Private Industry Health Insurance Plans: Type of
Administration and Insurer in 1974

This report examines the major forms of admn-
iatration of private healih wmsurance plans Plans
are classmified according to whether they are em-
ployer-only or jowmnt worker-employer operated and
according to whether they are negotiated or not
A further focus of eraminatiwn that often reflects
wdustry patiterns 1is whether Ehe plans cover
workers of o #2ngle employer or involve mulls
employer arrangementsa These classyfications of
administration and the method of insuring benefits
are examined in lerms of proportions of workers
with apecified plan characteristics and health
benefits

A SURVEY of health insurance provisions for
private industry employees on file with the U S
Department of Labor 1n early 1974 provided m-
formation representing 51,600 plans This survey,
conducted by the Bureau of Labor Statistics
for the Social Security Admimstration, covered
most plans m private industry but excluded those
with fewer than 26 participants and those of most
nonprofit organizations Only plans providing at
least a basic hospital benefit or a comprehensive
major medical benefit were mcluded Data were
collected on the number of workers in these plans,
eligibility, benefit, and other provisions, and sev-
eral plan characteristics This report! from the
survey exammes the way in which plans are
organized to provide workers’ health care—that
18, who administers the plan and what 1s the
msurance mechamsm used to pay benefits

TYPE OF ADMINISTRATION AND INSURERS

Health plans can be administered by employers
alone (or employer representatives and employer

* Division of Retirement and Survivors Studles, Office
of Research and Statistics The data were prepared
with the assistance of Andrea Novotny

I For the first report, see Damel N Trice, “Health
Benefits for Laidoff Workers,” Sociel Securily Bullelwn,
February 1976, pages 4045
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assoclations), by workers (or their representa-
tives}, or jomtly by workers and employers 2 The
administrative arrangement can also be usefully
classified according to whether 1t pertamns to
single or multiemployer plans This distmction
1s often associated with the industry in which
the plan 13 established For example, multi-
employer plans are likely to develop in such
mmdustries as construction and transportation,
characterized by a large number of small com-
panies

Another pertinent way to study the alternative
means of administering health plans 1s according
to whether or not they are collectively bargamed
About 17 million or 27 percent of American
workers m private industry were in unions i
1974 3 Negotiated plans are even more prevalent
m this study of health insurance protection than
might be suggested by the extent of union mem-
bership nationally Fifty-five percent of workers
were 1n private industry health plans that were
collectively bargained ¢

As table 1 shows, a substantial number of
workers are mcluded 1n plans operating under
six of the types of admmustration Of these,
three forms of admmistration dominated the pri-
vate industry health msurance picture at the
beginning of 1974 In this study, 39 percent of
the workers were in single-employer, nonnegot:-
ated plans admimstered by employers, 30 percent
m single-employer negotiated plans administered
by employers, and 21 percent 1n multiemployer

*These elassifications were abstracted by the Bureaun
of Lahor Statisties from plan description forms filed by
admimstrators Note that under the Labor-Management
Relations (Taft-Hartley) Act of 1947, plans financed by
employers through trust funds must be jointly adminis-
tered

* The number of union members i from the US De-
partment of Labor Press Release 75443, Labor Unton
and Employee Assaciation Membership, August 12, 1975

{ Throughout this report “collectively bargained,”
“negotiated,” and “union” plans are used interchange-
ably as consisting of plans established through labor-
management negotiation It should be kept in mind that
some plans of this type may also cover nonunjon
members
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Taere 1 —Number and percentage distribution of workers with health care plans, by detailed type of admimstration and in-

surer and by type of financing of hospital benefits, 1974

Employer-administered
‘Worker-employer
administerad, ! negotiated
Type of insurer and Ainancing Total Nonnegotlated Negotiated Other
Bingle Multi- Single Multi Bingle- Multi
employer employer employer employer employet employer
‘Total number
Health plans (in thousands)... . . 516 89 11 87 08 03 28 12
‘Workers (inmilllons). .. .. .. .. 28 4 11 12 85 i3 6 58 5
Total percent of workers. . ___ ___ 100 100 100 100 100 100 100 100
Insurer for hospital beneflts ?
Commercial insurance... . .. - 62 71 a1 52 80 32 54 77
Blue Cross_______. J . 30 o 48 46 419 46 17 410
Self-insured . e m am e mmm v 6 4] 1 41 ] 418 25 413
Iudnﬁendent (HMO’s and non
MO'S) . e e . e e 2 41 0 2 41 4 4 0
Typo of inancing
mployer....... e e s memmmes . 8 48 a7 ki) g0 73 96 55
Worker and employer. - 28 47 40 19 €20 27 a 45
Worker. . .. 0. . . eeo - 1 ‘1 42 * 0 0 (U] 0
Not avadable. .. .. .. .. . . 3 2 2 0 1 i1 0

1 Inc¢ludes 500,000 workers In negotlated worker-administered plans

*Includes 360,000 workers in nonnegotiated worker-administered and
worker-smployer-administered plans (200), and 200,000 workers {(in 1,000
plans) for whomn data were not avallable

# Insurer of basio plan, or where no basie plan 1s provided, insurer of com-

negotiated plans administered jointly by workers
and employers Together they accounted for 90
percent of the workers in the study The same
groups accounted for 94 percent of the plans
studied, with 72 percent of the plans in the
single-employer, nonnegotiated sector adminis-
tered exclusively by employers Three broader
classifications of these categories—employer-
administered nonnegotiated plans, employer-
administered umon plans, and jomntly admins-
tered negotiated plans—encompass 98 percent of
all the workers studied (chart 1)

The followmg tabulation shows that at least

Percentage distribution, by
type of employer unit
Type of Total
adminiztration number Singl Mult
ngle ulti-
Total employer | employer
‘Workers (in miltions) ._. 28 4 100 73 b1g
Employer-
adminigtered. ., _ 27 100 9 9
Negotiated _. _ 91 100 83 K
Nonnegotiated ¥ .. 12 8 100 90 1
Worker-employer-
administered,
negotiated * ____ _ 48 100 ) o1
Health plans {in thou-
sands) _ - 516 100 91 9
Emplover-adminis
red__. . . . 48 4 100 i3 4
Negotlated_.. - . 95 100 92 8
Nonnegotiated .. __ Mo 100 97 3
Worker-employer-
administered,
negotiated. .. ... . 31 100 12 a8

1 Includes 300,000 workers in single-employer plans for whotn negotiation
gtatus was unknown

1 Includes 300 000 workers in nonnegotiated worker-smployer-adminis
tered plans and 300,000 in negotiated worker-administered plans
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prehensive major medical plan
¢ Represents fewer than 142 000 workers (0.5 percent of all workers sur-

veyed)
 Less than (.5 percent

90 percent of workers 1mn employer-admimstered
plans, whether or not negotiated, were also 1n
plans established on behalf of a single employer,
but 91 percent of the workers m jointly admin-
1stered union plans were in multiemployer plans
In addition to the workers in those plans, 1 per-
cent were 1 the nearly 200 plans admimstered
exclusively by workers or their representatives
The plans 1n this group were of varying size,
with the number of participants ranging from
fewer than 100 to 10,000-49,000 Such plans have
been included here—in most of the tables—with
the other admimstrative categories, primarily
with the figures for joint administration

Tables 1 and 2 show the relationship between
the form of admimstration and the insurance
vehicle used by health plans The large majorty
(62 percent) of workers are 1 plans that provide
health benefits through commercial insurance,
most of the remainder (30 percent) were covered
by Blue Cioss plans, and relatively few workers
(8 percent) were m any other type of plan The
data 1n these tables relate to the insurer of
hospital benefits 1n early 1974 In general the
same type of carrier msures each benefit offered
Up to 5 percent of the plans surveyed, however,
had different insurers for different benefits The
most common type of variation 13 Blue Cross
coverage of hospital benefits associtated with cov-
erage by commercial carrier for medical, surgical,

SOCIAL SECURITY



CrArt 1 -—Percent of workers in private industry health
plans, by type of administration®

GLE EMPLQY 5

'-NONNEEOTIATED

NEGOTIATED
JOINTLY
ADMINISTERED EMPLOYER

23% E ADMINISTERED

1Includes workers in worker and worker-employer adminis
tered nonnegotiated plans (1 percent) and in plans for which
data on type of administration are not available (1 percent)

or major medical protection Therefore, for the
later analysis m this article relating to medical,
surgical, or supplementa\l major medical benefits,
the “type of msurer” 1s the msurer of medical,
surgical, or supplemental major medical benefits
as appropriate

