Notes and Brief Reports
Developments in Foreign Social
Security Plans*
Important changes have recently been enacted in
the social security programs of a number of countries. Summaries of the revisions made in four plans
are presented in the following pages.

AUSTRALIA

The Social Services Act of 1962 reduces from 20
years to 10 the period of continuous residence in
Australia required to qualify for an old-age pension.
Moreover, a person who has resided there continuously for at least 5 years will be able to qualify for
a pension in the future if his total period of residence
exceeds 10 years by the same number of years that
his continuous residence falls short of 10 years.
A person who became disabled outside the
country may now qualify for an invalidity
pension
if he has ever continuously resided in Australia for a
period of 10 years. If he has had at least 5 years but
less than 10 years of continuous residence, the
provisions are the same as those for an old-age
pension.

CANADA

Canada’s Old-Age Security Act was amended in
February 1962 when the universal old-age pension,
payable to all residents aged 70 or over, was raised
from $55 a month to $65. The pension for an aged
couple thus became $130 a month.
Another law raised from 355 a month to $65 the
maximum
old-age assistance pension payable
under the Provincial
programs to persons aged
65-69, toward which the National
Government
contributes 50 percent of the cost. The same increase was made in the maximum disability assistance pension, towards which the Canadian Government also contributes half.
*Preparedin the Division of Program Research,Office of the
Commissioner. The information presented is derived from
Foreign Servicedispatches,the publications of foreign governments and international agencies,and other sources.
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COLOMBIA

A decree recently issued in Colombia introduces a
new system of pension insurance. The social insurance law of 1946 had contained provisions concerning pensions, but they had never been put into
force. The new system will apply in general to
employees in industry and commerce, as well as to
employees of certain semipublic agencies. Agricultural workers, domestic servants, self-employed
workers, and home workers will not be covered until
later.
The new pension system will be financed initially
from contributions
of 2 percent of earnings by
insured persons, a matching contribution
by the
Government, and an employer contribution of 4 percent of payroll.
These rates are to be increased
by one-half after 5 years, to be doubled after 15
years, and to be raised to 2% times the initial rate
after 25 years. Contributions
are to be collected
jointly with those for sickness and maternity insurance and work-injury insurance.
The qualifying conditions for an old-age pension
will be (1) attainment of age 60 by men and of age
55 by women and (2) completion of either 500 weeks
of contribution
in the 20 years immediately before
attainment of pensionable age or a total of 1,000
weeks’ contribution.
If a pensioner continues working, his pension will be reduced by an amount equal
to the difference between his current earnings plus
pension and his average earnings before retirement.
The qualifying conditions for an invalidity
pension
are permanent disablement and 150 weeks of contribution in the 6 years immediately preceding invalidity, including 75 weeks in the last 3 years.
Old-age and invalidity pensions under the Colombian program are to be equal to 45 percent of average wages during the last 150 weeks of contribution,
plus
1.2 percent of such wages for each 50 weeks of
contribution in excess of 500 weeks. A supplement
of 24 pesos a month is to be payable for an aged or
invalid spouse and 12 pesos a month for each child
under age 14 (age 18 if a student and without age
limit if an invalid), subject to a maximum of 72
pesos a month on total dependents’ supplements.
A constant-attendance
supplement equal to 10 percent of wages will be added to. the invalidity pension
of a disabled beneficiary who requires the continued
assistance of another person. The minimum old-age
and invalidity pension is fixed at 120 pesos ($16.80)
a month. The maximum pension, including supplements, is to be 90 percent of wages.
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Pensions will also be payable to widows and
orphans. The widow’s pension will be equal to 50
percent of the old-age or invalidity
pension of the
deceased or of the pension to which he would have
been entitled.
Orphans’ pensions, payable to children under age 14 (age 18 if a student or any age if
invalid), will be equal to 20 pefcent of the deceased
parent’s pension for each orphan and 30 percent for
each full orphan.
The Colombian Social Insurance Institute
will
administer the new program.

