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CANCELLATION OF war contracts has 
terminated more than 5 million war 
jobs. Unemployment compensation 
claims jumped from a weekly aver­
age of about 300,000 to more than 
three times that figure in the first 
week after the Japanese surrender 
and continued to climb until they 
reached 1.7 million, where they re­
mained throughout October. Claims 
leveled off at that figure because each 
week 200,000 claimants were finding 
jobs in peacetime pursuits while 200,-
000 other workers were filing claims 
for the first time. Ten to fifteen per­
cent of the claimants were leaving the 
claims rolls each week; the average 
monthly reemployment rate in Octo­
ber was close to 50 percent. 

Even though claimants were being 
reabsorbed rapidly, local employ­
ment offices of the U. S. Employment 
Service in some areas reported large 
numbers of unfilled job openings side 
by side with large numbers of claim­
ants. To find out the reasons for this 
situation, the Bureau of Employment 
Security of the Social Security Board 
and the U. S. Employment Service, 
Department of Labor, surveyed three 
such areas—Atlanta, Georgia, Colum­
bus, Ohio, and Trenton, New Jersey. 
The survey covered a 10-percent 
sample of workers filing claims the 
week ended October 6, 1945, and a 
similar sample of claims filed but be­
coming inactive during the preceding 
8 weeks. A 25-percent sample of the 
job openings in Atlanta and Columbus 
and all the openings in Trenton were 
also studied. 

Claimants, the survey showed, did 
not closely match job openings. Most 
of the claimants were women, and 
most of the jobs listed were for men. 
The bulk of the claimants had come 
from skilled or semiskilled jobs, while 
the bulk of the openings were for un­
skilled workers. Wages offered were 
far less than claimants had received 
on their last job, measured by take-
home pay or hourly wage rate. 

Despite these facts, claimants were 
being reabsorbed quickly. In each of 
the three cities, more than 40 percent 
of the workers who filed claims since 
Japan's surrender had left the claim­
ant rolls, most of them without draw­
ing any benefits. Those who remained 
were seeking jobs which best matched 
their skills and capabilities. 
Age and Sex of Claimants 

Women represented 60 percent of 
the claimants in Atlanta, 69 percent in 
Trenton, and 77 percent in Columbus. 
By contrast, the great bulk of unfilled 
job orders were open to men only. 

C i t y 

Pe rcen t of 
c la imants 

Pe rcen t of Jobs open to— 

C i t y Women 
Men Women only 

Men only Both sexes 

A t l a n t a 60 40 26 66 9 
C o l u m b u s 77 23 19 81 (1) 
T r e n t o n 69 31 35 53 12 

1 Less t h a n 1 percent . 

Relatively few jobs—12 percent in 
Trenton, 9 percent in Atlanta, and 
less than 1 percent in Columbus— 
were open to both sexes. Of the jobs 
restricted to one sex, from 60 to 81 
percent specified "men only." Women 
claimants, as a whole, outnumbered 
the jobs open to them by more than 
2 to 1; for Columbus and Trenton the 
ratio was considerably higher. 

C i t y 
N u m b e r 

of w o m e n claim­a n t s 

N u m b e r of jobs open to w o m e n 

T h r e e cities 11,690 4,832 
A t l a n t a 2,593 2,411 
C o l u m b u s 3,442 554 T r e n t o n 5,655 1,867 

At the peak of wartime manpower 
shortages, the claims rolls included a 
large proportion of both old and very 
young workers. In Atlanta and Tren­
ton, at least, this is no longer true. 
The majority of claimants in these 
areas now fall in the age groups in 
which earning power and employment 
opportunity are not generally re­
stricted by age (table 1). In Atlanta 
and Trenton, more than half the men 
were between 30 and 50 years of age; 
more than three-fourths of the women 
were between 20 and 45. Only 3 per­
cent of the men in Trenton and 5 per­
cent in Atlanta were aged 65 or over, 
while 1 and 2 percent of the women 
in these areas, respectively, were 60 
or more. 

Older claimants, on the other hand, 
were rather numerous in Columbus. 
Here as many as 18 percent of the 
men had reached 65 years of age, and 
an additional 34 percent had reached 
their fiftieth birthday. The average 
Columbus woman claimant, however, 
like the women in Atlanta and Tren­
ton, was between 30 and 39 years of 
age. 