Some sharp differences m type of msurer
according to form of plan administration were
apparent Employer-administered plans as a
group were more likely to rely on commercial
msurance to provide health benefits than jointly
admimstered plans were Except for multiem-
ployer, employer-administered negotiated plans,
however, a more notable distinction may have
been the smaller extent of commercial msurance
among negotiated plans than among the non-
negotiated Seventy-three percent of the workers
m nonnegotiated plans were under commercial
msurance, but only 53 percent of the workers
m negotiated plans had this form of insurance

Some plans offer comprehensive major medical
benefits (having an initial deductible and/or
comsurance feature for hospital expenses) rather
than a basic hospital benefit For most of the
discussion 1 this report, information on basic
hospital plans and comprehensive major medical
plans are not shown separately The followmng
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tabulation shows, however, that three-fourths of
the workers with comprehensive major medical
plans, compared with about two-fifths of the
workers with basic hospital benefit plans, are 1n
employer-administered nonnegotiated plans

Tusurer for baslc benefit Com-
rg~
Type of ive
ype o slve
administration Totel Com- é}l“ major
Totsl | mer | §I°% | Other | med.
clal Bhield {eal
plan
Total number "
Health plans {In
thousands).... ....] 518 47 38 24 186 5 14 43
‘Workers (in
TUIIONA) ..eeenaa 28 4 %0 15 4 &84 23 24
Total percent of -
Workers_-.... 100 100 100 100 400 100
Employer adminis
tered
Nonnegotiated
8ingle-employer.... 39 37 42 a5 8 g4
Multiemployer __. 4 4 ] 1 (0] 11
Negotiated
Single-employer_.. 30 31 25 46 10 22
Multlemployer . 2 2 3 1 [ N N
Worker-em ployer-
administered,
negotiated
Single-employer.... 2 2 1 3 L] I,
Multiemployer. .. 21 23 20 12 73 8
Other.... . .. eue - 2 1 3 (0] o
1 Less than 0.5 percent

Self-insured plans and independent plans (n-
cluding plans called health mamtenance orgam-
zations, or HMQ’, offering prepaid comprehen-
sive health care) together included only 1,500
plans and 22 million workers, or fewer than 8
percent of the workers studied A notable char-
acteristic of these plans 1s the tendency toward
particular forms of administration Eighty-three
percent of all workers mn self-insured plans were
n negotiated multiemployer plans jontly admin-
wstered (and 25 percent of those mn plans so
admimstered were self-insured) Independent
plans, although not as concentrated as the self-
msured group, nevertheless appeared for the most
part among negotiated plans (82 percent of
workers covered by independent plans were under
union-negotiated contracts)

Another characteristic related to the form of
administration and insurance utilized by health
plans 1s the method of financing health benefits
The benefits of two-thirds of the workers in pri-
vate industry health plans in early 1974 were
paid for by employer contributions exclusively
Almost all the remamming plans provided for
payments by both the worker and employer As
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TasLE 2 —Number and percentage distribution of workers
with health care %lans, by detailed type of msurer and ad-
mmustration and by type of financing of hospital benefits,

1974
Insurer for hospital benefits
Type of administration
and financing Totel Com- Blus Beli- ég
et | Cross sn}z?e-d pend
ent
Total number
Health plans (in thousands) .| 51 6 33 4 187 lilg 08
Workers (in millions).  _. 28 4 17 6 85 17 5
Total percent of workers. 100 100 100 100 100
Type of administration )
Employer-administered
Nonnegotiated
single-amployer. .. _ 39 45 36 13 118
Multlemployer .. ., .. 4 [ t1 1]
Negotiated
gsingle-employer.... . . 30 25 46 23 31
Multiemployer. . P 2 3 *1 ] 11
Worker-employer-adminis-
tered
Negotiated *
Bingle-employer_._._... 2 1 3 16 14
Multiemployer. . ., _. 21 18 12 83 45
[ 014 0T:} S 2 2 11 14 0
Type of inancing
Employer _ ... . . . . . 68 64 73 B85 71
Worker and employer .. . .. 28 33 23 12 24
Worker. . _ _ . . . . 1 (O] 12 1] 0
Not available. . .. . .. __ 3 3 3 3 &

1 Insurer of basic plan, or where no hasic plan is provided Insurer ¢f com
prehensive major medical plan

3 Rg)presenta fewer than 142,000 workers (0.5 percent of sll workers sur-
voye

¥ Includes 300 000 workers in negotlated worker-administered plans

¢ Includes 300,000 workers in nonnegotiated wotker-administered and
worker-smployer administered plansg

¥ Less than 0.5 percent

mght be expected, collectively bargamed plans
are much more likely to have been financed by
employers alone ® Almost 56 millton or 96 per-
cent of the 58 million workers in negotiated
jointly administered multiemployer plans did not
have to contribute to their health protection In
contrast, among workers m nonnegotiated plans,
about as many workers helped pay for their
health benefits as those that did not

Variations are also noted m the method of
financing benefits according to the msurer used
(table 2) The costs of commercially msured plans
are more Iikely to be paid for jomtly by workers
and employers than plans msured m other ways
The greatest contrast 1s seen 1n the fact that 33
percent of workers under plans provided through
commercial insurance helped pay the cost of their

S Financing provisions are not uniform for all benefits
The workers themselves pay for health benefits recelved
on layoff in many Instances, and exclusive worker
financing for layoff benefits was found more often among
negotiated plans than among others In addition, some
plans permitting immediate protection reqmre that the
worker pay full costs during the first few months of
coverage
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protection, but only 12 percent of workers mn
self-insured plans had to contribute

PLAN CHARACTERISTICS AND BENEFITS

Characteristics

The industry 1n which a worker 15 employed
has a major influence on the type of health plan
coverage he has The most dramatic mstance of
this relationship 1s shown in the construction
industry where almost all health plans were
jointly admmmistered negotiated (mostly multi-
employer) ¢

Table 8 shows that 7 percent of all workers
surveyed were from the construction mdustry but
that these workers accounted for 27 percent of
those 1 jomntly admimistered negotiated plans
and 30 percent of the self-insured and inde-
pendent plans Employer-admimstered negotiated
plans are dominated by manufacturing 77 per-
cent of the workers in health plans thus admin-
1stered were mm manufacturing employment A
higher-than-average proportion of workers in
plans msured through Blue Cross (62 percent)
were also found i manufacturing

Employment in wholesale and retail trade and
mn finance, insurance, and real estate was con-
spicuous among nonnegotiated plans Standing
out m particular was the 56 percent of wholesale
and retail workers m nonnegotiated multiem-
ployer plans administered by employers

On the average, the largest plans were em-
ployer-admimistered and negotiated, and the
smallest were nonnegotiated The median numbers
of workers, ag derived from table 3, were 11,100
for negotiated employer-administered plans,
7,500 for jomntly admimistered plans, and 2,100 for
nonnegotiated plans Single-employer plans—the
major group of nonnegotiated plans—were even
smaller with median employment of 1,800, com-
pared with a median of 4,200 for multiemployer
nonnegotiated plans The former group ncluded
36,900 or T2 percent of all plans included 1n the
study, and 22,300 of those were plans with fewer
than 100 participants No such sharp distinetion
i size of plan emerged with respect to type of

® Throughout the remainder of this presentation, most
Jointly administered plans discussed are mulilemployer
and negotiated
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TasLe 3 —Number and percentage distribution of workers with health care plans, by type of admimstration and msurer and by

specified plan characteristica, 1974

Type of administration Ingurer for hospital benefits
Employer administered
Worker-
Characteristic Total employer- Bell-
Nonnegotiated adminis- | Commer Blue insured or
tered, clal Cross Inde-
Negotiated nege pendent
Totalt Bingle- Multl tiated t
employer | employer
Total number
Health plans {(in thousands).. . .. . . . 51 6 390 a9 11 85 31 33 4 187 15
‘Workers {in millions}... . .. .. ... 28 4 126 11 12 91 66 176 43 28
‘Total percent of workers .___. ... .. 100 100 100 100 100 100 100 100 100
Industry
Manufacturing cee. va o ce an o an aa 53 48 53 12 ik 26 53 82 21
Construction .. e mmmm mmm em i 1 1 i1 U] 27 & 4 30
Transportation....... . - - ¢ 2 2 i1 3 19 7 2 15
Communications and public utilities . _. [ 3 3 ‘2 13 i1 4 u i3
‘Wholesale and retail trade...... .- 12 17 13 56 3 14 13 10 14
Finance, insurance, and real estate. _ . 7 14 14 15 i1 1 7 7 i1
Bervices e mee w s mee e = - 6 8 8 13 i1 8 7 3 7
Mining, farming, forestry.ae « +o -en - 4 6 6 ¢ & 4 2 9
8ize of F]an {numbxer of workers)
Less than 100-.... o emmem e es 5 10 11 2 2 (U] L] 5 i1
100-999 . . 2 32 33 20 14 10 22 21 10
1 0004 999__. 26 29 20 a6 18 3l 27 23 35
§,000-9,009 _ _ __ __ 14 12 9 38 14 18 14 14 21
10 000-24,999_ . .. . . e oo w ace- 14 12 13 14 14 17 14 13 7
25 00049 999 . ..... . e i mm mm w = [:] 2 2 0 13 6 1] 1] 11
B0 000 OrmMOTe . oceee o ol o ae ee 14 4 4 o 24 18 12 19 ‘4
Waga status of worker
2 29 9 8 411 82 84 26 28 58
Balaried . . __ . . 14 23 24 1 5 14 14
Hourly and salaried_. _. 30 31 31 42 u 32 28 13
Not available. .o . . - 28 38 37 45 19 21 27 a1
|

