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I N RECENT NEGOTIATIONS w i t h manage­
ment, organized labor has increasingly 
stressed proposals for health, welfare, 
and retirement funds. By 1946, pro­
visions of this k i n d were already i n 
effect i n a few industries, and i n t h a t 
year the creation of an industry-wide 
fund became a cri t ical issue i n the 
labor-management dispute i n the coal 
industry. The agreement signed i n 
May by the Secretary of the In te r io r 
and the president of the Uni ted Mine 
Workers provides for both a welfare 
and retirement fund and a medical 
and hospital fund for the entire 
bituminous industry. A similar agree­
ment, setting up a health and welfare 
fund for workers i n the anthraci te-
m i n i n g industry, was signed i n June. 
Labor organizations i n other indus­
tries, including steel, have indicated 
tha t they w i l l soon ask tha t similar 
funds be established for the protection 
of the i r members. 

I n p lanning the benefit provisions 
and estimating the probable disburse­
ments of an industry hea l th and re­
t i rement fund, the age dis t r ibut ion of 
the workers employed i n the industry 
w i l l need to be considered. Some i n ­
dication of the extent of industry d i f ­
ferences i n age composition is pro­
vided by tabulations of sample data 
derived f rom the wage records ma in ­
tained by the Social Security Adminis ­
t r a t i on under old-age and survivors 
insurance. The most recent year for 
which such tabulated data are now 
available is 1944. 

The industry data for 1944 have 
been obtained f rom a 1-percent sam­
ple of a l l workers receiving wages i n 
tha t year i n employments covered by 
the insurance system. 1 Each worker 
i n the sample was classified i n the 

industry group, or one of the indus­
t r y groups, i n w h i c h he worked i n 
his last calendar quarter w i t h wage 
credits i n 1944, as indicated by em­
ployer reports of taxable wage pay­
ments. Indus t ry groups were deter­
mined on the basis of industry i n ­
format ion obtained f r o m employers 
between the f a l l of 1942 and the 
spring of 1945. I n the tabulations, 
each worker has been classified i n 
only one industry group even though 
he may have worked i n more than 
one dur ing the year. Usually, the 
industry group indicated represents 
the worker's last covered employment 
i n 1944. 

l Covered employment includes any 
services performed by a worker for an 
employer within the United States, i n ­
cluding Alaska and Hawaii, or on or in 
connection with an American vessel, wi th 

certain exceptions. The major exclu­
sions are self-employment, agricultural 
labor, domestic service in a private home, 
employment by the Federal Government 
or a State or local government, railroad 
employment, employment in certain types 
of nonprofit organizations, family em­
ployment, and casual employment not in 
the course of the employer's trade or 
business. 

The basic punch cards contain i n ­
dustry codes pe rmi t t i ng a much more 
detailed grouping by industry t h a n 
tha t shown i n the tables accompany-



Table 1.—Percentage distribution of men with wage credits in 1944 under old-age and survivors insurance, by age 1 group for each industry 

Industrial classification 2 
Number3 

(in thous­
ands) 

Percentage distribution 
Me­
dian 
age 

Third-
quar­

tile age 
Industrial classification 2 

Number3 

(in thous­
ands) Total Under 

20 20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 65 and 
over 

Me­
dian 
age 

Third-
quar­

tile age 

Total 28,072 100.0 12.8 7.0 9.7 11.8 11.9 11.5 9.9 8.7 7.1 5.1 4.5 38.6 50.2 
Mining 1,043 100.0 5.3 6.5 10.1 13.3 13.5 12.3 11.1 10.5 8.8 5.5 3.2 40.5 51.4 

10 Metal mining 127 100.0 4 4.8 4 6.4 12.0 14.7 14.1 12.2 10.5 9.4 8.7 4 4.9 4 2.4 39.3 50.2 
11 Anthracite mining 92 100.0 4 1.8 4 1.7 4 7.7 4 10.5 15.2 4 11.1 4 10.5 16.1 12.8 4 7.9 4 4.7 46.0 55.2 
12 Bituminous mining 489 100.0 3.8 6.7 10.2 13.6 12.8 11.8 11.2 10.6 10.0 5.8 3.4 41.2 52.3 
13 Crude-petroleum and natural-gas production 240 100.0 8.7 7.2 10.1 14.1 13.8 14.0 11.3 9.3 5.6: 4 3.9 4 2.0 38.6 48.2 
14 Nonmetallic mining and quarrying 95 100.0 4 8.8 4 8.3 4 9.1 10.9 14.0 11.6 10.8 4 9.3 4 6.8 4 6.1 4 4.3 39.6 50.8 

Contract construction 1,536 100.0 8.4 6.4 8.5 10.7 12.7 13.1 11.4 10.2 8.5 5.8 4.3 41.3 51.9 
15 Building construction, general contractors 485 100.0 8.1 6.1 6.9 9.9 11.6 11.3 11.5 12.3 10.1 7.2 5.0 43.3 53.9 
16 General contractors, other than building 424 100.0 11.0 8.3 10.1 12.5 12.8 13.2 10.3 8.2 6.2 4.1 3.3 38.2 48.5 
17 Construction—special-trade contractors 627 100.0 6.9 5.2 8.6 10.2 13.5 14.4 12.2 9.9 8.9 5.9 4.5 42.0 52.1 

13,921 100.0 10.0 7.5 10.9 12.8 12.4 11.4 9.8 8.8 7.2 5.1 4.2 38.6 50.2 
19 Ordnance and accessories 349 100.0 6.3 8.6 13.3 15.3 12.6 11.8 9.6 9.3 6.1 4.5 4 2.7 37.6 48.7 
20 Food and kindred products 1,555 100.0 18.3 10.0 10.1 10.8 11.1 10.0 8.3 7.2 5.8 4.4 4.0 35.4 47.8 
21 Tobacco manufacturers 41 100.0 4 13.4 4 5.5 4 7.3 4 8.3 4 10.3 4 12.8 4 9.1 4 11.1 4 10.1 4 6.3 4 5.8 42 0 53.8 
22 Textile-mill products 773 100.0 11.7 6.7 8.7 11.2 11.6 11.0 9.4 8.9 7.9 6.5 6.3 40.0 52.5 
23 Apparel and other finished products made from 

