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Pension coverage among recently retired workers was greater in 
the early 1980’s than it was a decade earlier. Workers whose 
longest job was with a private employer and women workers were 
among the groups that experienced the largest increases in cover- 
age by a pension plan other than the social security progiam. Pri- 
vate pension plan coverage increased from 47 percent to 64 percent 
for men and from 21 percent to 39 percent for women. The key 
factors analyzed here include industry, occupation, length of em- 
ployment, and earnings. Data from the New Beneficiary Survey 
reveal that a high proportion of covered workers received pension 
payments at retirement. Pension payments were received by 9 in 
10 retirees covered by a government plan and by 3 in 4 retirees 
covered by a private industry plan on their longest job. In addition, 
lump-sum payments were received by 12 percent of the men and 
21 percent of the women in private pension plans. 

Pension plans are an important source of income for 
many retirees. While the number of retirees receiving 
pensions in addition to social security benefits (second 
pensions) has risen, recent interest has focused on pension 
coverage and receipt rates among groups of retirees. One 
way to assess’ the role of second pensions in providing 
retirement income is to analyze the characteristics of 
workers who were covered by pension plans on their 
longest job. 

A second pension benefit to supplement social security 
benefit income at retirement is most frequently secured as 
a result of the longest job an individual holds. Duration of 
employment is a critical factor because participation, vest- 
ing, and retirement benefits generally are determined by 
length of service. Thus, an analysis of the characteristics 
of workers on their longest job is a useful way to assess 
some of the effects of work experience on the retirement 
income of recent retirees. This analysis also provides some 
idea of how public policy changes in plan requirements 
have changed the pension status of these individuals. 

Data from the New Beneficiary Survey (NBS)‘, con- 

*Program Analysis Staff, Office of Research, Statistics, and Intema- 
tional Policy. Office of Policy. Social Secutitv Administration. This re- . 
search was-completed during*&e author’s l-year leave of absence from 
Howard University to participate in the IPA program. 

‘For an introduction to the NBS data, see Linda Drazga Maxfield, 
‘The 1982 New Beneficiary Survey: An Introduction,” Social Security 
Bulletin, November 1983, pages 3-l 1. 

ducted by the Social Security Administration (SSA), is 
used to analyze the characteristics of persons who had pen- 
sion coverage on the longest job of their career. The analy- 
sis first describes each pension coverage characteristic in 
isolation, then uses multiple classification analysis to iden- 
tify the impact of each characteristic when the others are 
held constant. 

Additionally, persons who were covered by a pension 
and who received benefits are compared with those who 
were covered but were not receiving a benefit payment. 
Finally, trends in pension coverage and receipt among new 
retirees are summarized by comparing the NBS results 
with those from the SSA Survey of Newly Entitled Benefi- 
ciaries (SNEB), which surveyed persons who were first 
awarded retired-worker benefits during the period July 
1968 through June 1970. 

The NBS respondents interviewed in late 1982 are a na- 
tionally representative subsample of men and women who 
began receiving retired-worker benefits during the 
1Zmonth period June 198sMay 198 1. They were asked 
about pension coverage on their past jobs. A job is defined 
as a period of continuous work for one employer or in 
self-employment. Additionally, employment in a single 
trade practiced with many employers (as in construction) 
qualifies as a job. All respondents were asked about pen- 
sion coverage in their current job,.if they were employed 
at the time of the interview, or in their last job, if they 

Social Security Bulletin, August 1986IVol. 49, No. 8 5 



.were not employed. If another job was the one of longest 
duration, the inquiry was also about coverage in that 
employment. : ,:. 

* 

Pension Coverage on Longest Job 
Information. on the longest job ever held (since 1950) is 

available for more than 1.2 million men and women who 
first received social security retired-worker benefits during 
the 1Zmonth period June 1980-May 198 1. Overall, 51 
percent of these new beneficiaries reported they had pen- 
sion coverage. More than half of all workers had stopped 
working and reported their most recent job was the longest 
job. They were characterized by high pension coverage 
(64 percent, table 1). In contrast, only’36 percent of the 
retirees who were not working and who had held another 
job after leaving their longest job’were covered by a pen- 
sion plan. Those who were still working on their ldngest 
job after becoming social security beneficiaries had the 

Table 1 .-Pension coverage on longest job, by current 
employment status, type of work, and sex: Number and 
percent of retire’d-worker beneficiaries receiving first pay- 
able benefits in June 1980-May 1981’ 

Employment status 

Total . . . . . . . . 

Retired. . . . . . . . . . . . . , 
From longest job . . . , 

.Fmmothcrjob . . . . 

Working ........... 
At longest job ...... 
At other job ........ 

Retired.. . . . . . . . :. . . 
From longest job.. . 
From other job . . . . 

Total . . . i :. . . 689 100 57 80 70 

519 15 63 84 14 
352 / 51 12 ‘. 85 84 
167 24 45 83 53 

171 25 38 65 56 
12 II 20 48 

I 98 I4 50 18’ ” 

Working . . . . . . . . . . . 
At longest job . . . . . 
At other job.. . . . . . 

Retired. . . . . . . . . . . . . 
From longcsr job. . . 
From othcrjob . . . . 

Total . . . . . . . . ._ 526 loo 43 92 46 

410 18 
301 51 

:4 94 49 
95 51 

109 21 22 89 24 

116‘ i2 31 88 .’ 3; 
65 12 33 81 31 
51 IO 29 88 32 

Working . . . . . . . . . . . 
At longest job . . . . . 
At other job.. . . . . . 

[Numbers in thousands] 

TOO! 

I.215 100 51 85 59 
. . 

928 76 56 88 62 
653 54 64 90 11 
216 23 36 86 42 

287 24 is 14 46 
137 II 26 66 31 
150 12 43 81 ” 52 

Men 

. . 
Women 

‘Data from tbe New Beneficiary Survey, October-December 1982. 
.Notc: The sum of numbers and/or percents may not add to total due to rounding. 

lowest pension coverage rate (26 percent). Overall, a large 
difference exists in the coverage rates of men (57 percent) 
and women (43 percent). Among wage and salary work- 
ers, coverage ,increased-particularly among men (to 70 
percent). Men who were employed on another job were 
twice as likely as women to have been covered (63 percent 
and 32 percent, respectively). 

The data in table 1 show that I5 percent of the retired 
workers were self-employed and among those still working 
on their longest job, one-third were self-employed. The 
self-employed had very different pension coverage patterns 
from those of wage and salary workers. This difference 
may be due to the greater number of retirement savings 
options available to them (for example, investing in their 
business). For this reason, this article examines only the 
pension coverage and receipt rates of the more than 1 mil- 
lion private industry and government (including military) 
wage and salary workers (excluding both incorporated and 
unincorporated self-employed persons). 

Type of Employer 
About three-fifths of the wage and salary workers re- 

ported they had pension coverage on their longest job. 
However, disparities in coverage between men and women 
and between private industry and government workers 
were quite large (table 2): Among private industry wage 
and salary workers, 52 percent reported they had pension 
coverage; 88 percent of the government employees were 
covered. A higher proportion of men (64 percent) than 
women (39 percent) were covered in private industry and 
in government (93 percent and 82 percent, respectively), 
though the disparity was greater in the private sector. 

The greater pension coverage of government workers re- 
sults from two factors. First, almost all Federal Govem- 
ment workers are covered by pension plans. Thirty percent 
of State and local government workers are not covered by 
the social security program and, typically, have some 
other pension plan.* Second, State and local governments 
provide second pension plans in addition to social security 
more frequently than do private industry employers. 

Industry. 
Pension coverage of private industry wdrkers \i&ed 

widely by industry. The variations reflect the concentra- 
tion of pehsion plans in the areas of nondurable and dura- 
ble manufacturing, transportation, finance, insurance, and 
real estate. In these industries, at least 70 percent of the 
men were covered by plans (table 3). Women less fre- 
quently had coverage (75-83 percent as often),‘except in 

*William J. Nelson, Jr., ‘* Employment Covered Under the Social 
Secur%’ fiugm, 1935-84,” Social Security Bulletin, April 1985, page 
33. ad Bmau of the Census, 1982 Census or Government: Cornpen- 
dium uf Pdic Employment (Supplement), volume 3, number 2s, ta- 
ble 2. page 2. 
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Table 2 .-Pension coverage of private industry and 
government employees on longest job, by sex: Number 
and percentage distribution of retired-worker beneficiaries 
receiving first payable benefit in June 1980-May 1981’ 

[Numbers in thousands] 

Total Men Women 

Cla.q of worker and 
pension coverage 

on longest job ’ 
Percentage Percentage Percentage 

Number distribution Number distribution Number distribution 

’ : Total, wage , 
. ddary 

workers.. . I.034 100 549 loo 483 100 

‘Covered . . . . . . . . . . 609 59 386 . 70 223 46 
Not covered . . . . . . . 411 40 156, 28 258 53 
No response . . . . . . . 13 I 8 I 5 I 

:Total. pi- 
vate 
industry. 840 loo 433 IKJ 407 loo 

Covered . . . . . . . . . . 438 52 278 
2 :: 

39 
Not covered . . . . . . . 391 47 149 60 
No response . . . . . . . II 1 6 I 5 1 

Total, 
govem- 
mcnt . . . . . I94 loo II6 100 78 KU 

Covered . : . . . . . . . . I71 88 108 93 a 82 
Not covered . . . . . . . 20 II 
No response . . . . . . . 2 I : 

6 14 I8 
I I I 

‘Data from the New Beneficiary Survey, October-December 1982. 
Ndet The sum of numbers and/or percents may not add to total due to rounding. 

the nondurable manufacturing industry where the coverage 
rate for women fell to 56 percent of the rates for men. 
Coverage rates were low for both men and women in the 
agriculture, mining, trade, and service industries. How- 
ever, only 40 percent of the men were employed in these 
low-coverage industries, compared with 56 percent of the 
women. Thus, the low rate of pension coverage for 
women is a result of their heavy concentration of employ- 
ment in these industries. 

Among the men who were covered by a pension, 57 
percent were employed in manufacturing on their longest 
jobs; among the women, the proportion was 33 percent. 
Most women (55 percent) worked in trade and services, 
but only 30 percent of them were covered by pensions. 
Only 26 percent of the’ men were employed in these indus- 
tries and their pension coverage rates were low compared 
with those of men in manufacturing (45 percent and 52 
percent, respectively), but they were significantly higher 
than the rates for women. 

