Early Labor-Force Withdrawal of Men:
Participants and Nonparticipants Aged 58-63

Who is out of the labor force early: the unhealthy
or the healthy; the financially fortunate or the un-
fortunate? To answer these and other questions
about retirement in the United States, personal
interviews were conducted in 1969 with 8,133 men
representing the noninstitutionaelized population
aged 58-63 The interviews revealed that 17 per-
cent of the men were out of the labor force at the
time of the interview. Over healf of these “nonpar-
ticipants” had been without work 3 years or
longer. Most men out of the labor force cited poor
health as the reason for leaving their last regular
job. Health-imposed work limitations, education,
occupational background, and race were all related
to labor-force participation, but health appeared
to be the underlying factor. Nonparticipants tended
to have lower incomes and fewer asscts than
participants in the labor force.

WHAT TYPES OF MEN are out of the labor
force early ? What is their financial situation once
they leave? The answers to these questions are
of vital interest to the Social Security Adminis-
tration as well as to other agencies and persons
involved with the matter of retirement. They
are of particular interest in view of the growth
in the number of men leaving the labor force
before age 65. From 1947 to 1972, the proportion
of men aged 55-64 out of the labor force gradu-
ally increased, going from 10.4 percent in 1947
to 19.5 percent in 1972.2

Men out of the labor force early may be out
for any number of reasons and combinations of
reasons. Obsolescence of skills in our fast-paced
technological society, poor health, attainment of
age 62 (when reduced social security benefits
become available) and a desire for additional

* Division of Retirement and Survivor Studies, Office
of Research and Statistics

141n the labor force,” “out of the labor force,” and
“unemployed” have been defined in a joint publication
of the Bureau of the Census and the Bureau of Labor
Statistics, ‘“Concepts and Methods Used in Manpower
Statistics from the Current Population Survey,” Current
Population Reports, Series P-23, No. 22, June 1967. The
percentages of men out of the labor force were derived
from table A-2, Manpower Report of the President,
Department of Labor, March 1973.
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years of leisure are a few. Information about
those withdrawing -early from the labor force
and their financial situation can aid planners in
determining what kinds of program adaptations,
if any, are warranted in dealing with the popula-
tion younger than age 65.

The Retirement History Study of the Social
Security Administration allows some comparison
of the men no longer participating in the labor
force with those remaining. In the spring of 1969,
a representative sample of noninstitutionalized,
civilian men in the country aged 58-63 was inter-
viewed. A comparable sample of single, widowed,
separated, and divorced women was interviewed
simultaneously. The Social Security Administra-
tion is studying these individuals as they pass
into and through retirement. The 1969 interviews
constitute the first wave of data for the study.’

Information in this report was drawn from in-
terviews conducted in 1969 with the 8,133 men
in the study. Since women and men of those ages
differ in their patterns of labor-force participa-
tion, a separate report will be presented on the
women.! The sample was weighted to provide
statistical estimates descriptive of all the 4.8
million noninstitutionalized, civilian men in the
country aged 58-63 in 1969.*

Since the data refer to only one point in time,
they cannot be used to determine causal factors
in the trend toward earlier retirement. They can
be and are used in this report to examine the
factors associated with early retirement at present.

This article first studies the availability of
retired-worker benefits under the social security

2 For a description of the population sampled, see Lola
M. Irelan, “Retirement History Study: Introduction,”
Social Security Bulletin, November 1972. An unpublished
working paper by D. Bruce Bell and Lola Irelan of the
Division of Retirement and Survivor Studies provided
helpful preliminary descriptions of early retirees and

* workers.

3 Sally R. Sherman, “Labor-Force Status of Nonmar-
ried Women on the Threshhold of Retirement” (to appear
in the September 1974 issue of the Bullctin).

“The technical note (pages 37-38) discusses the con-
fidence intervals that may be applied to projections
made to the population from this sample.
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TabLE 1.—Labor-force participation: Percentage distribution of men aged 58-63, by marital status and age

Allmen

Men, spouse present Men, no spouse present

Labor-force participation
58-89 60-61 62-63

Total | Ased Aged Aged | moeq)

Aged Aged

Aged Aged Aged Total 3\8{%% Aged aged

58-69 60-61 62-63

Total number (in

thousands):. ......... 4,846 1,752 1,610 1,484 4,117 1,506 1,366 1,265 729 246 254 229

Total percent....ccceeu.. 100 100 100 100 100 100 100 100 100 100 100 100

In civilian labor force......... 83 89 84 75 86 o1 86 78 70 78 74 61
Out of civilian labor force.... 17 11 16 25 14 9 14 22 30 A4 26 39

program at age 62 as one possible factor in early
withdrawal. The men’s own stated reasons for
leaving their last regular job are also examined.
Then, men of different education levels, career
backgrounds, health conditions, and race are
compared to determine who were more likely to
be out of the labor force. Finally, the study com-
pares the financial condition of men who are in
the labor force and of men out of it. Men
in the labor force are referred to as “participants”
in this report, men out of the labor force as
“nonparticipants.” Labor-force status relates to
the week before the respondent’s interview; the
financial data relate to 1968.

Most men aged 58-63 remained in the labor
force in the period studied. Seventy-four percent
held full-time jobs (35 hours or more a week)
in the week before the interview; 6 percent
worked part-time. Two percent were unemployed
—that is, out of work but actively seeking work.
The unemployed are included in the discussion
and in the tables as labor-force participants.
Seventeen percent of the men had withdrawn
from the labor force.

As table 1 shows, more men without a spouse
present in the household were nonparticipants
than men with a spouse present. And more of the
men aged 62-63 were nonparticipants than men
aged 58-59 or 60-61.

FACTORS ASSOCIATED WITH EARLY
WITHDRAWAL

Age and Length of Time Out of Labor Force

Under the social security program, individuals
can elect reduced retired-worker benefits at age
62 if they have worked sufficient time in covered
jobs and are not earning more than the amount
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specified in the retirement test. Some private
pensions also become available as early as age 62,
some earlier. There has been some concern that
these options encourage early withdrawal from
the labor force. In recent years, about half the
men and two-thirds of the women who become
retired-worker beneficiaries have elected early
benefits. The question is, how many individuals
are encouraged to leave the labor force because
of the availability of early benefits?

Evidence suggests that, although some men
might have withdrawn from the labor force in
order to collect early benefits, most of the men
who were nonparticipants had withdrawn too
long ago for that to have been the main incentive.
Typically, nonparticipants aged 58-63 had not
recently withdrawn at pensionable ages. Rather,
their ranks grew over the work life of the cohort,
with a somewhat more rapid increase in numbers
with age. Thirty percent had not worked a regular
job in 6 years or more, 28 percent in 3-5 years,
81 percent in 1-3 years, and 10 percent had last
worked in the previous year. Research done in
1966 on the disabled population of the country
found disability rates were substantially higher
for men in their late fifties and early sixties than
at the younger ages.® The higher rates of dis-
ability at the older ages may account for the more
rapid accumulation of nonparticipants as the
cohort aged.