fabrics and similar materials 324 100.0 15.2 5.2 5.5 7.8 8.8 9.3 10.8 11.3 11.1 8.6 6.4 44.1 55.5 
24 Lumber and timber basic products 772 100.0 11.7 9.1 10.2 11.6 10.9 11.0 9.1 8.4 7.7 5.8 4.5 38.4 50.8 
25 Furniture and finished lumber products 404 100.0 13.3 6.9 7.5 10.0 10.5 10.4 8.8 10.3 8.4 6.9 7.0 40.9 53.7 
26 Paper and allied products 327 100.0 14.3 6.3 9.0 10.5 13.3 11.3 9.4 8.6 6.7 5.2 5.5 38.7 50.5 
27 Printing, publishing, and allied industries 420 100.0 17.6 3.7 5.3 9.6 12.5 12.2 10.4 9.2 7.3 5.5 6.7 40.5 52.0 
28 Chemicals and allied products 688 100.0 7.1 7.1 11.0 14.3 13.3 12.3 10.5 9.1 7.1 4.7 3.6 39.0 49.7 
29 Products of petroleum and coal 220 100.0 6.4 5.8 9.3 13.3 14.1 14.9 12.8 10.3 6.5 4 4.3 4 2.0 40.3 49.3 
30 Rubber products 184 100.0 10.4 7.5 12.1 12.6 12.8 11.7 9.4 8.7 7.3 4 4.5 4 3.1 37.9 49.2 
31 Leather and leather products 198 100.0 13.4 4 4.9 6.6 8.3 10.5 10.1 10.5 11.0 9.0 8.6 7.1 43.1 54.9 
32 Stone, clay, and glass products 370 100.0 13.2 7.0 9.0 10.7 10.0 11.3 9.9 9.3 8.0 6.2 5.3 40.1 52.1 
33 Iron and steel and their products 1,635 100.0 7.5 6.2 10.5 12.9 12.8 11.9 10.2 10.0 8.3 5.7 4.0 40.1 51.5 
34 Transportation equipment (except automobiles) 2,661 100.0 5.6 8.4 14.6 16.0 13.6 12.0 10.0 7.7 5.7 3.8 2.6 37.0 47.4 
35 Nonferrous metals and their products 444 100.0 7.4 7.5 11.6 13.3 13.1 11.2 10.1 9.6 7.2 4.8 4.1 38.9 50 4 
36 Electrical machinery 664 100.0 9.3 7.5 12.1 14.6 13.6 11.3 9.2 8.4 7.2 3.9 3.0 37.4 48.6 
37 Machinery (except electrical) 1,240 100.0 7.6 6.7 11.1 12.7 12.5 11.5 9.8 9.2 8.0 5.8 5.0 39.8 51.6 
38 Automobiles and automobile equipment 322 100.0 5.6 6.5 10.7 13.7 13.9 13.2 11.4 10.2 7.5 4.7 4 2.8 39.9 50.1 
39 Miscellaneous manufacturing industries 330 100.0 11.6 7.2 9.9 12.1 11.7 10.6 10.2 8.3 7.8 5.6 4.9 38.9 51.0 

Transportation, communication, and other public utili­
ties 1,954 100.0 8.5 9.8 11.7 13.4 13.7 12.9 10.0 7.8 5.7 3.7 2.9 37.4 47.5 

41 Local railways and bus lines 166 100.0 4 2.9 4 4.6 10.3 14.5 13.9 13.1 11.9 9.6 7.5 4 4.7 6.8 41.4 51.9 
42 Trucking and warehousing for hire 619 100.0 11.6 10.5 13.7 15.4 13.5 11.9 8.8 5.8 4.1 2.9 1.9 34.6 44.4 
43 Other transportation, except water transportation 240 100.0 4.6 10.6 16.1 17.0 15.8 13.5 8.6 6.4 4 3.9 4 2.1 4 1.3 35.5 44.0 
44 Water transportation 274 100.0 15.3 19.6 13.4 11.9 9.4 8.4 7.2 6.0 4.0 4 2.8 '2.1 30.7 43.3 
45 Services allied to transportation, not elsewhere 

classified 202 100.0 8.1 11.7 12.2 13.3 11.9 12.4 9.7 7.6 5.7 4 4.1 4 3.4 37.0 47.8 
46 Communication: telephone, telegraph, and related 

services 123 100.0 4 4.6 4 3.9 4 7.0 4 7.8 18.1 18.5 13.9 10.7 4 8.0 4 5.4 4 2.0 42.3 50.5 
48 Utilities: electric and gas 306 100.0 4.1 4 3.3 5.8 10.1 15.7 16.5 13.4 12.2 9.1 5.7 4.0 43.3 52.5 
Other 24 100.0 4 5.6 4 2.6 4 5.6 4 7.4 4 8.2 4 14.3 4 14.3 4 11.7 4 13.4 4 8.2 4 8.7 47.3 56.9 

Wholesale and retail trade 5,803 100.0 21.1 6.0 7.8 10.1 10.5 10.8 9.4 8.0 6.6 4.8 4.8 37.4 49.6 
50 Full-service and limited-function wholesalers 1.006 100.0 14.6 6.5 9.3 10.8 11.5 11.7 10.0 8.6 7.0 5.1 4.8 38.8 50.3 
51 Wholesale distributors, other than full-service and limited-function wholesalers 

923 100.0 9.2 6.4 9.2 12.9 13.2 13.3 11.0 9.4 7.2 4.5 3.8 39.7 49.9 
52 Wholesale and retail trade combined, not elsewhere classified 

307 100.0 12.0 6.7 7.4 9.8 10.4 11.9 9.4 8.9 8.7 7.3 7.5 41.6 54.1 
53 Retail general merchandise 455 100.0 33.5 5.4 5.5 6.8 8.9 8.8 7.1 5.9 6.2 5.6 6.2 34.1 49.2 
54 Retail food and liquor stores 827 100.0 37.0 5.0 6.3 8.6 8.5 8.3 7.8 6.2 4.8 3.6 3.8 31.0 45.8 
55 Retail automotive 330 100.0 15.8 7.6 11.0 15.3 12.5 12.8 9.5 6.9 3.7 4 2.6 4 2.4 35.2 45.0 
56 Retail apparel and accessories 222 100.0 29.1 4 4.6 5.4 7.6 9.5 8.4 7.5 8.6 7.1 6.0 6.3 36.8 51.7 

57 Retail trade, not elsewhere classified 798 100.0 24.4 5.6 7.0 9.5 9.6 10.2 9.4 7.6 6.5 4.7 5.5 36.8 49.6 
58 Eating and drinking places 750 100.0 16.7 5.3 6.5 8.4 9.5 11.2 11.2 10.1 8.9 6.3 5.9 41.6 53.0 
59 Retail filling stations 185 100.0 32.1 9.9 12.5 10.6 9.9 8.4 4 5.2 4 4.1 4 2.9 4 2.2 4 2.2 28.2 40.0 

Finance, Insurance, and real estate 821 100.0 4.4 3.0 4.3 8.1 11.8 13.7 13.4 11.9 10.4 8.3 10.7 46.7 57.1 
60 Banks and trust companies 165 100.0 4 3.6 4 1.7 4 3.8 6.6 12.2 15.2 14.0 11.8 9.5 7.9 13.7 47.5 58.2 
63 Insurance carriers 201 100.0 4 2.7 4 3.3 4 4.9 12.8 16.6 15.5 14.7 11.7 8.5 4 4.9 4 4.4 43.1 51.9 
64 Insurance agents, brokers, and services 30 100.0 4 6.1 4 1.7 4 5.4 4 10.8 4 12.9 4 15.3 4 9.8 4 11.2 4 9.2 4 8.8 4 8.8 44.3 55.9 
65 Real estate 318 100.0 5.5 4 2.9 3.6 5.4 7.5 11.8 12.6 13.1 12.5 11.2 13.7 50.2 60.0 
Other 107 100.0 4 5.0 4 4.5 4 5.8 8.5 13.7 13.6 13.1 9.6 9.8 4 6.7 9.7 44.6 55.6 