Occupation 
The large differences in pension coverage rates in the 

occupations discussed here are shown in table 4. In private 
industry, ‘men in professional and technical jobs were most 
likely to have pension coverage (83 percent); for women, 
pension coverage was most frequent in ‘the craft occupa- 

Table 3 .-Industry and pension coverage of private 
industry employees on longest job, by sex: Number and 
percentage distribution of retired-worker beneficiaries 
receiving first payable benefit in June 1980-May 1981’ 

[Numbers in thousands] 

Total 
Covered by pension 

Plan 

. 

hiusy 

Percent 
Percentage of Percentage 

Number distribution ’ total distribution 

Men 

Total . . . . . . . . . . . . . . . . 
Agriculture. forestry, and 

fisheries.................. 
Mining and eonstmction . . . . . . . 
Nondurable manufacturing.. . . . 
Durable ImVJfaCNtirIg . . . . . . . . 
Transportation, communications. 

and utilities . . . . . . . . . . . . . . . 
Wholesale and r&ail trade . . . . . 
Finance, insurance, and real 

estate.................... 
Service.. . . . . . . . . . . . , . . . . . . . 
Other...................... 

433 

II 
46 
70 

13s 

39 
79 

IS 
36 

I 

100 6’ IO0 

3 II 0) 
II 50 8 

75 I9 
:; 78 38 

9 16 II 
18 45 13 

3 70 4 
8 52 7 

01 0, m 

Women 

Total . . . . . . . . . . . . . . . . 407 100 39 
Agriculture, forestry. and 

fisheries.................. 2 01 III 
Mining and construction.. . . . . . 5 ‘1 28 
Nondurable manufacturing.. , . . 

it 
18 42 

Durable mamtfaCNring . . . . . . . . I5 60 
Transpottation. communications. 

and utilities . . . . . . . . . . . . . . . IS 
U%olesale and r&I trade . . . . . 105 2: 

63 
30 

Finance, insumnce. and teal 
estate . . . ;. . . . . . . . . . . . . . . . 27 53 

Service..................... 117 2% 30 
Other...................... 3 I 0, 

‘Data from the New Beneficiary Survey, October-December 1982. 
‘Less than 0.5 percent. 
‘Not teported if based on fewer than 50 cases. 
Note: The sum of numbers an&or percents may not add to total due to rounding. 

tions, but only 4 percent of the women were in these jobs. 
Coverage rates for women varied less than those for men. 
They ranged from 42 percent to 53 percent for all groups 
except service and household workers (comparable figures 
for men are from 49 percent to 83 percent). 

Coverage for government workers was higher than for 
private industry workers and was also more uniform across 
occupational groups. However, as in private industry, 
women in service occupations were least likely to have 
pension coverage. Among the men, operatives had the 
lowest coverage rates (81 percent) but that rate was higher 
than the rates for private industry workers generally. 

Duration of and Years Since Longest Job 
The longer a worker is employed on the same job the 

more likely he or she is to have pension coverage. Many 
workers with pension coverage had 20 years or more on 
their longest job. Seventy-seven percent of the men with 
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’ Table 4.-Occupation and pension coverage of private 
industry and government employees, by .sex: Number and 
percentage distribution of retiredYporker beneficiaries 
receiving first payable benefit in June 1980-May 1981’ . . 

[Numbers in thousands] 

Class and occupation of 
worker on longest job 

Total, private industry . . 
Professional and technical ..... 
Managerial ................. 
Clerical and sales ............ 
Craft ...................... 
operative ................... 
Service and household ........ 
Laborer.. .................. 
Dther ...................... 

Total, government ..... 
Professional and technical ..... 
Managerial ................. 
Clerical and sales ............ 
craft ...................... 
Operative. .................. 
Service .......... . .......... 
Laborer .................. .‘i . 
othe? ..................... 

Total, private industry . . 
Rofcssional and technical ..... 
Managerial ................. 
Clerical and sales ............ 
Cmft ... ;. ................. 
Operative ................... 
Service and household ........ 
LGlborer .................... 
Other ...................... 

Total, government ..... 
F’rofessional and technical ..... 
Managerial ................. 
Clerical and sales ............ 
Craft ...................... 
Dperative ................... 
Service ..................... 
Laborer .................... 
Othe? ..................... 

MC” 

4j3 ’ loo 64 100 
32 I a3 
49 ,I1 74 19 
67 I6 .57 ’ 14 

123 28 
101 23 

if 31 
24 

2s 6 49 4 

23 5 49 
13 3 (2) 

.‘: 

116 IO0 93 loo 
IS I3 99 I3 
19 17 97 I7 
IS I3 

%: 
I3 

I7 IS IS 
I 6 at 5 

19 I6 93 16 

2’: 
3 2 

ia 2 ia 

Women 

407 loo 39 loo 
21 I 49 a 
22 : 5 45 6 

170 42 43 46 
I7 4 53 
a4 21 42 2: 
70 17 ia a 
I4 3 43 4 
2 I a1 (1, 

ii 
loo a2 100 
2s a7 30 

a 90 
26 :i 86 :: 
0) (4, a, I 
2 3 3 

I8 24 2 20 
Lo M, (21 VI 
I I 12) 1 

‘Data from the New Beneficiary Survey, October-December 1982. 
‘Nci reported if based on fewer than 50 cases. 

’ ‘Includes military. 
‘Less than 0.5 percent. 
‘Fewer than 500 weighted cases. 
Note: The sum of numbers and/or percents may not add to total due to rounding. 

pension coverage in private industry were employed 20 
years or more, and 11 percent had worked 40 years or 
more (table 5). Forty-eight percent of the women covered 
by a private pension plan worked more than 20 years on 
their longest job. 

The length of employment was generally shorter for 
government workers. Only 4 percent of the men whose 
longest job was in’govemment worked more than 35 
years, compared with 19 percent in private industry. In 
part, this difference is based on the work history of uni- 
formed workers in military service-they can retire after 

Table S.-Duration of longest job and pension coverage 
of private industry and government employees, by sex: 
Number and percentage distribution of retired-worker 
beneficiaries receiving first benefit in June 1980-May 
1981’ 

[Numbers in thousands] 

Class of worker and 
job duration 

Total, private industry . 
Lessthan5ycars.. .......... 
3-9years .................. 
IO-l4years ................ 
I?-19ycars ................ 
20-24years ................ 
25-29yea-s ................ 
30-34 years ................ 
3S-39years ................ 
4Oycarsormore.. .......... 
No response ................ 

Total, government . ; . . 
LessthanSyears.. .......... 
S-9yean .................. 
IO-l4years ................ 
Is-19years ................ 
20-24~~~s ................ 
25-29years ................ 
30-34years ................ 
3%39ycars ................ 
4Oycarsormore.. .......... 
No response ................ 

Total, private industry , 
Lcsstha”5years.. .......... 
5-9years .................. 
IO-l4ycars ................ 
l5-19ycars ................ 
20-24years ................ 
25-29ycars ................ 
30-34years ................ 
35-39ycars ................ 
4Oyearsormore.. ........... 
No response ................ 

Total. govcmmcnt .... 
LessthanSyears.. .......... 
S-9years .................. 
IO-l4years ................ 
15-19 years ................ 
20-24ye.m ................ 
25-29ycars...: ............ 
30-34ycars ................ 
35-39years ................ 
4oycarsormore.. .......... 
No response. ............... 

Total 
Covered by pension 

plan 
1 

Men 

433 
1 

24 

:: 
58 
69 
63 
42 
39 
6 

II6 
(4) 
4 

~4 

ii 
I5 
4 
1 
I 

loo 64 
2 I21 

6 \ 24 
I3 45 
IS 49 
I3 66 
16‘ 76 
I6 ai 
IO a5 
9 at 
I 33 

100 
a1 
4 

IO 
ia 
29 
20 
I3 
3 
I 
I 

93 
(21 

(21 

a7 
93 
95 
95 
91 
01 
al 
m 

100 
a1 

2 
9 

II 
I4 
I9 
20 
I3 
II 

I 

100 
01 
3 

IO 
ia 
30 
21 
I4 
4 
I 
I 

407 100 39 loo 
33 a 10 2 

I: z’f 
19 .Il 
34 20 

62 IS 48 I9 
45 11 54 IS 
32 a 65 13 

:; t 
69 IO 

6 
9 2 

; 
4 

7 2 I2 1 

78 IO0 a2 100 
5 6 

14 la lz 

3 

I9 24 76 :i 
14 la a4 19 
I2 IS 

;: 
17 

7 9 10 
ii : a) 12) 4 6 

I 1 m I 
(4) 0) (0 a1 

‘Data from the New Beneficiary Survey, October-December 1982. 
2Not reported if based on fewer than SO cases. 
‘Less than 0.5 percent. 
‘Fewer than 500 weighted cases. 
Note: The sum of numbers and/or percents may not add to total due IO rounding. 

20 years of service. Among women in private industry and 
government, duration of employment was similar for the 
longest job. However, pension coverage was higher 
among women with 5-9 years in government (82 percent) 
than for women employed in private industry (19 percent). 
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For both government and private industry employees, pen- 
sion coverage increased with length of service on the 
longest job. * 

. Pension coverage was highest among workers who left 
their longest job within 5 years of the time when they re- 
ceived their first social security retired-worker benefits. 
Among the men, 67 percent of the private industry and 57 
percent of the government employees had left their longest 
job,,within 5 years of benefit receipt or were still working 
(table 6). Among the women, 55 percent of the private in- 

Class of worker and years 
since longest job 

a 

Men 

Total, private 
industry ......... 

Still in longest job ............ 
Lesslban5years.. ........... 
5-9years ................... 
IO-14ycars ................. 
15-19yea.n ................. 
20-24 years .................. 
25ycarsormore.. ........... 
No response ................. 

Total, government 
Still in longest job ............ 
Lessthan5years.. ........... 
s9years ................... 
IO-14years ................. 
15-19years ................. 
2&24ycars ................. 
25yearsormore.. ........... 
No response ................. 

Total, private 
industry ............ 

Still in longest job ............ 
LessthanSycars.. ........... 
5-9years ................... 
IO-14years ................. 
lH9yea.m ................. 
2&24years ................. 
25yearsormore.. ........... 
No response. ................ 

Total, government 
Still in longest job ............ 
Lessthan5years.. ........... 
5-9years ................... 
IO-14years ................. 
l5-l9years ................. 
20-24 years ................. 
25 years or,more ............. 
No reswnse ................ 

: ,. 

