Employment and Work Adjustments of the
Disabled: 1972 Sutvey of Disabled and

Nondisabled Adults

Of the 156 mullion individuals in the United
States who were currently disabled in 1972, 8 out
of 10 were employed as the disabilty began For
these persons, several aspects of work adjustments
after the onget of disability are examined here,
with the measures of edjustment bdaged on self-
reports of the disabled Women were less hhely
to be employed after onset than men Those em-
ployed full tvme before they were disabled were
wmore hkely to work afler onset than those who
had been part-time workers The relatwnshiyp be-
tween duration of disability and employment varied
with severity of disabihily Among the geverely
disabled, those with @ long-term disability were
more lLikely not to work than were the recenily
disabled Keepwing the pre-onaset work status varied
with type of employment For the severely and
occupattonally disabled, industries staflfed by crafts-
men and operatives had lower rates of retention
than did other sectors Moat of those who returned
to work after onset did 86 wnthin 6 moniths Men
who returned to work did so more quickly than
did women Doctor's advice and family responsihl-
ity were the primary reasong for not returnng to
work

¢

LOSS OR REDUCTION i1n the ability to work
following onset of illness 15 a common element
1 virtually all definitions of disability ! A given
level of physical impairment does not, however,
leave all mmdividuals with 1dentical activity
hmtations That 1s, personal characteristics of
the disabled—age, sex, level of education, motiva-
tion—are directly related to levels of adaptation
and/or recovery? In addition, elements of the
work career before onset of the mncapacitating

chronic Ulness affect work adjustments of the
disabled

* Division of Disability Studies, Office of Research and
Statistics, Social Security Administration

! 8ee Lawrence D Haber, “Some Parameters for Social
Policy In Disability A Cross-national Comparison,” In
Health and Socsety, Milbank Memorial Fund Quarterly,
Summer 1973, pages 319340, gee also 8 B Slater et al,
“The Definition and Measurement of Disability,” Social
Berence and Medicine, vol 8, 1974, pages 305-308

*For a general discussion, see David Mechanic, ‘“Re-
gponse Factors in Illness The Study of 1llness Behavior,”
Bocial Psychatry, vol 1, 1986, pages 11-20
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‘' by EVAN § SCHECHTER*

This report provides some description of the
post-onset work status of the disabled The data
are from a 1972 survey, sponsored by the Social
Securnty Admimistration, of 18,000 dizabled and
nondisabled persons aged 20-64°

The focus 1s on a basic research issue What
are the relationships between selected character-
1stics of the disabled and work patterns following
disability ? Adjustment 1s measured by reports
of the work-related status before and after onset
The concern here 15 to note what factors (both
characteristics of individuals and of work before
onset) are associated with the dislocation in work
status that onset of disability 1s presumed to
bring about +

Levels of adjustment may be defined by the
closeness of the disabled person’s current work
schedule (at the time of the survey) to the work
schedule before onset In this survey series, such
a longitudinal measure 1s based on retrospective
self-report by the disabled respondents Such a
measure does not meet the rigorous definition
of either true-panel or cross-sectional data, but
it 18 one form of before/after measurement

The study looks at work status over a period
of time Onset of disability 13 defined as the
point 1 time when the respondent judged that an
llness of physical condition Iimited his ability
to work If a disabled individual worked either
full time before and after onset or part time
before and after onset, “no change” 1s noted 1n
lns work pattern Since the number of workers
who move from part-time work before onset to
full-time work after onset 1s small, these m-
dividuals are also reported i the “no change”
category (The “not working” group comprises
those who are unemployed or not in the labor
force after onset ) Those disabled who worked

* For earlier reports from the survey, see Kathryn H
Allan, “First Findings of the 1972 Survey of the Dis-
abled General Characteristies,” Social Securily Bulletin,
October 1976, and Panla A Franklin, “Ympact of Dis-
ability on the Family Structure,” Secial Security Bulie-
i, May 1977 i



full time before onset but part time after onset
make up the other group with a *reduced” work
status Excluded from the analysis are the dis-
abled who were unemployed before onset, since
the notion of adjustment in work status 13 not
meaningful 1n this context Some data for this
group are presented, however, 1n table 1.

The definition of severity of disability used in
this survey of the disabled and 1n the 1966 Social
Security Adminstration survey* 1s based on the
mdividual’s self-report of his capacity for work
and/or current work schedule It 1s not a measure
of climeally evaluated health (See the technical
note, page 15 for the histing of self-reports n-
cluded 1n each level of severity,) As a result, many
of the relationships revealed by the tabular
material 1n this report should have been antim-
pated In this survey, for example, 1t 1s a matter
of definttion that the severely disabled are more
likely to be unemployed than are the occupa-
tionally disabled Relationships resulting from the
characteristics of the disabled, independent of
the level of disability, were also looked for, how-
ever As the impact of these varables were ex-
amined with the severity of disability controlled,
the essentially tautological nature and the as-
sociations between severity of disability and
post-onset work schedules can be overlooked

One further point should be made here Why
18 work loss or reduction an important focus of
the effects of functional loss and physical 1n-
capacitation? Implicit in much of the literature
1s the notion that work serves to define individ-
uals 5 It 1s an element that organizes time and 1n
part determines location of residence Work 1tself
13 a performance status, and the income from
work—a function of occupation, level of responsi-
bility on the job, and amount of working time—
determines the range of other-than-work roles
that individuals occupy and the levels of per-
formance of those roles Identification with fellow
employees and with content of work affect after-
work associations and pursmts In sum, because
of the central focus of work on the lives of
mdividuals, the modes of participation in the
labor force provide benchmarks aganst which

* See Boclal Security Administration, Office of Researeh
and Statistics, Survey of the Disabled 1966 (Reports
Nos 1-24), 1967-74

®For an explicit treatment of this tople, see Everett
C Hughes, Men and Their Work, Free Press, Glencoe,
Illinois, 1968

TasLe 1 —Employment status at onset Percentage distri-
bution of disabled adult population aged 20-64, by seventy
of disability and sex, 1972

Percentage distribution, by
Tatal employment status
Beverity of number !
disability and sex | (in thou
sands) Total Full Part Not
time time | working
All disabled
Men ... _.. 8,713 100 0 84 38 17 8
Women ... ... 7,156 100 0 42 9 12 4 447
Bevere
Men O, 2,708 100 ¢ 820 57 12 4
‘Women 3717 100 0 43 7 13 0 43 3
Oceupational
en . - - 1 915 100 © B 4 24 12
Women .. . . 1 503 1000 42 2 14 6 40 9
Becondary work
Hmitation
Men e e = o 2,090 100 0 86 4 25 310
Women . . . . 1,876 1000 41 ¢ 76 60 4

1 Exeludes 1,681,000 with unknown work status beforeonset, out 0115,500,000
total disabled noninstitutionalized population aged 20-64

the total recovery process of the disabled 1s
measured.