1 Ineludes 1,000 plans and 300,000 workers for whom data on type of admin-
Istration were not available

* Ineludes 300,000 workers in negotiated worker administered plans and
800,000 workers in nonnegotiated worker-administered and worker-employer-
adminijstered plang

1

msurer The median number of workers for each
of the three major forms of msurance was be-
tween 4,500 and 6,000

The wage status of workers protected by health
benefits 15 very much related to the type of
admustration Plans that are negotiated—
especially those that are administered by workers
and employers together—are much more likely
to be established for the protection of hourly
workers than are nonnegotiated plans The latter
melude higher proportions of workers under
plans covering only the salaried Except for the
yomntly admmistered plans, however, the majority
of workers are in plans that covered both hourly
and salaried workers

The distmbution of workers by wage status
followed approximately the same pattern for
plans msured by commercial companies as for
plans under Blue Cross Workers were distributed
by wage status i self-insured and independent
plans m roughly the same fashion as in jomtly
admimistered negotiated plans, and reflected again
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# Insurer of basie plan, or where no basie benefit is provided, insurer o
comprehensive major medical plan

4 Réa;:uresents fower than 142,000 workers (0.5 percent of all workers sur-
vaye

§ Less than 0.5 percent

the high degree of overlap 1 these two charac-
teristics

Basic Hospital Benefits

Most workers covered by the survey (92 per-
cent) were protected with at least a basic hos-
pital benefit Remammng workers had compre-
hensive major medical benefits Seventy-three
percent had a supplemental major medical plan
provided as well as the basic hospital benefit

Plans covering 62 percent of the workers re-
quired the worker to have 2 specified period of
employment before any hospital benefits could be
payable T Fifty-five percent of the workers under
employer-administered, nonunion, single-employer
plans had to work 1 or more months for health

"For a detailed review of employment requirements
for health plan benefits, see Andrea Novotny, “Private
Industry Health Insurance Plans Employment Reguire-
ments for Coverage in 1974,” in this issue of the Bulletin
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benefit elignbihty At the other end of the range,
80 percent of workers in jomtly admimstered
union plans were restricted by this type of pro-
vision The mam differences were between simgle-
employer and multiemployer plans Higher pro-
portions of workers were required to wait some
specified period for health plan eligibility 1f they
were 1n multiemployer plans, regardless of nego-
tiation status, as seen 1n the following tabulation

Percent of workers with employment
waiting period requirement
Type of administration
Multi Bingle
Total employer employer
plan plan
Employer adminjstered
Nonnegetiated_ - . .. .. 55 69 53
Negotiated.. .._ - . 59 179 55
Worker-employer-adminis-
tered
Negotlated, _ __ . _._ 80 86 52

1 R&a)presents fewer than 142,000 workers (0.5 percent of all workers sur
vaye

A notable difference was also opserved in the
proportion of workers with employment require-
ments according to type of msurer A little more
than two-thirds of the workers in commercially
msured or self-imnsured plans had to fulfill a
requirement of at least 1 month, compared with
only a little more than half of those under Blue
Cross plans

Basic benefits most commonly provided workers
early in 1974 to defray hospital expenses were
mn the form of direct service rather than cash
payment The form of administration favoring
this way of paymg for hospital care was by
far the employer-admimstered negotiated plan
79 percent of the workers under this type of
plan had service-benefit protection Table 4 also
confirms the survey finding mentioned above that
comprehensive major medical provisions were
much more widely offered by nonnegotiated plans
(14 percent of workers) than by those under
collectively bargamned contracts (6 percent 1n
employer-administered plans and 2 percent in
jomtly administered plans) The association of
Blue Cross plans with service benefits 1s evident
in that 97 percent of workers mn such plans had
service or cash-and-service hospital benefits
Where cash benefits were provided for hospital
care, negotiated plans tended to offer somewhat
higher amounts than nonnegotiated ones Note,
for example that about seven-tenths of the 32

percent of the workers with cash benefits 1n
jomtly administered negotiated plans were en-
titled to a daily benefit of $40 or more In non-
negotiated plans less than half of those with cash
benefits could recerve at least $40

Relating the proportions of workers with a
cash benefit to the proportions having a dollar
amount of benefits offers some 1nsight mto the
kind of benefits provided with cash-and-service
benefits That 1s, table 4 shows for a given type
of admmistration, such as that for all nonnego-
tiated plans, that cash benefits of specified
amounts were reported for 29 percent of workers,
but Just 24 percent are shown as having cash
benefits exclusively It can be assumed then that
5 percent of the workers under nonnegotiated
plans had cash-and-service benefits 1n which the
cash part was the basic daily room-and-board
rate and the service part was for ancillary
services

Basic ancillary hospital services (such as
laboratory, blood, and X-ray treatments) were
provided as a full-service benefit for 62 percent
of all workers surveyed, a httle less than the
67 percent for whom the cost of daily room and
board was taken care of through a service benefit
An interesting difference 1s the much greater
extent to which the full cost of aneillary services
was provided by employer-admimistered nego-
tiated plans (with 81 percent of the workers
thus covered) than by jointly administered plans
{with 49 percent) A higher proportion of work-
ers under self-insured and independent plans (37
percent) was also under this more hiberal benefit
provision than the proportion for those under
commercial msurance (47 percent) ®

The pattern of potential hospital duration cov-
ered by health plans resembled that of ancillary
benefits 1 broad terms Negotiated employer-
administered plans offered more generous periods
of protection than negotiated jomntly admims-
tered plans or nonnegotiated plans More than
one-half of the workers in negotiated employer-
administered plans could be reimbursed for 121
or more days, with about one-fifth or fewer of

*Tt should be understood In discusslon of schedules as
more or less generous or other “better"”/“worse” com-
parisons of plans by type of Insurer that the data
reported are for particular plans In force at the time
of the study and do not imply that a particular type
of carrier offered only the specific level or benefit
shown for workers in private plans early in 1974
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TapLE 4 —Number and percentage distribution of workers with health care plans, by type of admimstration and msurer and

by basic hespital benefit provimions, 1974

! Type of administration Ingurer for hospital benefits ¢
Employer administered
Worker-
Baslc hospital beneflt Total employer- Sell-
Nonnegotiated admints | Commer Blus insured or
tered, clal Cross inde-
Negotigted Nego- pendent
Total ! Single Multl- tiated *
employer | employer
Total numnber
Health plans (in thomsands)...... .- - 510 390 11 95 31 33 4 187 15
‘Workers (In milllons)_ ... -« ——c-- - 28 4 12 6 12 91 66 176 85 23
Total percent of workers.___ . .. . 100 100 100 100 100 100 100 100
Type of hospltal benefit
Cpash.. e e e e e e o amas 20 24 36 7 30 28 2 25
gervice.. . - . o0 cn em e e - A 56 47 24 79 43 40 80 M
Cash and service _ e m e e ee s 15 15 19 8 25 19 7 16
Major medical benefit 4. ... .- - g 14 2 [} 62 13 1" 5
Amount for dally reom and board during
tull benefit period
Less than $39 09_....- O, — 9 15 18 2 9 12 4 8
$000-5999. . . e - - - e - 3 9 19 4 12 12 2 8
60 D0ormore. . .. .. . .. .. . - il & 5§ 3 11 T 2 i
Sorvice benefit.. . .. .. . . .- .. a7 56 35 85 63 55 01 &7
Major medical benefit +___._ [ 10 15 21 L] 5 14 LB 1 n
Amount for ancillary gervices
Less than $469_.__._. R - s 12 13 19 7 17 18 2 20
500-088 . . - - - o e . 9 13 ) 3 12 14 E’) 10
1 000 ormore .. - .. - - 8 5 19 3 21 12 5 9
Full cost of services.. [ 62 85 36 81 49 47 97 57
Major medical benefit ¢____ . __ .. .. 8 14 20 -] 52 13 LR} &5
Duration of hospital bensfit (In days)
Less than 32..cc o wr o vew = eec oo ] 10 LX) 4 11 9 15
82470 _ . . uee coo o or cam emm ommn e 17 13 26 8 a7 19 10 21
TI-120 .. . . e e e ae ee ee w 24 23 27 23 27 19 3 17
121368 ae ce cee - mie ee mme = e em 24 14 12 46 13 21 35 12
366 or more .., e er mwommm e ee 5 3 0 ] 8 3 ] 16
Dollar maximum . . “ ae we 9 14 59 ] 4 13 2 7
Major medical benefit d______ __ — . 8 14 20 [} LF] 13 1 55
Not avallablé.a. . .- e e e e 3 4 51 2 [ 3 3 g