Table 6.Years between longest job and social security 
benefit receipt and pension,coverage, by class of worker 
and sexi Number and ‘percentage distribution of retired- 
worker beneficiaries receiving first payable benefit in June 
1980-May 19811 

[Numbers in thousandsi 

433 
236: 

46 
39 

31 I7 
1 
I 

II6 
3 

63 
I8 
II 
I3 
6 
I 

(4 

IO0 64 100 
60 I 79 36 14 4 

II 58 10 
9 45 6 

7 32 4 27 ; 
2 23 I 
ar 0) 0) 

IO0 93, loo 
3 (3) 

54 
I6 ZG 

5: 
I7 

9 90 9 
I2 90 II 
5 a1 5 
I II) a1 

Cl 01 01 

Women 

407 IO0 39 100 
50 12 33 IO 

176 43 61 68 
’ 62 I5 29 II 

46 I1 I8 29 7 I6 : 
23 6 12 2 
17 4 II I 
3 1 (11 0) 

78 100 82 100 
6 8 79 8 

50 65 89 70 
11 I4 80 I4 
4 (1) 4 
5 

: 
01 3 

I 2 0) I 
I I (3) 1 

(0 al 0) a1 

‘Data from the New Beneficiary Survey. October-Deeember.1982. 
*Less than 0.5 percent. 
‘Not reported if based on fewer than 50 cases. 
‘Fewer than 500 weighted cases. 
Nde: The sum of numbers and/or percents may not add to total due to rounding. 

dustry and 73 percent of the government workers followed 
this pattern. women were more likely than men to be km- 
ployed currently on their !ongest job (12 percent and 7 per- 
cent, respectively, in pi&ate industry and 8 ‘percent and 3 
percent, respectively, in government). 

Pension coverage of private sector workers declined as 
the number of years since the longest job increased. For 
men who left their longest job 15 years or more before 
retiring, about 29 percent had pension coverage (13 per- 
cent for women). Low pension coverage rates on these 
jobs may explain why workers left. 

Earnings 
One important correlate of pension coverage on the 

longest job is earnings. The earnings are annual amounts 
imputed from the wage and salary information reported by 
the respondents. It should be noted that the information 
gathered refers to the last year worked. Thus, earnings re- 
ported for jobs held some time ago-when wage levels 
were lower-are not directly comparable with earnings re- 
ported for more recent jobs. 

As the.data in table 7 show, as earnings increased, so 
did the proportion of workers with pension coverage. 
Among men earning less than $5,000 in private industry, 
only 23 percent had pension coverage (15 percent for 
women). The proportion was more than 86 percent among 
men earning more than $20,000 per year (78 percent for 
women). The pattern was the same for government work- 
ers, though the proportion of workers with pension cover- 
age increased very rapidly-to more than 94 percent-for 
both men and women earning $10,000 per year or more. 

Social Security Retired-Worker 
Benefits 

Pension coverage in private industry was greatest among 
workers with high earnings and/or recent service on one 
job (steady employment). These same characteristics give 
workers a high primary insurance amount (PIA). The PIA 
is calculated from a worker’s earnings record and is the ’ 
base from which monthly social security benefit amounts 
are calculated. Adjustments are made for age at retirement 
and a spouse’s benefit, if there is an eligible spouse.3 The 
higher the PIA, the greater the monthly benefits that are 
available to eligible retirees. 

Pension coverage was lowest among men and women in 
private industry who had the lowest PIA and highest 
among those with a PIA exceeding $450 per month (table 
8). One interesting deviation from the usual pattern is that 
women who qualified for the highest PIA ($600 or more 
per month) had slightly higher pension coverage than men 
(79 percent, compared with 77 percent). Among workers 

‘For a full explanation of the PIA, see Christine Irick. “Income of New 
Retired Workers by Social Security Benefit Levels: Findings From Ute 
New Beneficiary Survey,” Social Security Bulletin. May 1985, page 8. 

Social Security Bulletin, August 19861Vol. 49, No. 8 9 



[Numbers in thousands) 

Class of worker 
and annual earnings 

so 

Men 

Total, private 
industry ............ 

Lesstbanw3lo.. ........... 
55800-59.999 .............. 
510.000-$14.999 ............ 
Sl5,cOo-s19.999 ............ 
520.~$24.999 ............ 
S25,OOOormore.. ........... 

Median annual earnings ...... 

Total, government .... 
Less than S5,OOO ............. 
55,000-59.999 .............. 
$10,OOo-S14.999 ............ 
$15.00&519.999 ............ 
$2O.Ot%$24.999 ........... 
525,OLM or more ............. 

Median annual earnings ...... 

industry ........... 
LessIhalf5.000 ............. 
s5.000-$9.999 ............. 
510,000-$14.999.. ......... 
Sl5,0@3-Sl9.999 ........... 
S20.000-$24.999 ........... 
S25,COOormore.. .......... 

Total, private 

Median annual earnings . . . . . . 

Total, government .... 
Lesslhans5.OOO ............ 
$5.~$9.999 ............. 
510,oo(r;614,999 ........... 
515.000-$19,999 ..i ........ 
520,000-$24,999 ........... 
$25.OOOor more.. .......... 

. . . $5.980 . . . 510.ooo 

78 loo 82 100 
2'; 27 53 I7 

20 zi ; :t 
II 14 97 16 

t z 
% 
(21 4 

Median annual earnings . . . . . . . . . $9,230 . . . $ll.@JO 

‘Data from the New Beneficiary Survey. October-December 1982. 
‘Not reported if based on fewer than 50 cases. 
Note: The sum of numbers and/or percents may not add to total due IO rounding. 

Table 7.-Final year earnings and pension coverage of Table &-Primary insurance amount and pension cover- 
private industry and government employees on longest age of private industry and government employees on 
job, by sex: Number and percentage distribution of retired- longest job, by sex: Number and percentage distribution of 
worker beneficiaries receiving first payable benefit in June retired-worker beneficiaries receiving first payable benefit 
1980-May’ 1981’ in June 1980-May 19811 

[Numbers in thousands] 

Total I Coveted 
by pension plan 

Class of worker 
and PIA 

Percentage Percent Percentage 
Number distribution of total distribution 

433 100 
55 13 

z 100 
I 5 

84 19 36 II 
86 20 66. 

: 17 I4 84 89 t; 20 
71 I6 86 22 

. . . 514.400 . . . fl8.000 

II6 IO0 93 loo 
II 9 8 

.g 
I8 ii 17 
26 94 

23 20 96 ;7 
17 I5 98 16 
I4 12 98 13 

. . . 514.300 . . . Sl4.500 

Women 

Total. private 
industry ............ 

$135.70.. ............. . ... . 
$135.805220.00 ........... 
$220.I(M320.00.. ... . ...... 
5320.10-$450.00.. .......... 
5450.1o56oo.00 ............ 
5600.100rm0re.. ............ 

Total, government .... 
$135.70 .................... 
$135x?-$220.00 ............ 
$220.10-$320.00 ............ 
$320.1~$450.00 ............ 
$450.1M6oo.00 ............ 
$&lO.l0ormore ............. 

433 
0 
8 

18 
38 

I48 
220 

64 100 
. . . 0 
II ID 
2; 1 

Yi 
;: 
61 

II6 
1 

;i 
20 
27 
24 

loo 
0 
2 

'4 

349 
51 

100 
2 

20 
I8 

ii 
21 

93 loo 
0) ” 

;: 2: 17 
86 I6 
94 24 
95 22 

Women 

407’ 100 39 loo 

169 41 136 34 : ii 
65" I6 n 31 
24 6 ki 13 

9 2 4 
3 1 (21 I 

Total, private 
industry ........... 

$135.70 .................... 
$135.8&$220.00 ........... 
$220.1CM320.00 ............ 
$320.10-$450.00 ............ 
$450.I0-$600.00 .......... . . 
5600.lOormore.. .......... 

To&. government .... 
5135.70 .................... 
s135.80-s220.00 ............ 
S220.10-$320.00.. .......... 
$320.1~$450.00.. .......... 
$450.1cL$600.00 ............ 
5600.100rm0re ............. 

407 
7 

88 
1M 
101 

1: 

78 
4 

21 
I5 
I5 
I4 
9 

39 
IS) 
9 

24 
47 : 

5; 

lo0 
01 
5 

16 

3; 
13 

100 82 
5 0) 

27 70 
20 82 
20 92 
I8 88 
I2 95 

100 
3 

23 
20 
22 * 
19 
13 

‘Data from the New Beneficiary Survey. October-December 1982. 
*Less than 0.5 percent. 
‘Not reported if based on fewer than 50 cases. 
Note: The sum of numbers and/or percents may not add to total due to rounding. 

also qualified for the minimum PIA ($135.70 per month), 
probably reflecting the fact that many earned social secu- 
rity coverage on other jobs. Many State and local govem- 
ments do not provide concurrent pension and social secu- 
rity coverage. Thus, the numbers of years of service in 
social security covered jobs probably was low, resulting in 
a low PIA (less than $320.10 for 40 percent of the men 
and 52 percent of the women). The higher rate of pension 
coverage partially offset these low PIA levels. 

with pension coverage, 95 percent of the men and 50 per- 
cent of the women had PIAs of $450 or more a month. 
Women were six times as likely as men to qualify for a 
PIA of less than $320 per month, which approximates the 
poverty level for a single individual. Half of all the 
women in the private sector are below this PIA level. The 
average amount paid in monthly benefits would be even 
less for these retirees (ignoring any spousal benefit) be- 
cause most retire before age 65. Race 

The pattern of PIA value and pension coverage was very White persons were more likely than persons of other 
different for government workers. Coverage was higher at races to have pension coverage. Persons of other races 
each PIA level for both men and women. More workers who worked in private industry were only two-thirds as 
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likely to be covered as white employees (table 9). TWO- 
thirds of the white men had pension coverage on their 
longest job, compared with 43 percent of the men of other, 
races. Two in 5 white women had such coverage, as did 1 
in 4 women of other races. 

Differences in coverage rates between the races were 
not so extreme for government workers. Although cover- 
age was greater for both sexes, men of other races were 88 
percent as likely as white men to be covered by a pension. 
Women of other races were covered by pensions 93 per- 
cent as often as white women.’ 