DEMOGRAPHIC CHARACTERISTICS AND
EMPLOYMENT AFTER ONSET

The first question 1s whether work-status pat-
terns (before-onset and after-onset comparisons)
vary with the severity of disability and with
selected demographic characteristics of the dis-
abled Tables 2-5 present these data, omitting
persons with unknown work status before or after
the onset of their disability

When the differences m work adjustment ac-
cording to disability status are examined, 1t
appears that the greater the extent of disability,
the greater the likelihood that the disabled
worked less than they did before the disable-
ment This observation applies to each of the
demographic characteristics. Among the severely
disabled, more than one-half of those who worked
less after onset were not working at all and the
proportion not working was more than 80 percent
in most groups within the various demographic
categories By contrast, in almost every instance
no more than one-fourth of those who reported
secondary work hmitations worked the same
schedule as they did before onset.

When the data are controlled for severity of
disability 1n table 2, a sigmificant difference
(at 005 level) in work schedules 13 shown for
men and women 1n the occupational disability
category, Women were less likely (70 percent)
to be employed than men (90 percent) The
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TaBLE 2 —Disabled adult population aged 2064 employed
before onset Percentage distmbution by change 1n work
status, severity of disability, and sex, 1972

Tasre 3 —Disabled adult population aged 20-64 employed
before onset Percentage distmbution by change in work
status, seventy of disabihity, and age, 1972

Percentage distribution, by Percentage distributfon, by
change in work gtatus change in work status
Total Severity of Total
Severlty of nomber ! number!
disability and sex | (in "&"3‘ No Work reduced disa?g;ﬁrﬂg)age (in ttéo;r N Work reduced
580CS) | Total | change * sands) | mqta) 0 AT
hange t
Still Not ¢ Bt Not

worklng 3| working ¢ working?® | working!

All disabled All disabled .
Men _ —— - 5 427 100 0 49 9 115 3L Under34 _.. . .. 1,334 100 0 51 4 15 3 333
s Women . - ——- 3927 1000 30 3 13 9 54 3 355—453 - - ;,gg:l; }% g :; g ig g 433 g

avers = P
Men [ 2 325 10 0 14 4 8¢ 78 8564 . . 313 100 0 ao 10 4 58 8

Women - 2121 100 0 82 83 86 5 Savere
Ocenpational Under 34 339 100 0 1758 o2 733
Men - - 1 682 100 0 712 18 4 10 4 o . 5% 100 0 214 115 651
s Women -.. T 877 100 0 372 322 306 é5-54 - - ;'%g? }% 8 lg ; ; _;4’ gg g
econdary wor . - B

llm.ltaytlon Occupational
Men . .o oceen -oo 1 429 190 0 819 88 93 Under34 .. . 427 100 0 5719 18 5 216
Women .. . _. 929 100 0 741 140 119 35-44 _. 37% 100 0 437 28 0 28 3
= I H U H

100 7
1 Excludes 3,473,000 with unknown work status, either before or after Secondary work

onset limitation
= Represents those who continued to work full time or part time and those Under 34 -... .. 568 100 0 68 8 16 & 1568
who changed from part time to full time 3544 . . 447 100 0 838 g7 65
1 Represents those who changed from full time to part time work 4554 . .. . 768 100 O 871 71 58
¢ Represents those unemployed after onset 6564 .. . _ . 574 100 0 %8 109 138

higher incidence of reduced-work status among
women suggests several possible explanatory
phenomena

According to the following tabulation, which
gives the percentages of men and women who
worked part time before onset of disability,

Total Peorcent working
number before onset
Sex repo{rltmgl
n
thousands) Full time Part time
Men . 0 ool L ol omn - 5,427 06 0 410
Women. ..o ... cceueas - 3,927 778 22 4

1 Excludes 3,473,000 with unknown work status, elther belore or after onset

relatively more women than men worked part
time before their disablement Furtl.ermore, pre-
onset part-time workers were less likkely to main-
tain a constant work pattern than were full-time
employees Specific labor practices or policies of
former employees might affect the treatment of
workers 1 part-time schedules A previous part-
time work history might not be viewed with
favor by prospective employers when 1t 1s coupled
with current disability Men who had been full-
time employees may feel the necessity to work at
pre-onset levels tf they are primary wage earners ®

*Pearl 8 German and Joseph W Collins, Diwsability
and Work Adjustment (Survey of the Disabled 1966, Re-
port No 24), Social Security Administration, Office of
Research and Statistics, 1974
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1 Excludes 3 438,000 with unknown work 8tatus, efther before or after
onset or age at time of survey

2 Ses table 2 footnote 2

% Bee table 2 footnote 3

+ See table 2, fooinote 4

On the other hand, women who were working
part time to supplement the wages of other
workers 1n the farmly may leave the labor force
upon onset of disability if the family has a
sufficient level of mcome from the efforts of other
family members

Among the severely disabled, younger workers
(under age 44) were significantly more likely to
work at pre-onset levels than were older workers
{table 3) It should be noted that the severely
disabled shown 1n the tabulation below as working

Beverely disabled employed
before onset
4Age and sex Total Percent
number working
(in full time
thousandas) after onset
Age
Under 34 . I —a- - - 339 10 0
85-44 . . . [, 505 22 4
45-64.. ... - - - .. e - 1,258 65
5584 . .. - - . . . . 2,281 62
Hex
Men ... .. o0 . cl & eeeeee . 2,352 129
Women . . - cc. es ws oo cereae = 2,121 41

full time after onset mclude some i the “no
change” work category This finding runs counter
to the sense of the definition of severely disabled
a8 being unable to work or being unable to work
regularly. These individuals worked despite their



own Indieations that they should not be able to
do so This contradiction 18 not necessarily due to
measurement error Economic need could be an
obvious explanatory factor.

A recent study cites several noneconomic rea-
sons why a disabled worker’s assessment of his
condition (which affects the decision to work) can
run counter to climcal evaluations of his health
(on which self-assessments of ability to work are
often based) * These arguments center on the
concept of self-esteem, as that concerns the dis-
abled person's social status in the family, and
as routine and work activity serve to overcome the
often debilitating effects of 1dleness The pressure
18 to seek employment, so that vocational interests
and social contacts are maintained

The difference 1n work rates between younger
and older workers in the severely disabled cate-
gory, however, does indicate an interaction be-
tween age and the operation of the social-psycho-
logical mechanisms mentioned above Without
supporting multivariate mvestigations, 1t 18 not
possible to assess the relative mmpact of social
motivation, physical and job flextbility associated
with age, and the necessity of economic subsistence
on two phenomena the relationship between age
and employment and the decision to work despite
disablity ®

Table 3 also reveals a sigmificant difference
between the younger (under age 44) and older
workers 1n the occupationally disabled category
That younger workers were more likely to have
reduced work schedules 1s an unanticipated find-
g, gven the results for the severely disabled
When the defimtion of this disabihty grouping
15 taken 1mto account, however, it 15 not surprising
that those who are able to work regularly after
onset but unable to do the same work are likely
to mamntain their post-onset work schedules with
increasing Job tenure As length of service 1s a
function of age, older workers with less than
severe hmitations might be expected to have a

"Linda H Alken, “Chronic Illness and Responsive
Ambulatory Care,” in David Mechanie, The Growth of
Bureaucratic Medictne, John Wiley and Sons, 1976

