logical meanings, so that the sampling procedure
can be characterized as stratified sampling.

The standard error 1s a measure of the extent
to which an estimate based on a sample 18 likely
to vary from the population value of the param-
eter being estimated For this type of sample, the
probability 1s about 0 68 that an estimate of earn-
mgs, number of workers, or the respective pro-
portions will differ from those population param-
eters by not more than one standard error. The
probability of a difference not more than two
standard errors 1s 095 and that of a difference
not more than 214 standard errors 1s 099

One group of population parameters discussed
1n the present study 1s the proportion of SEI to
taxable earnings in the various earnings intervals
Another group of parameters being estimated 1s
the extent and the direction (positive or negative)
of the change 1 those proportions between each
interval and the mmmediately following interval
The direction of this change determines whether
the average tax rate 1s progressing or regressing

For two given intervals, 1f the observed change
between them 1s 196 times the standard error 1t
can be said, with only a 5-percent probahlty of
being mistaken, that there 18 some change 1n the
SEI proportions between these two intervals m
the whole population and that ihe population
change 13 1n the same direction as the change
cbserved mn the sample—that 1s, the change 19
statistically significant.

The standard errors of the ratio of wages and
SEI to taxable earnings are about 0 001 except
the mtervals with the largest number of workers,
where they are somewhat smaller The standard
errors of the changes are approximately 00015
to 0 0016

Health Benefits for Laidoff Workers*

Most Americans have some degree of financial
protection for hospital care costs and generally
some type of medical care coverage for out-of-
hospital costs through group or mdividual mnsur-
ance plans The most common form of protection
18 through commercial group msurance or Blue

* By Danfel N Price, Office of Research and Btatis-
tics, Division of Retirement and Survivor Studies
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Cross-Blue Shield plans provided at their place
of employment to workers and their dependents
One limitation of the majority of these plans,
however, 1s that they terminate when or soon after
the worker loses his job

A survey of about 52,000 private mdustry plans
offering hospitalization and other health care
coverage was made by the Bureau of Labor Sta-
tistics for the Social Security Administration at
the beginning of 1974, The plans protected 28.4
million workers, of whom 11 1 million or 89 per-
cent were 1n plang that continued to cover them
for at least 1 month after a job loss These are
plans filed at the Department of Labor n com-
pliance with the Welfare and Pension Plans Dis-
closure Act The survey covered plans m most of
private industry, excluding those with fewer than
26 participants and excluding plans of most non-
proﬁt orgamzations These excluded workers plus
government workers largely account for the dif-
ferences between the 28 4 million workers 1n this
survey and the estimated 56 4 million wage and
salary workers with health plans at the end of
1973 1n the annual series by the Social Security
Administration ! v

This 1s the first of a series examining the
characteristics of health care protection currently
avatlable through these plans Future analyses
will examine benefit provisions, the administra-
tion and method of mmsuring health care plans,
restrictions on coverage such as employment re-
quirements, and types and amounts of contribu-
tions made to finance these benefits Sampling
procedures and limitations will also be deseribed

EXTENT AND PROVISIONS OF LAYOFF PLANS

Some 129 mullion workers participated 1n
28,000 health benefit plans that did not extend
protection to employees who had been laid off
Another 4 4 million workers were 1n 12,900 plans
that provided no mmformation on health benefits
after layoff, The remaining 11.1 million workers
mn 10,700 plans reported definite provisions to
continue health benefits for at least 1 month after
layoff.

The degree of protection for those with layoff
health benefits varied constderably. A little more

! Bee Alfred M Skolnlk, “Revised Coverage Estimates
for Employee-Benefit Plan Serles,” Soctal S8ecurity Bulle-
tint, October 1975

$SOCIAL SECURITY



than half the workers with layoff benefits were
covered for at least 8 months, The remainder
were 1n plans that either provided less than 3
months’ protection or where length of protection
depended on seniority, as the following data
derived from table 1 show,

Length of layolf
beneflt protection

Workers with
layoff benejlla

Total number (In milong) accmmmaaace—-- 111

Total percent __ —— 100
T.ess than 3 months 19
84 months ___ . 25
5 or more months ... anm 28
Varies by length of employment —wau cemcea o 22
Data not available 3]