The men aged 58-59 and 60-61 tended to re-
port longer periods out of work than men aged
62 and 63 (table 2). Sixty-seven percent of those
aged 58-59 and 61 percent of those aged 60-61
had not worked in a regular job for 3 years
or more. Fifty-three percent of those aged 62-63
had not worked in that long a time. More of

® Lawrence D. Haber, The Effect of Age and Disability
on Access to Public Income-Maintenance Programs (So-
cial Security Survey of the Disabled, 1966, Report No. 3),
July 1968.
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TaBLE 2.—Time period since last regular job. Percentage
distnnbution of men aged 58-63 out of labor force, by age

QOut of labor force
Time period since last regular job
Total Aged | Aged | Aged
58-89 | 60-61 | 62-63
Number (in thousands).
017 RN 816 189 260 367
Reporting on time perjod. ... ........ 805 187 255 363
Total percent. .o cecceeacacacann 100 100 100 100
Less than 12 months.. 10 10 9 10
12-17monthS. o cnenaccanan 18 13 17 23
18 months-2 years, 11 months 13 10 15 14
3-5 years... 28 29 31 25
6-10 yearS. . cocremrmaccacanan- 18 18 18 18
11 years or more._.. 12 19 11 10
Never worked........._..._. 1 ) B I

the men in this age group had been out of the
labor force for 12-17 months than was the case
with the younger men. This finding suggests that
some of the 62- and 63-year-olds may have timed
their withdrawal to coincide with the availability
of benefits at age 62. Most of the nonparticipants,
including those aged 62-63, had been without
work for several years, however.

Undoubtedly, some men are encouraged to leave
the labor force because of the availability of
benefits. The somewhat larger number of men
aged 62-63 who are nonparticipants and their
tendency to have been out of the labor force for
a somewhat shorter period than the younger men
suggest that the availability of the reduced bene-
fits is a factor in the early retirement decision.

An earlier Social Security Administration
survey of new beneficiaries suggested a similar
conclusion—that the availability of reduced bene-
fits at age 62 may encourage some men to with-

draw from the labor force early but that most
nonparticipants are out because of other reasons.
When beneficiaries newly added to the rolls were
asked in the Survey of New Beneficiaries the
most important reasons for leaving their last
jobs, “no more than 2 percent of the nonworking
men singled out social security or other pension
programs.” When asked specifically about the
influence of pensions on their retirement decision,
“Did you leave your last job because you wanted
to start getting social security or a pension?”
about a fourth of the men entitled at age 62 said
benefit programs influenced their decision to stop
working. Most of these men said that the com-
bined availability of a pension and social security
benefits was a factor.®

Nonparticipants’ Reasons for Leaving last Job

If most men aged 58-63 who left the labor
force early did not time their withdrawal to
claim their social security benefits at age 62,
why did they stop? Nonworking men were asked
why they left their last regular job—a “job or
business lasting two consecutive weeks or more,
either full-time or part-time.” Interviewers noted
the primary reason on a checklist.

Health was the reason cited most frequently.
Sixty-five percent of nonparticipants mentioned
health as the reason for leaving their last regular
job (table 3). Of the men who had not worked

¢ Virginia Reno, “Why Men Stop Working At or Before
Age 65,” Bocial Security Bulletin, June 1971.

TABLE 3.—Primary reason for leaving last job: Percentage distribution of men aged 58-63 out of labor force, by age and length

of time since leaving job

Length of time since leaving job
Total Apged 58-59 Aged 60-61 Aged 62-63
Primary reason for leaving last fob
Total | 145 3.5 | Bor | Less | o, | Bor [ Less | 5. | 6or | Less | 4. | 6or
than ears | Yoore than ears | IDOTe than ears | Ioore than ears | IDore
3years| ' years |3years| ¥ years |3years| Y years |3years| ¥ years
Number (in thousands)*
Out of labor force who ever worked._....... 799 334 220 245 62 54 69 101 78 73 171 88 103
Reporting on reason for leaving job and
length of time since leaving job........ 786 328 217 241 60 54 68 99 75 72 169 88 101
Total percent. . . oocccococuavocvaacann 100 100 100 100 100 100 100 100 100 100 100 100 100
Personal eemeceemm———— 3 3 2 3 7 2 2 2 4 4 2 1 3
Health.. - 65 49 73 82 62 76 82 60 76 85 38 68 80
Retirement or 0ld age 17 28 14 4 10 9 4 20 12 1 40 19 6
Seasonal_.. 2 4 1 1 7 0 2 3 0 1] 4 2 1
Other! - 12 16 10 10 15 13 10 15 8 10 16 9 10

1 Includes slack work or business conditions, temporary nonseasonal job completed, unsatisfactory work arrangements, and other reasons.
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6 years or longer, the proportion mentioning
health was even higher—82 percent. The younger
the man had been at the time of withdrawal—
that is, the longer he had been out of the labor
force—the more likely he was to give health as
the primary reason for leaving his last job.

The second most prevalent reason for leaving
was “retirement or old age,” but only 17 percent
of the nonparticipants gave this reason. The per-
centage listing retirement varied with age and
length of time out. Few of the nonparticipants
who had last worked regularly 6 or more years
before the interview listed retirement. On the
other hand, the more recently the job had ended
and the older the man at that point, the more
likely he was to give retirement as the reason
for leaving. Forty percent of the 62- and 63-year-
olds leaving their last regular job less than 3
years previously gave retirement as the reason.
Except for those aged 62-63 who had withdrawn
from the labor force a relatively short time
before, most nonparticipants said, as noted earlier,
that poor health—not retirement—made them
leave their last regular job.

Health

Was it really poor health that kept nonpar-
ticipants out of the labor force? A large propor-
tion had not worked in some time. Fifty-eight
percent had not worked a regular job in 8 years
or more, and only 10 percent had left their last
regular job within the previous year.

Had most nonparticipants recovered, or did
poor health continue to plague them? One in-
dication that they remained in poor health was
that when they were asked to compare their
health with the health of their peers (“other
people your age”) they saw themselves in poorer
health. Though 60 percent of the nonparticipants
said their health was worse than that of their
peers, only 12 percent of the participants saw
their health in such negative terms (table 4).

There were further indications that nonpar-
ticipants were in poorer health than participants
at the time of the interviews. Most nonpartici-
pants said their state of health limited their
ability to get around (mobility), and propor-
tionately more nonparticipants had been hospi-
talized and had visited a physician than was
the case for men in the labor force (table 5).
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The aspect of health with the most relevance
in a discussion of labor-force participation is the
extent to which the health problems of nonpar-
ticipants interfered with their ability to work.
People can work with some health problems but
not with others. Moreover, jobs vary in their
capacity to accommodate workers with health
problems. Persons in the sample were asked
whether their health limited the kind or amount
of work they could do, or whether it left them
unable to work at all.’