*Martin D Hyman, “Social Psychologieal Factors Af-
fecting Dsability Among Ambulatory Patients,” Journal
of Chronic Diseases, vol 28, 1975, pages 199-218,
Lawrence D Haber, “Age and Capacity Devaluation,”
Journal of Health eand Soctal Behavior, September 1970,
pages 167-182, and Daniel Robinson, The Process of
Beconmung I, Routledge and Kegan Pgul, Ltd, London,
1969 '

stable work pattern A similar younger/older
worker difference was found for workers with
secondary limitations, but the percemtage differ-
ence was not statistically significant

The hypothesis can be advanced that—with
age controlled—the longer the duration of dis-
ability, the more hkely the disabled are to find
employment and even attain pre-onset work
status Such a hypothesis assumes that the level
of wage replacement in the form of disabled-
worker or similar benefits does not rise with the
duration of the disabling condition, and that
labor-market conditions are constant The dis-
abled become accustomed to their physical 1n-
capacitation, and any compensating for their
condition may result in increased adaptability
and a greater inclination to seek work because
of greater self-competence attendant upon this
mncreased adaptability

It 15 difficult to bring the data precisely to
bear on this hypothesis m a eross-tabular pres-
entation, but table 4 does give evidence of an
mmportant interaction effect—involving severity
of disabihity, duration of condition, and work
status—that does not completely validate 1t.

TapLe 4 —Disabled adult population aged 20-64 employed
before onset Percentage distrbution by change in work
status, severity of disability, and duration of disability, 1972

Percentage distribution, by
8 ity of change in work status
averity o
disability and To%)al '
duration of I(‘ililuntlhsr Work reduced
((Psabi!lt.gr sands;l Total No
Il Years 'otal
change *] gy Not
working? | working ¢
All disabled
Less thanl _  _ 1,349 100 O 42 8 10 3 46 9
12 .. .. 335 100 0 400 201 99
258 - oo oe - 3 792 100 0 413 137 45 0
B30 . . - [, 188 100 0 a7 10 3 50 0
1Wormorse . _ ... 1,916 100 ¢ 42 3 126 451
Bevere
Lessthanl . . 764 100 0 217 80 T23
-2 . - e 198 100 § a2 8 153 51 0
2-514 .. - - 1,719 100 0 1o 81 80 9
Ble-10 .. .o - . .. 865 100 0 43 41 89 8
Ioeormore _. . _ 890 100 0 59 57 88 4
Qccupational
Lessthanl . ... ._, 258 100 0 a7 2 34 4 28 4
-2 .. . e oaa 85 100 O 812 817 371
25 . . .. ... 1,071 100 9 59 ¢ 241 16 9
534-10 .. .. ... 1 100 ¢ 65 2 18 4 18 4
I0ormore . . __. 565 100 0 69 3 22 4 83
BSecondary work
Limitation
Less than1l . ____ a7 100 0 96 3 15 22
=2 .. ... .. 54 00 0 797 191 12
[ T 1 002 100 0 742 121 137
512-10 — - 475 100 0 750 11 139
10ormore.. . . _ 451 100 0 e 138 66

! Excludes 3,554,000 with unknown work status, either before or after
onset, or who did not raport duration of disability

t Bee table 2, footnote 2

! Bees table 2, footnots 3 R

4 Bee table 2, footnote 4
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The findings for the occupationally disabled
do support the hypothests Workers who reported
onset of disability less than 2 years before the
gurvey were more likely not to work than were
those whose disabling condition started earlier
For the severely disabled, however, the relation-
ship was the inverse of that for the cccupationally
disabled This finding points up, the simple fact
that a physical condition may deteriorate over
time It may also reflect the fact that those with
severe disability are more hikely to receive benefits
and that the more severe the Limiting medical
condition, the likehier that their benefits are
awarded close to onset

Furthermore, the occupationally disabled group
with disability of greater than 2 years’ duration
must have included formerly severely disabled
workers who had made some form of recovery.
For this group, the passage of time affected work
adjustment The long-term severely disabled,
however, undoubtedly included individuals whose
physical condition had degenerated The prob-
lems of work adjustment for that group were
great, as unemployment figures mdicate Thus,
it was not the passage of time 1n itself but the
progress of the disabling condition that affected
work adjustment

It might be anticipated that the workers dis-
abled on the job would work after onset, as
employers’ personnel policies could be influenced
by some notion of obligation to the injured party
As table 5 mndicates, however, no evidence was

TasLr § —Disabled adult population aged 20-64 employed
before onset Percentage distnbution by change in work
status and by seventy and type of disability, 1972

Percentage distribution, by
change in work statns
Beverit d To'gl 1
everity an number
type of disabllity | (in tt&oa).l N Work reduced
sands o
Total
change® | gy Not
working® | working ¢

All disabled

Work-related . 2 3%9 100 0 46 1 12 9 410

Not workrelated . 5,704 100 0 407 11 482
Bevere

Work related 1 033 100 0 g9 84 a1 7

Not work-related 2 755 100 0 129 52 819
Ocenpational

Workrelated _  _ 824 100 0 637 178 12 5

Not work related .. 1,418 1000 519 271 210
Secondary work

limitation
‘Work related 542 100 0 79 4 149 66
Not work-related __ 1,531 100 O BO 4 70 12 §

1 Excludes 4,724,000 disabled with unknown work status, either before or
after onset or cause of disability K

t Beoe table 2 footnote 2

1 8¢a table 2, footnote 3

i See table 2, footnote 4
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found that work status was related to work injury.
No significant difference appeared 1n the percent-
age with reduced-work status between the work-
accident and non-work-related groups This find-
g replicated those from the 1966 survey®
For employers as a whole, according to one
study, the criteria of employee usefulness, 1n
terms of physical requirements, govern the de-
casion to hire disabled workers The national
survey data appear to bear out this observation 1

~

WORK ADJUSTMENT AND SECTORS OF
EMPLOYMENT

Those 1njured on the job do not seem to be
treated differently by employers mn providing
for resumption of pre-onset work levels It 1s
possible, however, that maintenance of the earlier
work status varies with certain characteristics of
those jobs The 1966 survey of the disabled pre-
sented data relating the nature of work before
onget and the extent of functional limitations!
but did not examine the 1ssue of differential rates
of retention—-the percentage in each disablity
category whose Job does not change

Job Retention

Characteristics of job retention after the onset
of disability result from the operation of two
sets of factors One set relates to the characters-
tics of workers themselves Individuals with
generalized capacity to adjust to disability con-
ditions and the ability to cope with changing
job conditions are not necessarily found with
equal probability in all employment contexts
Thus, some jobs may have a stable (in terms of
returning to the job after onset) work force be-
cause they attract workers with particular psy-
chological characteristics

*Lawrence D Haber, “The Chronology of Disability,”
in Proceedings of the 241h Annual Meeting of the Indus-
trial Relations Research Assocwation, 1972, pages 324-331

*Jeo G Reeder, “Employment Practices and the
Cardiac,” Journal of Chronic Diseases, vol 18, 1965, pages
051-063

Y Lawrence D Haber, The Epidemiology of Disabusty
II The Measurement of Functional Capacily Linntations
(Survey of the Ihmsabled 1966, Report No 10), Social
Seeurity Administration, Office of Research and Statis-
tics, 1970