T

Health plans providing layoff benefits cover
longer periods of hospitalization than those with-
out layoff benefits Unreduced hospital benefits
for 365 days or more, for example, are available
to 47 percent of the workers in plans with layoff
provisions Only 15 percent of those in plans
without these provisions have such entitlement
Similarly, workers with layoff health benefits are
less hkely to be in plans restricted by initial
deductible or comnsurance requirements—that 1s,
under comprehensive major medical plans—or
dollar maximums on their hospital benefits The
median number of days of hospitalization avail-
able can be derived from the following tabulation

Workers with health care plans

Duratlon of full basic

hosxzji_;aében)aﬂts lgfltl& 'ﬁlnth(:'}:t
ays ¥O ayo

Total benefit benefit
protection | protection
Total number (In milllons) .. . 284 11 178
Total percent... . . . 100 100 100
Loss than 31. . . . .- 3 2 3
81 - - PR 6 ] 7
32-69 2 [O)] 8
™o . 15 10 18
-119 L ... . 2 1 2
120 . 22 2 23
121-364. 2 1 2
B8 . L n e ome e . 2 40 11
ormore . ... ... ... g

]
[ZEN]

Othert_ __ . "

(=]
—
]

1 Less than 0 5 percent

1 Represents workers without basic hospital benefits but with eom!)rw
hensive major medical plans {that is, workers with plans requiring an initial
deductible and/or colnsurance psyment by the beneficlary) or In plans in
which the duration is subject to g dollar maximum

Among workers in plans with the number of days
shown, the median was 365 days for those with
layoff protection but only 120 days for other
workers
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The tabulation also highlights the concentra-
tions of workers in plans offering a specified
number of days of hospital benefits Among
workers covered by layoff provisions, those en-
titled to 81, 70, 120, and 365 days of full basic
benefits constituted 87 percent of the total num-
ber of employees for whom hospital duration was
stated in number of days.

The association of health care protection during
unemployment with plans providing more gen-
erous duration of benefits 13 dramatically por-
trayed by the proportion of workers in plans with
spectfied duration of hospital care who have layoff
protection: 30 percent of those with up to 31
days of hospital care were protected during lay-
off, 87 percent of those with 120 days, and 67
percent of those with 365 days or more The
pattern 18 most pronounced among workers in
manufacturmg where 41 million or 69 percent
of the 59 million workers with hosptal benefits
of at least 365 days were entitled to benefits
after layoff

Two-fifths of all workers protected by health
benefit plans were eligible for benefits withm 1
month of employment This proportion 1s iden-
tical with that for workers i plans with layoff
provisions But, as the tabulation below shows,
where there is an eligibility requirement of 1
month or more, workers in plans not providing
benefits during layoff had to work somewhat
longer to be eligible for health benefits Thus it
can be seen that workers in plans with the more
liberal benefit provisions and eligibility require-
ments also tend to be the ones with protection
during layoff

Waorkers with health
care plans
Employment requirement for health care

beneﬁ?a ({in montha) With ‘Withoat

layofl layoft

benefit benefit

protection | protection
Total number (inmilllens) ... . . . 11 178
Totalpereent . .. . ... .. . . 100 100
None . - - e e e s 41 41
1... - - e e e e 2 2
2. - - e e e e e 4 e o i L]
dormore .. . .. s e me e meme s 20 7]

