Employment of Retired-Worker Women

by Howard M. Iams*

This article examines the employment rates of
women about 18-30 months after they first received
social security retired-worker benefits. The data
come from the 1982 New Beneficiary Survey, a na-
tionally representative sample of new cash
beneficiaries selected from the Social Security Ad-
ministration’s Master Beneficiary Record. About
one-fifth of the women were working. Retired-
worker women were two to three times more likely
to be working if they were not receiving pension
benefits than if they were. For those who were not
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cle is based on a paper delivered at the American Sociological
Association meetings held in August 1985 in Washington, D.C.

receiving pension benefits, health was associated
with employment. Other factors that influenced the
above-average employment rates of these women
were employment of at least 10 years® duration in
their longest-held job and if that longest-held job
was in a service occupation, a nonprofit organiza-
tion, or self-employment. Unmarried women gener-
ally were more likely to be working than were
married women, married men, or unmarried men.
After first receipt of a benefit check, unmarried
women were most likely to work if their income
from sources other than earnings was low. Among
married women, employment was more frequently
noted if their husbands were employed than if their
husbands were not working. For men and women,
similar factors were associated with employment.
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he social security program does not require
Tcomplete withdrawal from the labor force as a
condition of retired-worker benefit receipt. Although
many persons stop working before they become
beneficiaries, others work for pay either parttime or
fulltime after they begin to collect social security
retired-worker benefits.' Monthly benefit amounts are
reduced by $1 for each $2 earned in excess of a speci-
fied exempt amount. The exempt amount increases
from year to year because it is indexed to reflect the
rise in overall wages. In 1982, the annual exempt
amount was $4,440 for those younger than age 65 and
$6,000 for those aged 65-71. Earnings may be used to
supplement low income from other sources at retire-
ment. For some individuals, continued employment
may be necessary to achieve a level of income that
they consider adequate.?

In this article, the employment rates of retired-
worker women are discussed in relation to marital
status, age at which the first retired-worker cash bene-
fit is received; pension receipt; health status; income;
husband’s employment status; and duration, occupa-
tion, and type of employer on the longest job.
Employment rates usually are related to a single
variable and then to the entire set of variables, using
multivariate statistical analyses. About three-fifths of
the beneficiary women aged 62 or older were receiving
retired-worker benefits based on their own earnings
record. Their beneficiary status did not depend on
their being wives or widows receiving benefits based
on their husband’s earnings record.? In this regard,
they are most similar to retired-worker men, almost
all of whom receive benefits based on their own work
record. The employment rates of the women retirees
were similar to those of widow beneficiaries but much
higher than those of wife beneficiaries, This analysis
includes only women whose benefits are based on
their own work record. )

The focus on retired-worker women’s employment

1 Sally R. Sherman, “‘Reported Reasons Retired Workers Lefl
Their Last Job: Findings From the New Beneficiary Survey,”’
Social Security Bultetin, March 1985, pages 22-30; Alan Fox,
“Income Changes At and After Social Security Benefit
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Security Bulletin, September 1984, pages 3-23; Alan Gustman and
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ment Behavior,”” Industrial and Labor Relations, April 1984; Alan
Gustman and Thomas L. Steinmeir, *“Modeling the Retirement
Process for Policy Evaluation and Research,”” Monthly Labor
Review, July 1984; and Virginia Reno, *‘Retirement Patterns of
Men,” in Reaching Retirement Age: Findings From a Survey of
Newly Entitled Workers, 1968-70 (Research Report No. 47), Office
of Research and Statistics, Social Security Administration, 1976.

2Eli Ginzburg, *“‘Life Without Work: Does It Make Sense?” in
Policy Issues in Work and Retirement (Herbert S. Parnes, editor),
W. E. Upjohn Institute for Employment Research, Kalamazoo,
1983, pages 29-37.

3 Barbara A. Lingg, **Women Social Security Bcnehcxancs Aged
62 or Older, 1960-83,”" Social Security Bulletin, February 1985,
pages 27-31. '

is a departure from the usual focus in studies of the
economics or sociology of retirement-age behavior.
The existing literature concentrates on the labor-force
participation and employment of older men; it usually
relies on a dichotomy between complete retirement
and labor-force participation or employment among
men.*

This article primarily examines women's employ-
ment, and it focuses on the characteristics associated
with continued employment after a woman worker
has received her first monthly retired-worker benefit
check. The analysis is based on data from the New
Beneficiary Survey (NBS), a nationally representative,
cross-sectional survey using a sample selected from the
Social Security Administration’s (SSA’s) Master Bene-
ficiary Record.’ The NBS interviews with new benefi-
ciaries were conducted in October-December 1982 and
responses were linked to benefits and earnings data
drawn from SSA administrative records. Persons who
received their first cash benefits as retired workers in
June 1980 through May 1981 were eligible for inclu-
sion in the sample, The survey included 4,212 women
and 5,307 men with retired-worker benefits. Full
retired-worker benefits are payable at age 65, but
reduced benefits may be claimed as early as age 62.
The NBS sample of retired workers excluded persons
who had always earned more than the exempt
amount, but it included some respondents who earned
more than the exempt amount after they received their
first monthly benefit check as retired workers. There-
fore, not all respondents were receiving social security
benefits at the time of the interview, although they
had begun receiving benefits during the sampling
period.