A considerably higher proportion of nonpar-
ticipants than of participants reported that their
health-imposed limits on ability to work. Eighty
percent of the nonparticipants reported such
limitations, compared with 26 percent of the par-
ticipants. In summary, more nonparticipants
reported having health problems and receiving
care, and considerably more nonparticipants re-
ported that poor health interfered with their
ability to work. The finding that health problems
are an important reason for the nonparticipation
of men younger than age 65 is consistent with
findings from a number of studies.®

Occupation of Longest Job

The type of longest job held was also related
to labor-force participation. More men who had
done manual work in their longest held job were
nonparticipants than was true of men who had
done nonmanual work. The type of longest job is
used here as a measure of occupational back-
ground. Since 69 percent of the men had worked
at their longest job 16 years or longer, classifying
them by that job serves to compare the men

TFor a discussion of the work-limitation questions
in the study, see Dena K Motley, “Health in the Years
Before Retirement,” Social Security Bulletin, December
1972,

¢ See Lawrence D. Haber, “Disability, Work, and
Income Maintenance: Prevalence of Disability, 1966,”
Social Security Bulletin, May 1968, page 18, table 3;
Carl Rosenfeld and Elizabeth Waldman, “Work ILimi-
tations and Chronic Health Problems,” Monthly Labor
Review, January 1967, pages 40-41; Susan 8 Holland,
“Adult Men Not in the Labor Force,” Monthly Labor
Review, March 1967 ; Robert L. Stein, “Reasons for Non-
participation in the Labor Force,” Monthly Labor Review,
July 1967; and Joseph M. Davis, “Impact of Health on
Earmings and Labor Market Activity,” Monthly Labor
Review, October 1972,
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TaBLE 4—Evaluation of health in comparison with peers:
Percentage distribution of men aged 58-63, by age and labor-
force participation

TapLE 5.—Overall view of health care and limitations:
Number and percent of men aged 58-63, by labor-force
participation

Sellt. In labor force Out of labor force
e -
“ra}xu:ﬁ%n Total Aged [Aged | Aged Aged [ Aged | Aged
of he ge ge ge: geo ge
Totall 55”50 | 60-61 | 62-63 | T8 5350 | 60-61 | 62-63
Number (in
thousands):
Total.aconna- 4,846 {4,032 |1,564 (1,351 11,117 | 814 | 189 | 258 387
Reporting on
health_...|4,841 {4,028 |1,562 (1,350 {1,116 | 813 | 188 | 258 367
Total per-
cent....| 100 100| 00| 100 | 100 | 100 | 100 | 100 100
Better than
peers...... 34 39 a6 39 41 12 6 10 16
Same as peers..| 42 46 47 45 4 25 18 22 30
‘Worse than
POers. ... 20 12 13 13 11 [ ] 72 66 49
Don’t know.... 3 3 3 3 4 4 4 2 5

according to the work that occupied a major
portion of their working lives.

Noticeable proportions of the men who had
worked as operatives, service workers, farm la-
borers, or nonfarm laborers on their longest job
were out of the labor force in 1969, as the figures
below show.

Number Percent
reporting out ‘of
Occupation of (in thou- labor
longest job sands) force
Professional ________. 414 10
Farmer . ______._ 442 12
Manager .. 772 . 13
Clerical o __ 245 17
Sales . ________ 175 11
Craftsman ... 1,072 168
Operative ... 954 21
Service .. 260 21
Farm laborer —o.__... 112 24
Nonfarm laborer —____ 844 27

Smaller ratios of the professionals, farmers,
managers, and sales people were out of the labor
force. Craftsmen and clerks occupied middle posi-
tions between the other groups in proportions of
nonparticipants.

One explanation for the tendency of most types
of manual workers to be out of the labor force
in greater proportions than nonmanual workers
might be that manual workers fall prey to in-
jury and occupational disease more frequently
and thus must leave the labor force earlier and
in greater proportions than nonmanual workers.
This explanation for occupational differences in
proportions of nonparticipants may be explored
with the survey data on hand.
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In labor force Out of labor force
Health characteristics Nm;xtti)er N &Tt?et
reporting Te| ng
(in thou- Percent (in thou- Percent
sands) sands)

Total (in thousands)........- 4,082 |ecmmmenne- 814 |uceecncnan
Visited a physician in 1968 4,008 1] 799 76
Hospitalized {n 1968....... 4,028 12 805 23
8aid health limits mobility 4,021 -2 809 67
Safd health limits work * 4,020 28 809 80

1 Question asked to determine mobility ‘‘Do you have any health condi-
tion, physical handicap, or disability that limits how well you get around?”’

2 Question asked to determine work limitation* ' Does your health limit
the kind or amount of work or housework you can do?”’ Those who answered
“yes' were classified as having a work limitation.

It should be pointed out that the measure of
health used is the individual’'s own assessment
of his capacity for work, given his state of health.
The measure is thus based on self-report, rather
than physical health examinations. Some research
has been done on the validity of self-reported
activity limitations. One exploratory study found
high agreement between physicians and patients
when evaluating the presence or absence of an
activity limitation. Another study found a direct
relationship between self-reports on activity
limitations (such as in lifting, stooping, and
walking) and on the severity of work limitations.?
Self-reported health measures can, however, be
influenced by factors other than the respondent’s
objective health condition. Workers may use
health problems as a legitimate reason to leave
the labor force as they approach age 65. In this
situation, the impact of existing health problems
on work capacity may be weighted more strongly
by nonparticipants than by participants.®

Work Limitation and Occupation

The incidence of reported work limitations was
higher for manual workers than nonmanual

°S. Z. Nagi, “Congruency in Medical and Self-assess-
ment of Disability,” Industrial Medicine and Surgery,
March 1969, pages 27-36; Lawrence D. Haber, “Dis-
abling Effects of Chronie Disease and Impairment—II.
Functional Capacity Limitations,” Journal of Chronic
Diseases, March 1973, pages 127-151.

1 See Lawrence D. Haber, “Age and Capacity Devalua-
tion,” Journal of Health and Social Behavior, September
1970, page 170, which posits the combined effects of age,
health problems, and capacity devaluation.
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workers.1* For 43 percent of the nonfarm laborers,
49 percent of the farm laborers, and 38 percent of
the service workers, their health condition limited
the kind or amount of work they could do or
prevented their working altogether (table 8).
Only 21 percent of the professionals, and 28 per-

Y § e le

it o AT - H -~
cent 01 t‘ue managers UPULLW WOIK }mu\,auuua.

It is also the case that men reporting health-

imposed work limitations were out of the labor

force in greater proportions than men without
them. Nearly eight times as large a proportion of
the men with health-imposed work limitations
as of men without limitations were nonpartici-
pants, as the following figures show.

Number Percent out
Presence of limitation reporting of labor
(in thousands) foree
Health-imposed work limitation........ 1,675 39
No helath-imposed work limitation..... 3,154 5
Since ab ut 4 out of 10 of all the limited

G 3
WOTK-11mitea
ex

t
onparticipants, it might be expected

)
ma nronortion of the work-limited men

the same proportion of the work-limited men
from each type of occupational background would
be out of the labor force. Work limitations, how-
ever, appear to have had an uneven impact upon
the nonparticipation rates of men from the vari-
ous occupational backgrounds. Manual workers
who had work limitations were more likely to be
out of the labor force early than were nonmanual
workers with work limitations. Among men re-
porting work Iimitations, about half of those
with manual work experience (except for the
\,La,f‘l?mucu) were llUllelbiclpﬁan \\.,uau; .L) O‘ﬁly

one-fourth to three-tenths of the work-limited

Prnqumnn;ﬂe managers, and salesmen

AR TIS, KR SRICSILNTI

were out of the labor force. The work-limited
clerical workers and craftsmen occupied a middle
position with respect to their nonparticipation in
the labor force.