CHARACTERISTICS OF PLANS

The larger the health plan, the more likely 1t 18
to include a provision for health benefits during
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TasLe 1 -~Number and percentage distribution of workers with health care benefits, by benefit status when laid off and specified

plan characteristics, 1974

‘Workers with health care benefits '
Nurx;ber Percentage distribution, by layoff benefit protection
o
health
Characteristic care Total ‘With layoff beneflt protection
plans | number With
t]gm ﬂ{ll Total loutﬂ
01 mil- 0 aY0 Varying
aands) lons) beneflt Covering| Covering | Covering
. protec- | Total?l 1-2 -4 Smontha 'lengt.h
¥ tlon months | months | or more | ofem-
, . ployment
« Totalias oo eeee wrme mem mm memmte eeaes bn e emm 516 28 4 100 61 39 H 10 11 ]
Duration otbasio hospital benefita V-
Tessthand2. .. _ _____ .____ e o 4 cesms en s 88 FE 100 70 80 9 8 13 (4]
TH o dee cemm e o e e e - ce e em s - s 84 43 100 75 25 7 4 8 ®
120 b & s e - wm e mmmr w = A w mmeee = 109 63 100 683 37 7 18 8 1
BOSOTTHOTE & = wvv oo ve cewws mes v e wwwmr 2= oo =mm e i9 78 100 83 &7 8 10 15 20
Dollar maximum . . s . oaw 91 28 100 T4 26 10 8 Q)]
Mnjor medieal benefits .. .. .. © 44 24 100 78 2 43 i4 1 )
Othel - - e e e 51 25 100 80 20 42 9 45 42
Employmeht requirement for bsalth benefit (in months)
NODBe « coe ee oo vre wom = acmmm mm am = mm me ame 25 17 100 61 39 8 9 10 11
e = wm = = me wemmaees mn mn ve me semee mee s an 113 71 100 50 50 3 15 14| . 10
2 e mee m - mmmen mommm ome = amee = mm weme e e == 48 18 100 58 42 15 ‘g Y0 i8
B o mee cmmen en mmee meses me sammmes mma e me = we LR [ %] 100 i 23 8 3 T 4
4 or more tmmmme me me 4= a m me = 33 29 100 61 39 L} 12 16 3
Size of plan {number of workers) :
Lesa than 100 . ..evcraene e a mm mmmee memme mbss memE 218 15 100 81 19 11 18 2 y
100-999 92 50 100 80 2 9 4 5 )
36 T8 100 71 29 7 g § 5
8 40 100 a0 40 8 & 16 , 9
- 8 58 100 48 52 8 12 17 ’ 11
50,000 or tnote. . . (% 38 100 26 74 [} 25 15 27
Industry
Manufacturing. . oo cooccie av o o an sssuss am s e o= 33 15 0 100 55 45 8 7 13 15
Construetfon.. ... .. .. oo - as . 18 18 100 65 as 2 8 24 ()
Transportatlon _.o_.o. .. . o oo 19 18 100 47 53 15 28 ‘4 9"
Communisations and publie utllities 11 17 100 4 A4 56 6 42 14 @)
‘Wholesale and retail trade - .. _..eee. 101 34 100 KL ] 26 [} 8 B ¢ 42
Finance, Insurance, and real estate_.. 38 16 ¥ 160 88 12 LY. ‘1 3] 42
Bervi0eS .ceec caece me mme meees 72 1a 100 74 28 48 8 71, @
Other (mining, farming, forestry). . 23 11 100 7 23 41 2 17 X
Bingle or mult[-employer plnn o
Bingle eMpPloFerT. e oo ccen cemcccmecsccmmaess saeee me- 471 2086 100 82 38 8 9 8 11
Multi-employer . hdmmamhemcmne —s en ammas 45 78 100 57 43 7 12 2 41
Collective hargaining atatus of pian - .
Negotiated . .o oo ceee & o cname mocarec eo ea we mas 128 55 100 45 55 7| 13 18 15
Nonnegotiated? .. _ _ 0 ol ccooe emod ccccmiames =n = a1l 128 100 80 20 8 5 o4 4]
‘Waga status of worker i
QUILY ool e e o cmesermr me ome = marme me ee eee 72 82 100 53 4 4 12 13 12
Balaried. ven [ 3] 38 160 73 27 8 3 8 7
Hourly and salaried T-. 143 85 100 53 47 [ L} 16 13
Data not available . . e 46 78 100 7l 20 ] 14 i1
Type of insurer for hospital benefits
ommerclal INAUIENCEY. . oo ro cen ce cmcmmens sme e e 84 4 18 3 100 61 39 11 ] 12 5
With basie hospital benefit ___..____ ... . 20 4 154 100 50 41 11 8 12 []
‘With major medical Denefty .. . _. _. .o coceeamannne 43 23 100 Fd 3 ‘e 13 (0]
Blue Cross Blue Shield 18 5 B4 100 61 39 2 14 8 15
Beltinzured.. .. cc u cee ecerocerooc emommcmcccacssas 7 17 « 100 55 ‘1 10 2 ]