Service industries 2,160 100.0 23.0 5.8 7.2 9.6 9.8 10.1 9.2 7.7 6.8 4.9 5.7 37.2 50.1 
70 Hotels, rooming houses, camps, and other lodging places 

305 100.0 18.5 5.8 5.3 6.2 7.3 9.7 9.4 9.6 10.1 8.0 10.0 43.5 56.6 
72 Personal services 408 100.0 18.0 5.6 7.8 10.6 10.6 11.6 10.0 8.3 6.8 5.1 5.7 38.8 50.5 
73 Business services, not elsewhere classified 266 100.0 12.7 6.4 8.7 12.1 12.9 11.5 9.9 8.4 6.8 5.2 5.4 38.9 50.5 
75 Automobile repair services and garages 174 100.0 18.0 8.7 11.6 15.3 10.8 12.0 9.3 4 5.2 4 4.0 4 2.3 4 2.8 33.8 44.4 
76 Miscellaneous repair services and hand trades 105 100.0 14.9 4 7.6 10.0 12.5 12.8 11.0 4 8.5 4 7.5 4 6.4 4 4.7 4 4.1 36.9 48.6 
78 Motion pictures 199 100.0 39.6 4 4.1 5.6 7.2 8.1 7.4 7.6 7.0 5.5 4 3.5 4 4.3 30.5 47.0 
79 Amusement and recreation and related services, not 

elsewhere classified 355 100.0 49.0 4.4 4.7 5.5 5.7 6.9 6.8 5.5 4.5 3.1 3.6 21.1 44.0 
80 Medical and other health services 42 100.0 4 12.5 4 5.9 4 6.1 4 11.3 4 11.3 4 10.1 4 11.1 4 7.6 4 9.8 4 7.6 4 6.6 41.5 54.4 
86 Nonprofit membership organizations and institutions 

164 100.0 7.0 4 4.6 4 5.9 9.7 12.1 10.4 12.4 11.4 11.2 4 6.0 9.3 45.2 55.7 
Other 142 100.0 12.4 8.3 9.5 12.8 13.6 12.3 9.7 4 6.7 4 5.4 4 5.4 4 4.0 37.6 48.2 
All others 834 100.0 13.9 8.6 11.5 13.2 12.2 10.4 8.9 7.1 5.9 4.7 3.7 36.2 48.0 

1 Age at birthday in 1944. 
2 Workers are classified by the industry, or one of the industries, in which they 

worked in their last quarter with wage credits in 1944. 

3 Estimated totals based on 1-pereent sample data. 
4 Represents fewer than 100 workers in the sample. Sampling variation may be 

large where number in sample is relatively small. 



i n g this article. 2 Moreover, they 
make available annual industry data 
showing not only number of workers 
but also amount of taxable wages 
classified by number of calendar quar­
ters i n covered employment and by 
annual wage-credit in terval . F rom 
available punch cards i t is also pos­
sible to tabulate data on number of 
workers i n each industry by number 
of calendar years and quarters 
worked i n covered employment since 
1936, the cumulative amount o f t ax ­
able wages received, and insurance 
status under the old-age and sur­
vivors insurance system. These data 
can be cross-classified, not only by 
age and industry, but also by sex, 
race, and State; and they can be s t i l l 
fu r ther classified to show the number 
of workers employed by only one em­
ployer, i n only one industry, and i n 
only one State. The detail w i t h 
which significant break-downs can 
be made is l imi ted chiefly by the size 
of the sample. The present article is 
confined to a discussion of the age 
dis t r ibut ion of workers classified by 
major industry group. 

2 I n the regular annual tabulations 
from which the present data have been 
obtained, workers have been classified 
according to the first 2 digits of a 4-digit 
industry code punched in the tabulat­
ing cards. For a detailed description of 
the industry classifications, see Social Se­
curity Board, Industrial Classification Code: Vol. I, Description of Industries, 
1942. 

The data i n tables 1 and 2 include 
persons whose period of covered em­
ployment was brief as well as those 
who received taxable wages i n a l l 4 
calendar quarters. For example, 
school chi ldren who worked only i n 
their summer vacation, women whose 
employment was confined to the 
Christmas or Easter season, and per­
sons who usually work i n noncovered 
occupations but who had seasonal 
work i n covered employment are a l l 
represented i n addit ion to persons who 
regularly had covered jobs. I t has 
been possible, however, to segregate 
the workers who received wage credits 
i n a l l 4 quarters of the year; for the 
most part , they were fu l l - t ime work­
ers i n covered employment. The 4-
quarter workers, of course, were classi­
fied i n an indust ry i n which they 
worked i n the four th quarter of the 
year. 

The age distr ibutions shown by the 
present data are substantially affected 
by the large proport ion of the popula­
t i on aged 20-35 tha t was i n the armed 
forces and. the unusually large n u m ­
ber of older men and middle-aged and 
older women who were work ing i n cov­
ered employment i n 1944. As a result 
of th is war t ime si tuation the propor­
t i o n both of men and of women i n 
age groups f rom 20 to 34 was consid­
erably smaller i n 1944 t h a n i n 1940, 
while the proportions under age 20 and 
i n age groups over 35 were compara­
tively large. The greatest increase 
was i n the relative number under age 
20. I n 1940, only 7 percent of the men 
and 12 percent of the women were 
under 20; i n 1944, the corresponding 
proportions were 13 and 18 percent. 
I n the older groups the increases were 
largest i n the ages 50-64 for men and 
45-59 for women. For men the pro­
por t ion aged 65 and over was also sub­
stant ia l ly larger—4.5 percent as 
against 2.5 percent; the corresponding 
proportions for women were 1.0 per­
cent and 0.7 percent. 

Another factor to be considered i n 
analyzing these data is the large war­
t ime expansion of some industries and 
the contract ion of others. The age 
dis t r ibut ion of workers i n an industry 
tha t has expanded rapidly is substan­
t ia l ly affected by the age composition 
of the newly recruited employees; the 
proport ion o f workers i n the younger 
age groups is l ikely to be unusually 
large. On the other hand, an industry 
tha t has not expanded or has actually 
contracted is l ikely to have employees 
w i t h an unusually h i g h average age. 
Since the end of the war the shif t ing 
of workers f rom war production to 
peacetime employment probably has 
resulted i n impor tan t changes i n the 
age dis t r ibut ion i n some industries. 
These effects of expansion and con­
t rac t ion are also significant i n peace­
time, and they have impor tan t conse­
quences for ret i rement systems l imi ted 
to single industries. 

