i n g 
midwifery , m a t e r n i t y a n d c h i l d w e l ­
fare , h e a l t h v i s i t i n g , h o m e n u r s i n g , 
domestic help w h e n needed on h e a l t h 
grounds , v a c c i n a t i o n a n d i m m u n i z a ­
t ion , a m b u l a n c e service , blood t r a n s ­
fusion, laboratory services , a n d a d d i ­
t ional care i n s p e c i a l cases . N e c e s ­
s a r y drugs a n d medic ines , spectacles , 
dentures , a n d other appl iances w i l l 
also be provided. 

A l l these benefits w i l l be provided 
without a n y c h a r g e a t t h e t i m e of 
receiving services , except w h e n p r e ­
m a t u r e r e n e w a l or r e p a i r of spectacles 
or other appl iances i s due to c a r e ­
lessness. C h a r g e s m a y be m a d e i n 
appropriate cases to provide for d o ­
mest ic help a n d s p e c i a l foods a n d a c ­
commodations for i n v a l i d s a n d others . 
P a t i e n t s d e s i r i n g e x t r a c o n s i d e r a ­
t ion , s u c h as m o r e expensive a p p l i ­
ances or private h o s p i t a l rooms, m u s t 
pay the addit ional costs. P r i v a t e a n d 
semiprivate rooms w i l l be avai lable 
only if not required by o t h e r p a t i e n t s 
on m e d i c a l grounds . R o o m s m a y also 
be set aside for p r i v a t e pat ients , s u b ­
j e c t to the needs of other pat ients . 

Administration.—The M i n i s t r y of 
H e a l t h w i l l a d m i n i s t e r t h e e n t i r e 
h e a l t h services. T h i s meets t h e B e v ­
eridge requirement for a m e d i c a l 
service organized " n o t by t h e M i n i s t r y 
concerned w i t h soc ia l i n s u r a n c e , b u t 
by D e p a r t m e n t s responsible for t h e 
the h e a l t h of the p e o p l e , " 2 1 a n d a c ­
cords w i t h the proposed 1944 a l l o c a ­
tion of responsibil ity to " a M i n i s t e r 
of the C r o w n , answerable d irect ly to 
P a r l i a m e n t a n d t h r o u g h P a r l i a m e n t 
to the people. 2 2 T h e M i n i s t e r w i l l 
be advised by the C e n t r a l H e a l t h 
Services C o u n c i l of 41 members , 2 3 a p ­
pointed by himsel f , a n d h a v i n g as i ts 
purpose presentat ion of " t h e expert 
view on a n y general t e c h n i c a l aspect 
of the service. 2 4 

A t the operating level i s t h e t h r e e ­
fold a d m i n i s t r a t i v e division into h o s ­
p i t a l a n d special ist services , p r a c t i ­
t ioner services, a n d the local ly p r o ­
vided supplementary services . 

A l l hospitals except the t e a c h i n g 
hospitals wi l l be a d m i n i s t e r e d b y r e ­
gional hospita l boards , 11 i n n u m b e r 
for E n g l a n d a n d W a l e s , e a c h a s s o c i ­
ated w i t h a u n i v e r s i t y m e d i c a l school . 
T h e boards w i l l be appointed b y t h e 
M i n i s t e r after consul tat ion w i t h t h e 
university , the m e d i c a l assoc iat ion , 
local h e a l t h authori t ies , a n d other i n ­
terested groups i n t h e a r e a . A l o c a l 
hospi ta l m a n a g e m e n t committee for 
e a c h hospi ta l or group of h o s p i t a l s 
w i l l be appointed by the b o a r d a f ter 
consultat ion w i t h t h e l o c a l h e a l t h 
authori ty , the executive c o u n c i l ( d e ­
scr ibed below u n d e r p r a c t i t i o n e r 
s e r v i c e s ) , t h e senior m e d i c a l staff of 
the hospitals concerned , a n d others . 

Hospita ls w h i c h a r e recognized by 
the Minis ter as providing fac i l i t ies for 
undergraduate a n d postgraduate 
c l i n i c a l t e a c h i n g w i l l be a d m i n i s t e r e d 
separately by a b o a r d of governors for 
e a c h hospital or group of h o s p i t a l s . 