1 Inchades 700,000 workers for whom length of layofl benefit protection was
not available
3 Less than 0.5 perce
# Houpital benefita have lnitial deductible and/or oplnsurance feature,
rather than full “basic’’ ben
4 Based on less than 143, 000 workers (0 & percent of all workers surveyed)
# Inclydes 1 & million workers with durations other than those shown,

layoff, Three-fourths of the workers 1n plans with
50,000 or more participants had health care pro-
tection for laid off members and their dependents
(29 mullion). In contrast, about one-fifth of the
workers (0.8 milhon) n plans with fewer than
100 1ndividuals had this protection In health care
plans with 5,000-9,999 participants, two-fifths of
the workers had continued coverage after layoff,
about the same proportion as that for workers n
all health care plans s

Workers 1 larger plans were more apt tha.n

and 10 million workers for whom data were not available

¢ Lesa than 50

TIncludes up to 1 percent of workers for whom data were not available

1 Includes 800,000 workers in health meaintenance organizations, other in-
depﬁn%tlant plens, or unfupded plans, and workers for whom data were not
avallable

those in smaller plans to have at least 3 months
during which benefits could become available
while they were unemployed Interestingly, large
plans were also more hkely to extend protection
for a period that varied according to seniority on
the job.

Sumilarly, for both manufacturing and non-
manufacturing industries the period of health care
protection during layoff was directly assoctated
with size of plan In contrast, almost all the work-
ers whose ehigibility period varied with semiorty

I3
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were 1n manufacturing employment (22 milhon
of 2 4 million workers)

Considerable diversity by industry 1s evident 1n
the prevalence of layoff health benefits More than
half the workers with health plans in communica-
tions and public utihties (56 percent) and m
transportation (53 percent) were protected by
layoff provisions In manufacturing (with 45 per-
cent), employee coverage was also above the 39-
percent all-mdustry average of workers with bene-
fits during layoff At the low end of the coverage
spectrum were retaill and wholesale trade and
service mndustries (26 percent each} and finance
(12 percent) Generally, the industries in which
hagher proportions of the workers had layoff bene-
fits were also the mmdustries 1n which health bene-
fits were available for longer periods after layoff
An exception 1s the construction industry, where
only 35 percent of the workers were i health
plans with layoff protection but two-thirds of
those covered were protected for at least 5 months
Although the proportion of construction workers
in plans with formal layoff provisions 1s low,
many workers m this mdustry do have thewr
health care extended mnto periods of unemploy-
ment 1f they have worked a specified number of
hours just before being laid off -

A higher proportion of workers in multi-em-
ployer plans (43 percent) were under layoff pro-
visions than were workers 1n single-employer
plans (38 percent). A much higher proportion of
workers 1n multi-employer plans (20 percent)
than in smgle-employer plans (8 percent) had
layoff health benefits available for at least 5
months, 1n large part a reflection of the pattern
n the construction industry Within both manu-
facturing and nonmanufacturing, workers m
multi-employer plans with layofl provisions were
much more hikely to have at least 5 months of this
protection than were workers 1n single-employer
plans Such mult1-employer industries as the con-
struction and apparel induostries are, for the most
part, highly unionized and are noted for regularly
recurring seasonal unemployment These factors
may explam the prevalence of longer periods of
protection during unemployment ameong multi-
employer plans

Collective bargaiming appears to have signifi-
cant influence on the prevalence of layoff provi-
sions 1n a plan A majority of workers in umeon-
negotiated health plans (55 percent) had health
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care protection during layoffs Only 20 percent of
the workers 1n nonnegotiated plans had such cov-
erage Furthermore, benefits were provided for a
longer period of unemployment by negotiated
plans than by nonnegotiated plans, as the figures
that follow indicate Negotiated plans also ac-

s

‘Workers with layoft benefit protection

Percentage distribution, by length of
Collective bargaining layofl benefit proteetion

status of plan Totall

I(‘m ﬂr ]