Because of the large difference be­
tween the age distr ibutions of men 
and women i n covered employment, 
the two sex groups w i l l be discussed 
separately i n the following analysis, 
which deals f i rs t w i t h broad industry 
divisions and then w i t h the major i n ­
dustry groups w i t h i n each division. 

Broad Industry Divisions 
I n the seven broad indus t ry d i v i ­

sions, the men who received taxable 
wages i n 1944 i n finance, insurance, 
and real estate were oldest as a group 
(table 1 ) . H a l f of them were over 
47 years of age. Next oldest were the 
men working i n min ing and i n con­
t rac t construction; i n each of these 
industry divisions the median age 
was 41. The indus t ry divisions w i t h 
the youngest median age for men— 
37 years—were t ransportat ion, com­
municat ion, and other public u t i l i ­
ties; wholesale and re ta i l t rade; and 
the service industries. 

The extent to w h i c h workers i n the 
various industry divisions were con­
centrated i n the older age groups is 
indicated by the th i rd -quar t i l e age— 
the age exceeded by exactly one-
fou r th of the workers i n the industry. 
Twenty-five percent of a l l men em­
ployed i n finance, insurance, and real 
estate i n 1944 were over age 57; the 
corresponding age for contract con­
struct ion was 52 years and for the 
min ing industries, 51 years. The 
youngest th i rd -quar t i l e age for men 
i n any of the indust ry divisions was 
48 years, shown for t ransportat ion, 
communication, and other public 
uti l i t ies. 

When the major indust ry divisions 
are arrayed according to the propor­
t i o n of their male employees aged 65 
and over i n 1944, the highest i n rank 
are finance, insurance, and real estate 
w i t h 11 percent, and the service i n ­
dustries w i t h 5.7 percent. Lowest i n 
rank are t ransportat ion, communica­
t ion , and other public ut i l i t ies (2.9 
percent) and m i n i n g (3.2 percent) . 
I n the proport ion of men a t ages 
55-64, however, the m i n i n g industries 
(14 percent) and contract construc­
t i on (14 percent) r ank second only 
to finance, insurance, and real estate 
(19 percent) . M e n i n this age group 
were relatively fewest i n t ranspor ta­
t ion , communication, and other pub­
lic ut i l i t ies (9.4 percent) and whole­
sale and re ta i l t rade (11 percent) . 
There were notably large proportions 
of boys under age 20 i n the service 
industries (23 percent) and i n whole­
sale and retai l t rade (21 percent) ; 
manufactur ing industries had the 
next highest propor t ion (10 percent) . 

Ha l f of a l l men w i t h wage credits 
i n 1944 were employed i n the m a n u -



facturing industries. The median 
age of men i n tha t industry division 
was 39 years; exactly a f o u r t h of 
them were over age 50. Only 4.2 per­
cent were aged 65 and over, whi le 12 
percent were aged 55-64. 

Table 2.—Percentage distribution of women with wage credits in 1944 under old-age and survivors insurance, by age1 group for each 
industry 

Industrial classification 2 

Num­
ber 3 (in 

thou­
sands) 

Percentage distribution 
Me­
dian 
age 

Third-
quar­
tile 
age 

Industrial classification 2 

Num­
ber 3 (in 

thou­
sands) Total 

Un­
der 
20 

20-24 25-29 30-34 35-39 40-44 45-49 50-54 55-59 60-64 
65 

and 
over 

Me­
dian 
age 

Third-
quar­
tile 
age 

Total 18,224 100.0 17.9 20.4 13.9 11.5 10.4 8.6 6.6 4.7 3.1 1.8 1.0 29.2 40.5 
Mining 47 100.0 4 13.4 27.9 4 17.5 4 11.3 4 10.0 4 8.7 4 4.1 4 3.9 4 1.5 4 1.1 4 .6 27.5 37.4 
Contract construction 100 100.0 11.4 21.7 16.0 14.2 11.8 4 8.3 4 7.3 4 4.0 4 2.9 4 1.6 4 .8 30.3 40.0 
Manufacturing 8,107 100.0 13.0 22.0 15.5 12.5 11.0 9.1 6.9 4.7 2.9 1.6 .8 29.8 40.5 
19 252 100.0 10.8 24.3 17.2 12.8 12.0 9.1 6.7 4 4.1 4 1.9 4 .8 4 .3 29.3 39.1 
20 916 100.0 18.8 17.7 12.2 11.1 10.2 8.8 7.1 6.3 4.1 2.4 1.3 30.6 42.8 
21 91 100.0 4 8.4 17.6 15.0 14.2 14.1 4 10.8 4 9.1 4 5.4 4 3.3 4 1.2 4 1.0 33.2 42.7 

22 832 100.0 12.3 17.7 14.1 12.9 13.1 10.0 8.1 5.4 3.3 2.0 4 1.0 32.3 42.5 
23 1,086 100.0 11.3 16.1 12.8 12.5 11.4 10.7 9.4 6.7 4.9 2.9 1.3 34.0 45.1 
24 68 100.0 4 15.1 4 19.4 17.1 16.9 4 11.1 4 9.3 4 4.1 4 3.4 4 1.5 4 1.4 4 .6 29.6 37.9 
25 186 100.0 15.1 23.3 14.3 11.5 11.6 9.3 6.3 4 4.2 4 2.6 4 1.2 4 .6 29.0 39.6 
26 199 100.0 17.4 21.7 14.1 11.3 10.2 10.1 6.5 4 4.3 4 2.6 4 1.0 4 .8 28.9 40.2 
27 279 100.0 16.6 19.5 12.3 9.5 11.4 10.5 7.2 6.2 4 3.3 4 1.9 4 1.6 30.9 42.7 
28 317 100.0 12.0 23.0 17.3 12.7 10.7 9.8 6.3 3.6 4 2.2 4 1.5 4 .8 29.3 39.6 
30 138 100.0 13.0 23.2 17.5 12.9 10.8 8.2 4 6.6 4 4.0 4 2.2 4 1.1 4 .4 29.0 38.9 
31 250 100.0 15.3 17.3 11.7 11.5 10.6 10.8 8.8 5.8 4.3 4 2.4 4 1.4 32.4 43.9 
32 147 100.0 17.3 24.0 14.5 12.3 10.1 8.2 4 5.7 4 3.7 4 2.4 4 1.0 4 .7 28.0 38.4 
33 510 100.0 11.6 25.6 17.3 13.3 10.9 8.3 6.3 3.6 4 1.8 4 .7 4 '.5 28.7 38.3 
34 1,065 100.0 8.7 27.2 19.3 14.6 11.1 8.0 5.6 3.4 1.5 4 .6 4 .2 28.7 37.4 
35 169 100.0 11.4 26.3 16.5 12.6 11.0 9.0 4 5.9 4 3.6 4 1.6 4 1.6 4 .4 28.7 38.7 
36 680 100.0 14.1 26.9 17.2 12.0 9.8 8.2 5.2 3.3 2.0 4 1.1 4 .3 27.6 37.5 
37 411 100.0 11.9 26.5 18.0 12.5 10.6 7.8 6.1 3.5 4 1.9 4 .8 4 .3 28.2 37.9 
38 130 100.0 9.9 26.8 19.5 13.3 11.1 8.5 4 5.6 4 2.7 4 1.8 4 .6 4 .2 28.4 37.5 
Other 381 100.0 14.6 24.1 16.5 11.5 9.3 8.2 6.3 4.7 4 2.6 4 1.6 4 .8 28.5 39.5 