1 8 Ibid., p. 39; and Great Britain , Minis­
ter of Reconstruction, Social Insurance; Part II—Workmen's Compensation. L o n ­
don: H. M. Stationery Office, 1944, p. 9. 

19 A "comprehensive" service "emphat­
ically has to comprehend all kinds of 
personal health treatment and medical 
advice. B u t that does not mean that 
there should be no other Government or 
private activity involving the use of the 
medical expert, or having any bearing 
upon heal th " (Great Britain, Ministry 
of Health, A National Health Services, 
American edition, New York: Macmillan 
Co., 1944, p. 10). Industrial medicine 
and school health services, for exam­
ple, remain outside the scope of the 
National Health Service Act. 

20 Ibid., p. 5. 

2 1 Op. cit., p. 159. 
22 A National Health Service, 1944, p. 12. 
23 The Council will be composed of the 

6 presidents of the principal British medi­
cal bodies (Royal College of Physicians, 
Royal College of Surgeons, Royal College 
of Obstetricians and Gynaecologists, 
British Medical Association Council, 
General Medical Council, and Council of 
the Society of Medical Officers of Heal th) , 
15 doctors, 3 dentists, 2 nurses, 2 pharma­
cists, 1 midwife, 5 persons experienced 
in hospital management, 5 local govern­
ment experts, and 2 authorities in mental 
health work. 

24 A National Health Service, 1944, p. 13. 



T h e b o a r d , appointed by the M i n i s t e r , 
w i l l consist of m e m b e r s n o m i n a t e d by 
t h e u n i v e r s i t y w i t h w h i c h t h e h o s p i t a l 
i s associated, t h e r e g i o n a l h o s p i t a l 
b o a r d of the a r e a , the m e d i c a l a n d 
d e n t a l t e a c h i n g staff of the hospi ta l , 
a n d o t h e r s appointed after c o n s u l t a ­
t ion w i t h loca l h e a l t h authori t ies a n d 
other organizat ions . 

T h e property , equipment , a n d e n ­
dowments of t h e t e a c h i n g hospita ls 
w i l l be t r a n s f e r r e d to the boards of 
governors ; t h e property a n d equip ­
m e n t of v o l u n t a r y a n d publ ic h o s ­
p i t a l s w i l l pass to the M i n i s t e r , a n d 
t h e endowments w i l l go to a h o s p i t a l 
e n d o w m e n t f u n d . D e b t s a n d l i a b i l ­
i t ies w i l l be m e t f r o m t h i s f u n d , the 
income of w h i c h w i l l be apportioned 
a m o n g the regions . 

T h e M i n i s t e r , the regional boards , 
a n d t h e boards of governors w i l l c o ­
operate i n p l a n n i n g a n d i n providing 
t h e hospi ta l a n d special ist services for 
t h e region. T h e s e services w i l l i n ­
c lude, i n a d d i t i o n to those ment ioned 
previously , c a r e i n tuberculosis s a n a ­
t o r i a a n d infectious disease u n i t s , p r o ­
v i s i o n for the c h r o n i c s ick , a l l forms 
of special ized t r e a t m e n t , r e s e a r c h , a n d 
a bacteriological service , i n c l u d i n g 
laboratories , for the control of i n f e c ­
tious diseases. Spec ia l i s t s m a y p a r ­
t ic ipate i n t h e service on a whole or 
p a r t - t i m e basis a n d w i l l be a t t a c h e d 
to a h o s p i t a l staff, a l t h o u g h some of 
t h e specia l is t services , s u c h as o p h ­
t h a l m i c , w i l l also be c a r r i e d on i n o u t ­
l y i n g c l in ics . 

T h e g e n e r a l p r a c t i t i o n e r , denta l , 
a n d p h a r m a c e u t i c a l services m a k e u p 
the second a d m i n i s t r a t i v e category. 
T h e y w i l l be u n d e r t h e supervis ion of 
t h e executive counci l s , establ ished i n 
the s a m e a r e a s as t h e loca l h e a l t h a u ­
thori t ies w h i c h w i l l m a i n t a i n the 
h e a l t h centers a n d provide various 
h e a l t h services . T h e services of e a c h 
w i l l be closely r e l a t e d a n d c o o r d i ­
n a t e d . 