Marital Status and Age at Benefit
Receipt

About one-fifth of the women retired workers were
still employed at the time of the NBS interview (table
1).6 They were more likely to be working if they were
unmarried (28 percent) than if they were married (18
percent). Women who first received cash benefits at
age 62 were less likely to be employed (16 percent)
than.‘women aged 63 or older at the time they first
received cash benefits (30 percent).

Married women who received their first benefits at

4 Alan Gustman and Thomas L. Steinmeir, April 1984, op. cit.,
and July 1984, op cit.

5 Linda Drazga Maxficld, ““The 1982 New Bcneﬁcnar)
Survey: An Introduction,’’ Social Security Bullclm November
1983, pages 3-11.

6 About 4 percent of the retired-worker women and 6 percent of
the retired-worker men reported that they usually worked 35 hours
or more per week in 50-52 weeks of the year. Thus, they were
working fulltime at the time of the NBS interview—18-30 months
after they first received cash benefits as retired workers.
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Table 1.—Age at receipt of first cash benefit, sex, and
marital status: Percentage distribution and employ-
ment rates of retired-worker beneficiaries receiving first
payable benefit in June 1980-May 1981 !

Table 2.—Pension status, sex, and marital status: Per-
centage distribution and employment rates of retired-
worker beneficiaries receiving first payable benefit in
June 1980-May 1981 !

Women Men
Un- Un-
Mar- | mar- Mar- | mar-
Age at benefit receipt Total | ried | ried| Total| ried ried

Percentage distribution

Total number (in

thousands) ..... 551.7 368.3 183.4 '692.5 579.9 1125

Toial percent....... 100.0 66.8 33.2 1000 838 163

(7 2P 62.8 49.6 133 482 395 8.6
63-64....0iuuis e . 222 121 102 279 238 4.1
65orolder .........00une 14.9 5.1 9.8 240 ' 204 3.6

Employment rates

Total..ouninnnnnnn 210 175 284 246 256 199
[ 2 16.0 13.8 243 19.0 199 149
63-64 . ...ttt 278 259 300 2.2 276 19.0
65orolder .............. 325 333 322 342 343 350

I Data from New Beneficiary Survey, October-December 1982,

age 62 sharply differ from other retired women—
married and unmarried. They represent about half of
all the women with retired-worker benefits, and thus
their decision to work strongly affects the employment
rate of all women. These women were the least likely
to be employed: Only 14 percent were working at the
time of the interview. Many had stopped work long
before they received their first cash benefits—43 per-
cent had left their last job more than 3 years before
attaining age 62, and 14 percent had done so 1-3
years before that age.” In contrast, unmarried women
and wives who first received benefits at age 63 or
older were not as likely to stop work long before
benefit receipt, and they were much more likely to be
employed. About 30 percent were working at the time
of the interview,

Pensions

Pensions are another important source of retirement
income. In the NBS, respondents were asked whether
they received pension income from a private plan pro-
vided by the employer or union or from a public plan
for Federal civilian workers, military personnel, or
State or local workers. Only 30 percent of all the
women respondents received such pensions (table 2).
Those respondents who had no pension income were
almost three times as likely to be working as those
receiving pension benefits—about 26 percent, com-
pared with 9 percent. The difference is particularly
large among unmarried women (42 percent, compared
with 10 percent).

7 Sally R. Sherman, op. cit., table A.

Women Men
Un- Un-
Mar-| mar- Mar-| mar-
Pension status Total | ried ried| Total | ried| ried

[N

Percentage distribution

Total number (in
thousands) ..... 551.7 368.3 1834 692.5 579.9 112.5

Total percent.,...... 100.0 100.0 100.0 100.0 100.0 100.0
Pension .......... pen 29.8 236 422 508 528 408
Nopension.......ocvenue 70.2 768 57.8 49.2 472 59.2

Employment rates

Total .iviuninnans 21,1 175 284 246 256 199
“Pension ....iiiieiin.n 8.6 7.5 99 137 140 111
Nopension......oovuvsn. 264 206 41.8 36.0 38.5 -259

! Data from New Beneficiary Survey, October-December 1982,

Health

Although the effects of health on the retirement
decisions of older women remains unstudied, substan-
tial literature has shown it is an important factor in
the retirement decisions of men, or at least white
men.? Relying on respondents’ self-assessments of
their health, economic researchers repeatedly have
found that men who view themselves as being in poor
health retire earlier than men who consider themselves
in good health, even when the effect of other charac-
teristics has been controlled statistically.® Although
researchers agree that poor health reduces employ-
ment rates, they disagree on the extent of its effect.

In the NBS, respondents were asked to evaluate the
degree of difficulty they would have performing such
activities as walking a quarter of a mile, grasping
things, climbing stairs, stooping, sitting or standing
for long periods, reaching overhead, and lifting 10
pounds. (Possible responses ranged from no difficul-
ty, through some difficulty or a great deal of difficul-
ty, to unable to do.) Walking and grasping were
expected to have more impact on employment than
other activities because they are considered most pre-
dictive of disabling work limitations.!? If no difficulty

8 Herbert S. Parnes, *‘Introduction and Overview," in Policy
Issues in Work and Retirement, op. cit., pages 1-27.

9 Peter A. Diamond and Jerry A. Hausman, ““The Retirement
and Unemployment Behavior of Older Men,” in Retirement and
Economic Behavior (Henry J. Aaron and Gary Burtless, editors),
The Brookings Institution, 1984, pages 99-134, and Herbert S.
Parnes and Gilbert Nestle, ‘‘Middle-Aged Job Changing,” in Pre-
Retirement Years, volume 4 (Manpower Research Monograph No.
15), Department of Labor, 1975.