Fear that an opportunity to qualify 
for unemployment benefits would dis­
courage the return of young persons 
to school is not substantiated by these 
data. In none of the three areas were 
as many as 5 percent of the claimants 
under age 20. 
Most of the Claimants Laid Off 

From Skilled or Semiskilled 
Jobs 

A large majority of the claimants 
were last employed in a skilled or 
semiskilled job. More than a third of 
the Atlanta claimants last held skilled 
jobs, while an additional 44 percent 
had been laid off from semiskilled 



jobs. While skilled workers were rela­
tively fewer among the Trenton and 
Columbus claimants, the skilled and 
semiskilled among these claimants 
represented more than 70 percent of 
the total. Workers last employed in 
an unskilled occupation represented 
only 10 percent of the Columbus work­
ers, 9 percent of the Trenton workers, 
and 3 percent of the Atlanta workers. 

Table 1.—Percentage distribution of claimants by age for each sex, three cities 

Age 

Percentage d i s t r ibu t ion of c la imants 

Age A t l a n t a C o l u m b u s T r e n t o n Age 

M e n W o m e n M e n W o m e n M e n W o m e n 

To ta l 100 100 100 100 100 100 
65 or over 5 1 18 0 3 0 
60-64 8 1 9 1 4 1 
55-59 8 1 11 3 5 1 
50-54 9 4 14 4 6 4 45-49 11 7 15 10 7 7 40-44 14 15 7 16 12 10 
30-39 28 36 19 41 35 27 
20-29 15 34 5 21 23 46 Under 20 2 1 2 4 5 4 

Table 2.—Percentage distribution of claimants by last and prewar occupation, and of job openings by occupation, for each sex, three cities 

Major occupat ional g roup 

A t l a n t a C o l u m b u s T r e n t o n 

Major occupat ional g roup 
Pe rcen t of c l a iman t s by— P e r - , cent of open jobs b y occu­pa t ion 

P e r c e n t of c l a iman t s by— Per ­cent of open jobs b y occu­pa t ion 

P e r c e n t of c l a iman t s b y - Per ­cent of open jobs b y occu­pa t ion 

Major occupat ional g roup 

Las t occu­pa t ion 
P r e ­w a r occu­pa t ion 

P e r - , cent of open jobs b y occu­pa t ion 
L a s t occu­pa t ion 

P r e ­w a r occu­pa t ion 

Per ­cent of open jobs b y occu­pa t ion 
L a s t occu­pa t ion 

P r e ­war occu­pa t ion 

Per ­cent of open jobs b y occu­pa t ion 

M e n 

To ta l 100 100 100 100 100 100 100 100 100 
Professional a n d manager ia l 6 5 1 6 6 0 2 10 2 
Clerical a n d sales 10 20 3 7 29 2 8 15 3 Service 2 5 5 6 7 11 3 8 5 Agr icu l ture , fishing, a n d for­

es t ry 0 7 2 1 5 8 0 1 2 
Skilled 52 30 15 47 15 7 28 19 21 Semiskilled 28 19 15 24 20 19 48 21 24 Unski l led 2 11 59 9 15 53 11 17 43 
N o previous experience 3 3 9 

Women 

To ta l 100 100 100 100 100 100 100 100 100 
Professional a n d manager ia l 3 2 7 4 2 0 0 1 2 
Clerical a n d sales 12 13 27 11 9 38 11 13 28 Service 3 11 14 4 12 23 7 5 12 Agr icul ture , fishing, a n d for­

es t ry 0 1 0 0 1 0 0 0 0 
Skilled 24 6 (1 ) 21 2 7 15 5 14 Semiskilled 54 13 50 49 12 21 60 23 25 Unski l led 4 7 2 11 5 11 7 8 19 N o previous experience 10 10 7 Housewife 37 47 38 

1 Less t h a n 1 percent . 

Job Openings Do Not Match 
Claimants' Skills 

Great disparities existed between 
the kinds of jobs available to claim­
ants and the kinds of jobs they had 
last performed. For women, clerical, 
sales, and service jobs constituted 
from 40 to 61 percent of all openings, 
yet only 15 to 18 percent of the women 
claimants had last worked in these 
fields (table 2). Jobs requiring high 
skills were all but closed to women 
claimants in Atlanta, though almost 
one-fourth of them had last worked 
on a skilled job. 

Three-fifths of the women claim­
ants in Trenton had performed semi­
skilled work, yet only one-fourth of 
the openings called for workers with 
such skills. Seventy percent of the 
Columbus women had handled a 
skilled or semiskilled job; only 28 per­
cent of the openings were in these oc­
cupational classifications. 

The situation of men claimants 
was equally striking. Only 2 percent 
of the Atlanta men had last held an 
unskilled job, but 59 percent of the 
job openings for men were classified 
as unskilled; more than half had 
worked on a skilled job, but only 15 
percent of the openings called for 
skilled workers. In Columbus, skilled 
workers, who made up almost half of 
all the men claimants, were required 
for only 7 percent of the job openings. 
In Trenton, although skilled workers 
were in relatively large demand, 

semiskilled workers were proportion­
ately twice as numerous as the jobs 
calling for their skill level. As in At­
lanta and Columbus, more than 40 
percent of the job openings were for 
unskilled workers. 