1 Includes 1 600 plang and 500,000 workers for whom data on type of ad
ministration were not avallable

1 Includes 300,000 workers in negotiated worker-administered plans and
800,000 workers in nonnegotiated worker administered and worker-employer-
administered plans

1 Imsurer of basia plan, or where no basie benefit 18 provided, insurer of com-
prehensive major medleal plan

the workers i the other types of plans entitled
to this much protection Sixteen percent of work-
ers 1n self-insured or independent plans were
entitled to more than one year of protection—
a higher proportion than for those under other
forms of msurance If the measure used 1s 121
or more days of protection (which in most m-
stances means 365 days}, those under Blue Cross
policies are clearly more likely to have this high
level of coverage than those under either com-
mercial nsurance or self-imnsured and imdepend-
ent health plans

Basic Surgical and Medical Benefits

The study shows that 86 percent of private
mdustry workers were under health plans that
provided basic benefits for the cost of surgery
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i Includes 2.4 million workers (8 pereent of total) with comprehensive
major medical benefit, rather than basic hospital benefit payable after an
initial deductible and/et colnsurance payment, for most other workers in-
cluded in this category data not avallable

} Ropresents fewer than 142 000 workers (0.5 percent of all workers sur-

veyed)
€ Less than 0.5 percent

(table 5) The remamder had shrglcal-cost pro-
tection under a major medical plan only For 69
percent of those surveyed, major medical plan
supplementation was available in addition to a
basie surgical benefit Workers under negotiated
plans were much more likely to have basic surg:-
cal benefits (90 percent for employer-administered
plans, 95 percent among the jointly admimistered)
than those 1n nonnegotiated plans (74 percent)

Benefits on a “reasonable and customary” cost
basis are generally considered more generous than
specified cash payments Cash allowances are the
most common form of basic surgical benefit,
except among workers 1n negotiated employer-
admimstered plans where about half (well above
half, excluding the 10 percent with major medical
benefits) received rermbursement to the extent
that costs did not exceed what the plan deemed
reasonable and customary
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Table 5 —Number and percentage distribution of workers with health care plans, by type of admimstration and by base sur-

geal and medical benefit provisions, 1974

Type of administration
Employer edministered
Basis surgloal or medical bensiit Worker-
Total Nonnegotiated em 1‘?’“
Istered
Negotiated :
Totat? Bingle Multi- megotiated *
employet employer
Total numbar
Health plans (in theusands)_._.. ... — “am e e e 518 30 0 8 9 11 95 31
‘Workers {(In millions).. . ... . v <t e ee am - 28 4 126 111 12 91 68
Total percent of workers... .. . -4 me mee —_———- 00 100 108 100 100 100
Tycpe of surgieal benefit
ash scheduled allowance . .. . ..... e e me e me == 56 58 57 63 86 80
Bervice benefit_.. .. .. .- - .. 3 1 2 0 2 B
Reasonable and eustomary cost 25 15 ] LF] 52 7
Major medical benefit mevees -- 16 26 26 28 10 b
Amount for most expensive operation
Less than $400_..... .-- e e e cem e mm e o e e mmae 13 15 15 L d 18
400899 L ieit cl - = - e memem emm cmme m= = e ma = 20 17 17 18 15 34
e ememammace sms & as wkmun  me == mmas  am  =a =m  me= 1n 11 11 12 [ 18
1,000 0TTNOMO, oo . cecv me or mean mes an == ww m= v v owwm = 11 13 12 26 7 11
Bervice benefit._____ 4 et e eee a s s om oeen en an 2 L3 31 0 7
Reasonable and castomary cost..... e me ce = e am e am 26 17 18 LE:] 52 9
Majormedical beneflt oveee & ari o0 a0 & men ee in em e 17 27 27 31 11 6
Amount for appendectomy
Less than $140 e oeee caoee - v m = emm = mem mam mee aa= 7 7 34 8 2
50190 al ol ol C k. sk sm i s e = e mem mem mam o ma = 17 21 22 12 1 20
2002240 . . . - ..o e e e memee 2 e me e e e e 18 16 14 3 9 a5
250 OF TNOTO .. oo oo cew - vm mmm mam a sme o+ cemr arams .- 7 4 4 Lt 7 14
Bervice benefit... . .. - . ... e me em e oar e am 2 3] i1 0 2 7
Reasonable and customaty eost... R 28 19 18 20 53 11
Benefit provided but amount not determinable. 7 8 9 5 4 8
Major medical benefit 4....... we mm mm mem em e 14 24 24 2 9 8
In hospital medical benefit per treatment
3 8 7 7 i3 8 14
ewmmmmsaramas = mam me ® ste atmew = msemmesm= == = meb  oa enm 16 20 18 20 12 15
e = mmm b tme - mm mm ma mm mms & s owr v mmr mw mm mee 15 13 13 21 10 26
J0OTMOTE & ool ccis = o wccoe come == = = =m em mmm = 10 8 9 0 13 8
Bervice benefit.... .. e em mem oam m T 2 i1 11 0 L3} 7
Reasonable and customary eost_ ... o, av so o cco ol - w- 19 10 10 8 40 8
Majormedical benefit $%. cooeeeae cccnn mem = av ee eraees = 2 42 42 2] 8 21
1Includes 1,000 plans and 300,000 workers for whom data on type of admin voyed)

istration were not available

1 Includes 300,000 workers in negotiated worker-administered plans and
800,000 workers in nonnegotiated worker-administered and worker-employer
administered plans

! Represents fewer than 142,000 workers (0.5 percent of all workers sur-

Exactly four-fifths of the workers in jointly
administered plans had benefits offering cash
scheduled allowances Table 6 shows that among
workers with bastc surgical benefits, reasonable
and customary cost benefits predominate under
Blue Shield plans (57 percent) and, by a wide
margin, cash scheduled allowances are the benefits
most commonly provided workers under com-
mercial 1msurance (77 percent) and self-imsured
or mdependent plans (66 percent)

Among plans offering cash benefits for surgery,
nonnegotiated plans offer higher dollar allow-
ances than negotiated plans for the most expen-
sive operation mcluded 1n the workers’ surgical
package Thus, 13 percent of the workers in non-
negotated plang are entitled to maximum surgery
of at Jeast $1,000, compared with somewhat lower
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< Includes workers with surgleal (4.0 milion) or medieal (7 4 million) ben
eflt payable alter an initial deductible and/or coinsurance payment, rather
than basle benefit for most other workers, data not available or benefit dif
ferent from type shown hera

4 Includes 0.5 million workers with no medicsl benefit

proportions for workers in collectively bargamed
{employer-administered) plans Since the most
expensive operation for which benefits are offered
may not be performed very often and so may
not be as sigmificant a measure of benefits pro-
vided as a lower-priced but more common proce-
dure, the benefit data shown on appendectomy
may be a more useful measure of available
protection

The extent of benefits for appendectomy on
a reasonable and customary cost basis closely
paralleled that for the most expensive operation
for plans under all types of admmstration but
one The exception was the experience of non-
negotiated multiemployer employer-administered
plans, the smallest group 1ncluded in the table

Negotiated employer-administered plans make
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considerably greater use of this type of provision
than do nonnegotiated plans and jointly admin-
istered negotiated plans The latter group of
plans demonstrate a better cash benefit schedule
for appendectomies than do nonnegotiated plans
Almost half the workers in these negotiated plans
are entitled to rexmbursement of at least $200,
only 20 percent of those 1n nonnegotiated plans
have benefits at that level Since all but 3 percent
of the workers 1n jointly administered negotiated
plans have a basic surgical benefit (rather than a
surgical benefit with deductible and/or coinsur-
ance features), this type of plan, along with
negotiated employer-administered plans, clearly

provides higher appendectomy benefits than do
plans for workers established without collective
bargaining

Interesting differences 1 surgical schedules by
type of msurer are prominent m table 6 Fifty-
eight percent of workers m Blue Shield plans
had a benefit paymg reasonable and customary
costs for the most expensive operation, 35 per-
centage pomts more than the ecorresponding
proportion for commercial carriers and 50 more
than that for self-mnsurers and independents If
service benefits are taken mto account, self-in-
surers and independents provided these more
liberal benefits to a greater extent than commer-