The other focus of effect 15 the work itself
Elements of work management—such as extent of
division of labor, size of orgamzation, and pres-
ence of explicit employer bias regarding the dis-
abled—allow for variations in the receptivity of
work sites to work adjustments after onset—in
accommodations to the disabled, as well as 1n
rehiring practices Without the data that specifi-
cally measure these factors, the effects of the
conjomt influence of both explanatory concepts
can only be noted

Among the severely disabled, workers 1n manu-
facturing were sigmficantly less ikely to remain
1n the same 1ndustry than workers in agriculture,
finance, and service (table 6) The latter groups
had the highest retention rates among the severely
and the occupationally disabled For the occupa-
tionally disabled, however, the pattern of rates
indicated that construction and transportation
were egsentially different from all other indus-
tries Those with secondary work limitations were
least likely to remain in the wholesale/retail
trades after onset, and this rate was sigmificantly
lower than the percentages shown for each of the
other industries

Any hypothesis generated to account for the
relative retention of industries will undoubtedly
have recourse to assumptions about the occupa-
tions that predominate i those industries The

TapLE 6 —Percent of disabled adult population aged 20-64
employed before onset and remaining n same industry, occu-
pation, or employment sector after onset, by sevenity of disa-
bility, 1972

Beverity of disability
Industnlré oceuptatio?. and 8 a
employment sector Oceups | Secon
Severe ary work
tlonal ii)itarion
Industry
Agriculture and fishing . - _. | ... 87 0 701 930
Minlng - .0 . e aas — - - [¢)] 64 6 ()
Construction e me e mmm o m a 8l 3 251 900
Manufacturing . ... - . 62 7 02 Tl
Transportation and utilities . P, n 323 850
‘Wholesale and retail trade . .- 735 (1] 49 6
Finance, insurance, and real estate ____ 029 69 8 20 9
Bervice_. fee emememme - 87 0 855 821
Public administration .. __. _ .... .| O] 50 6 92 2
Occupation
Professional and managerial .. ... 88 4 761 87 8
Clerical and sales - - R 04 86 2 60 8
Craftsmen and operatives ... . . ._- 55 1 5 7 845
Foarmers and farm laborers . . . 86 8 636 85 3
Bervice (laborers and private household) 51 63 5 836
Employment sector
Private .. . ee e an em - 788 818 85 8
Government .. . .eceee - - - - 549 1 688
Belfemployed _ ... .. . ooo. . 88 9 07 LIk}
Family. oo 0 seee o meee smemenn - m 847 [O)]

1 Not shown, base fewer than 25,000

relevant data i table 6 also show that, among
the severely disabled, those who worked 1n crafts
before onset were least Likely to remamn in those
occupations To the extent that the workers in
manufacturing were rank-and-file craftsmen, the
low retention rate for that industry group 1s
explained A’ smmilar linkage can explam the
differences 1n industry retention rates for the
oceupationally disabled

Al occupations retamned the disabled with
secondary hmitations at rates not sigmificantly
different from each other This finding 1s interest-
g 1in view of the fact that those with secondary
limitations did not show, for retention percent-
ages, the types of differences between industries
found 1n the other disability classifications
Possibly, movement to another line of work, mn
the case of disability with secondary limitations,
was more likely to be a function of individual
preference than a forced decision based on fae-
tors associated with work If retention among
these disabled had been to a signficant degree
determuned by occupational characteristics, more
variation across sectors would be noted.

Table 6 also shows the percentages remaining
m the same broad employment sector before and
after onset Persons m government employment,
primarily those 1n the Armed Forces, were the
least likely to remain 1n that sector after onset of
disability Among the disabled with secondary
work limitations, percentages were high for the
self-employed and these employed mn private
concerns

Reduced Werk Schedules

The effect of job characteristics on work can
also be examined to see what percentage of those
who mamtain their pre-onset status after becom-
mg disabled do so with a “reduced” work schedule
(table 7) Such a description of work adjustment
appears to provide a reasonable measure of the
flexibility of a given employment sector on re-
employment Those who reported engaging m
part-time employment after onset might have
been just as likely to be unemployed, given the
implicit bias in the operating policies and prac-
tices of employers toward regular 40-hour work
schedules The high proportions of employees with
reduced work schedules might reflect a desire on

SOCIAL SECURITY



TasLe 7 —Percent of disabled adult population aged 20-64
remarning 1n same industry, occupation, or employment sec~
tor after onset and working a reduced schedule, by severity
of disability, 1972

Severity of disability
Industr{r, occu;%atio?& and 5 i
employment sector Oee acond-
Sovere UDR- | gry work
tonal [ mitation
Industry
Agriculture and fishing .. . .. . . __ 411 101 pUN;
Mining . ... . .- @ m ®
Construetion ._ . e - 540 18 2 12 4
Manufacturirg . pem e mem . 28 7 187 107
Transportation and wtilities _ —- Q] 91 24 ¢
Wholesale and retajl {rade . —- 40 7 i7 5 48
Finance, insurance and real estate . 0] 177 [
Service — e mn mes aom 26 8 53 8 1nae
Public administration .. .- - O] 0 0
Oecupation
Professlonal and managerial . . 17 8§ 21 4 M
Clerical and sales .., _ . - 373 15 1 18]
Craftsmen and operatives . . - 253 309 13 0
Farmers and farm laborers . .. 30 & 120 @
Service (laborers and private household) 41 2 47 3 14 7
Employment sector
Private . .. . = e 301 28 2 107
COvernment ... ... .ee - - - oo o 0] 143
Bellemployed . . .. _ . R 63 3316 10 ¢
Family occo @i e commemee ood] 0] U] U]

1 Not shown, base fewer than 25,000

the part of workers not to accept the alternatives
of unemployment and explicit decisions by em-
ployers (either self-imposed or in response to
agreements with unions) te accommodate the dis-
abled

For those who remained in the same kmnd of
employment, the only statistically significant per-
centage differences with respect to work schedules
were those between service and manufacturing
and between service and wholesale/retail trade 1n
the occupattonally disabled category A significant
difference was also found for occupationally dis-
abled clerical workers and those 1n household serv-
1ce Those who were self-employed after onset and
severely disabled were significantly more likely to
work a reduced schedule than were those 1n
private firms

ASPECTS OF ADJUSTMENT PROCESS

One descriptive dimension of work adjustment
following onset of disability focuses on what
individuals go through, in personal terms In this
area, some purchase 1s sought on (a) the possible
effect of dislocation on the degree of disruption
and (b) the reasons for the changes in work
status

For those employed at onset, cessation of work

BULLETIN, JULY 1977

because of functional limitations can be presumed
to have an unsettling effect For those who con.-
tinued to work after onset, the question 1s, how
long did they have to endure the 1dleness and pos-
sible uncertamty associated with being out of
work?