Relative Importance of Coverage 
Characteristics I 

The several characteristics of workers with and without 
pension coverage, described in tables 1-9, are not wholly 
independent. For example, industry of employment is as- 
sociated with occupation, and both are associated with the 
likelihood of pension coverage. One way to ascertain the 
effect of a single characteristic-for example, years on the 
longest jot+on pension coverage, independent of other 
factors, is to use multiple regression analysis. This analy- 
sis makes possible estimation of the independent effects of 
all the characteristics on pension coverage. The particular 
method used here is known as Multiple Classification 

Table 9.-Race and pension coverage of private industry 
and government employees on longest job, by sex: Num- 
ber and percentage distribution of retired-worker beneficia- 
ries receiving first payable benefit in June 1980-May 
1981’ 

[Numbers in thousands] 

Class of worker and race 

Covered by 
Total pension plan 

Percentage Percent Percentage 
Number distribution of total distribution 

hfcn 

Total. private 
industry . . . . . . . . . . . . 433 loo 64 loo 

White . . . . . . . . . . . . . . . . . . . . . . 385 89 6-l 93 
All other races.. . . . . . . . . . . . . . 48 II 43 8 

Total, government . . . . . II6 100 93 100 
White.. . . . . . . . . . . . . . . . . . . . . I05 91 94 92 
All other races.. . . . . . . . . . . . . . II 9 83 8 

Women 

Total, private 
industry . . . . . . . . . . . . 100 

2; ‘91 
‘, ,39 IO0 

White.. . . . . . . . . . . . . . . . . . . . . 41 94 
All other races. . . . . . . . . . . . . . . 38 9 23 6 

Total, government . . . . . 78 100 
White.. . . . . . . . . . . . . . . . . . . . . 66 85 i: 

100 
86 

All other races. . . . . . . . . . . . . . . I2 IS .71 14 

‘Data from the New Beneficiary Survey, October-December 1982. 
Note: The sum of numbers and/or percents may not add to total due to rounding. 

Analysis (MCA).4 
The combined set of characteristics explains more than 

one-third of the variance’in the pension coverage for both 
men and women (table,lO). The statistics in tables,10 and 
11 can be used to rank the importance of the’ independent 
variables and each subclass of those variables. The relative 
importance of the seven explanatory variables can be seen 
by comparing the net effects within columns. The net ef- 
fects shown measure the change in explained variance (R*) 
when each variable is omitted from the full regression 
equation. The relative importance of each variable in ex- 
plaining pension coverage is indicated by this value. 
Among both the men and the women, industry and years 
elapsed since their longest job were most critical. In addi- 
tion, the PIA was also important for women. For both 
sexes, race was the least important determinant of pension 
coverage (when considered in conjunction with all other 
factors). 

The MCA program expresses each value or subclass of. 
the explanatory variables as a dichotomous (zero/one) vari- 
able. Each person in the sample can fit into only one cate- 
gory of each variable (cases with missing values were 
omitted). The regression coefficient estimates the average 
deviation of each subclass from the grand mean of pension 
coverage after adjusting for the effects of all other (in- 
cluded) variables. For each subclass of the variables, the 
adjusted mean coverage rate is the sum of the grand mean 
and the regression coefficient. 

The MCA regression coefficients are used to estimate 
the net effect (also called adjusted effect) of the .workers’ 
characteristics on the likelihood of their having had pen- 
sion coverage on the longest job they held. The MCA co- 
efficients for each subclass of the independent variables 

‘When a dichotomous dependent variable is estimated, MCA is appro- 
priate only if the distribution of values is (ideally) even. This rule is 
satisfied in the case of pension coverage, more so for women (47 percent 
with coverage) than for men (71 percent covered). The MCA is not ap- 
propriate for explaining pension receipt because more than 90 percent of 
the covered workers receive a pension payment. See John L. Goodman, 
Jr., “Is Ordinary Least Square Estimation With A Dichotomous Depend- 
ent Variable Really That Bad?’ (Working Paper), The Urban Institute, 
September 1976, page 18. 

Table lO.-Variance in explained pension coverage, by 
characteristic and sex: Wage and salary retired-worker 
beneficiaries receiving first payable benefit in June’ 
1980-May 1981’ 

characteristic Men Women 

Primary insknce amount ........ 
Occupation .................... 
Industry ....................... 
Years since longest job ........... 
Numberofjobs.. ............... 
Duration of longest job ........... 
Race..............: ........... 

Total ................... 
All variables ............. 

549.130 
‘.35l 

.Ol6 

.009 

.063 

.05l 
804 
.030 
.002 ” 

‘Data from the New Beneficiary Survey, October-December 1982. 

484,518 
347 

. 
.033 
.008 
.033 
.038 
039 
.Ol4 
.cxll 
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Table Il.-Multiple classification analysis adiusted ef- 
fects, by characte&tic value and sex: Wage and salary 
retired-worker beneficiaries receiving first payable benefit 
in June 1980-May 1981’ 

Adjusted effects on pension 
coverage rates 

Independent variables Men Women 

Grand mean2 ................ 

Primary insurance amount: 
S135.70 ........................ 
6135.80-$220.00 ................ 
$220.1~$320.00 ................ 
f320.1&S450.00 ................ 
s450.1s%oo.00 ................ 
5600.100rm0re.. ............... 

Occupation: 
Professional and technical ......... 
Managerial ..................... 
Clerical and sales ................ 
craft .......................... 
Operative ....................... 
Service and household ............ 
Laborer ........................ 
Military ........................ 
Farm, forestry, and fishing ......... 

Industry: 
Agriculture. forestry, and fisheries . . 
Mining and construction ........... 
Nondurable manufacturing ......... 
Durable manufacturing ............ 
Transportation, communicarions. 

and utilities ................. 
Wholesale and retail trade ......... 
Finance, insurance, and real estate . . 
Service ......................... 
Government. .................... 
Miliwy ........................ 

Years since longest job: 
Still working .................... 
Lessthansyears.. ............... 
5-9years.. ..................... 
1044years ..................... 
IS-19years ..................... 
20-24 years ..................... 
25yearsormore.. ............... 

Number of reported jobs 
after longest: 

0 .............................. 
I .............................. 
2 .............................. 

Duration of longest job: 
Lcssthan5years.. ............... 
5-9years.. ..................... 
IO-14 years ..................... 
U-19 years ..................... 
20-24 years ..................... 
25-29years ..................... 
3&34 years ..................... 
3540 years ..................... 
40yearsormore.. ............... 

Race: 
White .......................... 
All other ....................... 

0.71 

-.C4 
- .07 
-.I4 
-.I3 

.Ol 

.OS 

.07 

.03 

.Ol 

.Ol 
-.04 

.Ol 
-.@I 

-:E 

-.24 
-.I4 

.Ol 

.02 

-:t 
-.04 
-.Ol 

.29 

.32 

- .29 
.08 
.01 

-39 
-.I6 
-.I7 
- .22 

-.o: -.09 
-.37 
-2.5 
- .os 
- .05 

:: 
* 36 

.08 

.OS 

.Ol 
-.06 

0.47 

-.I3 
-.I6 
-.06 

.OS 

.I5 

.17 

.lO 
- .03 

.03 
- .03 
- .03 
-.07 
- .02 
-.I2 

..Ol 

1.30 
-.17 
- .03 

.09 

-1: 
-St2 

0 
.34 
.49 

-.12 
.ll 

-.Ol 
-.I4 
-.I5 
-.I3 
-.13 

2 
-.09 
-.09 

-.16 
-.06 
-.02 

.04 

:?I 
.ll 
.11 
.12 

.Ol 
- .05 

‘Data from the New Beneficiary Survey, October-December 1982. 
2Because the MCA analysis excludes all cases with any missing values, the 

means reported here are slightly different from those reported earlier. 

are displayed in table 11. A positive coefficient means that 
persons in that group were more likely to be covered by a 
pension plan; a negative sign indicates that they were less 
likely than average to have a pension. The value of the co- 
efficient estimates the size of this deviation. For example, 
among men with the minimum PIA, the grand mean of .71 

would be reduced by .06 to .65. Among women in the 
same circumstance, the reduction was .13 to .34. At 
higher PIA levels, the probability of pension coverage was 
higher, most notably among women, with an increase of 
.17 to .64. 

The effects of occupation and industry of the longest job 
also are noteworthy. Workers in agriculture, forestry, and 
fisheries were significantly less likely than other workers 
to be covered by a pension. This industry employs few 
workers, but th& wholesale and retail trade industry, where 
18 percent of the men and 26 percent of the women were 
employed (table 3), lowered mean pension coverage by 
.20 and .lO, respectively. Employment in professional and 
technical occupations and working in government all 
added to coverage rates. 

Pension coverage was reduced by .29 for men and .12 
for women who were currently employed. Workers of both 
sexes who left their longest job more than 10 years before 
first receiving social security retired-worker benefits had 
lower pension coverage (from .09 to .22). This pattern of 
coverage is confirmed by the effect of job changing. Both 
men and women who had one job or more after their 
longest job had lower pension coverage. Employment for 
only a few years on the longest job reduced pension cover- 
age rates by .37 for men and .16 for women. Longer serv- 
ice was associated positively with coverage, though the ef- 
fects were small. Differences in pension coverage between 
the races still were present after controlling for other char-. 
acteristics. Persons of other races had lower pension cov- 
erage-.06 for men and .05 for women. 

Pension Receipt for Covered 
Workers on Longest Job 

Workers covered by a pension plan do not always re- 
ceive a benefit when they retire. Receipt of a pension,de- 
pends on the plan requirements and provisions for vesting, 
disability (if any), and retirement age. The key characteris- 
tic is years of service required for benefit eligibility. 
Workers with 10 years of service and whose longest job 
ended before the passage of the Employee Retirement In- 
come Security Act (ERISA) of 1974 or who worked for 
government may not have qualified for a pension under the 
rules then in effect. 

Some workers covered by a pension on their longest job 
might not have received a benefit payment when they re- 
tired because they received their employer’s contributions 
as a lump-sum payment when they left that job. In addi- 
tion, employers with defined benefit plans may cash out 
vested benefits with an actuarial value of less than $1,750 
for workers who quit their jobs.5 This action reduces the 
administrative cost of keeping track of such benefits. 

?his amount was set by ERISA and was in effect during the period 
when the NBS respondents were retiring. Currently, the limit is $3,500, 
as amended by the Retirement Equity Act of 1984. 
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Some workers also make contributions to a pension plan 
(with or without matching monies from the sponsoring 
employer) and many are only recovering their own 
savings when they cash out. The NBS data do not 
distinguish among the types of lump-sum payments (work- 
er’s option, employer cash out, or worker’s own 
contributions). 

Of all the wage and salary workers who were covered 
by a pension on their longest job, 81 percent were 
receiving or expected to receive retirement payments (table 
12): Men were more likely than women to have received 
or expect to receive a benefit payment (85 percent and 74 
percent, respectively). One reason for this difference is 
that substantially more women than men (18 percent, com- 
pared with 10 percent) received a lump-sum payment at 
the time they separated from their longest job. Only 6 per- 
cent of the covered workers were ineligible for either a 
lump-sum payment or a monthly retired-worker benefit. 
Men were less frequently without any benefit than were 
women (5 percent, compared with 8 percent). 