There was a somewhat closer re­
lationship between the prewar or 
usual occupations of the claimants 
and the occupations demanded for 
the available jobs. Among women 
claimants, more than 40 percent in 
each of the three cities had been a 
housewife or had no work experience 
before the war. As a result there ap­
peared to be proportionately more 
skilled or semiskilled jobs available 

than there were women with prewar 
experience at such skill levels. This 
picture is changed somewhat when 
the number of skilled or semiskilled 
women workers (based on prewar 
experience) is compared with the 
number of jobs open to them at these 
skills. Women claimants who had 
been employed in a skilled or semi­
skilled job before the war out­
numbered the jobs open to them in 
the present market. 

Except for a relatively high per­
centage of jobs classified as skilled 
or semiskilled in Trenton (45 percent 
of the jobs open to men), the jobs 
open to men in the three areas repre­
sented less attractive employment op­
portunities than the men's prewar 
skills warranted. Thus, 49 percent 
of the Atlanta men had worked in a 
skilled or semiskilled capacity before 
the war, but only 30 percent of the 
present jobs called for those skills. 
By contrast, 59 percent of the jobs 
open to men were in unskilled occu­
pations; only 11 percent had worked 
in these occupations before Pearl 
Harbor and an additional 3 percent 
had not worked at all. These dis­
parities were also apparent in Colum­
bus, although not to such a marked 
degree. In all three cities, clerical 



and selling jobs for men were at a 
premium in comparison with claim­
ants' prewar pursuits. 

Table 3.—Percentage distribution of claimants by gross weekly earnings on last job and of jobs open by gross weekly earnings, for each sex, three cities 

Gross weekly earnings 

A t l a n t a C o l u m b u s T r e n t o n 

Gross weekly earnings Pe rcen t of c la imants b y earnings on last job 
Pe rcen t of jobs open b y earnings 

Pe rcen t of c l a iman t s b y earnings on last job 
Pe rcen t of jobs open b y earnings 

Pe rcen t of c l a iman t s b y earnings on last Job 
Pe rcen t of Jobs open b y earnings 

M e n 

T o t a l 100 100 100 100 100 100 

$100 or more 1 (1 ) 1 0 9 0 
90-99 4 (1) 1 0 2 0 
80-89 3 (1) 2 1 4 (1) 
70-79 10 (1) 15 1 12 2 
60-69 20 8 18 3 35 3 
55-69 14 3 15 2 18 2 50-54 10 1 21 2 7 7 46-49 14 1 4 5 5 10 
40-44 11 1 11 8 5 10 35-39 5 6 9 29 2 28 
30-34 5 19 1 28 1 19 25-29 3 31 1 16 (1) 16 20-24 0 25 0 4 (1) 2 
Less t h a n 20 0 5 1 1 0 1 

W o m e n 

T o t a l 100 100 100 100 100 .100 

$70 or more 3 0 1 0 (1) (1) 
60-69 5 0 4 0 20 0 55-59 6 0 13 0 37 0 50-54 17 0 30 0 11 2 
46-49 30 0 17 0 5 15 40-44 11 6 12 0 7 4 
35-39 5 1 14 6 6 10 30-34 8 4 5 12 11 15 2 5 - 2 9 , 8 22 2 36 2 20 
20-24 6 26 1 35 1 26 15-19 1 36 1 11 (1) 3 Less t h a n 15 0 5 0 0 0 5 

1 Less t h a n 1 percent . 

Table 4.—Percentage distribution of claimants by hourly wage rate on last job and of jobs open by hourly rates, for each sex, three cities 

H o u r l y wage r a t e 

A t l a n t a C o l u m b u s T r e n t o n 

H o u r l y wage r a t e Pe rcen t of c la imants b y wage ra te on last job 

Pe rcen t of jobs open b y wage ra t e 

Percen t of c la imants b y wage ra t e on last job 

Percen t of jobs open b y wage ra te 

Percen t of c la imants b y wage ra t e on last job 

Percen t of 
Jobs open 
b y wage 

ra t e 

M e n 

T o t a l 100 100 100 100 100 100 
$2.00 or more (1) (1) 2 0 12 (1) 
1.80-1.99 4 0 0 0 (1) (1) 
1.60-1.79 4 5 2 (1) 2 (1) 
1.40-1.59 9 2 6 (1) 9 2 1.20-1.39 18 1 25 6 21 2 1.00-1.19 25 2 38 7 40 9 
.80-.99 27 5 13 8 9 21 
.60-.79 10 22 12 69 7 58 
.40-.59 3 60 1 8 (1) 8 
Less t h a n .40 (1) 3 1 2 0 (1) 