It is conceivable that something about manual
work experience besides the greater incidence of

fa rmers,

“ This finding corresponds with those from the Depart-
ment of Labor’s 1966 national survey of labor-market
activity of men aged 45-69, directed by Herbert 8. Parnes
of Ohio State University (Manpower Administration,
The Pre-Retirement Years, A Longitudinal Study of the
Labor Market Ewxperience of Men, Manpower Research
Monograph No. 15, 1970, page 42) ; and findings from the
Social Security Survey of the Disabled, 1986 (Lawrence
D. Haber, “Age and Capacity Devaluation,” op. cit,, page
176).
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TABLE 6.—Work limitations: Number and percent of men
aged 58-63 with work limitations, by occupation on long-
est job

Number Percent

i Occupation on longest job reporting with work

(In thousands) | limitations
Total 4,774 35
Professional 413 21
Farmer. . eeaecmcmcecrvoccccacncmcan 441 45
Manager. 770 28
C'nr{nul 244 an
8ales...... 175 31
Craftsman o 1,066 33
Operative, 951 39
Bervice. .. .- 260 38
Farm laborer.. 111 49
Nonfarm laborer. - 343 43

work limitations might have had an independent
effect on labor-force participation. Data for men
without work limitations were analyzed separ-
ately to determine if, among this group also,
manual workers were out of the labor force more
frequently than nonmanual workers. It was found
that for the men without work limitations the
association between type of occupation and labor-
force status does not hold. Nearly all the men

without work limitations were labor-force par-

ticipants. Among these men, the percentage of
nonparticipants was small, regardless of their
occupational background. On the whole, the men
with manual work backgrounds and no health-
imposed limitations appear to have had no greater
difficulty than their age peers with nonmanual
backgrounds in remaining in the labor force,
as chart 1 shows.

When work limitations, occupation of longest
job and labor-force participation were examined,
it appe&red that the presence of work luuwumuua

interacted with occupation to produce larger pro-

porﬁnne of nonnarticinant mannal workers. When

LVA0S Vi QA paILiGipaily AL&IIRAL LIS, YV ATAL

manual workers had work limitations, they were
more likely to be nonparticipants than other men
with limitations. Nearly half the manual workers
with work limitations were out of the Iabor force,
fewer of the nonmanual workers with work limi-
tations had left the labor force. These occupa-
tional differences in participation did not hold
among men without work limitations. Few of the
men without work limitations, regardless of the
occupation of their longest job, were out of the
labor force. So, not only did men with manual
work experience report higher incidences of work
limitations, work-limited manual workers had a

substantlally higher rate of nonparticipation at
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CmArRT 1.—Percent of men aged 58-63 out of the labor
force, by type of longest job and by presence or absence
of health-imposed work limitations

Without With

limitations

5% Professional
Farmer
7% 3 Manager
8% g Cleri; ~
3% f Sales
5% 43 Craftsmen
6% Operative
4% 5 Servit;e
29 4 Farm
94 laborer
g e

the time of the survey than did other workers.*

The data from the Retirement History Study
do not allow further exploration into this rela-
tionship. It may be that the work limitations
suffered by manual workers are more severe. It
may be that, in the manual workers’ world, limi-
tations have harsher consequences because of the
greater dependence in such work upon physical
strength and dexterity. Or, it may be that a
former manual worker who finds himself out of
the work force early feels more of a need to
justify his status to himself and to others than
do other nonparticipants and so is more inclined
to report health problems. It is to be hoped that
other studies will shed additional light on the

¥ The Department of Labor’s national survey of labor-
market activity found a similar occupational difference
in the impact of health on labor-market activity (Man-
power Administration, op cif.; see table 38 for the
differential impact of health on the average number of
weeks in the labor force in 1965 for broad occupational
groups).

30

interaction of work limitations with occupational
background.®®

Education

Fewer men with little schooling participated
in the labor force than men with more schooling,
as the figures below indicate.’* Despite this fact,

Number Percent out
Years of school reporting of labor
(in thousands) force
Total e 4,823 17
08 e mem 2,106 21
L S D 891 17
12 1,031 11
13 0r MOTe. e ecceeneccccecea 795 12

adding educational level to the information on
occupational background and work limitations
yields little additional information on the char-
acteristics of men who were nonparticipants.®
This apparent dissipation of education’s rela-
tionship with labor-force participation may be
explained by the fact that educational background
partly determines the types of occupations open
to an individual. So, once occupational back-
ground was known, education level did not have
much effect.

Race

For black men, as for manual workers, health-
imposed work limitations explain the dispropor-
tionate number out of the labor force. A higher

3 For discussions of the occupational aspect of the im-
pact of health problems on workers and some hypothetical
formulations for the differences, see Lawrence D. Haber,
“Age and Capacity Devaluation,” op. cif., page 175;
Richard T. Smith and Abraham M. Lilienfeld, The Social
Security Disability Program: An Evaluation Study (Office
of Research and Statistics, Research Report No 39),
pages 51-54; and Myron J. Lefcowitz, “Poverty and
Health” (a discussion paper for the Institute for Research
on Poverty, University of Wisconsin).

i Schooling, as defined for the Retirement History
Study, includes any program that confers a degree or
diploma. Time spent in barber schools, secretarial schools,
and other trade schools is included.

3% YWhen men with less than 9 years of school and those
with 9 or more were compared within each of the occu-
pation-work-limitation groups on their rates of labor-
force participation, few of the differences were statis-
tically significant at the .05 level.
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proportion of blacks' than of whites were non-
participants (table 7).

Black men more frequently had characteristics
associated with nonparticipation than did whites.
More black men had worked in their longest job
as a craftsman, operative, service worker, or
laborer (82 percent, compared with 55 percent).
The black workers had had fewer years of school-
ing and more often reported work limitations than
white workers. In the whole population, men
with these characteristics had withdrawn from
the labor force in larger proportions than men
who had worked longest in other types of jobs,
had more years of schooling, and were free of
work limitations. It was predictable, then, that
blacks were nonparticipants more often than
whites.

Actually, black men, if free of work limitations,
had nonparticipation rates similar to or lower
than those of whites. When they had work limi-
tations, however, blacks were out of the labor
force in greater proportions than work-limited
whites, as shown in chart 2.7 The handicaps
accompanying health-imposed limitations seemed
to weigh more heavily upon the black worker
than on the white.

FINANCIAL SITUATION OF PARTICIPANTS
AND NONPARTICIPANTS

Income from wages and salaries constitutes the
major portion of income coming into most Ameri-
can households. When the primary earner (and
most men aged 58-63 belong to this group) leaves
the labor force, income from other sources must
substitute.

There are two important questions concerning
the financial position of nonparticipants. Is their
income adequate? And how does it compare with
that of participants?