10 Lawrence D. Haber, “‘Disabling Effects of Chronic Disease
and Impairment—II. Functional Capacity Limitations,’” Journal of
Chronic Diseases, volume 26, Pergamon Press, Ltd., Oxford,
England, 1973, pages 127-151.
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in performing all of these activities is used as a meas-
ure of health, a majority of retiree women reported
health problems (table 3).!! About 37 percent reported
limitations in walking or grasping, and 27 percent had
other functional activity limitations. About 35 percent
of these retiree women reported no difficulties with
the listed activities.

Women with no health problems were slightly more
likely than the other women retirees to be employed.
About 25 percent were working, compared with 17
percent of those with walking or grasping limitations
and 21 percent of those with other limitations.

Both health and pension receipt influence employ-
ment, but pension receipt makes a greater difference.
Women without pension income were much more
likely to be working, regardless of their health status,
than women who received pension income. The
employment rates varied by health status among those
without pensions, but they varied little among
pensioners. Within each limitation group, women
without pensions were two to three times more likely
1T Although reported functional limitations on activities is used
here, other measures could be used. Alternative measures include

self-assessed level of health, presence of major diseases, or self-
assessed health limitations on ability to work.

Table 3.—Health status, pension status, sex, and
marital status: Percentage distribution and employ-
ment rates of retired-worker beneficiaries receiving first
payable benefit in June 1980-May 1981 !

Women Men
Un- Un-
Healthand Mar-| mar- Mar- | mar-
pension status Total| ried| ried| Total| ried ried

Percentage distribution

Total number (in

thousands) ..... 551.7 368.3 1834 692.5 5799 1125

Total percent....... 100.0 100.0 100.0 100.0 100.0 100.1
Limitation in walking or

Brasping ..oveverncas 373 358 402 304 28.7 39.1

Other limitation .. ...v.... 27,3 276 268 271 217 239

Nolimitation . ........... 35.4 36.6 33.0 425 436 37.1

Employment rates by health status

Total....ooveuenns 211 175 284 246 25.6 199
Limitation in walking or
Brasping ..o.vvvennns 169 141 22,0 19.7 20.2 17.6
Other limitation ..o .. v 21,3 175 293 235 243 187
Nolimitation ............ 253 208 353 290 299 230

Employment rates, by health and pension status

Total..ovinieennnn 210 175 284 246 256 19.9
With pension:
Limitation in walking or
grasping. .....veues 8.1 7.7 84 100 105 6.9
Other limitation ........ 8.8 8.7 8.9 12.5 12.5 127
No limitation .......... 9.1 64 126 16.5 170 12.8
No pension:
Limitation in walking or
grasping. ....cveu.. 204 158 309 269 285 220
Other limitation ........ 276 20.6 482 37,6 39.8 255
Nolimitation .......... 320 254 50.8 433 457 314

! Data from New Beneficiary Survey, October-December 1982,

to be working than those with pensions. And, no
matter what their health status was, few women with
pensions (only 8-9 percent) were working. Among
women without pensions, those with no activity limi-
tations were more likely to be working (about 32
percent) than those with walking or grasping limita-
tions (about 20 percent) or with other limitations
(about 28 percent). This pattern is particularly notice-
able among unmarried women. Among unmarried
women without pension benefits, nearly half were
working if they had no limitation on their ability to
walk or grasp, compared with 31 percent of those
with such limitations. Clearly, pension receipt was
more important than functional limitations.

Average Monthly Income
Other Than Earnings

The NBS data indicate that better health is a less
important factor than pension receipt in determining
who will continue to work after receiving an initial
retired-worker benefit. One possibility is that individ-
uals who do not receive a pension will continue to
work to supplement their low income, If this hypothe-
sis is true, retired individuals with relatively low
income from sources other than earnings should be
among the most likely to work. The NBS included
questions about the sources and amounts of income
received in the preceding 3 months. (Married respond-
ents were also asked about the income received by the
spouse.)!2

Among the unmarried women, employment rates
were dramatically higher when unearned income was
low. When their income averaged less than $500 per
month, 46 percent were working. Only 15-16 percent
of those with average monthly income of $1,000 or
more were working. These data appear consistent with
an earlier study’s findings that social security retired-
worker beneficiaries may augment low income by
working for pay, either fulltime or parttime.!3 The
employment rates of married women did not vary
markedly with the level of the couple’s income apart
from the wife's earnings.

Previous studies based on the NBS data have shown
that married retired workers, together with their
spouses, have considerably higher total incomes than
unmarried retirees.!* As might be expected, among

12 Mean monthly income includes income from all sources in the
3 months preceding the NBS interview. Because food stamps are
substantially cash spent for food, their value is included as income.
The measure includes the respondent’s income and the spouse’s in-
come if the respondent is married. The respondent’s earnings were
subtracted from the income. Persons reporting negative earnings
were assumed to have zero net earnings.