Transportation, communication, and other public 
utilities 653 100.0 18.2 25.3 12.9 10.3 11.4 8.5 5.8 3.6 2.4 4 1.3 4 .4 27.6 38.7 

42 69 100.0 4 14.8 23.3 15.9 4 11.8 4 10.9 4 8.9 4 5.7 4 3.5 4 3.2 4 1.7 4 .3 28.7 39.2 
43 55 100.0 4 12.5 27.3 19.3 4 12.9 4 11.2 4 7.5 4 3.7 4 3.2 4 1.5 4.7 4 .2 27.7 36.3 
46 388 100.0 21.1 25.3 10.6 9.3 11.9 8.9 5.8 3.7 4 2.0 4 .9 4 .4 26.7 38.6 
48 73 100.0 14.4 26.5 14.1 4 11.7 4 10.4 4 7.8 4 5.4 4 3.5 4 4.0 4 1.9 4 .3 28.2 39.0 
Other 68 100.0 4 13.4 24.0 16.4 4 11.1 4 10.5 4 7.6 4 7.4 4 4.0 4 2.6 4 2.4 4 .6 28.8 39.9 

Wholesale and retail trade 5,826 100.0 26.2 18.1 12.0 10.3 9.2 7.7 6.0 4.6 3.1 1.9 1.0 27.4 39.6 
50 514 100.0 16.2 21.3 14.3 12.2 11.6 9.1 5.8 4.3 3.0 4 1.3 4 .7 29.4 39.7 
51 428 100.0 13.7 24.4 16.8 11.9 10.7 7.9 6.2 4.3 4 2.1 4 1.2 4 .8 28.5 38.8 
52 63 100.0 18.9 20.7 16.4 4 9.0 4 9.2 4 9.0 4 6.4 4 4.3 4 3.8 4 1.6 4 .8 28.2 40.5 
53 1,810 100.0 37.2 16.5 9.4 7.9 7.1 6.3 5.4 4.2 3.0 1.9 1.1 23.9 37.8 
54 564 100.0 27.4 16.7 11.8 11.8 9.9 7.9 6.0 4.0 2.6 4 1.3 4 .6 27.5 38.7 
55 54 100.0 4 15.0 24.1 4 15.9 4 11.9 4 10.8 4 8.5 4 6.6 4 4.2 4 .8 4 .8 4 1.5 28.5 38.8 
56 559 100.0 22.6 14.8 9.7 9.6 9.5 9.8 8.3 6.6 4.9 2.6 4 1.7 31.5 44.5 
57 594 100.0 28.1 18.8 11.6 9.9 9.1 7.8 5.1 3.9 2.7 1.9 4 1.2 26.4 38.7 
58 1,221 100.0 19.4 18.4 14.0 12.2 10.4 7.8 6.1 5.1 3.2 2.2 1.0 29.3 40.3 
59 19 100.0 4 14.8 4 28.4 4 15.8 4 13.7 4 12.0 4 4.4 4 4.9 4 1.6 4 2.7 4 1.6 0 27.2 35.9 

Finance, insurance, and real estate 847 100.0 15.7 22.5 12.9 9.7 10.3 9.2 6.9 5.6 3.5 2.3 1.5 29.6 42.1 
60 218 100.0 18.8 28.4 12.5 8.3 9.5 8.3 5.7 4 4.2 4 2.3 4 1.4 4 .6 26.1 38.7 
63 225 100.0 20.1 26.0 15.0 10.0 8.7 7.4 5.2 4 4.2 4 1.7 4 1.0 4 .7 26.3 37.2 
64 73 100.0 17.1 22.8 14.6 4 10.7 4 11.0 4 11.4 4 4.6 4 3.5 4 1.7 4 1.3 4 1.4 28.5 39.5 
65 192 100.0 7.8 10.1 10.0 9.7 11.7 11.7 11.5 10.7 7.8 5.5 4 3.6 40.3 51.2 
Other 139 100.0 13.5 24.3 13.3 10.6 12.2 9.2 4 6.5 4 4.4 4 3.0 4 1.8 4 1.3 29.6 40.6 

Service industries 2,172 100.0 16.0 17.6 13.7 12.0 10.5 9.2 7.4 5.4 4.2 2.4 1.6 31.1 42.8 
70 434 100.0 14.1 14.4 11.8 10.7 9.9 11.0 8.8 6.6 6.5 3.6 2.5 34.5 46.7 
72 785 100.0 16.7 17.2 14.6 13.2 10.3 8.6 7.1 5.0 3.7 2.1 1.3 30.6 41.7 
73 204 100.0 15.1 21.8 14.9 11.5 11.3 10.3 5.6 4 4.6 4 2.8 4 1.3 4 .8 29.4 40.1 
78 132 100.0 39.8 16.2 9.9 7.8 4 7.2 4 6.3 4 4.4 4 3.6 4 1.9 4 1.7 4 1.2 23.2 35.9 
79 87 100.0 19.5 15.0 12.8 13.2 4 10.0 4 7.8 4 8.3 4 5.9 4 3.5 4 3.0 4 1.1 31.0 42.9 
80 246 100.0 9.4 20.1 14.0 12.3 12.5 8.2 8.2 5.9 4.9 4 2.5 4 2.0 32.6 44.1 
86 92 100.0 4 6.2 15.7 13.3 13.7 11.9 11.7 4 10.0 4 6.3 4 5.7 4 3.3 4 2.1 35.5 46.2 
Other 192 100.0 13.1 22.4 15.7 11.0 10.5 9.7 7.0 4 5.0 4 3.2 4 1.5 4 1.0 29.6 41.2 

Al l others 472 100.0 15.8 23.0 14.1 11.6 10.9 8.3 6.6 4.3 2.7 4 1.7 4 .9 29.0 39.9 

1 Age at birthday in 1944. 
2 Workers are classified by the industry, or one of the industries, in which they 

worked in their last quarter with wage credits in 1944. 

3 Estimated totals based on 1-percent sample data. 
4 Represents fewer than 100 workers in the sample. Sampling variation may 

be large where number in sample is relatively small. 

The women i n each indus t ry d i v i ­
sion i n 1944 were, as would be ex­
pected, younger t h a n the men (table 
2 ) . Women employed i n the service 
industries had the oldest median age 

i n any industry division (31 years). 
Next oldest (30 years) were those i n 
the manufacturing industries, i n f i ­
nance, insurance, and real estate, and 
i n contract construction. The young­
est median age for women (27 years) 
is shown for wholesale and re ta i l 
trade and for min ing . The t h i r d -
quartile age of women ranged f rom 43 
years i n the service industries to 37 
years i n the min ing industries. 