Among the severely disabled, the percentage not
working was 58 7 percent (table 8) In addition,
these disabled persons were less likely to continue
working without stopping after onset (219 per-
cent) than were the occupationally disabled (353
percent) and those with secondary work Iimuta-
tions (369 percent) Regardless of severity of
disabtlity, among those disabled who stopped
working when their physical meapacity limited
their ability to work, most (69 percent) who
worked after onset returned to work within half
a year

Women were more likely to take longer than a
year to return to work than men For the occupa-
tionally disabled, 90 percent of the men returned
to work before 1 year after onset was reported;
the percentage of women who returned by that
time was significantly lower (70 percent) One
other significant difference was found Men with
secondary work Inmtations were almost three
times as hikely to return to work within a month
after onset than were women

Without data on what the disabled did before
they returned to work, the forms of behavioral
response to disability cannot be assessed Possibly,
the passage of time after onset becomes so wearing
that some of the disabled despair of finding work
despite their mnitial intention to resume working
The research question 15 why, with the amount of
medical care received taken into account, some
abandon their intention to be employed The deci-
sion 1s m part determined by what happens when
employment 18 actively sought

The data mn table 8 also show that, for virtually
every category of disability, substantial numbers
of the disabled were 1n two other classifications
those who resumed work and those who did
not report mussing work after onset This finding
reinforces the fact noted earlier, that, for a given
level of severity of disabihity, the perception of
1ts 1mplications 1s not homogeneous

Among those disabled who worked m a differ-
ent job after onset, persons with secondary work
hmitations—both men and women—were signifi-
cantly more Iikely to be employed within 3 months



TaBLE 8 —Work status after onset and tim? elapsed before return to work Number and percentage distribution of disabled
adult population aged 20-64, by seventy of disality and sex, 1972 '

[Numbers in thousands] !

Baverity of disability

‘Work status after onset and time elapsed before return to work Total Bevere Occupational Seeﬁnmdlstt;a:;ork

Wumber [ Percent | Number | Percent | Number | Percent | Number | Percent
Total
Employed at or belore onset, total _., . . emean - ., 12 827 100 0 4 221 1000 3 290 100 0 3 316 100 0
Not working n eee a oan - - - ——— - e 5 249 40 9 3,651 o8 7 935 28 4 64 200
Continued working . .- - . 3745 292 1 381 219 1 1€0 35 3 1224 369
Returned to work - -— - o e - e e 3 403 265 1000 181 1,172 358 1230 ar1
Notreported . . _ - . . - . - 430 34 209 34 23 7 198 60
Returned to work, time elapsed (In weeks), total - - 3 403 100 ¢ 1 000 100 0 1,172 100 0 1,239 100 0
H
14 .. - - - - - - - 659 193 196 13 6 212 180 250 20 3
5<13. . - . . = eam ome m—— - - - - 940 27 6 208 28 342 291 391 37
14-26 . . - - - - - - - - 755 221 269 26 0 236 201 250 203
27-52 . . .. et o e mmmmmm e = mmman . e 427 125 136 136 164 13 9 129 10 4
52 or more .. - - - —— . e e - - - 565 146 179 17 ¢ 200 170 186 151
Unknown . . ... _____ - . e e oo e me - - 56 16 13 13 18 135 25 20
Men
Employed at or before onset, total _ __ e e mm o emanm 8177 100 0 2,658 100 0 1,904 1000 1614 100 0
Not working . e e - [ 1,997 323 1450 645 400 2140 148 91
Continued working - - .- . 2,110 342 507 22 4 7 397 57 46 9
Returned towork.. . .. .. .. _ R, 1,994 a2 3 881 219 744 391 869 4] 4
Notreported .. _ . _ . - - - 75 r2 81 12 4 2 41 25
Returned to work, time elapsed (in weeks), total - - - 1,094 100 0 681 100 O 744 100 0 869 100 0
14 . - .- - - - A e e mem e = 442 21 08 16 8 154 X6 190 28 4
3 L L e e mmmen —. m e m e e m - - 847 27 9 126 215 228 30 6 204 30 4
14-08 .. .- - - . —_— - - . 441 221 173 29 7 10 22 8 08 116
27482 e e o e e aea - U — = - 285 142 89 15 3 104 139 8l 136
52 or more - - .- - . . . 221 110 89 153 1 ] a1 81
Unknown . - m e mweeee - - - 48 24 T, 12 16 21 25 a7
t Women

Employed at or before onset, total ——- - - - 8 651 1000 3 563 000 1,386 100 0 1,702 100 ¢
Not working ~ ___ _ _____ . e = S 3 252 48 9 2,201 818 535 38 6 516 30 3
Continued working o - S - 1635 246 764 215 404 291 467 27 4
Returned to work . _ - - P . 1,409 212 419 11 8 428 w9 562 330
Notreported ... . . . e eea —_— - o o .- 355 53 178 50 20 14 157 92
Raturned to work, time elapsed (in weeks), total. . - 1,409 100 0 419 100 0 428 100 0 562 100 0
1-4 - —an = . -—- .- .- - 217 15 4 95 238|° ‘58 13 8 60 106
18 . .. .o - e am —— . . - . 383 271 83 18 8 113 26 4 187 33 2
14-26 . fm e - e - . - - - 314 22 2 9> 28 66 15 4 152 210
27-52 . P - e e e - — - 144 102 47 1 2 60 140 a7 6 5
52 or more ... . .- . 344 24 4 90 21 4 20 301 125 22
Unknown e ae em emm e R, . venmeae 8 3 6 14 , 2 4 1 1

after onset than those m the other severity cate-
gories (table 9) Another indication of the rela-
tionship between severity of disability and diffi-
culty of reentry into the work force 1s the fact
that more than 90 percent of the occupationally
disabled and those with secondary work limita-
tions who looked for a different job found one,
compared with only 57 percent of the severely
disabled '

Those survey respondents who did not work
after onset were asked to cite the reasons (table
10} Severely disabled men and women cited

“doctor’s advice” and “mabihity to work” most
frequently as reasons for not working Women 1n
the other disability categories reported resump-
tion of famly responsibilities as the predominant
reason for not returning to work

" The rank order of reasons for resuming work
with a different employer after onset (table 10)
reflects the obvious point that a perceived change
in capacity for work provided the impetus to
change the work site That 1s, 1f & worker feels
that he cannot do the same work and he still
wishes to work, he will do different work, and this

SOCIAL SECURITY



TasLE 8 —Job status after onset and length of time spent 1n finding different job Number and percentage distnbution of dis-
abled adult population aged 20-64, by severity of disability and sex, 1972

[Numbers in thousands)

Severity of disability
Becondary work
Job status after onset Total Bevere Occupational Timitaion

Number | Percent | Number | Percent | Number | Percent | Number | Percent

Total
Employed st or before onset, total - .. .. .... .... .. .| 12,827 106 0 6,221 100 0 3200 100 ¢ 3 316 100 0
Sameemployer . ... . e e e e m e o - . . 5 697 44 4 1 907 w7 1,765 63 6 1,025 611
Found different job .. . . .. c..e. oo .. - pnn e 1,367 106 380 61 615 187 453 109
Looked, found 10 job_.o.. ... . .. - - e em e - 403 31 312 50 &1 19 a0 9
Didpotlook - - . .. a eee came . - maes . mem o om 4,919 383 3,410 54 8 809 24 6 700 1
Notreported _ _ . - L. . ool alcl ad eme e ee o e 35 212 34 41 12 199 LR ]
Interested in different Job, total... ... . (oo cooin amaoio. . 1,760 100 0 692 000 876 1000 303 100 0
1 357 T2 380 86 0 615 a1 0 ' 363 92 4
403 228 312 450 601 90 30 76
1,357 100 0 880 100 0 6la 100 0 363 100 0
591 435 173 45 5 21 34 3 208 56 7
204 216 45 118 153 248 95 25 4
215 157 75 197 127 206 13 ab
49 36 19 60 24 R [ 16
208 15 3 67 178 29 16 0 42 ns