) mil- or
1-2 -4

tons) T‘““l months | months nfolx.ﬁ?m

Neagotiated . - - B S 100 19 a7 45

Nonnegotiated... . - 28 100 48 0 24

T Excludes workers in plans not speclfying length of protection

counted for almost all workers whose period of
health care during unemployment varied with
length of service And, as indicated above, these
were for the most part employees in the manufae-
turing industry. The tendency for workers m
negotiated plans to have longer layoff protection
held true for those m both manufacturing and
nonmanufacturing ndustries 3 -

Data to determine whether an individual was
an hourly or salaried worker are available for
about 20 5 million (72 percent) of the 28 4 million
workers 1n the survey To the extent that the m-
formatron on this characteristic 18 representative
of the whole group surveyed,® 1t 18 evident that
salaried workers were less likely to be eligible for
health benefits when on layoff than were hourly
paid employees Of the employees 1n health plans
for salaried workers alone, 27 percent were under
layoff provisions, 47 percent of workers in plans
for hourly workers or in plans for both hourly
and salaried workers were offered this protection.
Perhaps the lower prevalence of layoff protection
for salaried employee plans reflects their lower
meidence of both collective bargainmng and lay-
off No clear-cut pattern emerged concerning the
length of time for which such benefits were avail-
able

Layoff health benefits were prevalent about
equally under each of the two major types of m-
surers,® commercial and Blue Cross-Blue Shreld

*A future report from this study will review the
representativeness of this characteristic in detail

*Data on type of insurer apply to hospital benefit in-
gurance Some plans may jinsure other health benefity
differently
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plans Workers 1n plans with worker-paid de-
" ductible costs and coinsurance 1n their hospital
benefit (that 1s, those who have a comprehensive
major medical plan, not basic hospital benefit that
provides “first dollar coverage”) are less likely to
be covered by layoff provisions Less than one-
fourth had such coverage Workers 1 this group
are more likely, however, to have benefits avail-
able for layoffs of 5 months or more than are
workers with basic plan coverage It should be
noted that in the absence of a specific provision
for benefits during layoff, Blue Cross-Blue Shield
plans generally permit a worker to obtain con-
tinued protection by converting to an individual
policy that he pays for directly, This conversion
privilege 1s less common among commercial insur-
ance plans.

b

FINANCING OF LAYOFF BENEFITS

Health benefits were financed sclely by em-
ployers for a httle more than two-thirds of the
workers 1n all surveyed plans, as the tabulation
that follows shows Among plans providing

' Plans with layofl
beneflt protection
Type of financing All
v pmm
: Before | Durin
layofl layo
Total number {In milllons).. . _ 28 4 nt 11
Totalpercent_.. . . . R 100 100 100
Employer-flnanced . 88 82 50
Jointly by employer worker .. - - 28 17 13
Worker- ﬁnanced e e ee e e - 1 E‘; 87
Other 8, 3 ! ®

1 Less than 0.8 percent
8 Data not available or financing varies by plant, union, or lecation

health protection during layoff, more than four-
fifths of the workers were 1n plans in which the
employer paid the whole cost while the worker
was employed. Employers paid the premiums for
health benefits during layoffs, however, in just
half the plans with such protection—a reflection
of the change in financing these benefits in many
plans (table 2).