W o m e n 

T o t a l 100 100 100 100 100 100 
$1.40 or more 2 0 (1) 0 (1) (1) 
1.20-1.39 6 0 3 0 6 (1) 
1.00-1.19 26 (1) 45 1 57 2 
.80-.99 46 2 29 0 16 11 
.60-.79 11 7 20 21 18 37 
.50-.59 5 25 2 44 3 33 
.40-.49 4 44 (1) 15 (1) 6 
Less t h a n .40 0 22 1 19 (1) 11 

1 Less t h a n 1 percent . 

Jobs Offered Pay Much Less Than 
Last Job 

If all the claimants had been reem­
ployed on the jobs listed with the Em­
ployment Service, they would be re­
ceiving a cut in take-home pay aver­
aging from 34 to 49 percent for men 
and from 48 to 53 percent for women. 
These percentages are based on the 
following average (median) gross 
weekly earnings of claimants on their 
last jobs and wages offered in the job 
openings. 

C i t y 
M e n W o m e n 

C i t y 
Las t Jobs Jobs open Las t Jobs Jobs open 

A t l a n t a $55.75 $28.30 $46.40 $21.70 
C o l u m b u s 53.10 35.20 49.40 25.55 T r e n t o n 62.30 37.15 56.90 29.00 

Although the fabulous earnings 
sometimes ascribed to war workers 
are not in evidence among the claim­
ants, their most recent take-home pay 
does appear mythical, in many cases, 
in comparison with wages paid for 
the open jobs. More than half the 
Atlanta men earned more than $50 
a week on their last jobs. Such wages 
were offered for only 12 percent of the 
jobs open to men in Atlanta (table 3). 
More than half the jobs listed in At­
lanta at present pay $20-29 per week, 
and an additional 5 percent, less than 
$20. More than 60 percent of the 
Trenton men earned $60 a week or 
more on their last jobs. Nineteen out 
of twenty of the available jobs pay less 
than this amount, and 2 out of 3 pay 
less than $40. In Columbus the sit­
uation is about the same; the ma­
jority of claimants had recent earn­
ings of $55 or more, but now only 7 
percent of the jobs offer such amounts. 

In Atlanta no jobs open to women 
paid as much as $45 per week; 61 
percent of the women claimants had 
last earned that amount or more. 
More than 40 percent of the jobs open 
to women offered less than $20; only 
1 percent of the women claimants had 
earned so little. In Columbus, no jobs 
open only to women offered as much 
as $40 a week; more than three-
fourths of the Columbus women had 
last earned $40 a week or more. Tren­
ton women claimants, the majority of 
whom had earned $55 a week or more, 
would receive this pay on less than 1 



percent of the jobs which were open 
to them. 

Some of these disparities are due 
to a reduction in the workweek from 
48 to 40 hours and a consequent loss 
of premium overtime pay. In itself, 
however, such a reduction in hours 
results in only a 23-percent cut in 
weekly earnings. Hourly wage rates 
for open jobs were, on the average, 
37 to 48 percent below wage rates last 
received by the men, and 43 to 52 per­
cent below last wage rates of the 
women. 

C i t y 
M e n W o m e n 

C i t y Las t 
jobs Jobs open Las t jobs Jobs open 

A t l a n t a $1.10 $0.57 $0.95 $0.46 
C o l u m b u s 1.11 .72 .99 .54 T r e n t o n 1.18 .75 1.05 .60 

As in the case of the gross weekly 
earnings, the prospects for reemploy­
ment at previous wage rates were con­

siderably narrowed for many claim­
ants. Wages of $1 or more an hour, 
paid to 60 to 84 percent of the men 
claimants on their last jobs, were 
offered on only 10 to 13 percent of the 
jobs open to men (table 4). Although 
only 3 percent of the Atlanta men had 
last received a rate of less than 60 
cents an hour, these wages were of­
fered on 63 percent of the openings. 

Less than 1 percent of the women 
in Atlanta could have been offered 
jobs paying 90 cents an hour or more, 
while 68 percent had last earned this 
much. Two-thirds of the jobs open 
to women in this city paid less than 
50 cents an hour. The situation was 
almost as striking in the other cities. 
One percent of the jobs open to women 
in Columbus paid as much as 80 cents 
an hour; at least this rate had been 
paid to 77 percent of the women 
claimants. Thirteen percent of the 
jobs open to the Trenton women of­
fered 80 cents or more; 79 percent had 
been employed at such rates. 