Men

Employed at or before onset, total ... . . ... _ . orreer - 6,177 100 ¢ 2,658 100 ¢ 1,904 10 0 1614 100 0
RBame employer .. . .. . . oees . . . - 3,365 5345 942 35 4 1,104 627 1,230 76 2
Found differentjob . .. . ... ... P . 902 14 6 232 87 233 220 14 0
Looked, found Do Job ocere & el b cie Lk ee e e e e e eees 220 36 ¥77 67 21 11 21 13
Didnotlook . __ _ . i . seh 4 4 4 e e mee 1610 261 1271 47 8 242 127 97 640
Not reported .. . o - e mmeee [ — 80 13 36 14 3 2 41 25
Interested in different job, total .. . con cee v - e ae 1,122 100 0 409 100 0 465 100 0 247 100 0
Found fob - . . . of eeeeemaee eea —— eer ma me man 902 80 4 232 56 8 444 095 5 226 g1 5
Looked, found no job. ... __ e e e e e e e e ce e - 196 177 432 21 45 21 a5
Found job, time spent (in weeks), total. ... .oece i cen cemeeens 902 00 0 232 100 ¢ 444 100 0 226 100 0
It . o ean oo . mm am e mae J— PR 355 it 100 431 161 36 2 94 41 5
513 _ . 232 257 29 12 8 198 24 3 85 420
M52, __. 168 18 6 56 241 102 22 9 9 39
62 of more 36 ae 11 47 21 47 5 22
Not reported. 11 123 a7 159 51 11 4 23 W01

‘Women
Employed at or before onset, total ... . . ce. cees eemm ome a- 6,651 100 0 3 563 100 ¢ 1,386 100 0 1 702 100 0
Bame employer . . o ma ! e e m e emam e 2,332 a5 1 965 271 571 41 2 795 4 7
Found differentjob .. .. _ .. . ... - - - RO 455 68 148 41 171 23 137 81
Looked, found D0 JOb cones v v co - n mee 4w oen ee e - - 183 27 135 38 40 29 8 5
Did not look .. __ - S, - e 3,500 49 B 2,139 60 ¢ 587 40 9 6803 354
Not reported ... e e memm s ke ma ek e me am maaa we 372 586 176 40 a8 27 158 g3
Interested In different job, total_.. . . «orn . - . .- o 838 100 0 283 100 ¢ am 100 0 145 100 0
Foundjob _ . .. ... .. - ee mecemmme- P - 456 713 148 522 171 810 137 94 4
Looked, ound nejeb_. . _ .. . .. .- o0 o o0 o a 183 287 135 47 8 40 190 8 56
¥ound job, time spent (in wesks), total. . _ .. . .. oo 455 100 0 148 100 0 171 100 0 137 100 0
-4 .. ... R, e e mee mee e ee em e oem 236 518 73 49 3 50 29 2 113 82 4
513 - . - ... ——- e ee e cmmmmmee = am = = 62 13 6 17 14 45 26 3 1 7
14-52.. _. —_— - . he e o e e te e e aee 43 w5 19 128 25 14 6 4 29
S2ormore .. ... .. .. . e emm mmmmes sn e s mememe mmewee 13 28 8 54 3 17 1 7
Notreported ... . . .« oo coce @ coe swmcccmecameme = . em aem a7 2r 3 30 202 48 20 20 14 5

decision often means a change 1n employer For
both men and women the percentage of respond-
ents notmg “other” reasons for change in work
was large This finding indicates that a wide range

of factors contribute to adjustments to disability

F
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Those disabled who were employed after onset
m different jobs were asked to report the reasons
for their changed status (table 11). The propor-
tion who encountered explicit opposition when
trying to resume their pre-onset work and who did

b}



TasLE 10 —Reasons for not working or changing employer after onset Percentage distmbution of disabled adult population
aged 20-64, by severity of disability and sex, 1972

Beverity of disability for those—

Resson for not working or Not working after onset Changing employer
changing employer after onset
Secondary Secondary
Total Bevere Occupa- work Total Severs Occups- work
' tional | ymiation tlonal | ypitation
Total
Total number reporting & reason {in thousands) _. . 5 249 3 851 935 864 1 49 453 567 428
Total percentt. __ _ . . .. iccc o eem- 160 0 100 0 100 0 100 0 100 ¢ 100 0 100 0 100 0
W anted to stop working. . e a - - 78 63 61 141 11 22 i} 8
Wanted to cut down amount of work . - 17 13 45 1 53 a9 55 13
Laidofl . - - 590 22 44 12 3 58 34 25 81
Beasonal job com leted - 6 2 21 38 22 50 40
Could no longer do same kind ofwork .. . 281 28 4 40 3 08 235 7 48 4 100
Problems with travel to work ..__ “ 15 18 18 2 42 13 7 ne
Unable to work at all R 318 “40 52 23 456 87 37 2
Doctor s care, advics, or recom.mendatmn O, 39 g 45 é 6 '11 15 ‘1‘ 19 g 26 (1§ 23 1} 2 g
Housewile (family responsibilitiesy” = - 227 .77 177 102 23 4 50 7 101 54 101 15 2
Rotirement .__._ . _ .. ... - —- 18 23 8 2 18 11 4 45
Behool. - — [, - e . 3 2 4 10 [} 10 4 4
Other .. . . o = .- - e 112 109 84 167 352 28 2 30 6 48 8
Notreported _. . .._._ ... e 4 eae = 17 13 24 23 9 8 ) 11
4 Men

Total number reporting a reason (in thousands) .. 1,997 1 450 400 H8 7371 236 307 195
Total percent?_ .. . e [ 100 © 106 0 100 0 100 0 100 0 100 0 100 0 100 0

‘Wanted to stop working .. e ee [ 23 20 2 133 9 23 4 0
Wanted to cut down amount ol‘ WOLK oo en n - 4 [} 11 ¢ 40 74 33 10
Laidoff . . . PR . - mm = 5o 18 77 36 4 73 48 26 17 4
Beasonal job completed _. _ - - . 2 1 0 16 28 35 33 [
Could no Jonger do same kind of Work . .. vev -n - - 410 ae 731 232 44 2 41 5 64 0 155
Problems with traveltowork . .. . . ... _.. 9 10 5 o 12 21 10 ]

Unable to work atall . _ e e ee 420 850 77 7 47 138 55 0
Doctor 8 care, advice, or recommendation, - - 50 ; 65 : 41 g 2‘2] 4 28 2 23 8 3'5} 8 g 6