T h e executive counci ls w i l l consist 
of a c h a i r m a n a n d four m e m b e r s a p ­
pointed by t h e M i n i s t e r , eight a p ­
pointed b y the loca l h e a l t h a u t h o r i t y 
i n the a r e a , seven by the local m e d i c a l 
committees , three by the d e n t a l p r a c ­
t i t ioner committees , a n d two by the 
p h a r m a c e u t i c a l committees . T h e ob­
j e c t i o n expressed by doctors to being 
p l a c e d u n d e r a d m i n i s t r a t i v e control 
of t h e l o c a l author i t ies is met by the 

proposed composit ion of the executive 
counci l , h a l f of whose m e m b e r s w i l l 
be selected by profess ional persons, a 
t h i r d by the local a u t h o r i t y , a n d t h e 
rest by the M i n i s t e r . 

T h e executive c o u n c i l wi l l a r r a n g e 
for doctors ' services i n its a r e a , a n d 
the doctors w i l l m a k e t h e i r c o n t r a c t s 
for p a r t i c i p a t i n g i n the s y s t e m w i t h 
the counci l . E a c h c o u n c i l w i l l d r a w 
up a n d p u b l i s h a l ist of doctors p a r ­
t ic ipat ing , e i ther on a ful l or p a r t -
time basis , f r o m w h i c h persons m a y 
choose the doctor t h e y w i s h to a t ­
tend t h e m , subject to h i s consent . 
P e r s o n s who m a k e no choice or are 
not accepted by the doctor of t h e i r 
selection w i l l be ass igned a m o n g t h e 
doctors i n t h e service . D o c t o r s m a y 
use the c l i n i c a n d office fac i l i t ies of 
the h e a l t h centers , w h e r e avai lable , 
a n d w i l l be encouraged to enter group 
pract ice . T h e y m a y continue to have 
private patients if the l a t t e r a r e not 
on t h e i r l i s ts or on t h e i r p a r t n e r s ' 
l ists as public patients . 

T h e r e m u n e r a t i o n of p h y s i c i a n s 
wi l l be prescr ibed by regulations . I t 
is the i n t e n t i o n of the G o v e r n m e n t 
t h a t p a y m e n t for work i n the n a t i o n a l 
h e a l t h service w i l l i n the case of the 
average doctor be p a r t l y by s a l a r y a n d 
to a larger extent by c a p i t a t i o n f e e — 
t h a t is , by a fixed periodic fee for 
e a c h person on the doctor's l i s t , i r r e ­
spective of services r e n d e r e d . T h e 
a m o u n t s of the basic s a l a r y a n d of 
the c a p i t a t i o n fee h a v e not been a n ­
nounced a n d m u s t be d e t e r m i n e d 
after consultat ion between t h e M i n ­
i s t r y of H e a l t h a n d the doctors ' r e p r e ­
sentatives . T h e I n t e r - D e p a r t m e n t a l 
Committee on R e m u n e r a t i o n of G e n ­
e r a l P r a c t i t i o n e r s , 2 5 appointed i n F e b ­
r u a r y 1945 w i t h S i r W i l l S p e n s as 
C h a i r m a n , r e c o m m e n d e d i n M a y 1946 
t h a t the fee for a publicly organized 
service covering 45 mi l l ion persons 
should be 15s. 6d. per year per person. 
O f this s u m , 15s. would be for the 
general pract i t ioner a n d 6d. for c e r ­
t a i n special expenditures . 

B e c a u s e of the i n a d e q u a c y of m e d ­
ica l services i n some a r e a s , t h e scales 
of r e m u n e r a t i o n wi l l be a d j u s t e d to 
encourage doctors to pract ice i n these 
places. 

25 Report . . . London, H. M. Stationery 
Office, May 1946 (Cmd. 6810). For a brief 
summary see the Bulletin, November 1946, 
pp. 48-50. 

Af ter the beginning of t h e p r o g r a m , 
appl icat ions to pract ice i n a c e r t a i n 
a r e a w i l l be considered by a n a t i o n a l 
M e d i c a l P r a c t i c e s C o m m i t t e e of n ine 
members , seven of w h o m w i l l be d o c ­
tors. T h e C o m m i t t e e i s to be a p ­
pointed by the M i n i s t e r of H e a l t h , a n d 
its decisions wi l l be m a d e after c o n ­
sul tat ion w i t h the l o c a l executive 
counci l . T h e C o m m i t t e e m a y refuse 
a n appl icat ion to p r a c t i c e i n a given 
place on the ground t h a t the n u m b e r 
of public general p r a c t i t i o n e r s i n t h e 
a r e a is a l r e a d y adequate. 