13 Alan Fox, op. cit.

14 Linda Drazga Maxficld, “Income of New Retired Workers by
Age at First Benefit Receipt: Findings From the New Beneficiary
Survey,” Social Security Bulletin, July 1985, pages 7-26.
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retired-worker women the differences are even greater
when income other than the respondent’s own earn-
ings is considered (table 4). A majority of the unmar-
ried women respondents had less than $500 a month
in unearned income; a majority of the married women
retirees and their husbands had more than $1,000 per
month in income other than the wife’s earnings.
Those with less than $500 accounted for about 68 per-
cent of unmarried retirees; only 4 percent of the
married women and their husbands were in this
income category. In contrast, those with unearned
income of $1,000 or more accounted for only 13
percent of the unmarried retirees, compared with 78
percent of the married women and their husbands.

Working Husbands

A husband’s retirement status may influence his
wife’s employment because mutual decisions apparent-
ly occur on the timing of retirement.}’ One study

showed that middle-aged women expect to retire when .

their husbands retire.!® Among the NBS respondents,

15 Brian Gratton and M. R. Haug, ‘“‘Decision and Adaptation:
Research on Female Retirement,’” Research on Aging, March 1983,
pages 59-76.

16 1 ois B. Shaw, *‘Retirement Plans of Middle-Aged Married
Women,”’ The Gerontologist, April 1984, pages 154159,

Table 4.—Average monthly income,! sex, and marital
status: Percentage distribution and employment rates
of retired-worker beneficiaries receiving first payable
benefit in June 1980-May 1981 2

Women Men
Un- Un-
Average monthly Mar-| mar- Mar-| mar-
income ! Total | ried| ried| Total| ried| ried

Percentage distribution

Total number (in

thousands) ..... 551.7 368.3 183.4 692.5 5799 368.3

Total percent....... 100.0 100.0 100.0 100.0 100.0 100.0
Lessthan$500 ........... 10.8 4.5 68.0 7.1 25.1 506
$500-$999 ......vvinanns 27.6 18.0 19.1 22,0 207 202
$1,000-81,499 ........... 242 20.0 6.2 264 169 8.0
$1,500-$1,999 ... .oiunns 16.9 19.0 2.7 189 9.9 4.7
$2,000-$2,499 ...... ... 8.7 6.6 1.8 103 6.8 4.6
$2,500-$3,499 ........n, 7.2 108 8 8.7 9.1 4.0
$3,5000ormore........... 4.5 2.2 1.4 6.6 115 8.0

women were more likely to be working if their spouse
was working than if the husband was retired—about
26 percent, compared with 14 percent (table 5).

Longest-Held Job Characteristics

Does the employment background of a new retiree
affect the likelihood of continued employment after
benefit receipt? Job characteristics are known to be
associated with several factors that may affect an
employment decision: attitudes and values toward
work (such as the work ethic), lifestyle and spending
habits, pension coverage, health, and income. This
article examines current employment in relation to
three characteristics of a retired-worker beneficiary’s
longest-held job—job duration, type of employer, and
occupation.!?

Among the NBS respondents, if their longest job
had lasted less than 10 years, women were less likely
to be working than women with longer tenure in a
single job—especially married women (table 6).
Longer job duration was not consistently related to
employment rates.

The type of employer on the longest job (that is,
government, private, nonprofit, or self-employment)
was more clearly associated with ongoing employment
than was job duration. Women NBS respondents were
most likely to be working if they had been self-em-
ployed or worked for a nonprofit, charitable, or tax-
exempt organization. About 35-36 percent of these
women were still working, compared with 21 percent

17 The longest job was selected from the reported main jobs of
more than a l-year duration since 1951, When respondents did not
list a job lasting at least 1 year or they performed the same duties
with a succession of short-term employers (such as day laborers,
household workers, or carpenters), the occupation is considered one
job. If the respondent was working at the time of the interview, the
longest job could have been the current job. However, it could have
been a job held earlier in the respondent’s job history.

Table 5,—Work status of spouse: Percentage distribu-
tion and employment rates of married retired-worker
beneficiaries receiving first payable benefit in June
1980-May 1981 !

Work status of spouse Married women ] Married men

Employment rates

Total.iovvnvnnnn. 211 175 284 246 256 199
Lessthan$500 ........... 415 18.8 458 38.6 539 269
$500-8999 . iiiinirnennn. 245 236 253 274 304 200
$1,000-$1,499 ........... 17.4 180 16.0 24.1 255 131
$1,500-$1,999 ........... 149 149 152 195 201 117
$2,000-82,499 ... ....... 1.9 11,0 G 212 214 (&)
$2,500-$3,499 .iuuennn.. 160 157 & 210 213 (£
$3,5000rmore........... 199 19.4 ) 280 27.6 (£)

! Average monthly income of respondent (and spouse, if married) without re-
spondent’s carnings.
2 Data from New Bencficiary Survey, October-December 1982,
Cell sample size less than 50 cases.