Women aged 65 and over were rela­
tively most numerous i n the service 
industries (1.6 percent) and i n f i ­
nance, insurance, and real estate (1.5 
percent) , and were relatively fewest 
i n transportat ion, communication, 
and other public uti l i t ies (0.4 per­
cent) . For the age group 55-64 the 
proport ion was also small, ranging 
f rom 6.6 percent i n the service indus­
tries to 2.6 percent i n min ing . O n the 



other hand, the relative number of 
workers under age 20 was much larger 
for women t h a n for men. Of the 
women working i n wholesale and re ta i l 
trade, 26 percent were under age 20; 
i n t ransportat ion, communication, 
and other public ut i l i t ies , 18 percent; 
and i n finance, insurance, and real es­
tate and also i n the service industries, 
16 percent. 

I n the manufactur ing industries, 
which accounted for 45 percent of a l l 
women i n covered employment i n 
1944, the median age of women was 
30 years; and exactly three-fourths 
of a l l women i n tha t industry division 
were under age 41. Only 0.8 percent 
were aged 65 and over, and 4.5 per­
cent were aged 55-64. Thir teen per­
cent were under age 20. 

I n every industry division and for 
each sex, workers w i t h wage credits 
i n a l l 4 quarters of 1944 were on the 
average somewhat older than a l l 
workers receiving taxable wages dur­
ing the year. I n the service industries 
the median age of men 4-quarter 
workers was 5 years older t h a n tha t 
of a l l men w i t h wage credits i n those 
industries i n 1944. I n finance, insur­
ance, and real estate the correspond­
ing difference i n median age was only 
1 year, bu t i n most o f the other i n ­
dustry divisions i t was 2 or 3 years. 
I n manufactur ing the median age of 
men 4-quarter workers was 41 years, 
as compared w i t h 39 years for a l l men 
w i t h wage credits i n t ha t industry 
division. 

The th i rd-quar t i l e age of men was 
also higher for the 4-quarter workers 
than for a l l men i n each industry 
division except finance, insurance, 
and real estate, but the difference 
was smaller than i n the case of the 
median ages. The largest difference 
is shown for the service industries, 
where the th i rd-quar t i l e age of men 
4-quarter workers was 53 years as 
against 50 years for a l l men. I n none 
of the other indus t ry divisions was 
the difference more t h a n 2 years. 

For women, the median age of 4-
quarter workers, wh ich ranged f rom 
34 years i n the service industries to 
29 years i n min ing , was more t h a n 2 
years older t h a n the median age of 
a l l women workers only i n wholesale 
and retai l trade (31 years as against 
27) and i n the service industries (34 
years as against 31). The t h i r d -

quarti le age of women 4-quarter 
workers ranged f rom 45 years i n the 
service industries to 40 years i n m i n ­
ing and i n t ransportat ion, communi­
cation, and other public uti l i t ies. 
Only i n contract construction and i n 
wholesale and re ta i l t rade was the 
th i rd-quar t i l e age of women 4-quar­
ter workers more t h a n 2 years older 
than tha t of a l l women workers. 

The difference i n median age be­
tween 4-quarter workers and a l l 
workers is largely accounted for by the 
much smaller proport ion of young 
persons among the 4-quarter workers. 
I n wholesale and re ta i l trade, only 9.9 
percent of the men 4-quarter workers 
and 17 percent of the women 4-
quarter workers were under age 20, as 
compared w i t h 21 and 26 percent, 
respectively, of a l l men and women 
w i t h wage credits i n this indust ry d i ­
vision i n 1944. I n the seven major i n ­
dustry divisions the proportions of a l l 
workers and of 4-quarter workers who 
were under age 20 i n 1944 were as 
follows: 

Industry division 

Men Women 

Industry division All 
work­

ers 

4-
quar­
ter 

work­
ers 

All 
work­

ers 

4-
quar­
ter 

work­
ers 

Total 12.8 5.5 17.9 12.0 
Mining 5.3 2.0 13.4 7.2 
Contract construction 8.4 3.4 11.4 7.8 
Manufacturing 10.0 4.4 13.0 9.6 
Transportation, commu­

nication, and other 
public utilities 

Transportation, commu­
nication, and other 
public utilities 8.5 3.9 18.2 14.1 

Wholesale and retail 
trade 21.1 9.9 26.2 17.1 

Finance, insurance, and 
real estate 4.4 1.5 15.7 12.3 

Service industries 23.0 9.3 16.0 9.1 

These differences are, of course, ex­
plained chiefly by the large number of 
boys and girls who work only dur ing 
school vacations or who enter the 
labor market as regular workers after 
the school t e rm has ended i n June. 
For men, the differences may also re­
flect the entrance of young men in to 
the armed forces. 

A t the other end of the age dis t r ibu­
t ion , the proport ion of men aged 65 
and over was also s l ight ly smaller 
among 4-quarter workers t h a n among 
a l l men, except i n the service indus­
tries and i n wholesale and retai l 
trade, where i t was sl ight ly larger. A 
somewhat similar s i tuat ion is shown 
for women. For both men and women, 

the proport ion aged 55-64 was larger 
for the 4-quarter workers t h a n for a l l 
workers i n each indust ry division. 

I n general, the data for the seven 
broad industry divisions show tha t 
men employed i n 1944 i n finance, i n ­
surance, and real estate were older— 
w i t h respect to the propor t ion over 
age 65, the proport ion approaching 
tha t age, and the proport ion under 
age 20—than i n any other indust ry 
division. The service industries and 
wholesale and re ta i l trade also had 
comparatively large proportions o f 
men over age 65, but the relative 
numbers under age 20 were much 
higher i n these indust ry divisions 
than i n any others. M i n i n g and con­
t ract construction were alike i n the 
fact that , whi le the propor t ion of 
men aged 65 and over was not ex­
ceptionally large, the propor t ion i n 
the age group 55-64 was higher t h a n 
i n most other indust ry divisions. 
Relatively fewer men were under age 
20 i n min ing , however, t h a n i n con­
t ract construction. I n t ranspor ta­
t ion, communication, and other pub­
lic ut i l i t ies , there was a relat ively 
heavy concentration of men i n ages 
20-44. I n the manufactur ing d i v i ­
sion, except for a somewhat smaller 
proport ion under age 20, the age dis­
t r ibu t ion of men was similar to t h a t 
for a l l men w i t h wage credits i n 1944. 

Women workers i n 1944 were 
heavily concentrated i n the ages 
under 25 i n every industry division, 
par t icular ly i n wholesale and re ta i l 
trade and i n t ransportat ion, com­
municat ion, and other public ut i l i t ies . 
I n no industry division was the pro­
port ion of women aged 50 and over 
larger t h a n 14 percent; by contrast, 
i n no indust ry division were fewer 
than 20 percent of the men over t ha t 
age. The highest proportions of 
women over age 50 were shown for 
the service industries (14 percent) 
and for finance, insurance, and real 
estate (13 percent). I n t ransporta­
t ion , communication, and other pub­
lic uti l i t ies, as well as i n wholesale and 
reta i l trade, the percentages of 
women under age 20 were relatively 
high. 