Doctors i n t h e h e a l t h service m a y 
no longer sell t h e i r pract ices , on r e ­
t irement , to younger m e n , but present 
pract i t ioners w i l l receive c o m p e n s a ­
t ion for this loss of se l l ing va lue . A 
s u m of £66 mi l l ion is m a d e avai lable 
for t h i s purpose. 

E v e n t u a l l y , complete o p h t h a l m i c 
services wi l l be provided by t h e h o s ­
p i t a l service i n special ly equipped a n d 
staffed c l in ics . U n t i l adequate s e r v ­
ices h a v e been developed i n a n a r e a , 
however, s u p p l e m e n t a r y eye services , 
i n c l u d i n g eye-test ing, supply of s p e c ­
tacles , a n d the services of qualified 
m e d i c a l pract i t ioners a n d opt ic ians , 
are to be made avai lable by the e x e c u ­
tive counci l , a long the s a m e l ines as 
the general pract i t ioner service . S p e ­
c ia l committees set up b y the e x e c u ­
tive counci ls w i l l supervise the o p h ­
t h a l m i c services. 

S e p a r a t e a r r a n g e m e n t s for d e n t a l 
services w i l l also be m a d e . W h e n the 
present shortage of dentists i s r e ­
lieved, a general d e n t a l service w i l l be 
set up w i t h the s a m e provis ions for 
whole or p a r t - t i m e service , a n d for 
free choice of doctor, as are found i n 
the general pract i t ioner a n d o p h t h a l ­
m i c services. 

T h e t h i r d a r m of the h e a l t h s e r v ­
ice, the local h e a l t h a u t h o r i t i e s — 
county a n d county borough c o u n c i l s — 
w i l l provide faci l i t ies a n d services 
w h i c h w i l l r o u n d out those offered u n ­
der the hospita l a n d general p r a c t i ­
t ioner services a n d feed into l a r g e r 
c l inics , hospitals , a n d m e d i c a l centers . 
T h e s e local authorit ies w i l l m a i n t a i n 
t e c h n i c a l l y equipped h e a l t h centers 
where doctors a n d dentists m a y p r a c ­
tice a n d where c l i n i c a n d special ist 
services provided by both the loca l a n d 
hospita l authorit ies w i l l be avai lable . 
P l a n s for local government services 



must be m a d e k n o w n to the Minis ter , 
the regional boards , boards of gov­
ernors , executive councils , a n d a n y 
vo luntary organizat ions working i n 
the s a m e a r e a , a n d w i l l require the 
M i n i s t e r ' s g e n e r a l approval . A r ­
rangements m a y be made w i t h v o l u n ­
t a r y organizat ions to c a r r y out some 
of the responsibil it ies . 

T h e m a t e r n a l a n d c h i l d welfare 
services for w h i c h t h e local a u t h o r i ­
ties w i l l be responsible a r e to include 
p r e n a t a l a n d p o s t n a t a l c l inics a n d 
c h i l d c l i n i c s , a complete midwifery 
service , t h e provis ion of special foods, 
a n d , as previously indicated , pr ior i ty 
d e n t a l service . M i d w i v e s w i l l usual ly 
a t tend conf inements but m a y c a l l i n 
a qualified doctor w h e n needed, a n d 
special ist obstetric a n d gynecological 
care w i l l be avai lable . Mothers w i l l be 
c a r e d for by the hospi ta l service i f d e ­
l ivery takes p l a c e i n a hospital or 
m a t e r n i t y home. 

O t h e r loca l government h e a l t h 
services w i l l be e lementary m e n t a l 
h e a l t h c a r e , t r a n s p o r t a t i o n a n d a m ­
bulance service ( w h e n not provided by 
the h o s p i t a l s ) , v a c c i n a t i o n a n d d i p h ­
t h e r i a i m m u n i z a t i o n , home vis i t ing 
a n d n u r s i n g service , a n d the provis ion 
of b lankets a n d specia l foods a n d s p e ­
c i a l accommodat ions for inval ids a n d 
convalescents . D o m e s t i c help w i l l 
a lso be provided i f needed, but 
c h a r g e s m a y be m a d e i n c e r t a i n cases 
for these spec ia l provisions. 