Where the financing of layoff health benefits
changed, it switched to worker-paid protection
Of those workers who had layoff benefits, 87 per-
cent were solely responsible for paymng for that
protection. Almost none of these workers had to
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pay the health care premiums themselves while
they were employed Only 1 percent of the
workers under all health plans paid the entire
cost themselves Some plans provided a delay (for
a period most often determined by seniority) in
the change of financing following layoff, About
16 million workers (40 percent) of those in plans
with changed financing during layoff were pro-
vided a transition period

In terms of duration of hospital days avail-
able, a mixed pattern was seen for financing
health benefits durmng layoff. Workers in plans
with the shortest or longest maxmmum duration
were less hikely to have to pay for their own
benefits while on layoff than were other workers
for whom duration was reported. This pattern
largely reflects financing in the nonmanufacturing
sector where one-fourth of the workers mn plans:
with layoff provisions of less than 32 days or of
365 days or more had benefits financed by em-
ployees, compared with seven-tenths in plans pro-
viding 70 days or 120 days

The larger plans, except those with 10,000-
49,000 participants, showed more tendency to
change their financing of layoff benefits to worker
contributions than did smaller plans Thus almost
half (46 percent) of the workers in plans with
50,000 or more workers financed their own layoff
benefits entirely, compared with only 27 percent
of those mn plans with fewer than 1,000 par-
ticipants

In both manufacturing and nonmanufacturing
this pattern of difference between largest and
smallest plans 1s seen The financing pattern was
not, however, consistent thronghout the range of
plans of various size for either of these industry
groups The method of financing for plans of all
size taken together was more apt to have changed
(from the employer- or jointly-financed to worker-
financed) for workers mm nonmanufacturing. The
most striking instance occurred in the communi-
cations ndustry where close to 800,000 workers,
or 84 percent of those under layoff provisions,
had to finance these benefits themselves

Negotiated and nonnegotiated , plans differ in
therr financing of layoff benefits For almost half
the workers in negotiated plans and well over
half in nonnegotiated plans, workers participated
i paying for their benefits during layoff, either
jointly with employers or by themselves. But, as
table 2 shows, workers in negotiated plans were
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Tapts 2 —Number and percentage distribution of workers with health care benefita duning layoff, by type of financing and speci-

fied plan charactenstics, 1974

‘Workers with health eare benafits during layoff
Parcentage distribution, by type of inancing during layof
Number of
A - health oare
Charaoteristic plana Total ‘With no chatge In
th (ln as) nlni:‘ber . benefit financing chWit!ht0
ousan n 8
mlls.lona) Total w%?-{er-
- Pald by l:f'ald ,Iollntly ﬁnmoaﬂ .d
T
‘ employer | pYPUERIET| onent
Total. coccmocicoccs oe mmsmamwverrecmm-as s mssemes mesmmes e 07 11 100 80 13 37
Duration of basie hospital baneflt {in days)
Leas than 82 « ccae en woccccernrens cmmmsass  ==osss meres —me-ws 19 8 100 51 k17 31
70 e vamee evubren- 17 11 100 a3 22 45
12, crereeeremrrmccrracboccsssanmmmamar we Temac-ussse mes smmmmsee 21 23§ 100 2 18 85
365 OF MNOTB.ccs ac ceeees srrrmcsmm ssscces  mm=ssesze~s mam 13 52 100 60 5 [ 33
Dollar maximum .. .. ceceeccees smearerccm-ceess ==asas 19 7 100 53 81 14
Otherd o o.oo... .o [ - an ae w em = s 17 11 100 &6 20 24
Employment requirement for health beneflt (in months)
None 38 48 100 80 15 a5
1... 29 86 100 Bl 14 35
- 9 8 100 4 'y 52
....................................... 28 11 100 50 21 28
A OF INOTB. cue s amemmmn wae sesevessm= ——cseans W7 11 100 50 LB} 49
Bize of plan (number of workers)
58 than 1,000 . mecres ccucee = =swmseer === 83 15 100 41 a2 o
1,000-4,009 10 232 100 45 ] 87
2 18 100 43 ;] 40
2 29 100 57 12 31
20f ., “m & ® 16
Indusir
Manufacturing.. R — 58 68 100 55 13 82
Construetlon. ..o oueens mme meccvs  wee —mmw 3 7 100 28 33 ]
Transportatlon. oo cew = - - cue 8 9 100 81 3] "t
Communications end publie utilities 1 I 100 ig g B4
‘Wholesale and retail trade . ... .. - 22 ] 100 38 24 37
EiOtlhr o [P 23 ] 100 47 28 7
ngle or multi-employer plan t
Bingle empluyarf?..y_..l.).-__ mmmmssmmmmmm  wee mem = —t= 4 ma ames g3 18 100 “ 18 20
MUult{-empIOVEr oooe e cn oo cccc cowe smmmmmmmsw am == == o= 14 38 , 100 a3 a 31
Collactive bargsaining status of plan
Negotlated _ . oooeern o eoc & coc eomn —ee 32 88 100 52 42
wNonneggf:atad",_-_ . e e eae mm 78 28 100 ' 43 a9 17
age status of worker
HOUTLY - o wunmenn - save mme = sas mns == waees == =u sen == 20 a8 100 56 4 40
Balaried . - - __ . smse =s mew  wrr mec  sucamas  maws me===s 13 10 100 46 28 28
Hourly and 8818M8d oo —. cee +e svecems mm me -s as == = we) 34 40 100 B4 14 )
TDatafnlot avaﬂfab]ﬁ"-fta_lb“o Ry T meT T T e e 40 22 100 81 20 48
of insurer for hos neflts
3 90 71 ' 100 57 18 2%
168 33 100 84 53 63
¢ BelHnsured__.... . .. 2 N B to100 47 L ] 40
1 Includes 200,000 workers with worker-inanced beneflts ¥ Less than 50 !