Determining financial position is a complex
matter. For one thing, income can come from a
wide variety of sources: pensions, welfare, interest

¥ Half of 1 percent of the population was classified
in the “other” racial group Data for these persons are
combined with data for the black members of the sample.
The term ‘“black” in this article thus relates to all those
other than white (black and other).

¥ See the report on the National Survey of Labor
Market Activity (Manpower Administration, op cit),
table 3 8, for a similar finding on blacks and whites.
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TaBLE 7.—Comparisons of white and black persons, by
selected characteristics

Men aged 68-63

White Black
Characteristic
Number Number
reporting; Per- |reporting| Per-
(nthou-i cent | (inthou-| cent
sands) sands)

Total o 4,419 (... 427 |ecemennn
Out of labor foree__._ ... ... 4,419 16 427 24
‘With manual ! work experience on

longest Job oo 4,366 55 422 82
‘With less than 9 years of school.___._ 4,401 41 422 73
‘With health himitations to work.. ... 4,404 34 426 42

! Manual occupations include craftsmen, operatives, service workers,
farm laborers, and nonfarm laborers

and dividends, as well as earnings (for those who
are working). All these must be carefully meas-
ured. Secondly, assets can be important—to pro-
vide back-up in financial emergencies, or to draw
upon to pay regular expenses. Their presence or
absence should be considered in evaluating finan-
cial position. Furthermore, the men being studied
are not social isolates. Most have wives, some
have dependent children, and a few even have
parents who are still alive. In some cases, con-
tributions from family members augmented in-
come. In other cases, the need to support one or
several people lessened the apparent adequacy of
a given income level. The number of men sup-
porting others and the number being supported
by others must therefore be considered in com-
paring the financial situation of participants and
nonparticipants.

Information presented in previous sections of
the article on the relative health conditions, occu-
pations of longest job, and other characteristics
of participants and nonparticipants suggest that
the income of nonparticipants might be expected
to be less than that of participants. As the fol-
lowing pages show, this was the case. Not only
did the nonparticipants have substantially lower
incomes than those still in the labor force, but
they also had much smaller asset holdings to
draw upon.

Total Income

Respondents with wives present in the house-
hold were asked to state the amount of money
they and their wives received in 1968 from jobs,
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CHART 2—Percent of men aged 58-63 out of the labor
force, by type of longest job, by presence or absence of
health-imposed work limitations, and by race

Without With
limitations limitations
- SN AT
5% % ST aT%
Total Oy 4
3% : 53%
5% 34 Nonmanual 27252 e 32%
2% and skilled 1%
6% Other p e, 46%
39 blue-colla 57%
Whites

5

=== Blacks and others

1 Professional, manager, clerical, sales, farmer, and craftsmen
occupations.
ﬂ’Operative, service, farm labor, and nonfarm labor occupa-
ons. .

pensions, interest and dividends, welfare, social
security benefits, gifts, etc. The sum of these
amounts represented for each couple the total
income received in 1968. Eighty-seven percent of
the labor-force participants had a wife present
in the household; 73 percent of the nonpartici-
pants had a wife present.

Nonparticipants and their wives had lower
incomes than labor-force participants and their
wives. The median income of nonparticipants
aged 58-63 and their wives was $4,610; for par-
ticipants, the median income was $8,550 (table 8).

Perhaps even more noteworthy is the distribu-
tion of the couples across low and high levels
of income. Five percent of the married partici-
pants and their wives had total incomes under
$2,000; 17 percent of the nonparticipants and
their wives had incomes that low. It should be
noted that an income of $2,000 approximates the
poverty level figured for 1968, according to the
poverty index devised by the Social Security
Administration.® (The poverty index for 1968
calculated $2,106 as the poverty level for a couple,

1 See Mollie Orshansky, “Counting the Poor: Another

Look at the Poverty Profile,” Social Security Bulletin,
January 1965.
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and $1,684 for a single man in the age group
studied.) The incomes of participants and their
wives tended to cluster above $5,000 a year, and
the incomes of nonparticipants and their wives
tended to fall below that level. Eighty-one per-
cent of married participants and their wives
reported total incomes of $5,000 or more a year;
only 46 percent of married nonparticipants and
their wives reported incomes that high.

The income differences between married par-
ticipants and nonparticipants are not a product
of their wives’ earnings patterns. About equal
percentages of the wives reported earnings from
jobs in 1968 (43 percent of the wives of partici-
pants, 41 percent of the wives of nonparticipants).
Moreover, as the tabulation that follows indi-
cates, the distribution of the earnings of partici-
pants’ wives, by reported amount, is nearly identi-
cal with that for the earnings of nonparticipants’
wives.

Married men with working wives
‘Wife’s earnings In out of

Total labor labor

force force
Total number (in thousands)..... 1,660 1,429 231
Total percent..eeecccceamccennuan 100 100 100
$1-499. . 1 11 9
500-1,999 c——- 22 22 26
2,000-7,499 - 59 59 56
7,500 or more .- 8 8 9

The income situation of nonmarried men
(single, separated, divorced, widowed, and mar-
ried with spouse absent) varied even more with
labor-force status than that of married men. The
median income of nonmarried men aged 58-63
who were labor-force participants was $5,555;
for nonmarried men who were out of the labor
force the median was only $1,530. The distribu-
tion of nonmarried men in low and relatively
high 1968 income categories also varied greatly
with labor-force status. Fifty-six percent of the
nonmarried participants reported total incomes
of $5,000 or more for 1968; only 15 percent of
the nonmarried men out of the labor force re-
ported incomes that high. Fifteen percent of the
nonmarried participants had total incomes under
$2,000; 62 percent of the nonmarried men who
were out of the labor force reported incomes
that low.
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TABLE 8.—S8ize of income: Percentage distribution of men
aged 58-63 and their wives (if present), by marital status
and labor-force participation

Men, spouse Men, no spouse
present present
Income of men
and thelr wives
(if present) In Out of In Out of
labor labor labor labor
force force force force
Number (in thousands)
Total - 3,520 596 512 218
Reporting..oeeeeacecomcacmvann 2,777 473 435 191
Total percent..-ccaececocvenn 100 100 100 100
5 17 15 62
14 38 29 24
21 19 26 7
7, ,999. . _ - 21 13 14 5
10,000-14,999 oo eecaaan 25 10 11 1
15,000 OF IMOYe. cvuevancmannaauenn 14 4 5 2
Medfan 1, ceeeeccccrcaacannn 8,555 84,610 85,556 1,530

1 Computed with $500 intervals.

The Support Pattern

Income alone does not provide enough informa-
tion to determine the relative economic positions
of participants and nonparticipants. The number
of mouths eating from the family pot affects the
standard of living. And the possession of assets
to be drawn upon is another factor not fully
taken into account in total income.

Contributions given to others—A man’s income
may support a number of people: children,
parents, wife, other relatives.* Labor-force par-
ticipants contributed to the support of more
individuals than did nonparticipants, though the
differences are not very striking.