Assistance 
A l t h o u g h the proposed assistance 

bi l l h a d not been introduced by F e b ­
r u a r y of this y e a r , some idea as to 
t h e probable c h a r a c t e r of the measure 
m a y be i n f e r r e d f r o m the Beveridge 
report a n d f r o m discussion i n P a r l i a ­
m e n t . I t w i l l i n g e n e r a l c a r r y t h r o u g h 
a n d accelerate the t r e n d a w a y f rom 
t h e Poor L a w — w h i c h made relief of 
destitution a m a t t e r for local govern­
m e n t — t o w a r d a u n i f o r m n a t i o n a l 
s y s t e m of a i d . O n e author i ty wi l l a d ­
m i n i s t e r ass is tance i n accordance 
w i t h regulat ions w h i c h w i l l be N a ­
t i o n - w i d e i n scope, both as to the 
m e a n s test a n d t h e s t a n d a r d s of a i d . 

T h e r e is a precedent of some 12 
y e a r s ' s t a n d i n g for the n a t i o n a l a s s i s t ­
ance of unemployed persons. I n 1934 
the U n e m p l o y m e n t A s s i s t a n c e B o a r d 
was created , w i t h a c e n t r a l staff 
m a i n l y u n d e r c iv i l service, to replace 

the t h e n exis t ing s y s t e m of t r a n s i ­
t ional p a y m e n t s to the l o n g - t e r m u n ­
employed who h a d e x h a u s t e d t h e i r 
r ights to benefit based o n t h e i r i n s u r ­
a n c e contr ibut ions . I n 1939 i t became 
the A s s i s t a n c e B o a r d , c h a r g e d by l a w 
w i t h a d m i n i s t e r i n g the s y s t e m of p r e ­
vention a n d rel ief of distress resul t ing 
f r o m the w a r , a n d i n 1940 i ts f ield w a s 
extended to i n c l u d e t h e p a y m e n t of 
s u p p l e m e n t a r y pensions to o ld-age 
pensioners a n d widows. T h e B o a r d 
h a s done m u c h s o c i a l case work i n 
c o n n e c t i o n w i t h dependents ' a l l o w ­
a n c e s for s e r v i c e m e n , s p e c i a l h a r d s h i p 
cases, problems r e s u l t i n g f r o m the 
evacuat ion of c h i l d r e n , a n d other w a r ­
t ime m a t t e r s . 

A body of t h i s c h a r a c t e r , w i t h s t i l l 
more g e n e r a l funct ions , w i l l p r e s u m ­
ably operate as a n essent ia l p a r t of 
the M i n i s t r y of N a t i o n a l I n s u r a n c e . 
L o c a l publ ic ass i s tance committees , 
w h i c h s t i l l a d m i n i s t e r t h e Poor L a w 
t h r o u g h the l o c a l re l ieving officers, 
w i l l probably be d isplaced . However , 
the experience of the A s s i s t a n c e B o a r d 
w i t h l o c a l a d v i s o r y committees a n d 
local appeals boards is expected to be 
used as the basis for s o u n d n a t i o n a l -
local re la t ionships i n ass i s tance . 

A m o n g t h e funct ions of ass i s tance 
wi l l be relief of i m m e d i a t e distress a n d 
a i d for persons w h o a r e n o t qualif ied 
to receive i n s u r a n c e benefits. S u c h 
cases m a y i n c l u d e those w h o h a v e 
insufficient contr ibut ions or those who 
h a v e p a i d no contr ibut ions because 
t h e y h a v e never been employed or 
have c l a i m e d exemption because of 
t h e i r low tota l income. P e r s o n s w i t h 
specia l needs as to diet o r other c a r e 
m a y also require a s s i s t a n c e to s u p p l e ­
m e n t i n s u r a n c e p a y m e n t s . 