Housewlte (famnily responsibilities) 13 5 3 109 a 0 0 ]
Retirement . .- . ... - - .. 24 27 16 8 34 17 7 8
Behool . . - - . 6 2 ] 38 5 2 7 5
Other ___ e me em e e et e aw e . 86 B5| ¢t 96 2 3 HBs 27 8 231 64 0
Notreported - .. . —ocv ac - - o< . - 23 16 44 28 13 | 3 16 5
Women .
Total nuinber reporting a reason (In thousands) . 3,252 2201 835 516 711 218 281 233
Total pereent! .. ... . .. . eee - - - 100 0 1000 100 ¢ 100 0 00 0 100 0 100 0 100 0
Wanted to stop working . - _ . .. .. - a aa 102 92 10 4 14 4 14 20 8 15
Wanted to eut downamountefwork ... .. - . 24 i8 71 67 10 6 81 16
Taidot ., . ... e e . 29 25 24 b4 28 92 24 3
Seasonal job completed .. . 8 3 36 2 &1 9 71 68
Could no longer de same kind of work _ . e = 20 3 247 15 7 60 22 3 316 30 4 45
Problems with travel to work - - P, 19 210 28 3 73 5 4 214
Unable to work st all . . .. - 255 367 33 8 23 53 16 3
Dwctor 8 care, advice or recommendation ... .. .. . ] 38 4 333 13 4 162 28 5 188 19
Age - . 1 1 1 2 L] 13 0 4
Housewi!e (family responsibmtles) - .. s 279 167 40 7 621 204 11 2 220 279

Retirement . .... .... R - - 14 20 2 ¢ i 4 0 0
8chool . . .. - e e 1 1 1] 2 7 19 0 3
Other - - .. e . .- 122 12 5 78 15 6 a0 286 303 361
Notreported .. . .. ... ... o - - - 13 11 ] 25 L] 0 0 17

1 Percentages may not add to total beeause respondent may indicate more than one reason,

find other jobs 1s relatively small for each dis-
ability category (6 3 percent for the severely dis-
abled, 4 4 percent for the occupationally disabled,
and 09 percent for those with secondary work
hmitations) Furthermore, with the degree of
severity of the disability controlled, equal propor-
tions of men and women indicated that they alone

12

made the decision to

limitation ™

change work—that 1s,
“change had nothing to do with work lim:tation”
and they “didn’t want to do same work after

Change due to a doctor’s advice was most likely
to occur among the occupationally disabled The
occupationally disabled were, of course, medically

SOCIAL SECURITY



TaBLE 11 —Reasons for doing different work after onset
Percentage distnbution of disabled adult population aged
2064, by severity of disabihity and sex, 1972

Beverity of disabllity
Reason fir r}oiug diﬂ;erent Becond
work alter onse ary
Total | Bevere | O%CUP2 | work
tomal ) yinita
tlon
Total ;
Total number reporting &
reason (in thousands) .. 2 817 428 1,374 B15
Total percent b __.__.. .. 100 0 100 0 100 0 100 0
Doctor 3 sdvice. 22 187 321 43
No one would hire e for that
kind of work .. . - 36 63 44 9
Could not work in same kind -
of place 109 159 151 13
Could not do that kind of work .7 ar 9 85 7 103
Change had nothing to de with
work limitation .___.__ 219 114 122 43 8
Did not want to do same work
after limltatlon U, 101 mao 122 81
Other. . [ 221 121 19 4 a8
Not reported. ... -ccon . - - 17 25 5 44 16 8
Men
Total number reportin; g
reason (in thousands) .. 1,801 211 1,058 532
Total percent L. o.ooacoo 00 0 100 0 100 0 100 0
Doctor's advice . __ 220 19 4 30 8 &
No one would hire me for that
kind of work . . . 40 95 43 13
Could not work in same kind
ofplace .| . ... 134 22 3 178 11
Could not dn that kind of work. 44 4 521 59 7 109
Change had nothing to do with
work limitation _. .. 197 71 12 8 385
Did not want to do same work
after limitation. —_— 105 13 3 11 83
Other .. . . ceee oo0 o ae- 218 95 198 306
Not reported. an eic ceee en on 96 20 4 214 195
Women
‘Tota] number reporting a
reason (In thousands) .. 816 27 314 252
Tota] percent ', _, ... —-- 100 0 100 0 100 0 100 0
Doctor 8 advice - 195 It s 36 4 21
No one would hire me for that
kind of work - 28 32 51 0
could not work in same kind
of placa 55 97 a0 18
Could not do that kind of work.. 259 24 ¢ 42 4 02
Change had nothing to do with
work lmitation 268 157 10 4 53 9
Did not want to do same work
after hmitation . _. . 93 82 181 21
Other . comenea e aa- - 27 147 18 4 a7
Notreported wo. oo oo camann 15 3 300 11 n7

1 Percentages may not add to total becanss respondent may indicste more
than one reason

meapacitated enough to have sought clineal treat-
ment yet physically able to work a full week 1f
required, and they can thus be somewhat flexible
regarding vocational placement. Only a small pro-
portion of those who changed jobs after onset
reported that they did so because of perceived
diserimmation (“no one will hire me”) Unfor-
tunately, 1t was not possible to observe whether
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any persons were not working because of un-
warranted bias on the part of employers

FAMILY WORK ADJUSTMENTS

Discussions of the effects of onset of disability
often mention adjustments made by the family of
the disabled persion 2 The famuly 18 the most 1m-
portant context within which social support 1s
provided for individuals with chronic functional
Limtations “Faced with the consequences of eco-
nomie loss, one form of adjustment a family can
make 1s to replace lost wages by having other
family members work

A relationship was found between increased

U Sniney H Croog et al, “Help Patterns in Severe
Illness The Role of Kin Network, Non-family Resources,
and Institutions,” Jowrnal of Marriage and the Family,
February 1972, pages 3241, and Theodor J Litman, “The
Family ag a Basic Unit in Health and Medical Care A
Social Behavioral Overview,” Social Science and Med:-
cine, vol 8, 1974, pages 495519

TaBLE 12 —Family work adjustment after onset Percentage
distnbution of disabled adult population aged 20-64, by sever-
lty of disability and sex, 1972

Beverity of disability
Familyaxggg I?s%jtl'zstment e Be:(r);xd
Total | Bevere | “{3tub- lrrn%rtl;-
tion
Total

Total number ! {in thou- !
ands) 15,650 7717 3,473 4,360

Percent with family mem
ber(s) increasing work .. 108 129 112 (X

Reason apouse increased work
Total number {in thou

pands) - - . ... - . 1,194 686 327 181
Totalpercent ¥ ... ... . . - 000 100 0 160 0 10 0
Becanse of respondent s disa
bility - . 809 858 Fith] 81
Would have gone o work
BUYWAY .+ v o cr = o o o 82 82 122 77
Other . cc v o ee o ae e - 69 34 16 2 27
Don tknow __ .. .. _. - 60 28 21 82

Reason other family member :
increased work

Total nymber (ih thou

sands) . . . .. 583 37 ] 110
Total pereent ©_..ee.on .. 100 0 100 0 100 ¢ 100 0
Becanse of respandent & dis
abllity ... 80T 57 8 520 25 4
Would have gone o work
ANYWEY .~ v ccw - n - me = a0 4 27 8 47 9 718
Other  cee & voe v eeees 102 137 52 27
DOntEknow . oo cecemen w coun] ' 26 28 20 217
Bee footnotea at end of table
13