Few of these men had young children, but
some still supported one or more of their off-
spring. Eighty-four percent of the labor-force
participants (and/or their wives) had living
children, compared with 75 percent of the non-
participants. Of the men with children, more
participants than nonparticipants supported chil-
dren. The greater tendency of the participants
to have living children and to support a higher
proportion of their living children meant that
more participants supported children financially
than those out of the labor force. Altogether,
26 percent of all the men in the labor force and
17 percent of the nonparticipants had some finan-

¥ For a discussion of support patterns for the entire
sample, see Janet Murray, “Family Structure in the
Preretirement Years,” Social Security Bulletin, October
1973.
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cial responsibilty for one or more children. Most
of these men supported at least one child com-
pletely. Twenty-one percent of the labor-force
participants and 14 percent of the nonparticipants
had full financial responsibility for one or more
children. ’

Some men contributed support to parents
living outside their household. Eight percent of
the participants did, and 3 percent of the non-
participants. Few men contributed financial
support to siblings.

Small but equal proportions of both partici-
pants and nonparticipants had parents in their
households. Four percent of each group had at
least one parent in their households. It is not
known which parents sharing households with
the respondents contributed support and which
received support. Some may have contributed to
household income through earnings or social
security benefits, though it is likely that many
depended upon their children (the sample mem-
bers in the study) for some financial support.

More participants than nonparticipants sup-
ported at least one person other than themselves®
~—whether or not the wives contributing less
than half the couple’s income are counted as
dependents. Among men with wives, 36 percent
of the men in the labor force supported (either
partly or completely) persons other than their
wives; 26 percent of the nonparticipants gave
such support to others. When wives contributing
less than 50 percent of the couple’s 1968 income
are considered as dependents, 97 percent of the
married participants gave some support to others
and 84 percent of the married nonparticipants
supported others. Men without wives present
less often supported relatives, but labor-force
participation was still an important differenti-
ating factor. Twenty-two percent of the non-
married participants supported other people; only
9 percent of the nonmarried nonparticipants sup-
ported others (table 9).

Married men more often had financial re-
sponsibility for others than did nonmarried men.
Within each marital status group, more labor-
force participants had financial responsibility for
others than did nonparticipants. Responsibility

2 The number includes parents living outside the house-
hold (but not those living with the respondent), siblings,
and children supported by the respondent (and/or his
wife, if she were presently living in his household).



TapLeE 9 —Support pattern: Percentage daistribution of
men aged 58-63 and their wives (if present), by marital
status and labor-force participation

TABLE 10.—Contributions from children and siblings: Per-
centage distribution of men aged 58-63, by labor-force
participation and presence of children or siblings

In Qut of
Support pattern Total labor labor
, force force
Married, spouse present in
household
Number reporting (in thousands) ...... 3,260 2,783 477
Total percent.....ccecaccccrcancaanaana 100 100 100
Wife contributes less than 50 percent of
income ! .
Couple supports no relatives____...._.... 61 61 58
Couple supports 1 or more relatives...... 32 34 22
Wife contributes 50 percent or more of
income-
Couple supports no relatives .co.oovomaa.. 5 3 16
Couple supports 1 or more relatives....... 2 2 4
Spouse not present in
household
Number reporting (in thousands) ...... 731 512 219
Total percent. .o cceoomcmaaiaoan 100 160 100
Supports no relatives. . .. cooiiiienanaa. 82 78 91
Supports 1 or more relatives. ..ccevmcecannn- 18 22 9

1 Wife’s income includes money from rentals, Interest, and dividends,
as well as job earnings

for the support of others is probably both a cause
and a consequence of labor-force participation.
Responsibility for the financial support of others
may deter some early withdrawals. One study of
early retirement found the presence of dependents
important to the decision to retire early or not.?
Then too, the higher income of participants
suggests they were better able to support others
than were the nonparticipants.

Support received from others—Respondents
were asked whether they received any support
from their children, or their brothers and sisters.
Again, the replies varied with labor-force status.
Nine percent of the nonparticipants received con-
tributions; only 2 percent of participants did.
The difference is not due to the existence of living
relatives, since almost all the respondents had
living children and/or living siblings (table 10).

Accumulated Assets and Income

Nonparticipants reported lower 1968 incomes
than did participants. This might be expected
in view of the wide gap left by loss of job earn-

# Richard Barfield and James Morgan, Early Retire-
ment: The Decision and the Eaperience, Institute for

Soclal Research, University of Michigan, 1969, pages 22,
29-30, 86, 93, ff.
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In labor force Out of labor force
All Total with Total with
Receipt of contribution| men living living
Total | children | Total | children
and/or and/or
siblings siblings
Number (in thousands)
Total .. 4,846 | 4,032 3,093 814 798
Reporting 4,842 | 4,027 3,988 813 798
Total percent___.__. 100 100 100 100 100
Receives no contribu-
tons. e ciaaiaos 97 o8 98 91 91
Recelves some contri-
butions_.._..__...... 3 2 2 9 9

ings when the primary earner of the family
withdraws from the labor force. It could have
been that early withdrawers were prepared with
a sizable accumulation of assets. In fact, however,
nonparticipants did not have more assets than
participants—they had fewer. Nonparticipants
were less likely than participants in the labor
force to own their homes; those who did had less
home equity built up (table 11).2 Their total

TABLE 11 —Amount of home equity * among nonfarm pop-
ulation: Percentage distribution of men aged 58-63, by
labor-force participation

In Out of

Amount of home equity Total labor force | labor force

Number (in thousands)
Total

4,320 3,574 746

Reporting 4,075 3,367 708
Total percent . ovovecmccareen 100 100 100
None__.. 29 27 38
$1-4,999. 9 8 11
5,000-19, 999. 42 43 37
20,000 OF INOTE oo ceemc e camcann 20 22 13

1 Market value minus mortgage and other debt Mortgages include deeds
of trust, land contracts, or contracts for other deeds, ““other debt’” Includes
items such as back taxes or assessments, unpaid amounts of home improve-
ment loans, or home repair bills

accumulation of assets other than a home was also
lower (table 12).

The overall financial situation of nonpartici-
pants was considerably poorer than that of par-
ticipants. When the combination of total money
income, home equity, and assets other than home
equity is examined, nonparticipants are seen to
have had low incomes more often and few if any
assets (table 13).

ZFor a detailed discussion of the asset situation of
the entire sample in detail, see Sally R. Sherman, “Assets
on the Threshhold of Retirement,” Social Security
Bulletin, August 1978.
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TABLE 12~—Other assets?

(assets less nonfarm home

equity) : Percentage distribution of men aged 58-63 and

their spouses, by labor-force participation

In Out of

Other essets Total | jahor force | labor force
Number (in thousands)

Tot. 4,846 4,032 814
3,812 3,135 677
100 100 100
18 14 35
11 11 13
24 26 17
22 23 17
25 26 18

! Includes checking and savings accounts, U 8§ bonds, stocks, shares in
mutnal funds, money owed to the respondent and/or his wife and children
under age 18, other (than residence) property equity, business equity, farm
equity, ete , possessed by the respondent, his wife, and children under age 18.