Conclusion 
G r e a t B r i t a i n h a s r e t a i n e d w i t h o u t 

compromise i t s w a r t i m e d e t e r m i n a ­
t ion to achieve freedom f r o m w a n t 
by m e a n s of a social s e c u r i t y s y s t e m 
w h i c h t r a n s c e n d s the t r a d i t i o n a l l i m ­
i tat ions o n coverage a n d escapes the 
s t i g m a of too s m a l l benefits. I t covers 
v i r t u a l l y a l l persons for v i r t u a l l y a l l 
r i s k s , c o m b i n i n g , as n o other c o u n t r y 
does, f a m i l y a l lowances a n d complete 
m e d i c a l c a r e w i t h n a t i o n a l c o m p u l ­
sory i n s u r a n c e against t h e r i s k s of old 
age, i n v a l i d i t y , t e m p o r a r y disabi l i ty , 
u n e m p l o y m e n t , a n d i n d u s t r i a l i n ­
j u r i e s . 

F o r a l l these r i s k s , t h e benefits 
m u s t be considered to meet t h e test 
of adequacy. F o r a n aged m a n a n d 
wife, for example , t h e benefit u p o n 
ret irement i s some 42 p e r c e n t of the 
average mid-1946 wage i n m o s t of the 
l e a d i n g industr ies ( a g r i c u l t u r e , d o ­
mest ic service, a n d c e r t a i n other 
groups being e x c l u d e d ) . F a m i l y a l ­
lowances better t h e l i v i n g s t a n d a r d s 
of homes w i t h more t h a n one c h i l d . 

M e d i c a l c a r e w i l l be avai lab le to a l l , 
without fees for service (except as 
individuals m a y prefer t h e fee s y s ­
t e m ) . S u b j e c t to i n i t i a l l i m i t a t i o n s 
i n the personnel a n d fac i l i t ies a v a i l ­
able, t h i s c a r e w i l l i n c l u d e general 
practi t ioner services , specia l is t s e r v ­
ices, dentistry , h o s p i t a l i z a t i o n , e y e ­
glasses, a n d other services a n d a p p l i ­
ances . E l i g i b i l i t y for c a r e is to be i n ­
dependent of i n s u r a n c e contr ibut ions . 

I n bui lding i ts new s y s t e m , G r e a t 
B r i t a i n h a s re l ied strongly o n its past 
experience but h a s left i t s t radi t ions 
behind w h e n e v e r t h i s h a s seemed 
necessary to achieve better p r o t e c ­
tion. T h e new l a w s r e t a i n t h e t h r e e ­
fold contr ibut ion , the s t a m p system 
of m a k i n g collections, a n d other t r i e d 
methods of i n s u r a n c e protect ion . 
T h e benefit rates are not v e r y m u c h 
above those w h i c h were a t t a i n e d d u r ­
ing the w a r u p o n d e m o n s t r a t i o n by 
the i n d i v i d u a l of h i s need. 

T h e new l a w s , however , m a k e t h e 
h i g h e r benefits a r i g h t . T h e y u n i f y 
a d m i n i s t r a t i o n , subject to t h e de l iber ­
ate p lacing of m e d i c a l c a r e u n d e r the 
M i n i s t r y of H e a l t h r a t h e r t h a n t h e 
M i n i s t r y of I n s u r a n c e . I n a s h a r p 
break w i t h the past they e l i m i n a t e a n y 
a d m i n i s t r a t i o n of s ickness benefit 
through approved or f r iendly societies. 
T h e y t r a n s f o r m w o r k m e n ' s c o m p e n ­
sat ion into a completely p u b l i c p r o ­
g r a m . A n d i n the m e d i c a l field, there 
w i l l be a profound c h a n g e - o v e r to u n i ­
versal ly avai lable c a r e of a l l t y p e s — 
a c h a n g e w h i c h w i l l m a k e t h e h o s p i ­
ta ls parts of a sys tem of n a t i o n a l i n ­
stitutions a n d do a w a y w i t h t h e sale 
of medica l pract ices . 

B y drawing o n i ts f o r m e r experience 
a n d pressing vigorously beyond t h e old 
programs i n several essent ia l points , 
G r e a t B r i t a i n s t a n d s p r e e m i n e n t 
among the countr ies of t h e w o r l d i n 
the comprehensiveness of i t s n e w s o ­
c i a l security legis lat ion. 