Percentage distribution

Total number (in thousands). .. 368.3 579.9
Totalpercent....ovvvvevnnn. 100.0 100.0
Working .ovvvnennennrieronnans 31.0 254
Notworking. .o.cooavinrerninannns 67.0 73.3
Missingdata ... ..viiirinniinnas 1.7 1.3

Employment rates

Total.. oot iiiiiiiiiinens 17.5 25.6
WOrKing «vvivieneniernvenenanns 25.6 35.2
Notworking...oovuveniveaniinnss 14.0 223

! Data from New Beneficiary Survey, October-December 1982.
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Table 6.—Number of years in longest-held job, sex,
and marital status: Percentage distribution and em-
ployment rates of retired-worker beneficiaries receiving
first payable benefit in June 1980-May 1981 !

Table 7.—Class of worker, sex, and marital sta-
tus: Percentage distribution and employment rates of
retired-worker beneficiaries receiving first payable
benefit in June 1980-May 1981!

Women Men
Un- Un-
Number of years Mar-| mar- Mar- | mar-
in longest-held job Total | ried| ried | Total| ried| ried

Percentage distribution

Total number (in

thousands) ..... 525.6 346.2 179.4 689.5 578.4 111.0

Total percent 100.0 100.0 100.0 100.0 100.0 100.0

Less than 10........ .. 28.2  32.1 20.6 5.9 47 122
10-14 . .oeniiiiiiinnnss 23.0 238 - 214 123 120 138
) P 16.1 162 16.1 150 149 154

20-24 iuii i 121 114 134 162 163 155

25-29 . ..0nn Ceereiaeaen 8.1 7.2 9.8 162 164 15.1
300rmore..covnrucnnans 10.8 75 173 333 348 257
Not reported ....... ceaen 1.6 1.8 1.4 1.1 9 2.3
Employment rates

Total......... e 22.1 186 28.8 247 256 203
Lessthan10............. 16.1 137 236 228 26.2 15.8
(1 . 26.2 21.6 361 268 278 221
15-19........ shessaness 242 224 276 255 253 264
20-24 ... ..., eveaes 213 183 263 222 230 178
2529 i iiiieniiiiieiaaes 235 192 296 211 220 158
300rmore..veeeenannans 241 211 266 269 216 21.6
Not reported «..vvennnn... 31.8 Q@) @ 293 @ @

I Data from New Beneficiary Survey, October-December 1982,
2 Cell sample size less than 50 cases.

of those in other private employment (table 7). Gov-
ernment employees were the least likely to work after
they began receiving benefits (about 12 percent).

Employment rates varied markedly by occupation
on the longest-held job. The women retirees who had
been in service occupations were the most likely to be
working; about 32 percent of these retirees were cur-
rently employed (table 8). Within this employed
group, private household workers had the highest em-
ployment rates (about 47 percent). Women in craft
and operator positions were least likely to be em-
ployed (about 14 percent). Of the women in other oc-
cupations, 20-30 percent were working.

Male-Female Employment
Comparisons

For the most part, the same patterns of employ-
ment after benefit receipt were found among both
retired-worker men and women. For example, among
all NBS respondents, those without pensions were
much more likely to be working than those who
received pensions. Marital status, however, appeared
to have an influence on the employment status of
women. Married women were consistently the least
likely to be working, and unmarried women were
more likely to be employed than either married men
or unmarried men. This situation was true within

Women Men
Un- Un-
Mar-| mar- Mar-| mar-
Class of worker Total| ried] ried| Total| ried| ried
Percentage distribution
Total number (in
thousands) ..... 525.6 346.2 179.4 689.5 5784 111.0
Total percent. .~ .... 100.0 100.0 100.0 100.0 100.0 100.0
Self-employed ,..... ceree 1.6 8.3 6.2 20.1 208 16.6
Incorporated business. ... 14 1.5 1.1 34 3.6 2.5
Not incorporated business 6.0 6.5 51 165 17.0 136
Private company ......... 67.9 683 67.2 60.1 596 62.8
Government . e.ovvneunans 148 147 15.1 16.8 169 164
State . veieeiirnnanns . 4.0 3.7 4.6 2.7 2.7 2.5
Local vvvivennnnnnansns 8.6 9.2 7.3 5.3 5.2 5.9
Armed Forces.voovesnns 1 A 2 3.3 32 s
Federal ....ovvvennnnnn 2.2 1.8 2.9 5.5 5.7 4.5
Nonprofit, charity, tax-
exempt ...... PR 7.8 7.2 9.0 1.9 1.8 2.2
Other or nonresponse ..... 1.9 1.5 2.5 1.2 1.0 2.1
Employment rates
Total..... eveneas 22,1 18,6 28.8 247 256 203
Self-employed ....... e 36.3 334 437 424 434 36.1
Incorporated business. . . . 36.1 @ @ 386 386 (23]
Not incorporated business 36.6 320 48.0 43.1 443 353
Private company ......... 209 174 278 211 218 17.5
Government ., .... ereneen 124 109 152 157 161 134
SHae.civarisirsernias 130 135 121 178 18.0 @
Local covvnvnnnnnnanss 13.0 11.2 174 1.7 19.1 @
Armed Forces...... ceee @ @ @ 140 138 @
Federal..... eeereeen. 9.7 @ 157 137 137 @
Nonprofit, charity, tax-
EXEMPL 4 \vvurenrnann 353 274 475 336 341 @
Other or nonresponse .. ... 28.1 @ 338 256 @ o

! Data from New Beneficiary Survey, October-December 1982,
2 Cell sample size less than 50 cases.

almost every category defined by pension receipt,
health, couple income other than respondent earnings,
job duration, employer type, and occupation. The
occupations of unmarried women may account partly
for their higher employment rates. Unmarried women
were most likely to have worked in service and admin-
istrative support positions on their longest-held job
and were more likely to continue working in these
positions than were men. Within manual-blue collar,
sales, and executive, administrative, or managerial oc-
cupations, however, the employment rates of unmar-
ried women and men often were similar.