TasLE 6 —Number and percentage disttibution of workers with health care plans, by type of mmsurer and by basic surgieal

and medical benefit provisions, 1974

Insurer for basic benefit
Raslc surglesl or medical benefit Total Blus el insured Other!
Total Commereia) Shield or
. independent
Burgleal benefit
Total numbear
Hoalth plans (In thousands) ... . [, .- 616 411 48 151 12 108
‘Workers (in millions).... .. .. . . e e - - 234 24 2 19 68 25 2
Total percent of workers ____ _ e e e ema- 100 100 100 100 100 100
Type of surgical bensfit
Cash scheduled allowsner.. . .o . . v ce e en o« en 56 65 7 40 66 2
Borvice beneflt_. _ _ - - J 2 3 0 0 25 11
Reasonable and customary cost_ ... - - e e 25 30 2 57 8 ]
Major medical benefit ¢.___. L ke wm e em omem e em = 16 2 1 3 13 97
Amonunt for mest expensive operation
Lessthan $400 ... .. . . . . - - _— e e - 13 15 15 14 18 1]
400-599 - .- - - . - - — 21 23 28 11 27 1
800-999 aaa = - e es em em = em = & am semas - 11 13 16 7 11 0
1,000 or more - - - . e am e e e e ee 11 12 15 8 7 o
Bervice benefit__ _ . e . e e e ee m - 2 2 0 0 24 11
Reasonable and customary cost.._. - e e e e e e e e 26 32 23 58 8 )
Major medical benefit ¢ .. .. . ... ee s e mm a mmem = mme 17 3 3 7 03
Amount for appendectomy
Less than $149_, (] 8 7 7 ™ 0
150-189 . _. 17 20 23 18 i1 11
200249 . .. 18 21 28 1] 22 U]
250 or more_ - - P P, 7 8 9 4 16 0
Service benefit_____ e e m e e e e 2 2 [1] 1] 24 ¥l
Reasonable and costomaty cost. . e e mn mmmee 28 33 25 58 12 m
Benefit provided bhut amount not determinable. ... ... .. . 7 8 7 g 14 11
Majormedical benefit ..., . . ... . .. . ee o ceee 14 ® ® 0 L] 7
Medlcal benefit
Total number
Health plans (in thousands). .. ... .. eee e = 516 359 201 14 8 10 157
‘Workers (in millions}... [ . .- - - 284 200 108 46 25 84
Total percent of Workers.c.. . ¢ oo ac oo com e en - aa 100 100 100 100 100 100
In hospital medical benefit per treatment
14 . e e e o ce o e em e ee mm = - 8 9 10 7 é
O 18 22 32 10 8
BB .. . L i e e ee er = emem - mmm em ommmme = - 15 21 28 10 22 '
10 or more .._ _ __ e cw ee m me - omm mmr me e mam 10 14 8 2 9 0
Berviee Denefib.u o « ¢ o er cce cer cem ee ce e ekaes emmen 3 0 0 8
Reasonable and customary eost... . - .. . .. - memmane 20 27 20 47 16 !
Major medical benefit 435, .. .. ... . ... ve eevm mam mmnm 29 4 2 ® 14 92

1 Includes workers for whom no basic benefit was provided or for whom
type of insurer was differant from type shown here
2 Repregenis fewer than 142,000 workers (0.5 percent of all workers sur

veyed)
' Less than 0.5 percent
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4 Includes workers with surgieal (4.0 million) or medical {7 4 milllon) ben-
efit payable after an initial deductible and/or colnsurance gayment rather
than basic benefit for most other workers, data not available or benefit di*-
ferent from type shown here

# Includes 0.5 million workers with no medical beneflt



cial carriers but still not to the degree that the
Blue Shield plans did In smmilar fashion, the
proportion of workers having service or “reason-
able and customary cost” benefits for appendec-
tomy was highest for Blue Shield plans (58 per-
cent), 1t was 36 percent for self-msurers and
25 percent for commercial msurance

All but about 2 percent of workers m private
mdustry health plans had an in-hospital medical
benefit of some type This was a basiec medical
benefit for 71 percent of the workers and was in
the form of a major medical provision for about
27 percent For 54 percent, protection was pro-
vided by a supplemental major medical plan 1
addition to a basic in-hospital medical care
benefit

As was true for the surgical benefits, workers
n negotiated employer-administered plans were
more likely to be entitled to rexmbursement for
-basic medical care expenses on a reasonable and
customary cost basis (40 percent of workers)
than workers 1 any other type of plan (8-10
percent) It 1s evident that, in general, negotiated
plans allowed greater m-hospital medical benefits
m early 1974 than did nonnegotiated plans, as
measured by dollar benefits available (where cash
amounts were applicable), by the prevalence of
reasonable and customary cost or service benefit
provisions, or by the proportion of workers en-
titled to a basic medical benefit rather than a
benefit under 2 major medical plan provision

Twenty-five percent of the workers under Blue
Shield plans were entitled to a basic m-hospital
medical benefit of $10 or more per treatment,
mn addition to the 47 percent who received reim-
bursement on a reasonable and customary basis
In contrast, only 8 percent of the workers under
commercial msurance and 9 percent of those in
self-insured and independent plans could receive
as much as $10 per treatment Workers 1mn com-
mercially msured or self-insured plans were also
less likely than those under Blue Shield plans
to have been paid for reasonable and customary
costs for medical treatment (or in the case of
self-msured plans to have had a service benefit)

Major Med:cal and Other Benefits

Twenty-three million workers, or about four-
fifths of those mncluded 1n the survey, were cov-

ered by major medical plan benefits Most com-
monly, deductibles are applied to basic plan
benefits plus a specified flat amount This type
of provision 1s called a corridor deductible Qcea-
swonally, other formulas for deductibles are used
—a certam percentage of the employee’s wage,
for example The mitial deductible exclusion,® the
amount of consurance, and maximum benefits
payable are shown 1n table 7 for all those with
major medical benefits

Relatively few workers are subject to paymg
mitial deductible costs beyond $100 (6 percent
of all the workers, or 8 percent of the 75 percent
for whom comparable data are available) Initial
deductibles 1n some mstances are $400 or more,
but these are almost always pard i conjunction
with a basic benefit covered by the plan The
most common deductible 15 $100 (included in the
$51-$100 category), and the next most common
amount 1s $50 (included in the $1-$50 group)

Workers m nonnegotiated plans were more
likely than those 1n union plans to have major
medical coverage, but where major medical cov-
erage 18 avallable they were likely to pay a higher
deductible amount than participants in collec-
tively bargained plans The largest contrast in
deductible amounts, by type of admiistration,
1s between the 66 percent of workers with $51-
$100 deductibles under nonnegotiated multi-
employer plans admmistered by employers and
the 34 percent with those amounts among workers
1n employer-admiistered negotiated plans Dis-
tributions of workers by mitial deductible amount
display only modest variation among the various
types of msurer, especially after omission of
workers for whom the amount of deductible was
not available

Another typical hmitation on major medical
benefits 1s the comnsurance feature In most m-
stances (68 percent of workers), plans pay 80
percent of allowable expenses and the worker
pays the remaimnder ** Eight percent of workers,
however, had major medical plans 1n which the
plan paid-—under a somewhat more generous
formula called a variable comnsurance amount—
a specified percentage (usually at least 80 per-