L] Iﬁxcludeu 100,000 workers with benefits financed jointly by employer
worker

1 Based on less than 143,000 workers {0 5 percent of all workers surveyed)

4 Includes 200,000 workers with durations other than those shown, and
200,000 workers for whom data were not available

more likely to be mn plang that required them to
pay for their benefits while on layoff, exclusively.
42 percent, compared with 17 percent of those
m nonnegotiated plans

Although the two major types of insurer did
not differ much 1n prevalence of layoff provisions,
a definite pattern emerged in finanemg of these
benefits by msurer group Proportionately, more
than two and one-half times as many workers
under Blue Cross plans (63 percent) as under
commercial msurance (24 percent) paid for their
layoff benefit protection themselves Plans in
manufacturing and nonmanufacturing demon-
strated the same distribution by type of msurer.
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# Less than 0 5 percent

1 Includes up to 1 percent of workers for whom data were not avallable

s Includes 800,000 workers in health maintenance organizations, other
indepe;xitli:&t plans, or unfunded plens, end workers for whom data were
not av: [

H

About four-fifths of the workers with jointly
financed layoff benefits were commercially mnsured

SUMMARY

Plans m the survey mmdicated that about 2 out
of 5 workers m private industry with health
care benefits were covered by such benefits when
they were laid off These benefits were available
for 8 months or more for about half the eligible
workers, a fifth had protection for 1 or 2 months,
and for the remainder the period of coverage
varied with seniority or had not been reported.

(Continued on page 51)