Relative Importance of Variables

Characteristics overlap in their association with
each other and with employment. For example, occu-
pational categories are associated with pension receipt
and both are associated with continued work after
first receipt of social security benefits. To what extent
does a single characteristic affect employment inde-
pendent of other characteristics? Multiple regression is

10 Social Security Bulletin, March 1986/Vol. 49, No. 3



Table 8.—Occupation in longest-held job, sex, and
marital status: Percentage distribution and employ-
ment rates of retired-worker beneficiaries receiving first
payable benefit in June 1980-May 1981 !

Women Men
Un- Un-
Occupation in Mar-]| mar- Mar-| mar-
longest-held job Total ried ried| Total ried| ried
Percentage distribution
Total number (in
thousands) ..... 525.6 346.2 179.4 689.5 5784 111.0
Total percent. ...... 100.0 100.0 100.0 100.0 100.0 100.0
Executive, administrative,
and managerial....... 7.1 6.9 7.7 131 140 8.3
Professional specialty ..... 8.1 1.3 9.6 6.6 6.8 5.3
Technicians ....vvvvvn.es 1.8 1.6 2.0 1.8 2.0 8
Sales. et iiiiinaniiannnan 12.5 14.1 9.5 106 11.3 7.0
Administrative support, in-
cluding clerical ....... 28.0 28.6 26.8 59 6.0 5.5
T 27 [ I 186 183 19.2 7.0 6.6 9.3
Private houschold....... 3.2 2.4 4.7 0 0 0
Protective service . ...... 3 .3 A4 1.8 1.9 1.1
Other service .......... 15.1 156 4.1 5.2 4.6 8.2
Manual/blue collar ....... 236 23.0 247 520 503 60.7
Farming, forestry, fishing .8 .8 .8 7.9 7.6 9.3
Precision production, in-
cluding craft......... 3.4 32 38 234 235 229
Machine operators . ..... 163 162 164 9.6 93 116
Transportation......... 4 .5 2 7.0 6.9 7.7
Handlers, laborers . ..... 2.8 2.4 3.5 4.0 3.0 9.3
Armed Forces . .oovivnnn .1 1 2 2.7 27 2.9
Employment rates
Total.veervennnnsn 22.1 18.6 288 24.7 256 203
Exccutive, administrative,
and managerial....... 22.8 156 350 275 270 321
Professional specialty ..... 20.3 15.3 27.5 316 299 43.0
Technicians .........v... 28.0 @ @ 128 125 @
Sales. . eiviiiniiinnenen 30.8 27.6 400 436 444 367
Administrative support, in-
cluding clerical ....... 19.1 156 262 192 198 @
Service ... e 31,7 268 40.8 288 306 22.1
Private household. . ..... 47.2 303 63.7 @ @ @
Protective service . ...... @ @ @ 213 230 @
Other service .......... 28.5 262 335 311 334 243
Manual/blue collar ....... 13.5 12. 16.1 204 21.6. 153
Farming, forestry, fishing @ @ ™ 390 421 259
Precision production, in-
cluding craft......... 1.0 8.6 149 161 171 110
Machine operators ... ... 13.8 119 17.5 147 146 153
Transportation v ouvu. . @ @ @ 221 234 16.1
Handlers, laborers . ... .. 9.9 @ @ 9.4 220 15.1
Armed Forces ........... 2 @ @ 140 142 (&)

! Data from New Beneficiary Survey, October-December 1982,
2 Cell sample size less than 50 cases.

a statistical procedure that takes into account relation-
ships among characteristics.!® The equations derived .
for this analysis express all levels of the characteristics
as dichotomous dummy variables used in a least
square analysis to predict the probability that an indi-
vidual will be.working or not working at the time of
18 Frank M. Andrews, James N. Morgan, John A. Sonquist, and
Laura Klem, Multiple Classification Analysis: A Report on a Com-
puter Program for Multiple Regression Using Categorical Predic-

tors, Institute for Social Research, University of Michigan, Ann
Arbor, 1973.

the interview.!? In addition to the variables in tables
1-8, measures of education and race are included.

“The total set of characteristics explained a modest
amount of the variance in the employment rates of all
men and of married women (13-15 percent) and 22
percent of the variance in the employment rate of
unmarried women (table 9). Apparently, the charac-
teristics were more strongly associated with the
employment .of unmarried women than of the other
groups.