TaBLE 12 —Famly work adjustment after onset Percentage
distribution of disabled adult gopulauon aged 20-64, by
disability status and sex, 1972—Continued

Beverity ol disability

Family :vork adjustment Becond
after onset ary
Total | Bevere Otcigggla work
limita-
tion
Men

Total number! (in thou
sands) ... e e wus 7,038 2,972 1,919 2,145

Percent with family mem
ber(s) inereasing work 51 189 149 101

Reazon spouse increased work
Total number {in thog

pands) .. . - 883 463 249 172
Total percent®. ... ... __ 100 0 100 0 100 0 100 0
Because of respondent s
dizability - - - - - 84 4 87 4 807 808
‘Would have gone to work
BOYWAY = oo v =« oo = 92 88 14 4 75
Other.. .. . ... 27 21 44 17
Dontknow . . _. . _ .. 48 45 24 93

Reason other family member
tncreased work

Total number (in thou-
sands) . ... - 270 161 60 49

Total percent? _ ... ... . 100 0 100 0 100 0 100 0

Because of respondent s dis
abilit

¥ JE 86 2 83 2 53 3 26 5
‘Would have gone to work
BOYWAY . - - - 30 3 130 450 69 3
Other ... .. - .. .. - 33 31 50 40
Dontknow, ... - _. 29 31 16 40
‘Women
Total number ¢ (in thou-
sands) ame ww e 8,514 4 745 1,554 2,215
Percent with family tem-
ber(s) increasing work. 72 92 a6 a2
Reason apouse increased work
Total number (In thou-
sands) - - 811 224 78 9
Total percent ? . . ... .o 100 O 100 0 100 0 1000
Because of respondent s dis
ability . _ . e aae] 0o 821 307 [
Would have gone to work
BNFWAY . - cace 51 49 51 11
ther . - ceceecsas a=se eaes 189 62 53 8 2232
DontRKOow .. . cocee - - aasl 54 71 12 00
Reasons other family member
increased work
Total number (in thou-
sands)_ . o e - 314 217 35 61
Total percent ¥ . ceecieauus 100 0 100 0 100 0 100 0
Beesuse of respondent 3 dis-
ability . . ... P 872 887 51 4 M5
Would have gone to work
BOFWEY coce oo e as 471 387 54 2 721
Other  .c.  eeee vocer == = 16 2 214 85 16
Don tXnow., .ooco coee coceee 22 23 28 18

! Represents total disabled noninstitutionslized population aged 20-64
emyployed and not employed before onset

2 Percentages may not add to total because respondent may Indicate more
than one reason
work on the part of family members (particularly

the spouse of the disabled) and severity of dis-
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abihity (table 12) This finding 15 to be expected
since wage loss 15 a direct function of relative
capacity to manage full-time work schedules
Families of severely disabled men were almost
twice as hkely (189 percent) to increase work
after onset as wives of men with secondary work
Iimitations (101 percent) Husbands of women
with severe disability were three times as hikely
(92 percent) to increase the number of hours
worked than were husbands whose wives had
secondary work limitations (3 2 percent)

Another 1972 survey report discloses that the
rate of work for spouses of the severely disabled
aged 35 and over 1s stmilar to that for the non-
disabled population and higher than the rate for
the wives of the severely disabled under age 35 *®
This finding indicates that the more severe the
financial need the more likely are attempts by
wives to replace their hushand’s lost earmings
The young married disabled men, for example,
may not have had as much time as older workers
to accrue personal assets, union benefits, and other
supplementary sources of income that help to
offset the reduction 1n the earnings of the severely
disabled Since men tend to be the primary wage
earners, their imnability to work malkes 1t essential
that their wives work, and the tabular evidence
shows this to be the case More than 80 percent
of the women who did inerease their work when
their husbands became disabled were specifically
reported to have done so because of the disability
The percentages of men who changed their work
schedules because of their wife’s disability were
lower

It 1s interesting to note that the disabled per-
son’s spouse was considerably more likely than
other family members to respond to onset by
working more, except 1 the families of severely
disabled men For the latter group, the percentage
who mncreased work because of the disability 1s
at the same level as that for wives of disabled men

The assumption of mereased workloads 1s not
the only way families marshal ther social re-
sources when confronted with the onset of dis-
ability Other possible consequences are disruption
of home activities, role alteration or role reversal,
and restricted mobihity Two general questions

2 Philip Frohlich, Income and Digability (1972 Survey
of Disabled and Nondisabled Adults, unpublished re-
port), Office of Research and Statisties, Soclal Security
Administration, In process, table B
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remam Under what conditions 1s the home situa-
tion “reestabhished” after onset of disability? Do
patterns of adaptation vary with the disabled as
to status withm the famly settmg?

Technical Note*

STUDY DESIGN

The survey data were collected and processed by
the Bureau of the Census Survey estimates are
based on a sample of 18,000 interviewed persons
selected from the 5-percent Census Of these 18,
000 persons, 11,700 were selected from all who 1n-
dicated that they were disabled before October
1969 on the 1970 Census questionnaire These per-
sons make up the disabled sample A mail screen-
mg 1n 1971 of the remaming persons resulted n
two other sample groups—=5,100 nondisabled per-
sons and 1,200 recent-onset cases In addition to
the sample of interviewed persons, there were
2,850 noninterviews Thus the rate of “good re-
sponses” for the survey—based on 18,000 nter-
viewed persons out of 20,850 eligible for interview
—1s 86 percent The number and reason for non-
mterviews were as follows.

Noninterview reason Number of persons

Total - - - ——— 2,850
Unable to contact - 1,240
Temporarlly absent __ .. ______ 100
Refused - - —— 620
Moved outside 357 PBU'S mom oo 650
Miscellaneous oo e 240

* For a description of the reliability of the estimates,
see the data in the technleal note in XKathryn H Allan,
op c¢it, pages 35-37
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In general, the sample was a stratified multi-
stage cluster design comprised of 357 sampling
areas mcluding every county and some independ-
ent cities i the United States The disabled per-
sons were selected from all 357 strata, the non-
disabled and recently disabled groups were chosen
from a special subget of 105 strata The sample
was designed to represent the nonmstitutionalized
cviban population of the United States aged
18-64 as of April 1970

~

DEFINITION OF DISABIITY

Disability 1s defined mn this study as a himitation
1 the kind or amount of work (or housework)
resulting from a chromie health condition or 1m-
pairment lasting 8 months or longer The dis-
ability classification 1s based on the extent of the
individual’s capacity for work, as reported by the
respondent m a set of work-qualification questions
Data on employment and on functional capacities
—such as mobility, activities of daily living, per-
sonal care needs, and functional activity hmita-
tions—were also collected to evaluate further the
nature and severity of disability

The severity of disablity was classified by the
extent of work limitations as.

Severely disabled—unable to work altogether or
unable to work regularly

Occupationally disabled—able to work regularly but
unable to do the same work as before the onset of
disability or unable to work full time

Becondary work hmitations—able to work full time,
regularly, and at the same work, but with limitations
in the kind or amount of work they can perform,
women with limitations in keeping house, but not
in paid work are included as having secondary work
limitations

;]