PAKISTAN

A new program of sickness, maternity, and workinjury insurance was introduced in Pakistan by
Ordinance No. 22 of May 25, 1962. The measure
represents the first social insurance program to be
established in that country.
The Ordinance came
into force immediately
but is to be applied only
gradually, to different areas and industries, in accordance with future regulations.
In general, all
employees are covered except employees earning
more than 500 rupees ($105) a month, railroad employees, domestic servants, government employees,
family labor, and casual employees.
The program is to be financed from contributions
paid by insured persons and employers.
The specific rates will be fixed by later regulations, but
employee contributions
may not exceed one-third
of total contributions payable. The maximum wage
ceiling for contribution purposes is 20 rupees ($4.20)
will be paid into an Ema day. All contributions
ployees’ Social Insurance Fund, where two separate
accounts must be maintained-one
for sickness and
maternity insurance and one for work-injury
insurance. All employers in areas or industries that are
not covered at the outset will be required to pay a
special tax of 2 percent of payroll.
Cash sickness benefits will be payable to disabled
workers who have had 90 days of contribution
during the 6 months immediately
preceding the
These benefits will be equal to approxidisability.
mately 50 percent of average wages, according to
eight wage classes, with a maximum benefit of 10
rupees ($2.10) a day. They will be paid after a 3day waiting period (unless following within 15 days
another compensable spell of sickness) for a maximum of 91 days in any 365-day period.
Cash maternity benefits will also be payable to
insured women who have had 180 days of contriBULLETIN,
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but,ion during the preceding 12 months. The rate
will be the same as that for the sickness benefit, and
benefits will be payable for a maximum of 12 weeks,
including not more than 6 weeks before the expected
date of confinement.
A lump-sum funeral grant of 30 days’ sickness
benefit is also payable if an insured worker dies.
The minimum grant is 50 rupees.
If an insured person has had 90 days of contribution in the 6 months immediately preceding the
sickness, he and his dependents will also be entitled
to receive medical care under the Pakistani program, and the care will be continued during the first
30 days after the cash sickness benefits have been
terminated.
Such care will include general practitioner care, including house calls; specialist care in
hospitals and, to the extent available, outside hospitals; essential prescribed medicines; necessary hospitalization; and prenatal, confinement, and postnatal
Beneficiaries
care either by doctors or midwives.
may be required to pay up to 20 percent of the cost
of general practitioner care, specialist care outside a
hospital, and medicines. The administering institution is authorized to operate its own dispensaries
and hospitals or to enter into agreements with the
National or a Provincial government or with employers for the provision of medical care.
The new Pakistani program will also provide
work-injury benefits, and the employments it covers
will no longer be subject to the workmen’s compensation law. A cash benefit will, be payable to an
injured covered worker, without any qualifying
period, after a S-day waiting period (during which
the employer must pay full wages) for a maximum
of 180 days. This benefit will be equal to approximately 60 percent of wages, according to eight wage
classes, with a maximum benefit of 12 rupees ($2.50)
a day. Free medical care will also be provided to
injured workers, without any cost-sharing or limit
on duration; dental care is included.
A total disability pension will become payable
after 180 days, at the same rate as the injury benefit, to injured workers with more than a 66-percent
permaient loss of earning capacity.
This pension
will be increased by one-half if constant attendance
is required.
For a partial disability of 2&66 percent, the benefit will be a percentage of the full
pension equal to the percentage rate of disablement
plus one-half that rate. A lump-sum grant equal to
6 months’ pension will be payable for a disability of
5-20 percent. A widow’s pension equal to 60 percent of the total disability pension of the deceased
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will be paid if a covered worker dies from a work
Each orphan under age 16 will receive a
injury.
pension equal to 20 percent of the worker’s pension
(40 percent if a full orphan). If there is no widow,
a pension of 20 percent is payable to a dependent
parent.
The program will be administered by the newly
created Employees’ Social Insurance Institution,
which will be directed by a Governing Body with
the assistance of a Director-General.
The Governing Body will be composed of five Government
officials, four employer representatives,
two employee representatives, and the Director-General
of
Health.
Two separate Provincial institutions
are
also to be established, one for East Pakistan and one
for West Pakistan, that will, in effect, administer
Each
the program for the two parts of the country.
Provincial institution
will maintain its own fund
built up from contributions
collected.
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1 Data not available.

Annual data on the operation of State-chartered
credit unions have been collected by the Bureau of
Federal Credit Unions since 1952, through a cooperative arrangement with the State credit union
supervisors.
Comparable data for years before
1952 were collected by the Bureau of Labor Statistics of the Department of Labor.
Information
for 1961 was reported by all States
except Mississippi, and the data for this State were
estimated by the Bureau of Federal Credit Unions
and included in the totals for all States. Credit
unions were operating under the laws of 44 States,
the District of Columbia, and Puerto Rico in 1961.
Six States-Alaska,
Delaware, Hawaii, Nevada,
South Dakota, and Wyoming-and
the Canal Zone
and the Virgin Islands have no provision for chartering credit unions under local law.
Examination
and general supervision of these
credit unions, as well as the granting of the charters,
are carried out under local jurisdiction except in the
District of Columbia.
There the examination and
general supervision functions are the responsibility
of the Bureau of Federal Credit Unions, the supervisory authority
for all Federal credit unions, but

s. c _. _. _. _
T+?X... _. _
Utah... ._....
vt _______ __
Wash--.. .___
w. vs.. _.__.
Wis . . . ..__._.

*Prepared by Ronald M. Gardner, Statistics
Branch, Bureau of Federal Credit Unions.

’ States reporting on real-estate loans. Data me for year ended Dec. 31,
unless otherwise noted.
* Includes estimates for States not reporting.
3 Data not reported.
’ Fiscal year ended Sept. 30.
s Fiscal year ended June 30.
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