Government workers were more likely than private in- 
dustry employees to receive or expect a pension benefit 
and were less likely to receive a lump-sum’payment. For 
both men and women in government, 3 percent did not re- 
ceive any payment. This proportion was much lower than 
the proportion in private industry, where 6 percent of the 
men and 11 percent of the women did not receive or ex- 
pect to receive a pension benefit or receive a lump-sum 
payment. 

Work Experience 
The employment pattern of workers who left their 

longest job was strongly associated with benefit receipt. 
For both men and women who were still employed on 
their longest job, 95 percent of those covered by a pension 
expected to receive a retirement benefit (table 13): Among 
those who worked on their longest job up to retirement 
(that is, who had no employment between leaving their 
longest job and applying for a social security retired- 
worker benefit), 90 percent of the men and 77 percent of 

Table 12.-Pension receipt status of private industry and 
government employees with pension coverage on longest 
job, by sex: Number and percentage distribution of retired- 
worker beneficiaries receiving first payable benefit in June 
1980-May 1981’ 

Class of worker 
and pension status 

‘Total, wage 
and salary 
workers . . . 

Receiving or will 
receive pension 
knctits . . . . . . . 

Lump-sum 
paymenf . . . . . . 

No pension . . . . . . . . 
Total, pri- 
vate industry. 

Receiving or will 
receive pension 
knefits . . . . . . , 

Lumpsum 
payment . . . . . , 

No pension . . . . . . . , 
Total. gov- 
ernment..... 

Receiving or will 
receive pension 
benctits . . . . . . , 

Lump-sum 
payment . . . . . 

No pension . . . . . . . 

[Numbers in thousands] 

609 100 386 100 223 loo 

492 81 328 85 164 14 

13 38 IO 40 18 
6 20 S 19 8 

438 loo 278 lco 160 loo 

337 n 227 82 109 69 

67 15 34 12 33 21 
34 8 17 6 17 11 

171 ICQ 108 loo 64 ml 

lS6 91 101 94 ss 86 

II II 
S 3 

‘Data from the New Beneficiary Survey, Cktober-December 1982. 
Note: Tbe sum of numbers and/or percents may not add to total due to rounding. 

the women received or expected to receive a benefit. Pen- 
sion receipt was low among the third group-those who 
worked at other jobs after leaving their longest job. Three- 
fourths of the men and slightly less than half the women 
who changed jobs received or expected a benefit. These 
workers also received a lump-sum payment more fre- 
quently-32 percent of the women who changed jobs re- 
ceived a lump-sum payment from their longest job. 

Table 13.Pension receipt status of private industry and government employees with pension coverage on longest job, by 
employment status and sex: Number and percentage distribution of retired-worker beneficiaries receiving first payable bene- 
fit in June 1980-May 1981’ 

[Numbers in thousands] 

I With pension coverage on longest job 

Percent receiving or Received a lump Will not receive 
Number expecting benefit aum payment a benefit 

Longest job employment status Men Women Men Women Men Women Men Women 

Total . . . . . . . . . . . , . . . . . . , . . , . . , . , . . . . . , . , . . . . . . . . . . . . 386 223 85 74 10 18 .8 
Employedonlongestjob . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13 21 9s 0 0 : S 
Not employed, last job longest.. . . . . . . . . . . . . . . . . , . , . . . . . . . . . . . . 250 164 E n 9 2 
Anotherjoblongest.......................................... 123 38 7S 47 14 :: 12 

‘Data from the New Benef&ry Survey, October-December 1982. Note: Tke sum of numbers and/or percents mai not add to total due to rounding. 
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Table 14.-Duration of longest job and pension receipt status of private industry and government employees with pension 
coverage, by class of worker and sex: Number and percentage distribution of retired-worker beneficiaries receiving first 
payable benefit in June 1980-May’ 1981’ . I 
‘L . [Numbers in thousands] - 

Class of worker and length 
of employment 

’ Total, private industry ..................................... 

Lessthan5years ............................................... 
5-9years............................; ........................ 
lo-14ycars ................................................... 
15-19years 
20-24 years 

.................................................... 

.............................................. ; .... 
2M9ycan ................................................... 
3(r-34yean.................................................; . 
35-39ycars ................................................... 
40yearsormorc ............................................... 
Noresponsc ................................................... 

TotaLgovernment ....................................... 
Lessthan5ycars ............................................... 
5-9years ..................................................... 
1~14yean ................................................... 
l5-19years.......................; ........................... 
2~24years ................................................... 
25-29 years ..................................................... 
30-34years ................................................... 
35-39yean ................................................... 
40yc~ormon ............................................... 
Noresponse ................................................... 

Total. private industry .................................... 
Lessthan5years ............................................... 
5-9 years ..................................................... 
l0-14years ................................................... 
l5-19years ................................................... 
20-24years ................................................... 
25-29years ................................................... 
3~~years ................................................... 
35-39 years ................................................... 
40yearrormom ............................................... 
Nomsponsc .................................................... 

TotaLgovernment ....................................... 
Lessthan5years..................; ............................ 
5-9years ..................................................... 
l~l4ycars ................................................... 
l5-19years ................................................... 
2~24yws.....: ............................................. 
25-29years ................................................... 
3&34 years ................................................... 
35-39ycars ................................................... 
40yearsormon ............................................... 
Norcsponse ................................................... 

‘Data from the New Beneficiary Survey, October-December 1982. 
‘Less than 0.5 percent. 

.‘Not reported if based on fewer than 50 cases. 

Duration of Longest Job 
To qualify for a retirement benefit, a worker 

Receiving or expecting Received lump- 
Total pension benefits *urn payment No pension benefits 

Percentage Percent Percentage Percent Percentage Pcrceni Percentage 
Number distribution of total distribution of total distribution of total distribution 

’ 

Men .‘. I 8 

278 100 82 - 100 12 100 + 6: ‘. ‘I00 

. I 0) 0) 12) 01 0) 0, ’ 2 
6 2 II) I ‘31 5 ‘3) II , 

26 9 7 24 I8 I5 
:; II I4 

t; 
82 IO 14 I5 I3 I4 I5 

2 
: :12. 5 . . 12 

53 I9 83 :; I3 20 4 13 
55 20 

z _’ 5’ 
I4 2 6 

3: t: 
.I4 

> 89 12 9 P ; ii 
2 1 I ‘I) 01 I 131 0) 

I08 100 94 IO0 3 IO0 .‘..3’ I’)() 

HI 0) ‘3) - ‘2, 0) 0, ‘3) 01 
3 3 01 2 

I? 
III 

’ 
“3) ‘3) 

IO IO z3 9 I,, 4 01 
I9 , 18 

94’ 
I8 4 ‘3) 3 IN 

3: 21 30 I ‘3) 5 III 

E‘ 

49 
I 01 I II) 

I5 I4 15 2 ‘3) 0) II) 
4 4 0) 4 ‘31 01 ‘31 0) 
1 I 0) I ‘3) ‘1) 0) . 0, 

‘41 In 0) I 0) 0) 0) “1 

Women . .. 

I60 100 .69 IO0 
3 2 ‘3) 

I7 II 
‘; 

32 20 2 I8 
30 I9 53 20 
24 I5 I6 
21 I3 77 I5 
I5 IO 88 I2 

IO 6 92 7 4 86 f 
1 I II) ‘2) 

64 IO0 86 100 
2 3 ‘3) ‘I 

:: :i 91 66 24 I4 

I2 I9 92 20 
10 17 87 I7 
6 IO 100 II 
4 .6 100 8 
2 4 99 4 
I I 100 I 

‘4) ‘2) 0) 0) 

21 100 II loo 
‘31 2 I31 I3 

;: 21 24 ’ 28 I4 28 27 
I8 I6 9 I6 

21 16”+ 4 17 II 6 $ 
I2 5 I I 
7 

13 3 
I ‘2) 
I I 

II) ‘2) 01 0 

II IO0 3 / I00 
0) 0) 0, ’ ‘3) 

29 01 5 ‘3) 
9 01 I 0) 

ii 
Ill 0) ’ In 
01 

i 
, II) 

0 IB 0) 
01 ‘31 0) ‘31 
01 ‘31 0) 01 
0) ‘3) 0) 0) 
11) ‘3) 0) ‘3 

‘Fewer than 500 weighted cases. 
Note: The sum of numbers and/or percents may not add to total due to rounding. 

vested.6 Those who left their longest job before the effec- 
tive date of the ERISA reforms might need more years to 
be vested or might have been covered by a plan with no 
vesting provision. Therefore, both the length of employ- 
ment on the longest job and the recency of that job af- 

‘See The Employee Retirement Income Security Act of 1974: The 
First Decade, U.S. Senate Special Committee on Aging, 1984, for a de- 
scription of the ERISA and an analysis of its effects. 

must have the minimum years of service for vesting 
and meet the age for retirement. ,Those workers who 
left their longest job just before receiving 
a social security retired-worker benefit 
would typically need only 10 years of service to be 
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fected the likelihood of pension-covered workers receiving 
retirement benefits. 

Among the employees in private industry, 6 percent of 
the men and 11 percent of the women reported they would 
not receive a benefit. The data in table 14 show that length 
of service on the longest job was correlated with pension 
receipt. About 60 percent of the men and women who 
worked in private industry and had 10-14 years on their 
longest job received a pension benefit. The dis- 
tribution by years of service of those who reported they 
would not receive benefits is very different from that of 
the recipients. For example, more than half the men not 
receiving a benefit had less than 20 years of service on 
their longest job, and two-thirds of those receiving benefits 
had more than 25 years of service. 

The number of years between termination of the longest 
.job and receipt of social security benefits was an important 
determinant of pension receipt. As noted above, very few 
workers whose most recent job was their longest job re- 
ported that they would not receive a benefit. As the time 
elapsed since the longest job increased, pension receipt 
rates fell for workers in private industry (table 15). For the 
men who left their jobs 10 years or more before, less than 
57 percent received a benefit. The proportion was lower 
for women, with only 28 percent expecting or receiving a 
benefit. 

Women whose longest job was in government service 
exhibited a pattern similar to that of workers in private in- 
dustry. Men in government, however, had only a modest 
decline in pension receipt rates as the time elapsed since 
the longest job increased. ‘This difference may be due 
to the presence of men whose longest job was in military 
service. 