Major Industry Groups 
When the broad industry divisions 

are broken down into major indust ry 
groups, however, wide differences i n 



age composition are found i n each 
division. A n even more detailed clas­
sification by indust ry would u n ­
doubtedly reveal s t i l l fur ther var ia­
tions w i t h i n each indust ry group. 
Nevertheless, the available data sug­
gest the variety of situations tha t w i l l 
be faced i f indust ry heal th , welfare, 
and ret irement plans are widely 
adopted. Typica l of these differences 
are the age distr ibutions shown i n 
charts 1 and 2 for 4-quarter workers in 
a few selected industries. 

Men Workers 
Mining.—In m i n i n g i n 1944, men 

working i n the anthraci te industry 
had the oldest average age; ha l f of 
them were over age 46, and a fou r th 
were over age 55. Next oldest as a 
group were men i n the bituminous i n ­
dustry; their median age was 41 years 
and thei r th i rd -quar t i l e age, 52. In 
this industry division, the industry 
groups w i t h the youngest employees 
were crude-petroleum and na tu ra l -
gas production and meta l m i n i n g ; the 
median age of men i n each of these 
industry groups was 39, and the t h i r d -
quartile ages were 48 and 50, respec­
tively. The proport ion of men aged 
65 and over was highest for an thra­
cite m i n i n g (4.7 percent) and n o n -
metall ic m i n i n g and quarrying (4.3 
percent) and lowest for crude-
petroleum and natural-gas produc­
t i o n (2.0 percent) . 

Contract construction.—The me­
dian ages of men i n th is industry 
ranged f rom 38 years for employees 
of general contractors, other t h a n 
bui lding, to 43 years for workers em­
ployed by general contractors i n 
bui ld ing construction. The corre­
sponding th i rd -quar t i l e ages were 48 
and 54. T h e men employed by gen­
eral-trade contractors were only 
s l ight ly younger as a group t h a n 
those working for general bui ld ing 
contractors. 

Manufacturing.—Among manufac­
t u r i n g industries i n 1944, the industry 
groups whose male employees had the 
oldest average ages were apparel and 
other finished products made f rom 
fabrics, and leather and leather p rod ­
ucts. I n these respective industry 
groups the median ages of men were 
44 and 43 years, and the th i rd -quar ­
t i le ages were 56 and 55 years. Other 

manufacturing industry groups w i t h 
relatively h i g h median ages for men 
were tobacco manufactur ing (42 
years); furni ture and finished l u m ­
ber products (41 years) ; and p r in t ing , 
publishing, and allied trades (41 
years). The youngest median ages i n 
manufacturing are shown for men i n 
food and kindred products (35 years); 
t ransportat ion equipment, except 
automobile (37 years) ; and electrical 
machinery (37 years). The t h i r d -
quartile ages for these industry 
groups were 48, 47, and 49 years, re­
spectively. The proport ion of men 
aged 65 and over ranged f r o m 7.1 
percent i n establishments making 
leather and leather products to only 
2.0 percent for manufacturers of 
petroleum and coal products. 

Transportation, communication, 
and other public utilities.—The men 
employed i n the t ransportat ion i n ­

dustries were generally a relatively 
young group. I n water t ransporta­
t i on the median age of men was 31 
years and the th i rd-quar t i le age, 43; 
i n t rucking and warehousing for hi re 
the corresponding ages were 35 and 
44 years. A n exception, however, 
were the men employed by local r a i l ­
ways and bus lines, who had a median 
age of 41 years and a th i rd -quar t i l e 
age of 52. The industry group i n this 
division w i t h the oldest men em­
ployees was electric and gas u t i l i t i es— 
median age, 43; th i rd-quar t i l e age, 
53. Next oldest were the men em­
ployed i n the communication" indus­
tries; their median age was 42 years 
and their th i rd-quar t i le age, 51. The 
proport ion of men over 65 was as low 
as 1.3 percent i n "other t ransporta­
t i o n " (air transportat ion, taxicabs, 
in terurban and interstate bus lines, 
and so for th ) and as h igh as 6.8 for 
local railways and bus lines. 

Chart 1.—Percentage distribution of men workers with wage credits in 1944, by age for 
each selected industry group 



Wholesale and retail trade.—Half 
of the men employed i n retai l f i l l ing 
stations i n 1944 were under 28 years 
of age; three-fourths of them were 
not yet 40 years of age. The men 
employed i n retai l food and liquor 
stores were also relatively young— 
ha l f of them under age 31 and three-
fourths under age 46. O n the other 
hand, as compared w i t h employees i n 
other industry groups i n this division, 
men working for establishments en­
gaged i n both wholesale and retai l 
trade and those employed i n eating 
and dr ink ing places were relatively 
old; the median age of men i n each 
of these industry groups was 42 and 
the th i rd-quar t i l e ages were 54 and 
53, respectively. The proport ion of 
men over 65 ranged f rom 2.2 percent 
for re ta i l f i l l i ng stations to 7.5 per­
cent for establishments doing a com­
bined wholesale and re ta i l business. 

Finance, insurance, and real es­
tate.—Men employed i n finance, i n ­
surance, and real estate were, on the 
average, older than those i n any 
other division. By industry group 
their median age was as low as 43 
years (insurance carriers) and as 
h i g h as 50 years (real estate). A 
f o u r t h of the men employed i n real 
estate were over age 60; the corre­
sponding th i rd-quar t i l e age for i n ­
surance carriers was 52 years. As 
many as 14 percent of the employees 
of banks and t rus t companies and 
real estate were over age 65, but for 
insurance carriers only 4 percent 
were over age 65. 

Service industries.—The youngest 
median age for any industry group 
is found i n the service industries. 
H a l f of the men i n amusement and 
recreation and related services i n 

1944 were under age 21. The median 
for mot ion, picture establishments 
was also low—only 30 years—but i t 
was as h igh as 45 years for nonprofi t 
membership organizations and 44 
years for hotels, rooming houses, 
camps, and other lodging places. 
Third-quar t i le ages ranged f r o m 44 
years i n the amusement and recrea­
t i on industry and i n automobile re­
pair services and garages to 57 years 
for hotels, rooming houses, and the 
like. I n this la t ter industry group, 
10 percent of the men i n 1944 were 
aged 65 and over, but i n automobile 
repair services and garages only 2.8 
percent were tha t age. 

Chart 2.—Percentage distribution of women workers with wage credits in 1944, by age 
for each selected industry group 

Women Workers 

Because of the heavy concentrat ion 
of women workers i n manufactur ing 
industries, wholesale and re ta i l trade, 
and the service industries, the dis­
cussion of the age d is t r ibut ion of 
women by major indus t ry group w i l l 
be confined to these three indust ry 
divisions. 