The relative importance of each variable, other
things being equal, is indicated by the net effects
shown in table 9. The net effects measure the unique
contribution of each characteristic to employment,
over and above the contributions of other variables in
the equation. They are, therefore, conservative esti-
mates because an effect is measured by the change in
the explained variance when a characteristic is deleted
from the full model, a procedure that disregards any
contribution from covariance among related charac-
teristics. The equations delete sets of job character-
istics defined by occupation, duration, and employer
type together because they conceptually measure the
effects of the longest-held job. In general, the results

19 The data are for civilian, nonagricultural employees on the

longest-held job, excluding persons with missing information on
any variable in the equation or with negative income other than
earnings. Calculations are made by the SPSSX statistical package
with the option for multiple classification analysis. Separate equa-
tions are estimated for married women, unmarried women, married
men, and unmarried men. These equations are intended as descrip-
tive and do not represent a structure. The equations for married
retired-worker women and married retired-worker men were not
estimated simultaneously because the NBS independently sampled
those men and women. Wives of retired-worker men differ from
the sample of retired-worker women and vice versa,-and many of
those wives are not eligible for retired-worker benefits based on
their own earnings record.

Table 9.—Variance in employment rates, by
characteristic, sex, and marital status: Retired-worker
beneficiaries receiving first payable benefit in June
1980-May 1981 ! '

Women Men
Mar-| Unmar- Mar-| Unmar-
Characteristic ried ried ried ried
Total equation. ........... 13.7 224 15.4 13.9

Net effects: 2

Longest-held job3 ............ 4.7 4.6 . 2.2 31
Pension receipt . covvvvvunennns 1.8 6.0 2.2 .8
Health...... etaueiseiacanas 3 1.2 9 B
Income . .v.vviiniiiniian, . .6 1.7 1.4 7
Spouse working .....evvenenn. 2.4 e 1.7 ves
Ageat firstbenefit............ 2.6 4 1.5 2.9
Education......... ereenees . . 0 2 2
Race .....ovvnvnts eerarenan 0 .1 3 .9

| Data from New Beneficiary Survey, October-December 1982,

2 Coefficient of determination measures explained variance. Net effects
measured by deleting variable from the multiple regression equation.

3 Includes duration, employer type, and occupation,
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of the regressions reinforce interpretations of the
percentage distributions in tables 1-8. The character-
istics that were more important earlier in the percent-
age distributions also had greater effects on the
explained variance (table 9).

Job characteristics and pension receipt had the most
substantial effects. The longest-held job characteristics
accounted for almost 5 percent of the employment
variance of women, regardless of their marital status.
Although pension receipt accounted for 6 percent of
the unmarried women’s employment variance, it
affected only 1.8 percent of the married women’s
employment variance. Income, too, was responsible
for more employment variance among the unmarried
women (1.7 percent) than among the married women
(0.6 percent). For the effect of a working spouse and
age at first benefit receipt, the pattern was reversed
and the employment variance was greater among the
married women than among the unmarried women.
Health had a relatively small effect, accounting for
1 percent or less of the variance in employment.20

The net effects suggest the order of importance of a
characteristic independent of other characteristics. Job
characteristics and pension receipt were most impor-
tant. As the percentage distributions in the earlier
tables indicate, pension receipt was much more impor-
tant than health status. The additional variance
explained by pension receipt was several times larger
than that explained by health. Also, unmarried
women appeared more likely than married women to
respond to lower income levels by continuing to work
after they received a retired-worker benefit.

The multiple classification analysis procedure ex-
presses the results of the regression analysis as devi-
ations from the overall average employment rate of
each group of men and women. These deviations
(termed adjusted effects) measure the change in the
employment rates associated with each specified
characteristic when all the other characteristics are .
kept constant. A positive adjusted effect indicates that
persons in a group are more likely than average to be
employed; a negative adjusted effect indicates that
they are less likely than average to be employed. As
with the explained variance measure, the patterns of
adjusted effects generally conform to those observed
in the earlier tables (table 10). For example, the
adjusted effects for retirees without pensions were
positive; for those with pensions, the adjusted effects
were negative. These effects indicated that, all other
factors being equal, persons without pensions were
more likely than average to be working and those with
pensions were less likely than average to be working.

The factors associated with employment appeared

20 The equations specify separately effects of pension receipt and
effects of health status. This combination was also tested statis-
tically but the interaction did not significantly improve the model.

Table 10.—Multiple classification analysis adjusted
effects,! by predictor variable, sex, and marital
status: Retired-worker beneficiaries with first payable
benefit in June 1980-May 1981 2