Industry 
In contrast to the wide variations in coverage rates by 

length of employment, the probability of pension receipt 
from pension coverage on the longest job varied little 
across industries for men, with one exception. As shown 
in table 16, only 66 percent of the men in the trade indus- 
tries reported they would receive a benefit. The remainder 
were within a few percentage points of the group average 
of 82 percent. Pension receipt was concentrated among 
workers whose longest job was in manufacturing, with 59 
percent of the men and 43 percent of the women reporting 
they would receive a pension. The overall pattern of pen- 
sion receipt for women paralleled that of men. Women 
employed in the’ trade industry had the lowest rate of pen- 
sion receipt (53 percent). * 

Occupktion 
As was true across industry lines, little variation was 

noted in the.pension receipt rates of men across occupa- 
tions (table 17). However, because more than half of male 

Table E.-Years between longest job and social security 
benefit receipt and pension receipt status of private indus- 
try and government employees with pension coverage, by 
sex:.Number and percentage distribution of retired-worker 
beneficiaries receiving first payable benefit in June 
1980-May 19811 

[Numbers in thousands] 

Class of worker and years 
since longest job 

Total, private 
industry ........... 

Current job longest .......... 
Lessthan5ycars.. .......... 
5-9 years .................. 
IO-14ycars ................ 
15-19years ................ 
2%24ycars ................ 
25ycarsormore.. .......... 
No response. ............... 

Total. government .... 
Current job longest .......... 
Lessthan5years.. .......... 
5--9years .................. 
IO-l4years ................ 
lsl9years ................ 
20-24years ................ 
25ycarsormore.. .......... 
No response ................ 

Total, private 
industry ........... 

Current job longest .......... 
LessthanSyears.. .......... 
5-9years .................. 
IO-14years ................ 
l5-l9years ................ 
20-24ycars ................ 
2Syearsormom.. .. C-. ...... 
No response ................ 

Total, government .... 
Cumnt job longest .......... 
Lcssthan5years.. .......... 
5-9 years .................. 
IO-14ycars ................ 
l5-19years ................ 
20-ZJyears.....: .......... 
25yearsormorc.. .......... 
No response ................ 

Men 

278 I00 82 I00 

2:: 74 4 95 86 1: 
27 IO 81 IO 
IS 6 57 
IO 4 50 ; 
4 2 a1 I 
2 I a, 01 

w 131 aI 01 

I08 IO0 94 ’ loo 
2 2 a1 2 

59 55 57 
I8 I7 z I7 
IO 9 94 ‘9 
I2 II 84 IO 
5 5 a1 5 

W 0) a, 0) 
w (11 R) (3) 

Women 

I60 
I6 

108 
I8 
8 

: 
2 

IO 

64 
5 

45 
9 
2 
2 
I 

I4 
W, 

100 

iii 
II 
z 

2 
I 

(II 

100 
a 

10 
I4 
4 
3 
I 
I 

01 

I00 
8; I4 
75 14 
54 9 
28 2 
a, I 
a1 a1 
aa . a1 
0) a1 

86 I00 
01 9 
;: 17 

II 
a1 2 
01 
m : 
a) 0) 
0) 0) 

‘Data from the New Beneficiary Survey. October-December 1982. 
*Not reported if based on fewer than 50 cases. 
‘Less than 0.5 percent. 
Note: The sum of numbers and/or percents may not add to total due to rounding. 
‘Fewer than 500 weighted cases. 

employment is in the craft and operative occupations, 56 
percent of those who reported they would receive a benefit 
came from those two occupations. 

The same pattern held for men in government service. 
The lowest pension receipt rate was for service workers 
(91 percent), higher than any receipt rate for private indus- 
try employees. The category “other’: was almost all mili- 
tary, and 93 percent of the persons in this group received a 
pension. I 
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Table 16.-Industry and pension receipt status of private Table 17.-Occupation and pension receipt status of pri- 
industry employees with pension coverage on longest job, vate industry and government employees with pension 
by sex: Number and percentage distribution of retired- coverage on longest job,-by sex: Number and percentage 
worker beneficiaries receiving first payable benefit in June 
1980-May 1981’ 

distribution of retired-worker beneficiaries receiving first 
payable benefit in June 1980-May 198 1’ 

[Numbers in thousands] [Numbers in thousands] 

Industry on longest job 

Total. private industry . 
Agriculturr, forestry, and 

fisheries . . . . . . . . . . . . . . . 
Mining and construction.. . . . . 
Nondunble manufacturing . . . . 
Durable manufacturing . . , . . . . 
Transportation, 

communications, 
and utilities . . . . . . . . . . . . 

Wholesale and retail trade . . . . 
Finance, insurance, and real 

estate . . . . . . . . . . . . . . . . . 
Service.. . . . . . . . . . . . . . . . . . . 
Other..................... 

Totat. private industry . 
Agriculture. forestry, and 

fisbrxies . . . . . . . . . . . . . . . 
Mining and construction.. . . . . 
Nondurable manufacturing . . . . 
Durable manufacturing.. . . . . . 
Transportation, 

communications, 
and utilities . . . . . . . . . . . . 

Wholesale and retail trade . . . . 
Finance, insurance, and real 

estate . . . . . . . . . . . . . . . . . 
Service.................... 
other..................... 

Total 
covered I 

Receiving or expecting 
ccnsion benefits 

Men 

278 100 

2: 
01 
8 

52 19 
106 38 

29 II 89 12 
36 13 66 IO 

IO 4 88 .4 
19 7 18 7 

1 IO 0, 0) 

82 loo 

0) 1 0) 
84 9 
81 19 
85 40 

Women 

160 100 

3: 

:: 
I 

6 82 
20 53 

2; 
I 

82 II 
73 24 
(11 I 

69 100 

0) (2, 
0, 121 

68 19 
72 24 

7 
IS 

‘Data from the New Beneficiary Survey, October-December 1982. 
‘Less than 0.5 percent. 
‘Not reported if based on fewer than SO cases. 
‘Fewer than 500 weighted cases. 
Note: The sum of numbers and/or percents may not add to total due to rounding. 

Among the women workers in private industry, the pat- 
tern of pension receipt was similar to the pattern for men. 
The heavy concentration of women in clerical and sales 
positions, where two-thirds of the employees received a 
benefit, is reflected in the fact that this occupational group 
had 45 percent of all pension recipients. For women em- 
ployed in government, the lowest pension receipt rate was 
among clerical and service workers, where 55 percent of 
the women government workers were employed. 

Social Security Benefits 
Workers with low PIAs were least likely to receive a 

pension from covered employment in private industry (ta- 
ble 18). Only 13 percent of the women covered by pen- 
sions were in the highest PIA group, but they had higher 

Class of worker 
and occupation 
on longest job 

Total, private 
industry ........ 

F’rofcssional and 
technical ........... 

Managerial ............. 
Clerical and salts ........ 
Cnft .................. 
Opmtor ............... 
Service and household .... 
Laborer ................ 
Other .................. 

Total. govern- 
ment ........... 

Professional and 
technical ........... 

Managerial ............. 
Clerical and sales ........ 
Craft .................. 
Dpcrator ............... 
Service ................. 
Laborer.. .............. 
Other’ ................. 

Total, private 
industry ........ 

Professional and 
technical ........... 

Managerial ............. 
Clerical and sales ........ 
craft .................. 
Opmror ............... 
Service and household .... 
Laborer ................ 
Other .................. 

TotaI. govern- 
mcnt ........... 

Professional and 
technical ........... 

MannaSerial ............. 
Clerical and sales ........ 
Craft .................. 
Operator ............... 
Service. ................ 
Laborer ................ 
chhc? ................. 

Men 

278 loo 82 loo 

27 10 ;: 10 
36 13 I2 
38 14 76 13 
87 31 84 32 
66 24 82 24 
12 4 82 4 
II 4 84 4 
2 I 01 I 

108 100 94 100 

14 13 98 14 
19 17 z 18 
14 13 13 
16 IS IS 

5 5 
ii: 

5 
17 16 91 I5 

3 2 0) 2 
19 18 93 18 

Women 

160 100 69 100 

13 8 
s 

9 
IO 6 7 
14 46 61 45 
3:: 22 6 3; 23 5 

13 8 70 6 4 63 : 
I w 0, (4 

64 100 86 100 

19 30 89 31 
7 II 93 I2 

22 35 84 34 
(5) W (2, (4) 
2 

2: 
01 3 

13 81 18 
(5) (4 (21 (4 

I I (2) I 

‘Data from the New Beneficiary Survey, October-December 1982. 
‘Not reported if based on few than 50 cases. 
‘Includes military. 
‘Less than 0.5 percent. 
‘Fewer than 500 weighted eases. 
Note: The sum of numbers and/or percents may not add to total due to rounding. 

pension receipt rates (87 percent) than the 61 percent of 
men who were at that PIA level (84 percent). This pattern 
also held true for women whose longest job was in govem- 
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Table t8.LPrimary insurance amount and pension receipt 
status of private industry and government employees with 
pension coverage on longest job, by sex: Number and per- 
centage distribution of retired-worker beneficiaries 
receiving first payable benefit in June 1980-May 1981’ 

[Numbers in thousands] 

Class of worker and 
primary insurance 

amount 

Total, private 
industry ........ 

$135.70 ................ 
$135.80-$220.00 ........ 
$220.10-$320.00 ........ 
$320.10-$&0.00 ........ 
$450.Io-.%oo.00 ........ 
WO.l0ormore.. ....... 

Total, govern- 
merit ........... 

$135.70 ................ 
$135.8&$220.00 ........ 
$220.10$320.00 ........ 
$32O.lCM450.00 ........ 
$450.10-$600.00 ........ 
$6C0.10ormorc.. ....... 

Total. private 
industry ........ 

$135.70 ................ 
5135.8~$220.00 ........ 
5220.105320.00 ........ 
$320.10-$450.00 ........ 
$450.l0-5600.00 ........ 
f600.10ormore.. ....... 

Total. govem- 
mcnt ........... 

$135.70 ................ 
5135.8(M220.00 ........ 
$22O.IO-$320.00 ........ 

Total I Receiving or expecting 
benefits 

278 100 82 100 

0 0 0 0 
I 0, 0) (2) 
2 I 0) 

II 4 a : 
94 34 81 

170 61 84 

IO8 100 94 100 
I I 0, 2 

22 20 21 
19 17 

zl 
17 

17 16 90 I5 
25 24 93 
23 22 97 

Women 

160 loo 69 100 

I 0) ill ,a 
8 5 33 2 

25 16 36 
47 29 71 3; 
58 37 80 42 
21 13 87 17 

64 loo 86 100 
2 3 0) 2 

t: 23 20 71 77 19 18 
14 22 93 24 
12 19 98 22 
9 13 loo 16 

‘Data from the New BenI 
'Less than 0.5 percent. 

iw Survey. October-December 1982. 