Manufacturing industries. — The 
median age of women i n manufac tur ­
ing industries was 30 years or more 
i n only seven indus t ry groups: ap­
parel and other finished products 
made f rom fabrics (34 years) ; t o ­
bacco manufactur ing (33 years) ; 
leather and leather products (32 
years); t ex t i l e -mi l l products (32 
years); p r in t ing , publishing, and 
allied industries (31 years) ; food and 
kindred products (31 years) ; and 
lumber and t imber basic products (30 
years). The youngest median age— 
28 years—is shown for four indus­
tries: stone, clay, and glass products; 
electrical machinery; machinery, ex­
cept electrical; and automobiles and 
automobile equipment. The t h i r d -
quartile age of women was highest i n 
establishments manufactur ing ap­
parel and other finished products f rom 
fabrics (45 years) and leather and 
leather products (44 years). I t was 
lowest (37 years) i n establishments 
manufacturing t ranspor ta t ion equip­
ment, except automobiles; electrical 
machinery; and automobiles and au­
tomobile equipment. I n no m a n u ­
facturing industry group was the pro­
port ion of women aged 65 and over 
as h i g h as 2 percent; bu t the propor­
t ion aged 55-64 was as h i g h as 7.8 



percent i n apparel and other finished 
products f rom fabrics, 6.7 percent i n 
leather and leather products, and 6.5 
i n food and k indred products. The 
proport ion of women under age 20 
ranged f rom 19 percent i n food and 
kindred products to 8.4 percent i n 
tobacco manufactur ing and 8.7 per­
cent i n t ransporta t ion equipment, 
except automobiles. 

Wholesale and retail trade.—In 
this industry division, the median age 
of women employed i n 1944 was h i g h ­
est (32 years) i n re ta i l establishments 
selling apparel and accessories, and 
lowest (24 and 26 years, respectively) 
i n retai l general merchandise estab­
lishments, which include l imited-price 
variety stores and mail-order houses, 
and i n re ta i l trade, not elsewhere 
classified. I n a l l other indust ry 
groups i n this division the median 
age was 27, 28, or 29 years. The 
th i rd-quar t i l e ages ranged f rom 45 
years i n re ta i l apparel and accessories 
to 38 i n re ta i l general merchandise 
and 36 i n re ta i l f i l l i ng stations. I n 
wholesale and re ta i l trade, as i n 
manufacturing, the propor t ion of 
women aged 65 and over was less 
than 2 percent i n every industry 
group; the proport ion aged 55-64 was 
5 percent or more only i n re ta i l ap­
parel and accessories (7.5 percent) , 
eating and d r ink ing places (5.4 per­
cent) , and wholesale and re ta i l trade 
combined (5.4 percent) . The propor­
t ion under age 20 was as h i g h as 37 
percent i n re ta i l general merchan­
dise, 28 percent i n re ta i l trade, not 
elsewhere classified, and 27 percent 
i n re ta i l food and l iquor stores. 

Service industries.—Among the 
service industries, the industry groups 
w i t h the oldest median age (35 years) 
for women employees i n 1944 were 
hotels, rooming houses, camps, and 
other lodging places and nonprofi t 
membership organizations. These 
two indust ry groups had the oldest 
th i rd-quar t i le ages i n this indus t ry 
division—47 and 46 years, respec­
tively. The youngest median age (23 
years) and also the youngest t h i r d -
quartile age (36 years) were i n the 

motion picture industry. Two per­
cent or more of the women were aged 
65 and over i n three of the service 
industries—hotels, rooming houses, 
and other lodging places (2.5 per­
cen t ) ; medical and other heal th serv­
ices (2.0 percent) ; and nonprofit 
membership organizations (2.1 per­
cent) . The proport ion aged 55-64 
was as h igh as 10 percent i n hotels, 
rooming houses, and other lodging 
places, while as many as 40 percent of 
the women i n the mot ion picture i n ­
dustry, which includes theatres as 
well as studios, were under age 20. 

Conclusions 
I t is apparent tha t the age dis t r ibu­

t ion of workers i n ind iv idua l indus­
tries differs substantially f rom tha t of 
al l workers i n covered employment. 
Workers i n some industries are com­
paratively young, either because the 
industry has recently been expanding 
and recruit ing new workers or because 
the industry characteristically re­
quires employees w i t h youth and 
vigor, can use inexperienced and u n ­
skilled workers, or pays too low wages 
to at t ract mature workers. I n these 
industries the incidence of disabling 
illness, old age, and death is undoubt­
edly less than average. For an indus­
t ry health, welfare, and ret irement 
fund operating under such c i rcum­
stances the immediate cost of benefits 
w i l l tend to be relatively low. 

Other industries, however, are not 
so favorably situated. They are i n ­
dustries tha t for one reason or another 
have been contracting or have ex­
perienced l i t t l e i f any recent expan­
sion and so have been tak ing on rela­
tively few young workers; or they need 
mostly highly skilled, experienced, or 
mature workers. I n these industries 
the rate of sickness, disability, super­
annuation, and death w i l l be higher 
than average and as a result imme­
diate benefit costs w i l l be relatively 
heavy. 

W i t h the passage of t ime, however, 
an industry may lose its short-range 
advantage of low cost. I n some i n ­
dustries i n which the product or serv­
ice is subject to wide fluctuations i n 

demand, the shift f rom low to h igh -
cost conditions may occur i n only a 
few years. 

The industry data also suggest prob­
lems of another sort. I n practically 
every industry, women are younger, as 
a group, t h a n men; moreover, the i r 
length of service is probably relatively 
brief. Women therefore present a 
special case, w i t h respect to the types 
of protection they most need and also 
the k ind of el igibil i ty requirements 
and benefit formula best adapted to 
the i r part icular employment and 
earnings characteristics. Because of 
the wide differences among industries 
i n the proportions of workers who are 
women, the urgency of giving con­
sideration to their special interests 
w i l l undoubtedly be felt i n varying de­
grees by those who plan industry wel­
fare funds. 

Two more industry characteristics 
tha t w i l l affect the extent of protec­
t i o n provided by industry welfare and 
ret irement funds are seasonality and 
worker mobi l i ty . Some industries 
add large numbers of employees i n 
the rush seasons; at other times these 
workers either find jobs i n other i n ­
dustries, wi thdraw f rom the labor 
force, or are unemployed. I n prac­
t ical ly every industry, also, there is 
a sizable inflow of workers coming 
f rom other industries and an outflow 
of workers leaving to take jobs else­
where. These factors combine to 
create a considerable group of work­
ers whose attachment to the indus­
t r y is relatively brief and whose 
status w i l l call for special a t tent ion 
i n plans for industry welfare and 
ret irement funds. 

The extent of these and similar 
problems and their significance for 
the operation of a health, welfare, 
and retirement fund w i l l need to be 
carefully appraised for each industry 
establishing such a fund. Many of 
the statistical data needed to provide 
a factual basis for such an appraisal 
now are available, or can be made 
available, i n tabulations derived f rom 
the wage and employment records 
maintained since 1936 under the Fed­
eral old-age and survivors insurance 
system. 