¥ Other than maternity deductibles

* Almost all workers In the group paylng less than 8O
percent had a T3-percent coinsurance rate, and most of
those in the category of 81 percent or more had a 90-
percent rate
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Table 7 —Number and percentage distribution of workers with health eare plans, by type of admimstration and insurer and by

major medical benefit provision, 1974

1

Type of sdministration Insurer for major medical benefit
Employer-administered
piose ‘Worker gelf
[3: e
Mafor medical beneflt Total Nonnegotiated ployer- Com- Blye | insured .
Nego | tntoran | TO**' | mercial | ghiea | (OF, | Other
Bingle- Multi tiated nego pondent
Totall enl- em- tlated 2
ployer | ployer
Total numher
Heslth plans (in thousa.nds)_.__ - 516 300 36 0 11 95 a1 43 8 41 g3 04 78
‘Workers (in millions) ... _. - 254 128 11 13 91 66 B0 18 & 34 11 54
Total percent of workers __ .. ... 100 100 100 100 100 100 100 100 100 100 100
Amount of deductible per individual
{except for maternity)
$180. _i tn e e n i mmeea e 2 23 21 23 12 o7 27 a0 20 ®
81-100 s e em e e mme wa t 47 . 87 58 86 3 47 58 &8 80 2}
101 or more ..... ——— em amm [ ] 10 4 4 3 8 8 LY 10 i
Not avallable.... ... oo ceeeeens - 8 3 3 L3 11 1] 8 ] 18 L}
No major medical benefit ... . .. 9 8 8 ig 23 83 )] O] 0 2 o7
Percent of eoinsurance
Loss than 80..... e emca semmman e 2 3 2 5 2 2 3 O] i5 (U]
68 74 73 76 67 61 84 82 o4 82 L}]
3 2 2 a4 2 4 4 2 5 iz
8 14 14 14 §2 9 11 LF} ig
No major medical benefit 19 8 8 ¥ 23 33 [V 9 “ 2 o7
Maximum lifetime benefit
$1-10 000 9 7 14 7 13 n 11 9 511 é‘
17 19 5a 14 19 22 19 32 32 4
1 16 14 a2 14 [ 18 16 25 kg 4
11 13 14 10 3 11 14 14 13 Ly 4
14 17 16 23 19 2 17 20 §12 ‘
Other ¢ 86 28 29 14 37 48 21 2 15 84 es
Mazximum benefit per benefit period or
per disability
$1-10,000.. ] 7 8 3 ] 12 1l 8 22 29 LD}
10 001-20 ] 9 10 "1 12 4 11 9 20 ¥10 0
20 001 or mori 6 8 9 LE] [ 3 7 [) 5 Y]
Other * k(] % 73 94 74 211 n /i) 52 6l )

1 Includes 1,000 plana and 300,000 workers for whom data on type of admin-
Istration were not avallable

1 Includes 300,000 workers in negotiated worker-adminisiered plans and
00,000 workers in nonnegotiated worker-administered and worker-smployer-
administered plans

1 Includes 5,300,000 workers for whom no major medical benefli was pro-
vided, and 100,000 workers for whom data on type of insurer were not avail-

cent) of the costs up to some limit and then
covered the full cost As table 6 shows, a higher
proportion of workers in nonnegotiated plans
than m negotiated plans were under variable comn-
surance provisions The corresponding data, by
type of insurer, mdicate that 11 percent of the
workers under commercial 1nsurance plans have
major medical plans offering a variable com-
surance payment, several percentage points above
the proportion of workers in Blue Shield or self-
msured plans

The maximum benefit payable by major medi-
cal plans 1s usually stated in terms of an amount
for an individual’s lifetime Some plans have
8 maximum per disability or per benefit period
1n addition to, or instead of, the lifetime amount
—as ndicated m table 7 for 24 percent of the
workers (almost 30 percent, in terms of the 81
percent with major medical coverage) As the
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able or insurer was different from type shown here

4 Less than 0.5 percent

' R;)preaents fewer than 142,000 workers (0.5 percent of all workers sur-
veye

¢ Includes workers with no major medical benefit or with different a{ipe
g}axlmum from type shown bere and those for whom data were not avl

a

following tabulation indicates, plans that had

a benefit maximum for each disability or benefit
period, as well as a lifetime lumit, tended to allow

H

Workers under plans with maximum
benefits for—
Maximum amount
payable
Lifetime #nd per Lifetimeo
dizability only
Total number {(In milions)....| 24 159
Total percent.. ... .. ... 100 100
$1-10,000 .. .. o eee an ee ae 4 15
10,001-20 000 o oo e cmmeaeee 36 26
20,001-30 000 ..... ce mmmemn s 85 i
30 000-50,000 cen ann - mmen e o 19 17
50 00LOrMoTe .. . e oo .. m 24

] Rg)presents fewer than 142,000 workers (0.5 percent of all workers sur
vaye

a Lifetime maximum benefit falling in a narrower
range than those imposing only the lifetime limit
Workers 1 employer-administered plans wers



Likely to have major medical protection up to
similar lifetime limits, regardless of the nego-
tiation status of the plan, but workers i jomtly
admimstered plans had lower Lifetime limits
available Workers 1n commercially insured plans
were provided somewhat higher maximums than
those in other plans Maximum benefits per
benefit period or per disability were somewhat
lower for workers 1 jomntly administered plans
than i employer-admimstered plans, followmng
the pattern reported for lifetime benefit allow-
ances

The extent of coverage for a number of specific
types of health benefits 18 given in table 8 by
type of administration Because coverage 1s shown
whether 1t 1s for a basic benefit or 1s available
only as part of a major medical package, the
levels shown for some benefits such as for physi-
cian care at home are rather high Data on the
insurer were not available for the specific cov-
erages 1n this table

One notable difference, evident by type of ad-
minstration, 1s 1n the kind of health care pro-
tection being emphasized The jomntly adminis-
tered plans were more hkely than other plans to
offer preventive care and coverage 1n the recently
growing benefit areas Much higher proportions
of workers 1 jomntly administered union plans
than in employer-administered plans were cov-
ered for physician care at a health clinie®
physical examnations, eye examinations and eye-
glasses, and dental care On the other hand,
workers m jomntly admmistered plans were less
likely to be covered for physician care or confine-
ments to treat mental ailments m special hos-
pitals, for general physician care at home, and
for private-duty nursing care at home or in the
hospital These substantial differences 1 cover-
ages probably are associated with prevalence of
self-insured and HMO plans in the jointly ad-
ministered group

Worker coverage 1n negotiated employer-ad-
ministered plans differs by at least 10 percentage
ponts from coverage 1n nonnegotiated employer-
administered plans in 10 benefit areas, but the
differences show no clear pattern Among em-
ployer-administered plans, for exampls, 42 per-
cent of the workers m negotrated plans had

U Note that this serviee refers to service covered by
an HMO type of plan
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nursing-home coverage and 31 percent of the
workers 1n nonumon plans had this kind of pro:’
tection More than 90 percent of the latter group
had private-duty nursing available (at home or
m hospital ), compared with well under 80 percent
of those in negotiated plans

SUMMARY

Three main types of private mdustry health
plans can be 1dentified ‘as of early 1974 (1)
employer-admimstered nonnegotiated plans that
meluded 43 percent of workers, (2) employer-
adminstered negotiated plans covermg 32 percent
of the workers surveyed, and (3) jomnt-worker-
employer-administered negotiated plans that pro-
vided for 23 percent of workers These three types
of plans accounted for 98 percent of all those in
the study In addition, most employer-adminis-
tered plans, whether or not negotiated (9 out of
10 of the workers 1n these plans) were established
to provide benefits to workers of a smgle com-
pany, but 9 out of 10 of the workers n jontly
admimstered (negotiated) programs were 1n
multiemployer plans

More than 6 out of 10 health benefit plans
and workers were covered through commercial
insurance, 3 out of 10 through Blue Cross, and
the remainder through self-insurers and inde-
pendent plans Negotiated plans made more use
of Blue Cross than commercial surance for
providing benefits, and most workers in self-
msured plans were under negotiated plans (most
of which were jontly administered multiemployer
plans) Workers 1n employer-administered nego-
tiated plans were more hikely to be employed 1n
manufacturing industry, mn plans with large
employment, and 1n plans covering workers paid
by the hour than workers 1n nonnegotiated plans
or those adminstered jointly by workers and
employers

Mmimum employment requirements for health
plan benefit coverage were more prevalent among
jointly administered negotiated plans than among
employer-administered ones—largely a reflection
of the predominance of multiemployer plans
among those jointly adminstered

In general, workers m employer-admimstered
negotiated plans were more likely to have basic
hospital benefits, service benefits or higher cash
allowances, more days-in-hospital coverage, and
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basic surgical benefits and higher cash benefits
than those in other plans, particularly those in
nonnegotiated plans Higher proportions of work-
ers under Blue Cross plans had hberal benefit
coverages than of workers insured otherwise, re-

flecting the greater prevalence of “Blues” among
employer-administered negotiated plans than
among nonnegotiated or jomtly admimistered
negotiated groups