Nonmarried men out of the labor force had the
poorest financial situations, and married men in
the labor force had the most favorable financial
situations. Forty-nine percent of the nonpartici-
pants without wives in the household had 1968
incomes under $2,000, no home equity, and assets
under $500. Only 1 percent of the married par-
ticipants in the labor force reported similar finan-
cial situations. Among those in better financial
circumstances, 76 percent of the married par-
ticipants had 1968 incomes of $5,000 or more and
some assets; only 10 percent of the nonmarried
men out of the labor force reported a financial

position that high.

Nonmarried participants and married non-

participants rank between the other categories
in their financial situations. The relative ranking
of these middle categories (nonmarried partici-
pants and married nonparticipants) depends on
one’s assumptions about the comparative costs
of two-person and one-person households, as well
as assumptions about the relative importance of
having higher income or greater assets. Overall,
nonmarried participants had somewhat higher
1968 incomes than married nonparticipants but
the latter more often had some assets.

Differences between the income situations of
participants and nonparticipants might be some-
what mitigated by two factors: (a) Nonpartici-
pants supported fewer people than participants
and (b) nonparticipants did not incur work-
related expenses such as work uniforms, meals
at work, and commuting expenses. But these
factors certainly do not eliminate the large dif-
ference between the total financial situations of
participants and nonparticipants.

Work limitations and Income

Participants in the labor force were substan-
tially more likely than nonparticipants to report
incomes as high as $5,000 or more for 1968 and to
report that they were free of work limitations.

TaBLE 13 —Income, home equity,! and assets other than a home in 1968: Percentage distribution of men aged 58-63,2 by marital

status and labor-foree participation

All men Men, spouse present | Men, no spouse present
Income, home equity, and assets Total
In Out of In Out of In Out of
Iabor force | labor force | Iabor force | labor force | labor force | labor force
Number (in thousands)
L2371 I 4,846 4,032 814 3,521 597 511 217
Reporting._...... 3,264 2,689 575 2,305 403 384 174
Total percent 100 100 100 100 100 100 100
Income less than $2,000
No home equity, other assets under $500. . o ccceuocmcemccacmnanaa- 5 2 19 1 [] 9 49
BOome 8S8etS ..o e icee i ccceceecvaean - 5 4 12 4 10 7 13
No home equity, other assets $500 or more.... - 1 0 3 0 1 2 ]
Some home equity; other assets under $500. - ovowomocaanas - 1 1 5 1 5 1 4
Some home equity, other assets $500 Or MOTE. . e ceacocncacacmanne 3 3 4 3 4 4 3
Income $2,000-4,999
No home equity, other assets under $500. 6 5 9 3 9 13 9
B0mMe 8SSetS oo e e cmacemnan 14 12 26 12 30 17 16
No home equity, other assets $500 or mor 2 2 3 1 2 7 5
Some home equity; other assets under $500 4 3 10 4 13 3 2
Some home equity, other assets $500 or more._ 8 7 13 7 15 7 9
Income $5,000 or more.
No home equity, other assets under $500.- .- oo meamcmmcaconnuan 5 8 2 5 2 8 2
Bome assets. . oo e icecaiececcmaaan - 64 71 33 76 41 46 10
No home equity, other assets $500 or more ... e 11 12 4 11 4 20 3
Some home equity, other assets under $500_.__ ———— 8 9 4 10 5 4 1
Some home equity, other assets $500 OF MOOT.cncee o mrcccamaon- 45 50 25 55 32 22 [}
t Includes farm dwellers Those with farm equity (market value minus their home

mortgage and other debt on the farm) are classified as also having equity in
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2 Income and assets include those of wife when present.
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TaBLE 14.—Income level in 1968! and work limitations: Percentage distribution of men aged 58-63, by marital status and labor-

force participation

All men Men, spouse present Men, no spouse present
Income and work limitations I out of I I out of
n ut o n ut o n ut o
Total labor force | labor force Total labor force | Iabor force Total labor force | labor force

Number (in thousands)*

Total. . imemcncaaan 4,846 4,032 814 4,118 3,521 597 728 511 217

Reporting. v ercaeacena 3,868 3,208 660 3,247 2,776 471 621 432 189

Total percent. . coccucenccoccacaccaans 100 100 100 100 100 100 100 100 100

Income under $2,000

Has work Hmitation ..ccoocoeemaoaann. 7 3 27 4 2 16- 22 8 53

Has no work limitation....oceeeemeaeouon 3 3 3 2 2 1 8 7 10
Income $2,000-4,999

Has work Iimitation.. .. ... ... 10 6 30 10 6 34 13 9 20

Has no work limitation......ocooooaooo. 9 10 4 8 9 4 15 19 4
Income $5,000 or more

Has work limitation_....oceooeoooooo. 18 17 24 20 18 31 11 12 8

Has no work himitation_.....coooc.coo... 52 61 12 56 63 14 32 44 6

1Incoms includes that of wife when present.

Only 12 percent of the nonparticipants had in-
comes as high as $5,000 or more in 1968 and
were free of work limitations. In contrast, the
majority (61 percent) of labor-force participants
were free of health-imposed work limitations and
had incomes that high (table 14).

SUMMARY

Some conclusions about early retirement are
apparent from the cross-sectional phase of the
study. Generally, those that were out of the labor
force were not the fortunate members of their
age cohort. Men aged 58-63 who had withdrawn
from the labor force by 1969 reported poorer
financial situations than did the labor-force par-
ticipants, and substantially more of the nonpar-
ticipants reported that health problems interfered
with their ability to work. More than half had
been without work 3 years or longer.

Added information about early retirement will
be accumulated as the Retirement History Study
continues. The longitudinal phase of the study
will yield information about the turnover in
labor-force participation—that is, how many of
the nonparticipants return to work—as well as
insight into the sequence of events. Following
individual men for a period of time will permit
the distinction between those attributes of early
retirees typical before withdrawal and those that
develop after withdrawal.

The longitudinal data will be a substantial
addition to the study therefore. Of course there
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are limits, even here, to what the study will
reveal. As noted earlier, there is a trend for
increased proportions of men younger than age
65 to withdraw from the labor force. The Retire-
ment History Study, in dealing with only one
cohort of individuals, will not in the end be able
to explain that trend. Though few nonpartici-
pants were healthy or prosperous, the number
who are may well be increasing. Other possibili-
ties suggest themselves, too. The availability of
at least a minimum income level with reduced
social security benefits and/or other early pen-
sions may enable more men in ill health to leave
the labor force now than was true in the past.
Only by following younger cohorts as they age
will a prediction about future early retirees
become feasible.

In summary, any notion of early retirement
as added years of carefree leisure should be
modified. Neither the health nor the financial
situation of most men aged 58-63 who have with-
drawn from the labor force supports the idea
that early retirement is carefree. This situation
may change in the future. Because of the slow
trend toward increased numbers of men with-
drawing from the labor force before age 65, it
will be interesting to note whether the types of
men leaving the labor force early will change with
the passage of time. Young retirees in the future
may be healthier and more prosperous. On the
other hand, the future could find even larger
proportions of men with health problems and
insufficient financial resources among the non-
participants.
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Technical Note

This report is based on first-year data, collected
in 1969, as the baseline for a 10-year longitudinal
study conducted by the Seocial Security Adminis-
tration to study the retirement attitudes, plans,
resources, and activities of older Americans. The
study, composed of individuals in three initial
age cohorts, those aged 58-69, 60-61, and 62-63,
will focus on three groups for whom retirement
is meaningful: (1) married men, wife present,
(2) nonmarried men, and (3) nonmarried women.
Persons in institutions were excluded.