‘Not reprtcd if based on fewer than 50 cases. 
Note: The sum of numbers an&or percents may not add to to&l due to rounding. 

$320.10-5450.00 . . . . . . . . 
$450.IcG600.00 . . . . . . . . 
f6OO.l0ormore . . . . . . . . . 

ment. For men employed in government, little variation 
occurred in pension receipt rate across the PIA levels. 

Race 
A small difference was found in the proportion of white 

men and men of other races who received a pension from 
their longest job in private industry. Among men who 
worked in government, a much larger difference is seen. 
White men were 13 percent more likely to receive a pen- 
sion benefit than were men of other races (table 19). 

Class of worke; and race 
~ 

Men 

Table lg.-Race and pension receipt status of private in- 
dustry and government employees with pension coverage 
on longest job, by sex: Number and percentage distribu- 
tion of retired-worker beneficiaries receiving first payable 
benefit in June 1980-May 1981’ 

[Numbers in thousands] 

TotaI. private industry . 
White . . . . . . . . . . . . . . . . . . . . . 
All other races.. . . . . . . . . . . . . 

Total, government . . . . 
White.. . . . . . . . . . . . . . . . . . . . 
All other ram.. . . . . . . . . . . . . 

278 100 82 loo 
258 93 82 93 

21 7 79 7 

108 100 94 100 
99 92 95 93 

9 8 82 7 

Women 

Total, private indusy . 
White.. . . . . . . . . . . . . . . . . . . . 
All other races.. . . . . . . . . . . . . 

Total. government . . . . 
White..................... 
All other races.. . . . . . . . . . . . . 

I60 100 69 100 
I50 94 69 95 

9 6 64 5 

64 100 86 100 
55 86 86 85 

9 14 89 I5 

‘Data from the New Dcneticiary Survey. October-December 1982. 
Note: The sum of numbers and/or percents may not add to total due to rounding. 

White women covered by a private pension plan re- 
ported slightly higher pension receipt rates than all other 
women. However, for those employed in government, 
white women less frequently received pensions than 
nonwhite women (86 percent and 89 percent, respec- 
tively). About half the women of other races with pension 
coverage were employed in government, so their overall 
pension receipt rate was heightened by the greater pension 
coverage and receipt rates they derived from government 
employment. 

Changes in Pension Coverage and 
Receipt Rates, 1968-70 to 198041 
The Social Security Administration initially surveyed a 

representative national sample of new beneficiaries who 
were first awarded retired-worker benefits during the pe- 
riod July 1968 through June 1970.7 Each beneficiary in the 
SNEB sample was mailed a questionnaire to be completed 
and returned by mail. The data collected generally were 
similar to those gathered in the NBS, though they were 
less detailed in some cases. 

A note of caution is in order. The SNEB sample in- 
cluded persons awarded retired-worker benefits for the 

‘Virginia Reno. “Background of the Survey and Summary of Find- 
ings,” in Reaching Retirement Age: Findings From a Survey of Newly 
Entitled Workers, 1968-70 (Research Report No. 47). Office of Re- 
search and Statistics, Social Security Administration, 1976, pages l-9. -.- 
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first time (initial awards). The NBS sample covered per- 
sons who received a retired-worker benefit payment for the 
first time. A small time lag between the time of the benefit 
award and receipt of the first benefit payment is usual for 
the vast majority of beneficiaries. Thus, the samples are 
basically of similar’groups. However, because the time 
and the interview techniques differ between the SNEB and 
NBS, the statistics derived from the two samples are not 
directly comparable. In particular, the SNEB used a 
mailed questionnaire that was not returned by all respon- 
dents and that had many more cases of not reported or 
unanswered questions than did the NBS. For this ieason, 
the SNEB results are considered less accurate than ihe 
NBS results. With this caveat in mind, the results of the 
two surveys describing pension coverage on the longest 
job will be compared for selected characteristics. 

This comp@son reveals some interesting developments 
in coverage and employment among new retirees. Signifi- 
cant improvement in the pension coverage of retirees 
occurred during the decade spanning the SNEB and NBS 
inquiries. Although the proportions of covered workers 
who received a benefit decreased slightly, when combined 
with the increased rate of coverage, the result was a higher, 
prop&tion of,ret&es in the NBS than in the SNEB re- 
ceived a second pension. 

Coverage 
Overall, the pension coverage of newly retired workers 

increased by 50 percent, as_ table 20 shows.’ The increase 
was greatest among women, with a 72-percent rise in the 
proportion with pension coverage. In both surveys, 
coverage was highest among those who were not working 
at the time of the survey. 

The data in table 21 show the extent of pension cover- 
age among wage and salary workers. Two features of the 
data are striking. First, pension coverage increased by 44 
percent agong all workers. The increase was greatest 
among women in the private sector (86 percent). Second, 
significantly fewer cases of no response or answers of 

gThe SNEB data are reported in Walter W. Kolodrubetz, “Chancteris- 
lies of Workers With Pension Coverage on the Longest Job,” Reaching 
Retirement Age,‘op. cit.. pages 151-167. 

“Don’t know” were recorded for these workers. 
Table 22 shows that the distribution of pension coverage 

by length of time in the longest job changed markedly in 
the period between the two surveys. For men with 5-14 
years of service on the longest job, pension coverage 
increased by 50-61 percent. Few men had less than 5 
years on their longest job in either survey. Amoqg women,’ 
coverage increased by 100 percent for those with 10-14 
years of service on their longest job. These changes most 
certainly reflect the more generous vesting provisions 
mandated by ERISA. 

One of the most significant determinants of the financial 
position of newly retired workers is the PIA for which 
‘they qualify. A change in well-being would be observed 
among NBS respondents if the average or median PIA in- 
creased or if the distribution of retirees across PIA levels 
changed. A comparison of the PIA’levels in the two sur- 
veys shows that both effects occurred during the 1970’s. 

The PIAs in the SNEB do not correspond Pirectly to the 
PIAs reported in the NBS. The amounts collected by re- 
tired workers increased so much during the 1970’s that 
simply increasing the SNEB PIA cells by the amount of 
the increase in prices (a f&ztor of 2.12) would place nearly 
all the respondents in the highest category (94 percent of 
the men and 61 percent of the women). Instead, the six 
PIA levels for the NBS illustrate how the distribution of 
new beneficiaries has changed from low to high, even 
though the levels do ,not match. For this reason, percent:. 
age changes are not calculated. 

From the data in table 23, it is seen that the distribution, 
of these recent retirees across the six PIA levels shifted 
markedly toward the higher PIA levels for both men and 
women. The shift was more extreme for men than for 
women. The proportion of men at the highest PIA l&e1 
grew from 12 percent to 51 percent. Women in the two 
highest PIA levels are now as likely as men to have pen- 
sion coverage. In the earlier survey, women were only. 
two-thirds as likely to be covered. 

. A significant change also is seen in the pension cover- 
age rates of white persons and those of other races. The 
distribution of jobs held by men was only slightly different 
in the two surveys. Pension coverage rates grew more for 
men of other races than for white men in both private in- 
dustry and government jobs. The greatest change occurred 

Table 20.-Change in pension coverage on longest job, by sex: Percent of all retired-worker beneficiaries receiving first 
payable benefit in July 1968-December 1969 and June 1980-May 1981 . 

I%9 survey’ 1982 survey2 Percentage change 

Pcreent covered Pwecnt covered Percent covered 

sex Total Total Wage and salary Total Total Wage and salary Total TohI Wage and salary 

Total . . . . . . . . . . . . . 100 34 40 
:: 

51 59 . . . +50 +48 
Men.................... 100 51 51 70 . . . +43 +37 
Women . . . . . . . . . . . . . . . . . 100 27. 100 43 46 . . . +72 +70 

‘Survey of Newly Entitled Beneficiaries, 1968-70. ‘New Beneficiary Survey. October-December 1982. 
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Table 21.-Pension coverage of private industry and government employees on longest job, by sex: Percentage distribution 
of retired-worker beneficiaries receiving first payable benefit in July 1968-December 1969 and June 1980-May 1981 

Class of worker and pension 
status on longest job 

Total. wageand salary ......... 
Covered ........................... 
Not covered ... .:. ................... 
No response/did not know ............ 

. Total. private industry ..... $. .. 
Coverrd ........................... 
Not covered .......................... 
No response/did not know ............ 

T&al. gbvemment ............ 
Covered ........................... 
Not covered ........................ 
No response/did iot know ............ 

Covered by pension plan 

1%9 survey’ 1982 survey2 Percentage change 

Total Men Women ‘T&l .< hien Women Total MC” Women 

100 ’ loo . loo loo .‘ii loo . . . . . . . . . . . . 
41 52 .g 59 46 +44 +35 +64 
51 40 40 28 53 -28 -30 -21 

8 8 .8 I I’ I -88 -88 -88 

loo loo loo loo loo loo . . . . . . . . . 
36 41 21 ,52 64 39 -t44 +36 +86 
55 45 69 41 34 60 - 15 -24 -13 ,. 

9 8 10 1 1 1 -89 -88 -90 

100 106 loo loo loo 103 . . . . . . . . . 
. 14 19 68 88 82 + 19 + 19 +21 

21 16 28 II 
‘i 

18 -48 -63 -36 
5 5 4 I I 01 -80 -80 -100 

‘Survey of Newly Entitled Beneficiaries, 1968-70. 
zNew Beneficiary Survey. October-December 1982. 

among women in private industry jobs (table 24). Among 
women of other races, coverage rates increased from less 
than 1 in 1O’to 1 in 4, a change nearly three times as large 
as the increase among white. women. Among women em- 
ployed in government, two trends are outstanding. Fit, 
the proportion of women of other races who worked in 
government more than doubled-from 7 percent to 15 per- 
cent. Second, a large increase occurred in’the proportion 
of this same group of women who had pension coverage 
(48 percent). 

Pension Receipt Rates 
The proportion of covered workers who received a pen- 

sion benefit at retirement decreased in the period between 
the two surveys. As the data in table 25 show, the decline 
occurred among all retired workers. The’decline is lowest 
for those who were still employed on their longest job at 
retirement-3 percent for men and 2 percent for women. 
The greatest decline in pension receipt from coverage on 

‘Less than 0.5 percent. ’ 
Note: the sum of numbers and/or percents may not add to total due to rounding. 