Proportionately more workers 1n employer-

TaBLE 8 —Number and percentage cistribution of workers with health care plans, by specified health care benefit end by type

of administration

Type of adminisiration
Employer administered
Health care beneflt 1 Total Worker-
employer-
Nonnegotiated fstmiﬁt
Negotiated ered,
Total s Single- Multi- negotiated
smploysr employer
Total number
Health plans (in thousands)..cee. ceer —on [ . 51 8 30 309 11 N ] 31
Workers (n millions)__, . .. - - .. - . - - . 28 4 128 11 12 91 66
Total percent of workers.... . ... . e+ aomen eae 100 100 1060 100 190 100
Physiclans’ services
Clinic, health center
Covered._.__ P e & emm s & ama mes mes sammmassae 8 4 4 8 4 21
Not covered ..... .. .. e 4 me e e mmme e emm o e e 92 86 86 94 86 79
Docter’s office
Covered __.. . _ .. . e vi v cn e smm 4 man 4 = mm mas 86 03 92 92 82 80
Not eoverod e v o v = oo - cl e omee ee em em maem 14 7 7 iB 18 20
Home
Covered...... ... e eee-- . 86 83 93 85 81 i)
Notcovered.. .. . .. .. .. .... e ee s an as sa aemes 14 7 7 410 1% 21
Radinlogists services
Coveredene vo mv o o cn o e et e e e a em e e - 22 17 17 17 32 17
Not covered...... . e mmm e e 78 83 83 83 ) 83
Physical examination, preventivo care
Overedoooon - v . 4 . ee s s am omm s am ms mem mam 10 & L +1 2 30
Not covered . . . et 4 me e mmm em ee em mmmm aw %0 a5 95 2] o8 70
Cars for mental disorders
Confinement in genersl hospital
Covered..__. .. _—— e e - L et e e e e e 95 a7 o7 100 07 87
Not covered .. mmen s mas mme = mms mme mmme 6 3 3 ¢ 3 13
Confinement in speclal hospital
Covered . _ 44 41 41 32 63 20
Probably covered ¢ - 32 35 35 a7 26 87
Not covered . 24 24 24 31 16 84
Clinie, health center
Covered ..... 10 4 3 14 15 15
Not covered .. 9 86 7 86 85 B5
Doctor’s office
Covered ..... ..... 75 80 80 80 82 34
Notcovered.. . coococic o car ao cee co cos ccmcccmmammae 25 20 20 20 18 48
Nursing services
Nursing home
Covered. cmmme o = oo & 5 s oe o e e [, 32 31 32 27 42 21
Not covered coemeeen o me o coves e v mmeeee mem ———— 68 69 68 73 58 79
Visiting nurse
Covered...... e me mer e em eemem mames s me cemmen  eae am 11 12 13 4 12 8
Not covered . . e me e me me e m e e me 89 88 87 o6 a8 2
Private-duty nursing i hosp:tal
Covered. coves cevmun oo e e e e e e em mme ———— 88 95 93 08 79 79
Notcovered. .. _.... .. . ..... o e e mer meeemmeee —— 14 [} [ 2 21 pa
Private-duty nursing In bome
Covered .oom . L ool o el e ci ee memmee m eem e e - 80 91 ol 890 + 74 89
Not coverad... .. ee mmmamn e e ae mem s mmmmmmn man 20 ] 9 10 28 a
Othet services
Eye examinations
COVEred. eu oo coe cocce cccoe moe mmee mmmee om - e am mmme u 2 2 ‘1 3 40
Noteoverad .. . cv coeere er cmcrme cee o me mmm = ee e mmm e 89 03 88 69 o 60
Eyeglasses
COVErBAananr ve van on om v ms evvaee =m = mm m = = e e un 2 2 41 3 40
Not covered _ __ e - dee e mm mmen emetass -] 08 98 89 87 60
Preseription drugs out of hospital
COVEreA.r. wue cee cece oo cee secemcecas == scmes oe - 8l 23 83 92 93 83
Notepvered . ... . .. - = . i ocoo- 9 7 7 ‘8 7 17
Medieal supp]jes a.ppllances out of hospltal
Covered._____. e - il 20 98 02 84 83
Not covered _ — - 10 4 8 14 17
Dental
Covered . o o o e e mee vmmor o e e e = 21 1 11 14 21 40
Nt COVEIBE o oooos oo com o oo om cee . emmeem mm om e e 79 89 89 1) 79 60
1 Covered by elther basic benefit and/or major medical benefit voyed)
# Includes 1,000 plans and 300,004 workera for whoimn dats on type of admin- ¥ Lesg than 0.5 percent

Istration were not available
3 Includes 300,000 workers in negotiated worker-administered plans

# Beneflt not specifcally excluded, and general provisions of plan sppesr

to encompass this coverage

{ Represents fewer than 142,000 workers (0.5 percent of all workers suz-
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administered nonnegotiated plans and m commer-
cially insured plans had major medical coverage
In part, the prevalence of major medical plans
1n these two groups reflected concentration among
them of so-called comprehensive major medical
coverage (plans not offering first-dollar protec-
tion) Workers m jointly admmistered plans
were more likely than others to be protected for
certain preventive types of care and for some of
the growing forms of protection, such as benefits
for dental care and for eye examimations and
eyeglasses

Technical Note

The data presented in this article and 1n the
other articles 1 this series,® are from a study
made of plans on file at the Department of Labor
m comphance with the Welfare and Pension
Plans Disclosure Act The Bureau of Labor Sta-
tistics took a sample of 1,622 plans for the Social
Security Administration at the beginning of 1974
Altogether the sample represents 52,000 private
mdustry plans coverig 28 4 million workers who
receive hospitalization and other health care
coverage Plans with fewer than 26 participants
and plans of most nonprofit organizations were
excluded

Only hospital plans providing first-dollar cov-
erage during a full benefit period (or coverage
after a nominal deductible charge), or eompre-
hensive major medical plans (that 1s, plans with
an 1mtial deductible and/or comnsurance feature)
were mcluded A plan wag defined as one having
an 1dentical group of benefits for an 1identical
group of workers Thus, for example, 1f all em-
ployees 1n a firm were entitled to a package of
basic hospital, surgical, and medical care benefits
but only some of these workers were also pro-
vided a supplemental major medical benefit, the
data were analyzed as two separate plans—one
with and one without major medical benefits

The Welfare and Pension Plans Ihsclosure
Act of 1959 (as amended m 1962) required the
admmistrators of specified employee welfare
benefit plans, imecluding health care plans, to file
a description of plan provisions with the Secre-
tary of Labor 'The report filed had to mclude,

¥ Andrea Novotny, op eft, and Danlel N Price, op
oit

2

among other information, the types of benefits
provided and schedule of benefits, the source of
financing of benefits, and certan 1dentifying m-
formation As indicated already, small plans,
plans covering nonprofit enterprises, and plans
for government workers were not represented in
this study, these plans were excluded from re-
porting under the law Consequently the number
of workers m this survey, 28 4 million, was well
below the 56 8 million wage and salary workers
with health plans at the end of 1973 reported mn
the annual series published by the Soctal Security
Administration 2

Sampling Error

The estimates presented here, like those from
any sample survey, may differ from figures ob-
tamed from a complete census using the same
questionnaires and procedures Interpretation of
estimates, as well as differences between estimates,
should be evaluated mn the hight of sampling vari-
ability The importance of sampling variability
could be overshadowed, however, by unknown
effects of underreporting or misreporting

A measure of the sampling vanability of an
estimate 13 given by the standard error of the
estimate Geenerally, the chances are about 68 out
of 100 that an estimate will differ from the value
gven by a complete census by less than one
standard error The chances are about 95 out of
100 that the difference will be less than twice
the standard error

Tables I and II give approximate standard
errors for estimated numbers and percentages of
plans 1n the umiverse surveyed, and tables III

¥ Qee Alfred M 8kolnik, “Twenty-Five Years of Em-
ployee Benefit Plans,” Social Security Bulletin, Sep-
tember 1976

TapLe I —Approximate standard errors of estimated num-
ber of plans

[38 chances out of 100]

Btandard

Estimated number error

500 . - av mm e me e me ee em am e ee e = 85
D000 cimin e 4 me mmu wes em aemee me em 135
2L 255
5000 ... . . . . - o . - - . 410
won . . o o .. o . - - - . - 885
25000 ... . .. . . - - - - . 1 400
s . . . . . - . PR - 1 900
50,000 oo aen i 0 b . e ol o o - 4. 2 600
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TasLe 1T —Approximate standard errors of estimated percentage of plans

[68 chances out of 100]

Estimated percentage
Basa of percentage b

2 or b or 10 or 1501 20 or 2501 30 or 40 ar 50

98 85 20 85 80 75 70 60
500 o cee e m e e me e = e oo 13 22 33 41 48 52 57 62 8B
1 000 10 17 20 32 38 42 45 49 52
2,500 7 13 19 24 a1 30 23 36 38
5 000 6 10 15 18 232 2 4 28 28 an
10 00 4 8 12 15 17 19 20 22 23
25 000 3 1] 8 10 12 13 14 15 14
35,000 3 5 7 9 10 11 12 13 44
50 000 2 N 4 6 8 '] 10 10 11 11

and IV give corresponding estimates for workers
meluded 1n those plans ** The standard error for
a given percentage of workers with a specified
base 18 somewhat higher than for the same per-
centage of plans from the corresponding base
since the sampling umt was the plan Workers
are a characteristic of the plans and thereby sub-
ject to additional sampling variablity

Linear interpolation may be used to obtamn
values not specifically given A number of as-
sumptions and approximations were used to

¥ These tables were developed by Bennie A Clemmer,
Division of Retirement and Survivors Studles, and Robert
H Finch, Jr, Division of OASDI Statistics, from sample
design data provided by the Bureau of Labor Btatistics
using a generalized variance procedure prepared in the
Division of Statistics

H

Tanrr 111 —Approximate standard errors of estimated num-
ber of workers (in thousands)

[68 ¢hances out of 100}

Estimated number
(in thousands)

B0 w oo - cee e e me e cmcea
W o
1,000

30,0000 .. . - LU

derive standard errors that are applicable to a
wide variety of items As a result the tables of
standard errors provide an indication of the order
of magnitude rather than the precise standard
error for any specific item It 1s estimated, for
example, that 49 percent of the 126 million
workers 1n employer-administered nonnegotiated
health plans are m the manufacturmg mmdustry
By mterpolation from table IV, the standard
error 15 3 percent Thus with 95-percent confi-
dence the proportion of workers m manufacturing
mn this type of health plan lies between 43 percent
and 55 percent.