The sampling frame selected for the Retire-
ment History Survey (RHS) was that used by
the U.S. Bureau of the Census for the Current
Population Study (CPS).! Sample members
were persons who met the age-sex-marital status
requirements described above and who lived in
households that had last participated in-CPS
before February 1969. In any month the CPS
panel consists of eight groups of households
selected up to 18 months previously. The “oldest”
of these rotation groups is dropped and replaced
by a new one each month. In order to get a
sample size for RHS of approximately 18,000
persons, 19 of these “discontinued” groups were
used.

Information was gathered from sample mem-
bers by interviewers of the Bureau of the Census.
The interview schedule contained six sections:
(1) labor-force history, (2) retirement and re-
tirement plans, (3) health, (4) household, family,
and social activities, (5) income, assets, and debts,
and (6) spouse’s labor-force history.

Noninterviews

A total of 12,549 persons from the CPS samp-
ling frame met the RHS criteria of age, sex, and
marital status. Of these, 11,153 furnished com-
plete schedules, giving a response rate of 89 per-

cent. The reasons for noninterviews are given in
table I.

* Prepared by Bennie A. Clemmer and D. Bruce Bell,
Division of Retirement and Survivor Studies.
1Bureau of the Census, The Current Population Sur-

vey—A Report on Methodology, Technical Paper No. 7,
1963.
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TABLE I.—Reason for noninterview

Reason Number

L 0017 LU 1,395
Refusals, oo cececmeceeeccaicevcecscdec——aonan 717
Deceased uamnencrrecnrarcscacamaenacaceaeamammaemmaeam———— 255
Unable to contact.. 237
Temporarily absent. ceamcemncmmevnnecesmmecanecrc e e ——— 45
Institutionalized coococrocmemiemecccaeceas 45
Other 1. 39
Lost iInmail..onceaeaennne- - 27
Partial interviews 2 ..o o iianianiaicmecveseeeaec—a- 26
Duplicate Cases oo cemermiiaciimceccecrcececrecanaaaaeen 5

1 Ineludes those who were mentally unable to answer the questions, those
out of the country for a long visit, ete
2 Less than two-thirds of the interview schedule completed

Estimation

Estimates of population numbers were made
by weighting the individual sample members by
appropriate weights outlined by the Bureau of
the Census for the CPS. Since the weighting
procedures used for the estimation assume a re-
ponse rate of 100 percent, an adjustment to the
weights was necessary to account for noninter-
views. The sample members were divided into
categories of race, sex-marital status, age cohort,
and region of the country. Then by the applica-
tion of a category-specific adjustment, the re-
spondents were weighted to represent not only
themselves but also the nonrespondents in their
category.

After all weighting and adjustment the aver-
age weight for a sample member was 612.7. Thus
the 11,153 respondents represent 6,834,000 persons
in the population who in the spring of 1969 had
the age and sex-marital status characteristics
outlined for RHS.?

Sampling Variability

Since the population estimates given in this
report are based on the response of individuals
in a sample, they will differ from the values that
would have been obtained in a complete census.
A measure of this sampling variability of an
estimate is given by the standard error of the
estimate. Generally speaking, the chances are

2 Forty-eight women who were not married at the time
of their selection into the sample were married at the
time of their first interview., Their interviews were ex-
cluded from the 1969 tabulations, but their retention as
sample members brings the total to 11,153.
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TaBrLE II.—Approximations of standard errors of esti-
mated totals

{In thousands]

Level of estimate Standard error

about 68 out of 100 that an estimate will differ
from the value given by a complete census by less
than one standard error. The chances are about

95 out of 100 that the difference will be less than
twice the standard error.

at
Table IT gives approximate

)]
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S
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used to obtain values not specifically given. In
order to derive standard errors that are appli-
cable to a wide variety of items, a number of
assumptions and approximations were required.
A a waaiils o a1, ata U Ay

L8 & resuiv LllU L(tUlUb Uf btdndulu errors lJIUVIdU
an indication of the order of magmtude rather

Suppose, for example, it is estimated that 52
percent of 400,000 men have a certain characteris-
tic. Interpolatlon in table III gives an estimate
of the standard error to be 2.2 percent. Thus with
95-percent confidence the percentage of men in
the population with this characteristic lies be-
tween 47.6 and 56.4.

In order to make a rough determination of the
statistical significance of the difference between
two independent percentages, the following pro-
cedure may be used. Find estimates of the stand-

rd errors perea

ot ahla
ara errors Gf the PULantD In question, unuxs table

III. Square these standard errors to get variances

and Take the square root of

this sum to get the standard error of the differ-
ence. If the absolute difference between the two

(1001 R P LR SRLRIRTICE LRUVWELIL L Lwo

nﬂr] the variances

vAIU YV ava snailils.

the total number of 1nd1v1duals estlmated fro percentages in question is greater than twice the
the sample to have certain characteristics. Tablﬂ standard error of the difference, they are said to
ITI gives approximate standard errors for esti-  be significantly different from one another at the
mated percentages. Linear interpolation may be  5-percent level.
TasLE III.—Approximations of standard errors of estimated percentages
Percent
Base of percentages
(i thousands) 2 gor 500r 8 Dor 1000r [ 1500r | 2000r | 2500r | 3000r | 4000r 5 0
98 D 950 920 90 850 800 750 700 60

.. 17 26 33 36 43 48 52 55 59 60
100.- 12 18 23 26 33 34 37 39 42 42
150 10 15 149 21 25 28 35 32 33 38
200 : .8 13 186 18 2.1 24 26 28 29 30
250" 8 12 15 16 19 22 23 25 26 27
I 7 11 13 15 18 20 21 22 24 24
400, " 6 10 12 13 15 1.7 18 1.9 21 22
500 5 8 10 11 14 1’5 186 17 18 19
800 5 8 9 10 12 14 15 16 17 17
700 4 .7 .9 1o 11 13 14 15 16 16
800.. 4 7 8 .9 11 12 13 14 15 18

- 4 6 8 8 10 1.1 12 13 14 14
1,000." 4 6 7 8 10 11 12 12 13 13
2,000___.___. - .3 4 .5 .8 7 g g 2 .9 .9
2,500 2 “ 5 5 6 7 R 8 8 B
3,000 .2 3 4 .5 .6 .6 R 7 .8 .8
4,000_0IIIIIIIIIIII 2 3 4 4 5 5 8 8 6 7
5,000 - = 2 3 3 4 4 5 5 5 .6 6
8,000__ 2 2 3 .3 .4 4 .5 5 5 ¥
7,000 - 1 2 3 3 4 .4 4 5 .5 5
38 SOCIAL SECURITY