Adjusted effects
Women Men
Mar-| Unmar- Mar-| Unmar-
Predjctor variables ried ried ried ried
Job characteristics:
Job tenure (in years):
0-9 tiiiiiiiie i -7 -13 -7 -10
10-14. . 3 6 -1 0
15-19. 0 iiiiiiennnnns 4 1 -2 4
20 or more 3 3 1 1
Employer type:
Self-employed or nonprofit. ... 8 9 5 5
Private company.........u0s -1 -1 -1 -1
Government . vveveasnssnes -4 -6 -2 -2
Other . ivieierensenenaans 12 -2 2 -1
Occupation:
Professional-managerial-tech-
ncal..oiieiiiiniiianes -3 5 0 9
Sales cooiiiiiiiiiieeinenns 8 b 12 7
Administrative support....... -2 2 0 0
Services e vvvneunneennnanes 8 s 8 4
Crafts-operators-laborers . .... -7 -12 -4 -4
Pension status: .
Notreceived . .. ..ovenennnnnnn 4 12 9 4
Received .......... aesereesas -1 -16 -7 -6
Health limitations:
Walking or grasping........... -3 -6 -5 -1
L1317 0 3 -1 -1
None...ovvvieiinienenennnnss 3 5 4 2
Income other than respondent’s
earnings (in dollars):
0-499 .. ittt 6 9 19 5
500-999. . ciiiiiiii i 5 -4 4 1
1,000 0rmore...coovvenenenn. -2 -9 -3 -7
Spouse's work status: 3
Not working . ...coveveinianas -4 0 -3 0
Working oo oiveviivinnennenes 9 0 10 0
Age at first benefit receipt (in
years):
62 iiiiiiieterit e ecaanns -4 -4 -5 -6
63-64 . iieiiiiiiiiiiiieanan 9 2 1 [
65orolder ..oivviiiiiiinnnns 15 3 8 13
Education (in years):
L . 2 -1 -2 0
b 1 -1 1 -1 -2
2 1 -1 -1 -2
130rmore . voveevveninennaes -2 1 3 S
Race:
Black.......... -1 -3 -8 -10
Other, including white ......... 0 0 1 2

! Effects categories adjusted by multiple classification analysis for average
effects of other characteristics in the regression equations. See table 9 for ex-
plained variance of equations.

2 Data from New Beneficiary Survey, October-December 1982.

3 Both retired-worker men and retired-worker women were primary respond-
ents sclected independently from lists of new retired-worker beneficiaries for in-
clusion in the sample.

similar for men and women regardless of their marital
status. However, the relative importance of the
characteristics on employment rates sometimes is dif-
ferent for men and for women, as suggested by the
net explained variance in table 9. Pension receipt, for
example, was a much more important factor in the
employment rates of unmarried women than in the
rates of unmarried men. For the most part, men and
women had similar patterns of positive and negative
adjusted effects (table 10).

12 Social Security Bulletin, March 1986/Vol. 49, No. 3



Conclusions

This article reviews characteristics associated with
employment of women after receipt of first social
security retired-worker benefits. It focuses on pension
receipt, health status, income other than the respond-
ent’s earnings, and the longest-held job. The data are
from the New Beneficiary Survey (NBS) conducted by
the Social Security Administration. Pension receipt is
strongly associated with complete retirement. Very
few women were still working after they received
retired-worker benefits if they also received pension
income. Among those without pension income, health
appears to be an important factor influencing further
employment. For the unmarried women, employment
is strongly associated with low unearned income.
Many of these women (about 68 percent) had less
than $500 a month in unearned income, and they were
very likely to be working (46 percent). For married
women, employment rates did not vary greatly by the
level of the couple’s income apart from wife’s earn-
ings. Wives were much more likely to be working if
their husbands were working than if their husbands
were no longer working. Retired-worker women were

most likely to work if their longest-held job had lasted
at least 10 years, was with a nonprofit organization,
was in self-employment, or was in a service occu-
pation. Women who worked in service occupations on
their longest-held jobs, and particularly those who
were private household workers, were especially likely
to be working after receiving their first retired-worker
benefits. .

Within the ‘groups defined by pension receipt,
health status, income levels, and longest job charac-
teristics, unmarried women were consistently more
likely than married women to be working. Usually,
their employment rate was at least one-and-one-half
times higher than the employment rate for married
women with similar characteristics. The exception was
women whose longest job was with State government
employers; these women, both married and unmar-
ried, had similar and quite low employment rates at
the time of the NBS interview.

The factors associated with employment appear to
be similar for men and for women. Some differences
were found but these differences generally reflected
the relative importance of the characteristics for
employment and varying levels of employment.

:Now available . . .

SSA’s New Beneficiary Survey
Data Tape

The Social Security Administration’s (SSA’s) Office
of Research, Statistics, and International Policy
announces the availability of a public use data tape
for the 1982 New Beneficiary Survey (NBS). In this
survey, 18,599 persons were interviewed in
October-December 1982 and their responses were
linked to administrative data on benefits. The NBS
contains representative samples of new social security
beneficiaries as retired workers, as disabled workers,
and as wives, widows, divorced widows, and surviving
divorced wives. It also has a representative sample of
persons aged 65 or older who are entitled to Medicare
benefits but who have not yet received social security
cash benefits. Findings from the NBS are being pub-
lished in the Social Security Bulletin, SSA’s monthly
research journal.

The survey questionnaire contains the following
topics: . ... '

P2EaN]

household composition,
employment history,

¢ job characteristics of the current, last, and long-
est job, , -

» other employment not covered by social secu-
rity,
health,
sources of income and amounts of income re-
ceived in the last 3 months,
asset holdings and income from assets,
marital history, and
child care.

The data set costs $150 and is available on one reel
of computer tape. For further information, write to:

Joel Packman,

Office of Research, Statistics, and International
Policy,

Social Security Administration,

Room 2-B-2, Operations Building,

6401 Security Boulevard,

Baltimore, Maryland 21235

Information may also be obtained by phone: (301)
594-0348.
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