To make a rough determination of the statis-
tical significance of the difference between two
mdependent percentages, find estimates of the
standard errors of the percentages mm question
m table II or table IV; square these standard
errors to get variances and add the variances
Take the square root of this sum to get the
standard error of the difference If the absolute
difference between the two percentages 13 greater
than twice the standard error of the difference,
they are said to be sigmficantly different from
one another at the 95-percent level

If, for example, among those n employer-

(Continued on page 42)

TapLe IV ~——Approximate standard errors of estimated percentage of workers
[68 chances out of 100]

Estimated percentage

Base of percentage

{in thousands) 5 or

0 or
95 o9

25 or
75

30 or

1301
a5 0

20 or
80

25

[EICT
A IR D

el T
00 00 © B T B Ch

Tk bk bk 3 26 C1
B . OO 1D s b

=

b D DD G S ~E D
60 0 B3 S s =l St
b3 B3 53 &0 =1 00 D
L-2—T - 3= 1 oy —L-
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Tasre M-7 —Hospital mnsurance trust fund Status, 1966-76

[In thousands)

Receipts Expenditures Assets at end of period
Perlod Transfers |Relmburse Naot Inveated
tlf-if uim- !romdrntl i‘ll_:mants Net hgsp{tsz]d Atdngnis- (i}n UB Cash Total
ution | roadre 0In gen and relate rative overn
income! | tirement eral Interest ¢ (™ vice | expenses® | ment | Delanees®| essots
account? | revenues? benefits ¢ securities ¥
Qetober_ - - . . .. oo o .- - |$72,236,062 $852,834 | $5,561,889 | $2,072,847 [$68,767,724 | #$1,937.584 |$10,816,318 $1,509 | 810,617,825
Fiscal year
1066 C m cr mm e e e am e 003,797 . & %0 - 143, 564 785 758 85,444 851,204
1967 . .. . acaia e ke - 2 GBE 684 16,200 337 850 45,903 | 2 807,773 88,848 | 1,298 168 45,053 1,343,221
1968 . .. . ... .- - 3,514 049 43,613 283,031 81,001 | B 736 322 78,647 { 1,370,276 ,360 1,430,636
1966 . - e e ee - - 4,423 236 53,776 770,968 96,063 | 4 653 976 104 182 | 2,001,444 18,078 2 016,521
w70 . . . 4 784 789 61 307 625,262 1390 423 | 4 804 242 148 600 2,063,322 24,079 2,677,401
1971, __ - U . - 4 897,979 63 255 R73 849 183,027 | 5 442,971 149,434 | 3 024,856 73,250 3 103,106
1972, . e e e - 5 225 891 63,782 851,351 190,105 | 6 109,139 186,370 | 2,843,958 -25 233 2,858,726
1973 .. - e e A - 7 863 119 61,222 426,415 197,844 | 6 648 819 162,839 | 4,222,365 148 301 4,368,668
1974 . - ca cm a ome -u = = | 10 608 551 96,163 498, 780 408 273 | 7,806,687 258,048 | 7,864,355 49,344 7 913,408
1976 . - e e ca aw e - 11,296,773 126,749 529 353 614 989 | 10 355,390 256,134 | 9,760,883 105 156 9 870 039
1976 . o . o o oo oo oo ao o] 12,089,194 130,904 658 430 718,744 | 12,270,382 808,215 | 10,942 180 | —106,465 | 10,835,714
July-Bept (transitional quarter) 1__. 3 367,040 ] - 135863 |. ... - 11,951 | 2,315,278 88,408 | 11,009,482 -81,609 | 10,847,783
1975
Cetober, | | - 707 283 . - - 3078 1,031 8621 24,004 | 9,751,958 -—44 883 9 707,270
November... 807,418 - - - - 5,577 922,283 25 700 | ©,459,254 113 028 9 ¥72,282
December.. _ 978,273 PR 658 430 327,038 905,864 23 010 | 10,499,871 12,279 | 19,517,130
January.. . .. - . e - - 912,691 e e ea - - 2§28 977 270 22,283 | 10,397,867 34,085 | 10,432,832
February. .. oo .o - - - - | 1,083,373f.. . . |..-. 1817 081,252 24 947 | 10,447,892 13,731 | 10,461,623
March_ . _ .. __ . - e - - --.| 1,148,985 [P 1603 | 1,161,540 23,870 | 10,874,701 | ~-147,010 | 10,426,851
April. . . e em e . 1100 404 O 1,605 | 1,150 B! 31,887 | 10 802,065 | —165,857 | 10,436 208
May. - - - - - - - 1,150 324 - 1922 F 1 036,104 25 071 | 10,479,161 48 119 | 10 527,280
June ... R, L177,843 . . . . 358 B45 1 196,510 31,244 | 10,942,180 ; ~— 106,465 10 835,714
Tuly.e... . e ee . e e e e e 977,613 | . - .. |- 2,317 | 1 075 897 26,002 , 706, 7,606 | 10,713,848
August . - .- - - 1 121 941 . - 1,237 1 107 695 30,800 | 10 693 333 4,998 10,698
Beptember__. _ . mm = e - 1,268,386 135,863 [ .. . 8397 { 1,131,586 31,607 | 11,000,482 —§1,609 | 10,947,783
October .. . . .. ... . - - 819,060 P 1,964 | 1,118 745 34,237 | 10,616 316 1,509 | 10,617,825

1 Represents amounts appropriated (estitnated tax ¢collections with suftable
subsequent adjustments), after deductions for refund of estimated amount of
employee-tax overpayment, and, heginning July 1973, premiums for coverage
of uninsured Individitals aged 85 and over

3 Transfers (grincipal only) from the railroad retirement account with re-
spact to contributions for hospltal Insurance coverage of rallroad workess

! Represents Federal (Government transfors from general funds appropria
tions to mest costs of benefits for persons not Insured for cash beneflts under
OASDHI or rallroad retirement and for costs of benefits arlsing from military
wagea credits

4 Interest and profit on investments after transfers of interest on retm
bursed administrative expensss (See footnote 6) and jnterest on amounts
transferrad from raflroad retirement account (see footnote 3)

# Represents (1) payment vouchers on letters of credit issued to Aseal
Intermediaries under se¢ 1516 and (2) direct payments to providers of services

under sec 1515 of the Social Security Act

! Babject to subssquent adjustment among all 4 social security trust funds
for allocated cost of each operation

T Book value Includes net unamortized premium and discount and, when
applicable, acerued Interest purchased and repayments on account of interest
acerued on bonds at time of purchase

& Minus figures, if any, represent overdrafts that are covered by redemp
tion of securities on first working day of following month

? Includes “tool-up’ ufmmd from date of enactment of Social Security
Amendments of 1965 (July 30)

Io Between end of flscal year 1976 (June 30) and start of fiscal year 1977
{October 1, 1976) Preliminary

Source UnEublished Treasury monthly reports keyad to Final Statement of
Recelpts and Expenditurer of U'S Government

HEALTH PLANS ADMINISTRATION

(Contwnued from page 27)

administered plans, the 28-point difference from
table 3 between the proportion of workers under
nonnegotiated plans who are 1n manufacturing
(49 percent of 12 6 million) and that of workers
under negotiated plans in the same mdustry (77
percent of 91 million) 13 to be examined for

42

statistical significance, the standard error of the
difference 1s computed as follows Take the square
root of the sum of 30 (interpolated from table
IV) squared and 27 squared, or 1629, which
equals (40) Since the absolute difference (28 0)
1s 7 times the standard error of the difference,
(4 0}, the proportion of manufacturing workers
m negotiated plans 15 saxd to be significantly
higher than that of manufacturing workers
‘nonnegotiated plans at the 93-percent level
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