Tapre M-6 -——Disability insurance trust fund Status, 1957-75

[In thousands}
Recelpts Expenditures Assetz at end of perfod
Relmburse Rehabll Invested
Period Net ments Net Cash itation gr:‘i’ﬂfe’f} :ﬂgtis’:d- inU 8 Cash T
contribution|  from fnte © i beneflt services t{ °°t t T3 Govern I B8 . olal
income general niteres peyments ¢§ fordls | TRUTSTANE | o LEe e ment balances aseta
revenues ! abled accou ponses securities ¥
Fiscal year
1057 e - $33,100 ... . - $1,363 - $1,3058 $325,363 $11,898 $337,258
928,408 |- - 15 843 $188,420 12,112 1,054,458 ' 1,008,973
894,005 | ... oo 83 203 839 231 21,410 1,606,874 59,747 1,666,821
887,079 —_— - - 448,010 528,304 81,922 2,100,862 48,352 2,167,214
1,022 002 60,610 703,996 36,299 2,385,575 118,509 2, 504,384
1,020,866 67,7582 1,011,376 {. ,927 2,406,137 100,532 2,508,670
1 076,821 a7 221 170 . 60,512 2,277,244 114,468 2,303,112
1,143,161 65,152 1,251,207 |. 67,601 2,138 509 125,478 2,263,987
1,175,244 62,135 | 1,802,100 [ '882 | 1,875,506 131,133 | 2,006,608
1,566,652 53,877 | 1.7010133 183,470 | 1,462,628 52| 1ges161
2,240 397 , 840 1,880,780 ,B34 1,832,627 188,978 2,021 9068
2,800,368 84,013 2,088 352 112 838 2 349 483 238,718 2,585,398
3,532, 434 140'860 | 2)443,437 133,405 | 3,490,762 186,778 | 8677 Ba
4 141,358 222,762 2,778,118 149 020 4,833,225 270 372 6,103, 508
4,509,470 325,068 3,881,448 180,875 6,076,203 332 126 6,408,320
4,852,908 - ,233 4,045,898 211,671 7,010,202 380,076 7,890,277
5,400,969 434, 880 5,161,840 468 649 7,801 47,505 7,809,472
6§ 234 425 481,800 4,188, 569 154,268 8 192,613 60,262 8,252,865
7,886,217 511,856 | 7,620,708 252985 | 8,165,016 34057 8100507
1974
September. .... .. - 650 465 | —.em - - . 2289 892, 501 488 | .. - . 12 621 114,657 75,006 8,190,654
Qotober,...-. .. . 470 487 4(. . .- . 1 944 827,201 8,169 | ... .. - 20,499 7,971,078 50,019 8,021,008
November. .a. ... 532,088 |... . - 5,123 836 343 8,87 . .. 17,759 7,902, —1,042 7,000,416
December.... .. - 590,383 52,000 238,685 633 620 L1980 . L. L. ... 35,002 8,126,846 -17,803 8,108, 543
1675 ’ _
803, 876 - .- 512 836,717 4019} . .. ... 21,780 7,502,604 47,531 7,080,135
822,080 | .. . - 8,801 847 676 4832 0 ... .. 16,336 7,843 586 63,865 7 912 451
TN . - - 1 948 &59,748 23,806 | .. . - . 18,707 7 051,036 86 512 7,087,448
719,280 | .. . . o 2,201 55,845 -239 | . - 22,081 7 897 712 85,837 8,033, 540
BY emmce oo oo = ae 626,220 - eam - 5,049 810,187 7070 . - - 24,233 7.924 772 27,857 7,052,429
JUne caeovee aeen .. 2T ... .- 236,328 463,851 9,217 28,514 22,665 8 155,810 N 8 190,507
July .. .. 533,045 1 .. PR 505 720694 | ol ... - - - . 7,818,201 54,389 7,902,880
Auvgust __ - L888 | . . .. - 8,399 783 485 - . - 16 251 7,785,770 13,469 7,779,229
September . . . 749,744 R, 3,155 870,248 ~157,368 | . .. . 21,748 7,724 395 73,105 7,797,500

Bee table M-5 for pertinent footnotes

LAIDOFF WORKERS

(Continued from page 45)

Workers 1n health plans providing the most
generous hospital benefit duration (that 1s, 365
days or more) were more lkely to have health
benefit protection during layoff 'Workers m plans
requiring fewer months of employment for bene-
fit eligibility were also more likely to have layoff
protection Employees were most likely to have
health benefits available during layoff 1f they were
m plans that (1) were for large numbers of par-
ticipants, (2) were 1n transportation or communi-
cations and public utilities industries (and, to a
lesser extent, manufacturmng); (3) were union-
negotiated; (4) mecluded hourly paid employees
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The same characteristics associated with higher
prevalence of layoff benefits were usually associ-
ated with the availability of layoff benefits for
longer periods of unemployment

Employers financed health care benefits during
layoff for half the workers with this protection.
Almost no workers with health care protection
during layoff paid the entire premium for their
health benefit while employed, but 37 percent
financed their own benefits during layoff The
remaining workers with layoff protection were
m plans with jomnt employer-worker contribu-
tions Workers in large plans, plans insured
through Blue Cross, and negotiated plans were
more apt to be required to pay exclusively for
their health benefits during layoff than were
other workers
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