I 

Table 22.ADuration of longest job and pension coverage 
of private industry employees, by sex: Percent of retired- 
worker beneficiaries receiving first payable benefit in July 
1968-December 1969 and June 198fLMay 1981 

Covered by pension plan 

I%9 
survey’ 

1982 
survey2 

Percentage 
change 

Duration of longest job Men Women Men Women Men Women 

Total, private 
industry’ . . . . . 

Lesstban5yycars . . . . . . . . . 
5-9 years . . . . . . . . . . :8.. . 
IO-14 years.. . . . . . . . . . . . 
1549years............. 
20-24yem............. 
25yearsormore . . . . . . . . . 

52 ‘23 fi 39 +22 +70 
11 4 IO IO -9 +150 
16 I 24 19 +50 + 171 

28 17 45 34 +61 +100 
44 28 49 48 +ll +71 
54 38 66 54 +22 +42 
70 52 80 69 +14 +33 

‘Survey of Newly Entitled Beneliciaries. 1968-70. 
‘New Beneficiary Survey. October-Dccembcr 1982. 
‘Sample reduced for nonresponse; the proportion of SNEB respondents therefore 

differs from that shown in table 21. 

Table%-Primary insurance amount and pension coverage of private industry employees on longest job, by sex: Percent- 
age distribution of retired-worker beneficiaries receiving first payable benefit in July 1968-December 1969 and June 
1980-May 1981 

I%9 survey’ 1982 survey’ 

Percentage Covered by Percentage Covered by 
distribution pension plan distribution pension plan 

Monthly PIA hlen Women Men Women Monthly PIA Men 1 Women Men I Women 

ss5.00.. . . . . . . . . . . . . . . . . . . 4 22 i 
555.KLS69.90 . . . . . . . . . . . . . 2 8 I :. 

$135.70 . . . . . . . . . . . . . . . . . . . . 
$135.805219.90 . . . . . . . . . . . . 

$70.00-$99.90 . . . . . . . . . . . . . 10 25 3 11 $220.~$319.90 . . . . . . . . . . . . 
flOO.OO-$129.90 . . . . . . . . . . . 14 23 6 29 5320.00-$449.90 . . . . . . . . :. . , 
5130.00-5159.90 . . . . . . . . . . . 57 17 68 42 $450.00-5599.90 . . . . . . . . . . . . 
$16JXCQormore . . . . . . . . . . . . 12 4 18 13 .MOO.OOormorc . . . . . . . . . . . . . 

0 2 0 7 
2 22 11 9 
ii 25 26 29 9 47 24 

‘34 20 64 72 
51 6 77 79 

‘Survey of Newly Entitled Beneficiaries, 1968-70. 
*New Beneficiary Survey. October-December 1982. 

Note: Tbe sum of numbers and/or percents may not add to total due to rounding. 
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Table 24.-Race and pension coverage of private industry 
and government employees on longest job, by sex: Per- 
centage distribution of retired-worker beneficiaries 
receiving first payable benefit, in July 1968-December 
1969 and June 1980-May 1981 ‘. 

Class of worker and mce 

Total, private 
industry . . , , . . 

wllite . . . . . . . . . . . . . . . 
All other mm.. . . . . . . . 

Total, govem- 
meld . . . . . . . . 

\hhitc . . . . . . . . . . . . . . . 
All other races.. . , . . . . . 

Total, Private 
indusy...... 

HIite . . . . . . . . . . . . . . . 
Allod3crraces ,........ 

Total, govern- 
ment . . * . . . . . 

White . . . . . . . . . . . . . . . 
All other races.. . . . . . . . 

Men 

100 s2 loo 64 . . . t23 
91 

ii 
89 6-l -2 t24 

9 ‘II, 43 t22 +30 

100 83 loo 93 . . . t 12 
91 
9 ; 

91 94 0 t I2 
‘9 83 0 t 19 

Women 

100 100 39 . . . t70 
90 91 41 +I t64 
IO 9 9 23 -10 +I78 

100 71 loo t1s 
93 85 t 13 
7 

:: 
15 77 +I14 48 

‘Survey of Newly Entitled Bcocftiaries. 1968-70. 
‘New Beneficiary Survey, October-December 1982. 

Table 25.-Pension receipt status of employees with pen- 
sion coverage on longest job, by current employment sta- 
tus and sex: Percent of retired-worker beneficiaries 
receiving first payable benefit in July 1968-December 
1969 and June 1980-May 1981 

Receiving or expecting 
pension benefit 

1969 1982 
survey’ survey* 

Percentage 
Change 

Current employment 
SMUS Men Women Men Women Men Women 

Total . . . . . . . . . . 
Currently on longest job. 
Not employed, last job 

longest . . . . . . . . , . . 
Another job longest.. . . . 

93 
98 

ii 

85 
8: 9s %:: 

- 14 
1; -2 

99’ E 
77 -7 -13 
47 -11 -20 

‘Survey of Newly Entitled Benefhries, 1%8-70. 
‘New Beneficiary Survey, October-December 1982. 

the longest job occurred among persons who had held 
other jobs after their longest job ended. Only 75 percent of 
the men and less than 50 percent of all the women who 
changed jobs received a benefit, a decrease of 11 percent 
among men and 20 percent among women. 

Although it is surprising to learn that pension receipt 
rates have declined, a comparison of the data in the two 

surveys shows a decline in the proportion of retirees who 
were covered by a plan on their longest job and who re- 
ceived no pension benefit. That both events could occur 
coterminously is perhaps explained by the fact that a large 
proportion of the NBS retirees received a lump-sum pay- 
ment from their pension plan. In certain plans, workers 
can either withdraw the full amount that has accrued in 
their retirement account at the time of retirement or receive 
a monthly benefit for the rest of their lives. Those who 
choose to withdraw the full (lump-sum) amount would not 
report they received a pension benefit (a monthly amount 
for life). The SNEB questionnaire did not ask about lump- 
sum distributions, so it is not possible to know how many 
who replied “no response’* or “will not receive*’ actually 
received a lump-sum payment from their plan. 

Table 26 compares the SNEB data excluding those re- 
porting they did not know if they qualified for a pension 
and shows two trends not revealed in table 25. First, in 
contrast with the overall trends, pension receipt rates rose 
among retirees whose longest job was in the public sector. 
Second, the greatest decline in the proportion of retirees 
who would not collect benefits.from pension coverage on 
the longest job of their career also occurred among govem- 
ment workers. The decline in nonreceipt was largest 
among women in both sectors: 27 percent in private indus- 
try and 67 percent in government. 

Table 26.-Pension receipt status for private industry and 
government employees with pension coverage on longest 
job, by sex: Percentage distribution of retired-worker ben- 
eficiaries receiving first payable benefit in July 1968-De- 
cember 1969 and June 1980-May 1981 

1969 I 1982 1 Percentage 

Class of worker 
and pension status 

Total, wage and 
salary. . . . . . * . 

Receiving or will 
rece1vc . . . . . . . . . . , 

Lump-sum payment . . . . 
Will not receive.. . , . . , . 
No response/did not 

know . . * . . . . . . . . . 
Total, private 

industry . . . . . . 
Receiving or will 

receive . . . . . . . . . . . 
Lumpsum payment . . . . 
will not receive.. . . . . . . 
No response/did not 

know . . * * . . * . * . * . 

Total, govem- 
ment.. , . . . . . . 

Receiving or will 
reCClVC . . . . , . . , . . . 

Lumpsum payment . . . . 
Will not receive.. . . . . . . 
No response/did not 

know . . . . . . . . . . . . 

loo 

84 
. . . 

I 

9 

100 

83 
*a* 

7 

10 

100 

89 
. . . 

5 

6 

loo loo 

76 85 
a*. IO 
13 5 

11 . . . 

loo 100 

13 82 
. . . 12 
IS 6 

12 . . . 

100 loo 

83 94 

. . . 9 3 

8 *.. 

100 .*. 

74 i-1 
I8 . . . 
8 -29 

.*. . . . 

loo . . . 

fi 1: 
11 -14 

. . . . . . 

. . . 

-3 
. . . 

-38 

. . . 

. . . 

-8 
. . . 

-27 

. . . 

100 . . . . . . 

86 +6 +4 
11 . . . *.. 
3 -40 -67 

. . . . . . . . . 

‘Survey of Newly Entitled Beneficiaries, 1968-70. 
‘New Beneficiary Survey, October-Deccmbcr 1982. 
Note: The sum of numbers and/or percents may not add to total due to rounding. 
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Across various characteristic lines, the distribution of 
workers who received retirement benefits changed little 
and thus is not reported here. To summarize, in both sur- 
veys the data indicate that workers with short service and 
who left their longest job a long time before retirement, or 
those who were unskilled, continued to be among the 
group least likely to receive a benefit when covered by a 
pension plan on their longest job. 

Stimmary of Findings ’ 
The analysis of the NBS data provides evidence that the 

pension coverage rates of newly retired workers has in- 
creased and that a greater proportion of those covered by a 
pension on their longest job will receive a pension benefit 
or lump-sum payment. 

More than two-thirds of the 549,000 men and nearly 
half of the 485,000 women wage and salary workers who 
first received social security retired-worker benefits dur- 
ing the period June 1980-May 1981 had pension coverage 
on their longest job. Among those whose longest employ- 
ment was with private industry, slightly less than two- 
thirds of the men and two-fifths of the women had been 
covered by a pension plan. 

In several respects, workers covered by private pen- 
sions differed from those who were not covered. Workers 
with long service and who were employed in manufactur- 
ing (or who were skilled nonmanufacturing workers), or 

who had long service on a single job, were most likely to 
be covered by a pension. Workers who were employed in 
the service and household industry and who had few years 
of service with one employer, or who were unskilled, were 
least likely to be covered. Workers covered by pension 
plans also tended to have high wages and higher social se- 
curity benefit amounts at retirement. 

Eighty-one percent of the wage and salary workers who 
reported pension coverage on their longest job were 
receiving or .expecting retirement benefit payments. Gov- 
ernment workers were more likely than private industry 
employees to receive a pension benefit (91 percent and 77 
percent, respectively). Differences by sex are also evident: 
85 percent of the men and 74 percent of the women who 
had pension coverage were receiving or expected to re- 
ceive benefits from that pension. 

Although they did not receive a monthly pension benefit 
payment, about 10 percent of the men and 18 percent of 
the women received a lump-sum payment from the pen- 
sion plan on their longest job. Only 5 percent of the men 
and 8 percent of the women with pension coverage on the 
longest job indicated they would not receive a payment of 
any type from that job. Those who would receive no bene- 
fits (or lump-sum payment) from pension coverage gener- 
ally had few years of employment on their longest job, had 
left their longest job several years before retirement, or 
they had been employed in wholesale or 
retail trade. 
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